
A
lthough the Lanham Act 
has banned the federal 
registration of trademarks 

related to illegal goods and services 
since 1946, there is still no law against 
patenting illegal products and the 
processes that create them, according 
to a post on DuetsBlog. 

In 25 states, marijuana is currently 
legal in some form, but under federal 
law it is still labeled as a “Schedule I” 
narcotic, alongside heroin, LSD and 
ecstasy. In recent years, the United States 
Patent and Trademark Office has seen 
a large increase in patent applications 
for marijuana-related products, and the 
first U.S. patent for a cannabis plant was 
admitted. The value of these marijuana-
patents, however, is debatable. 

According to Jessica Gutierrez Alm, 
attorney and author of the DuetsBlog 
post, how much value can one get 
from the right to exclude others from 
performing an act if the performance of 
it – in this case related to marijuana – is 
illegal? It is certainly questionable. It is 
unclear whether a patent holder would 

be able to enforce a marijuana-related 
patent in a federal court.

Looking at the other side, holding 
a patent on an illegal product could 
provide an advantage for investors in 
that the patent could offer a deterrent 
against infringement by competitors. 
Additionally, the early patent holders 
would have the upper-hand in the market 
if there was a change in the federal 

marijuana law. 
The Philadelphia Bar Association 

adopted a resolution in May 2016 
endorsing amendments to Rule 1.2 of 
the Pennsylvania Rules of Professional 
Conduct to clarify legal issues around the 
Commonwealth’s legalization of medical 
marijuana. To read the resolution visit 
www.PhiladelphiaBar.org.

A
ccording to a blog post by 
Robert Half Legal, citing the 
JD, more than 80 Am Law 

firms have announced that they will 
increase lawyer salary ranges for first-
year associates to $180,000 per year, 
backing up recent buzz concerning 
potential compensation increases at the 
nation’s leading law firms. Many are 
wondering how the smaller law firms 
across the country will be able to retain 

their top legal professionals while 
larger organizations recruit them with 
higher salaries. 

Although salary is a top factor for 
employees, recent research conducted 
by Robert Half Legal has suggested non-
monetary benefits such as remote work 
arrangements, flexible hours, faster 
paths to promotions, and professional 
development opportunities can help re-
energize and retain top professionals. 

Here are five tips to help you hold onto 
your firm’s prized employees and even 
attract new talent during the looming 
salary hike:

1.OFFER MEANINGFUL/

CHALLENGING WORK

Managers can provide a wide variety 
of ambitious work to their employees to 
improve job satisfaction. This will also 
help pinpoint bright leaders and help 
advance employees’ career goals.
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2. PUSH FOR BALANCE

One of the most obvious reasons that one might leave their 
job is the daily grind that comes with a legal career, including 
long hours and high stress. A way to improve balance in 
employees’ lives is to help them better manage stress. 
Managers can offer flexible working options and time off in 
between major cases. 

3. GIVE EMPLOYEES RECOGNITION

Legal professionals are more likely to stay with their firm 
or employer if they receive positive feedback and recognition. 
Re-evaluation of compensation is a great way to acknowledge 
top talent and working to align employees’ strengths and 
interests with similar assignments will increase employee  
productivity and morale.

4. BE AN INVESTED MANAGER 

Managers should be transparent with their employees, 
communicating honestly and being current with change. 
Firms are more likely to retain employees who feel like their 
manager is respectful, engaged and aware.

5. ENCOURAGE PROFESSIONAL DEVELOPMENT

By providing development opportunities and inspiring 
employees to pursue ongoing education, organizations show 
that they value the long-term success of their staff. Firms 
can offer mentoring and online classes as effective ways to 
emphasize professional development. 

B
ack in June, United Kingdom citizens voted in 
referendum to leave the European Union. British 
exit, or “Brexit,” from the EU is not imminent, as it 

will need to be negotiated between the two parties. European 
Union rules call for a two-year negotiation period, which 
could be extended, and it is also possible that in the end the 
U.K. could stay in the Union.  

THE DIRECT FALLOUT ON THE U.S. ECONOMY  

WILL BE LIMITED 

U.S. exports to the U.K. make up just about 0.7 percent of 
U.S. GDP. So, even if the U.K. falls into recession as a result of 
Brexit, the hit to U.S. exporters will be small. Eurozone growth 
will also likely suffer, although the currency union is less likely 
to fall into recession (20 percent probability). This could create 
another small drag on U.S. growth, as exports to the Eurozone 
are about 2 percent of U.S. GDP.  

THE MORE IMPORTANT RISKS TO THE U.S.  

