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has received formal approval from the 
American Bar Association Fund for Jus-
tice and Education for a grant as part of 
the ABA’s Access to Justice Commission 
Expansion Project.

.e grant application was submitted 
by Chancellor Kathleen D. Wilkinson on 
behalf of the Philadelphia Bar Associa-
tion’s Civil Gideon and Access to Justice 
Task Force, with letters of support from 
Pennsylvania Supreme Court Chief Justice 
Ronald D. Castille, the Pennsylvania Bar 
Association, Pennsylvania IOLTA and the 
Pennsylvania Legal Aid Network.  

.e funding will be used to support 
ongoing e/orts to create a broad-based 
statewide coalition including the Penn-
sylvania Bar Association and other key 
stakeholders to work collaboratively on 
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Tsiwen M. Law (above, 
from left) and Heather J. 
Austin, co-chairs of the 
Philadelphia Bar Associ-
ation’s Justice Sonia So-
tomayor Diversity Award 
Committee, present the 
2013 award to Sophia 
Lee and Wesley R. Payne 
IV, co-presidents of the 
Philadelphia Diversity 
Law Group, at the Bar 
Association’s March 11 
Quarterly Meeting and 
Luncheon. Chancellor 
Kathleen D. Wilkinson 
(right) presents a replica 
of a gold box given to 
Andrew Hamilton to Im-
mediate-Past Chancellor 
John E. Savoth.  The gold 
box is presented annually 
to the immediate-past 
Chancellor and is in-
scribed with the message 
“acquired not by money, 
but by character.” For 
more coverage, see 
Pages 12 and 13.

Bar Receives
ABA Access
to Justice
Grant Award

Judge Rendell
Will Deliver
Higginbotham
Lecture June 12
! By Jeff Lyons

U.S. C*0(, *1 
Appeals Judge Mar-
jorie O. Rendell will 
deliver the Judge A. 
Leon Higginbotham 
Jr. Memorial Public 
Interest Lecture at 
the Association’s 
Wednesday, June 12 

Quarterly Meeting and Luncheon.
.e Association will also present the 

2013 Sandra Day O’Connor Award at the 
program and honor the newest members 
of the Year Clubs, Association members 
who have been practicing law for 50 years 
or more. As previously announced, Justice 
O’Connor will also be in attendance at the 
meeting.

“I am delighted to have both retired 
Supreme Court Justice Sandra Day 
O’Connor and .ird Circuit Court of 
Appeals Judge Marjorie O. Rendell partici-
pate in the June Quarterly Meeting,” said 
Chancellor Kathleen D. Wilkinson. “Jus-
tice O’Connor will celebrate with us the 
20th anniversary of the 2rst presentation 
of the Justice O’Connor Award in 1993. 
Judge Rendell is honored and delighted 
to give the Judge A. Leon Higginbotham 
Jr. Lecture, who was a pillar of the .ird 
Circuit.”

Judge Rendell, recipient of the 2004 
Sandra Day O’Connor Award, began her 
legal career at Duane, Morris & Heck-

Quarterly Meeting Honors

Rendell
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large law 2rms nationwide have estab-
lished initiatives for women attorneys.

.e most e/ective among these 
programs strive to improve the retention 
and promotion of women attorneys while 
providing an overall platform for maxi-
mizing women lawyers’ contributions to 
law 2rms.

Foremost on the agendas of many 
women’s lawyers’ initiatives is improve-
ment in key areas such as equity partner-
ship, compensation, rainmaking and top 
leadership positions.

But for women’s initiatives to succeed, 
they must be focused on institutional 
changes, not simply be Band-Aids.

Accordingly, this year, we launched a 
Philadelphia Bar Association Women’s 
Initiatives in Law Firms (WIL) Task Force 
to delve into these key issues. .e Task 
Force is chaired by Caitlin M. Piccarello 
of Saul Ewing LLP.

.e mission of this 
Task Force is two-fold. It 
will create a network and 
foster a dialogue among 
leaders from women’s 
initiatives in Philadelphia 
law 2rms. It will also sup-
port the creation, growth 
and continued relevancy 
of women’s initiatives in 
such 2rms.

Make no mistake: the 
Women’s Initiatives in 
Law Firms Task Force is not just about 
creating a seat at the table. .is is about 
positioning our Bar Association and our 
lawyers for the future and growing our 
profession by ensuring greater opportu-
nity.

