Justice Sonia Sotomayor Diversity Award

Purpose of Award:
This award is to publicly acknowledge, recognize and honor an individual or entity that
has demonstrated a strong commitment, and has made a substantial contribution, to
diversity and promoting full and equal participation and inclusion in the legal profession.
Nominations for the award are accepted from any member of the Philadelphia Bar
Association.
Criteria:
The award shall be granted to an attorney, jurist, law firm, law department, legal services
organization or law school in Philadelphia, or an individual or entity that has made a
substantial impact upon the Philadelphia legal community. Nominees should
demonstrate a sustained and continuous contribution, or a single outstanding contribution,
to diversity and full and equal participation and inclusion in the legal profession in
furtherance of the Philadelphia Bar Association’s Statement of Diversity Principles.
Nominations of individuals should be based upon their personal contributions to
diversity, and nominations of entities should be based upon programmatic activity.
Nomination Process:
Complete and return the nomination form by 5:00 p.m., Friday, March 9, 2012 to
Naomi K. McLaurin, Esq., Director of Diversity, Philadelphia Bar Association, 1101
Market Street, 11th Floor, Philadelphia, PA 19107-2955, phone (215) 238-6340, fax (215)
238-1159, nmclaurin@philabar.org. Nominations will be reviewed by the Justice Sonia
Sotomayor Diversity Award Committee, and the recipient will be notified shortly
thereafter.
To download materials, please click here.

Justice Sonia Sotomayor Diversity Award
Nomination Forms
2012

Nominee’s Information:
Name:
Firm or Organization:
Address:
Telephone Number:
Email Address:

Nominator’s Information:
Name:
Firm or Organization:
Address:
Telephone Number:
Email Address:

Please attach this page to the top of the documents that you are submitting. If you have
any questions regarding the submission or form completion, please contact Naomi K.
McLaurin, Esq., Director of Diversity, Philadelphia Bar Association, 1101 Market Street,
11th Floor, Philadelphia, PA 19107-2955, phone (215) 238-6340, fax (215) 238-1159,
nmclaurin@philabar.org.

Justice Sonia Sotomayor Diversity Award
Nomination Forms
2012
Nominee’s Name:
If the Nominee is an individual, please answer the following questions regarding your
Nominee in no more than 5 pages:
1. Please explain how the Nominee has demonstrated a sustained and continuous
contribution, or a single outstanding contribution, to diversity and full and equal
participation and inclusion in the legal profession in furtherance of the
Philadelphia Bar Association’s Statement of Diversity Principles; and
2. Please explain why you otherwise believe the Nominee should receive this award.
If the Nominee is a law firm, legal department, legal services organization, law school or
entity, please answer the following questions regarding your Nominee in no more than 5
pages:
1. Please explain the Nominee’s outstanding or innovative programmatic activity
that has either highlighted diversity, increased diverse representation or supported
inclusion efforts in the legal profession in furtherance of the Philadelphia Bar
Association’s Statement of Diversity Principles; and
2. Please explain why you otherwise believe the Nominee should receive this award.

The Philadelphia Bar Association’s
Statement of Diversity Principles
The Philadelphia Bar Association is committed to advancing diversity in the profession, so that all
members of the bar can fully participate in all aspects of the profession. This Statement of Diversity
Principles evidences a renewed commitment to promoting diversity, a broad concept that includes race,
ethnicity, gender, religion, age, disability, sexual orientation and gender identity, and many other aspects
of diversity.
Increased diversity and inclusion benefits the profession in many ways. For example, increased diversity
enables law firms, legal departments, and other legal organizations to better understand their diverse
client base, fostering better communication and representation. Continued diversity and inclusion efforts
will help to ensure the representation of more varied perspectives, experiences, and backgrounds in the
profession, and to create a more equitable environment that is critical to the continued success of law
firms, legal departments, law schools, and other legal organizations.
Diversity and inclusion can be achieved through initiatives with respect to the recruitment, retention, and
promotion of lawyers, irrespective of visible or perceived differences, and through the expansion of
recruitment, retention and promotion efforts of racial and ethnic minorities, women, disabled individuals,
and gay, lesbian, bisexual and transgender and other diverse individuals. Diversity also can be
accomplished by training and educating our members, and our current and future leaders.
Creating a diverse and inclusive environment is a long-term commitment to the future of the profession,
and achieving diversity is a continuing process that requires a continued commitment by the bar.
For these reasons, the Philadelphia Bar Association reaffirms its commitment to diversity, and agrees to:
• Support the diversity goal the American Bar Association adopted, as follows: “Goal IX: To
promote full and equal participation in the legal profession by minorities, women, persons with
disabilities, and persons of differing sexual orientation and gender identities;”
• Work to promote meaningful diversity, including increased representation of racial and ethnic
minorities, women, disabled individuals, gay, lesbian, bisexual and transgender and other diverse
individuals in law firms, legal departments, law schools, and other organizations in the legal
community;
• Work to increase growth and promotional opportunities and leadership roles for racial and ethnic
minorities, women, disabled individuals, gay, lesbian, bisexual and transgender and other diverse
individuals in law firms, legal departments, and other legal organizations to reflect the increased
recruitment, retention and promotion of diverse lawyers; and
• Provide educational opportunities for all individuals, particularly racial and ethnic minorities,
women, disabled individuals, gay, lesbian, bisexual and transgender and other diverse individuals,
to help them prepare for entry into and advancement in the profession.
Adopted By The
Philadelphia Bar Association
Board of Governors
June 26, 2008