WILL LIKELY BE INDIRECT

Greater uncertainty about the prospects for global growth 

and increased financial market volatility could make U.S. 
businesses more cautious in hiring and investing, and could 
decrease consumers’ willingness to spend. Uncertainty and 
volatility will also push investors to seek the safety of the 
U.S. dollar, causing the currency strengthen in the near term. 
This will lead to more expensive U.S. exports abroad and 
less expensive imports to the U.S., perpetuating a continued 
drag on U.S. growth. However, domestic demand, particularly 
consumer spending and housing, are the primary drivers of 
current U.S. growth, and thus the impact of the stronger dollar 
will be muted.  

LOWER INTEREST RATES EXPECTED

Lower interest rates will somewhat offset the negative 
impacts, making it less expensive for U.S. businesses and 
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Please send In Memoriam notices to tplmag@philabar.org.

Have you considered a contribution to the Philadelphia Bar 
Foundation in memory of a de ceased colleague?
For information, call Jessica Hilburn-Holmes, 

Executive Director, at 215-238-6347.



consumers to borrow. Investors have flocked to the safety of 
U.S. government securities after the Brexit vote in a flight 
to quality, and rates have already come down dramatically. 
This will push down mortgage rates, providing support to an 
already-expanding housing market. 

A NEAR-TERM INCREASE IN  

THE FEDERAL FUNDS RATE IS LESS LIKELY

The Federal Open Market Committee (FOMC) held off on 
an increase in the federal funds rate at its June meeting, in 
part because of the uncertainty surrounding Brexit. With the 
U.K. vote roiling financial markets and additional uncertainty, 
the FOMC will await the fallout from Brexit before raising 
rates again. The uncertainty surrounding the upcoming U.S. 
presidential election will also make the FOMC cautious about 
near-term rate increases. PNC does not expect the FOMC to 
raise rates again until at least December.  

The material presented in this article is of a general nature and does not 
constitute the provision by PNC of investment, legal, tax, or accounting 
advice to any person, or a recommendation to buy or sell any security or 
adopt any investment strategy. Opinions expressed herein are subject to 
change without notice. The information was obtained from sources deemed 
reliable. Such information is not guaranteed as to its accuracy. You should 
seek the advice of an investment professional to tailor a financial plan to 
your particular needs. For more information, please contact PNC at 1-888-
762-6226.
The PNC Financial Services Group, Inc. (“PNC”) uses the marketing 
names PNC Wealth Management® and Hawthorn, PNC Family Wealth® 
to provide investment, wealth management, and fiduciary services through 
its subsidiary, PNC Bank, National Association (“PNC Bank”), which is 

a Member FDIC, and to provide specific fiduciary and agency services 
through its subsidiary, PNC Delaware Trust Company or PNC Ohio Trust 
Company. PNC also uses the marketing names PNC Institutional Asset 
ManagementSM, PNC Retirement SolutionsSM, Vested Interest®, and PNC 
Institutional Advisory SolutionsSM for the various discretionary and non-
discretionary institutional investment activities conducted through PNC 
Bank and through PNC’s subsidiary PNC Capital Advisors, LLC, a registered 
investment adviser (“PNC Capital Advisors”). Standalone custody, escrow, 
and directed trustee services; FDIC-insured banking products and services; 
and lending of funds are also provided through PNC Bank. Securities 
products, brokerage services, and managed account advisory services are 
offered by PNC Investments LLC, a registered broker-dealer and a registered 
investment adviser and member of FINRA and SIPC. Insurance products may 
be provided through PNC Insurance Services, LLC, a licensed insurance 
agency affiliate of PNC, or through licensed insurance agencies that are not 
affiliated with PNC; in either case a licensed insurance affiliate may receive 
compensation if you choose to purchase insurance through these programs. A 
decision to purchase insurance will not affect the cost or availability of other 
products or services from PNC or its affiliates. PNC does not provide legal, 
tax, or accounting advice unless, with respect to tax advice, PNC Bank has 
entered into a written tax services agreement. PNC does not provide services 
in any jurisdiction in which it is not authorized to conduct business. PNC Bank 
is not registered as a municipal advisor under the Dodd-Frank Wall Street 
Reform and Consumer Protection Act (“Act”). Investment management and 
related products and services provided to a “municipal entity” or “obligated 
person” regarding “proceeds of municipal securities” (as such terms are 
defined in the Act) will be provided by PNC Capital Advisors. 
“PNC Wealth Management,” “Hawthorn, PNC Family Wealth,” and 
“Vested Interest” are registered service marks and “PNC Institutional 
Asset Management,” “PNC Retirement Solutions,” and “PNC Institutional 
Advisory Solutions” are service marks of The PNC Financial Services Group, 
Inc. 
Investments: Not FDIC Insured. No Bank Guarantee. May Lose Value.
Insurance: Not FDIC Insured. No Bank or Federal Government Guarantee. 
Not a Deposit. May Lose Value.
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