With the creation of the WIL Task 
Force, we believe the Philadelphia Bar 
Association will be the 2rst bar asso-
ciation to host a Task Force for Women 

Initiatives in Law Firms, 
and that Philadelphia will 
become only the second 
city in the country to cre-
ate a formalized platform 
for law 2rm women’s 
initiatives. Chicago has 
a Coalition of Women’s 
Initiatives in Law Firms.

On Feb. 26, the 
inaugural meeting of 
the WIL Task Force was 
held at Saul Ewing, and 

29 women representing 22 law 2rms 
attended. .e energy of the attorneys in 
the room was palpable, as the leaders of 
women’s initiatives from law 2rms across 
the Philadelphia region gathered to dis-
cuss the groundbreaking work ahead.

.e Task Force represents an e/ort to 
pave a road to success for others to follow.

.e Task Force’s work comes at a time 
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Women’s Initiatives Task Force
Eyes Competitive Advantage

By Kathleen Wilkinson

continued on page 21

! By RJon Robins

A) ,!" *8-"( *1 % )*$* *( )5%$$ $%8 2rm, you can’t let 
anyone else tell you what your de2nition of success should be. 
.e 9ipside is the responsibility for deciding for yourself, what’s 
your de2nition of a “successful” law 2rm?  

Not having a clear, 
objective or measurable 
answer to this question 
keeps many otherwise capable practitioners stuck when they 
could be thriving. Because, it’s just not that complicated to create 
a $250,000 law practice; upgrade it to a sustainable $500,000 
law 2rm business; or break the seven-2gure barrier with a solo or 
small law 2rm.  

How do some lawyers do it?  In my experience there are three 
principal causes:

Let’s face it, none of 
us learned anything practical in law school about the business of 
how to manage a small law 2rm. And the skills we did learn are 
largely inapplicable to the business of running a small law 2rm.  
So the lawyers who ask for help and learn how to manage a small 
law 2rm tend to have much more successful law 2rms than the 
lawyers who do not learn because they do not ask for help.

 Setting 2nancial, personal and 
professional goals makes us a target. We might exceed our goals. 
We might not. But too many lawyers play not to lose. “Try a 
new way to run my business? But what if it doesn’t work?” Never 
mind how great it will be if it does! By contrast, my friends who 
run million-dollar businesses and million-dollar solo law 2rms 
too, have learned to embrace the fact that at the end of the game 

what counts most 
is whoever scores 
the most points not 
whoever didn’t miss 
the most shots.

-
 

Success requires you 
to try new things. For 
the most successful people in life and in business, we consider 
failure to always be an option. It must be or else we’d never have 
the courage to try anything worth accomplishing. So failure must 
always be an option. Fear of failure should never be! 

My own de2nition of a “successful” law 2rm is one that that 
achieves three principal objectives of the owner: 2nancial, per-
sonal and professional goals.  

 – .is is a number. How much gross revenue did 
the 2rm generate and with what operating margins?  

– .is is also a number. How many hours did the 
owner have to invest into the 2rm, “all in” including marketing, 
sales, management and of course the substantive work itself.  

 – Another number. How “happy” is the owner 
with his or her 2rm? Admittedly this is more subjective but by 
keeping score we spot trends and opportunities. 

RJon Robins is an attorney, former small law !rm management advisor 
for "e Florida Bar, founder of howtomanageasmalllaw!rm.com and 
featured speaker on the “How To Make More Money With Your Small 
Law Firm,” tour being sponsored by LexisNexis. "e tour stops in Phila-
delphia on April 12-13. (Details at www.LawyerMoneyTour.com). 

Make More Money With Your Small Law Firm

WebCheck
To register for “How to Make More 
Money With Your Small Law Firm,” 
sponsored by LexisNexis, on April 
12-13, visit lawyermoneytour.com.
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CHANCELLOR’S LEADERSHIP INSTITUTE

Podcast
Spotlight

Visit philadelphiabar.org for a pod- 
cast from this Bar Association event.

Use your 
QR code 
reader to link 
directly to 
this resource.

! By Heather J. Austin
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iams’ career as a leader began when he assumed the role 
of class president in the 5th grade. Raised by parents 
who valued education and instilled in him the lesson – 
unless you are willing to be a part of the solution, you 
forfeit your right to complain – Williams was motivated 
and desired to be a leader, a person capable of bringing 
people together to solve a problem. 

During the inaugural Chancellor’s Leadership Institute 
program on Feb. 27, Williams spoke about his path to 
becoming a leader. Williams explained that for every 
success he has had 10 failures. Along the way, Williams 
learned the importance of volunteering and learning 
what you like, as well as what you do not like.  

During his third year of law school, Williams par-
ticipated in a criminal justice clinical program that 
essentially gave him an opportunity to work as a public 
defender, where he learned that he did not like being a 
public defender. While there are a small number of indi-
viduals in his community and all communities who make 
things bad for everyone, Williams realized the majority of 
people are good people. Williams wanted to be a cham-
pion for the victims of crime, and he believed he would 
have more power on the inside. Williams explained that 
even a very junior assistant district attorney assigned to 
the charging unit yields a lot of power by approving or 
declining charges and warrants. As an assistant district 
attorney, Williams believed he would be in a position to 
stand up for the victims of crime and ensure fair applica-
tion of the law.  

In addition to helping you learn what you like and do 
not like, the act of volunteering also helps you to build 
a network of people who can provide recommendations 
and advice, Williams said. As a professional, you can still 
volunteer actively in your community. .e activities in 
which you engage simply because they are good acts in 
and of themselves may turn out to be good for market-

ing. For instance, many of the people that Williams has 
encountered while working in the community have come 
to know him as a person dedicated to solutions, and 
while he was in private practice, they called upon him to 
help solve their problems. 

At the start of his legal career, Williams observed that 
the leaders of the practice groups at his 2rm did not 
begin their careers at the 2rm. For instance, the person in 
charge of communications began at the Federal Commu-
nications Commission, and the person in charge of litiga-
tion began as a public defender. .ey learned where the 
bodies were buried in the body of law and then brought 
their experience to the 2rm. Aside from being e/ective in 
the area of marketing, Williams also engaged in various 

exercises to 
hone his 
own skills 
throughout 
his career. 

As a 
younger as-
sistant district 
attorney 
assigned to 
the waiver 
program for 
two years, 
Williams 
prosecuted 
the same types of cases with very similar facts but simply 
di/erent players. He employed di/erent tactics to avoid 
the rut of the monotonous schedule. For instance, Wil-
liams began “all evidence Mondays,” and every Monday 
he would have police o:cers bring all the evidence for 
every case into the courtroom, and he would mark and 
move each piece of evidence and show it to the witness. 
On “reverse order Tuesdays,” Williams would reverse the 
usual and expected witness order, leaving the judges and 
court sta/ to wonder what was happening. .e exercise 
proved useful in later years when he was assigned to the 
major trials unit and handled approximately 37 jury trials 
in 18 months. “All evidence Mondays” allowed him to 
comfortably and e/ectively use exhibits. “Reverse order 
Tuesdays” allowed him to handle the unexpected, such as 
a missing witness, with ease. Employing similar tactics, 
according to Williams, can be helpful to others seeking to 
sharpen their own skills for the bene2t of their respective 
careers.   

Heather J. Austin (heather.austin@wilsonelser.com), an associ-
ate with Wilson Elser Moskowitz Edelman & Dicker LLP, is 
editor-in-chief of the Philadelphia Bar Reporter.

DA: Build Network Through Volunteering

Philadelphia District Attorney R. Seth Williams was 
the speaker at the inaugural Chancellor’s Leader-
ship Institute program on Feb. 27. 
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FLORIDA ATTORNEYS

Personal Injury 
Law Firm

Referrals Welcome 
(561) 266-9191

Personal Attention 
Family Owned 
Trial Attorneys

2160 W. Atlantic Ave., 
Delray Beach, FL, 33445

561-266-9191
aronberglaw.com

COLLECTIONS & 
ENFORCEMENT 
OF JUDGMENTS

Drew Salaman
30 year lecturer/course planner

Pennsylvania Bar Institute

“He wrote the book”

Contingent Fees Available

Salaman Grayson, P.C.

100 South Broad Street
Philadelphia, PA 19110

(215) 568-7575
drew@salamangrayson.com

The Judgment Doctorsm

NURSING HOME
ABUSE 

AND NEGLECT
Bedsores, Falls, Dehydration/

Malnutrition, Unexplained Injury 
or Death, Wandering, Medication 

Errors, Failure to Thrive
Experience and Committed to this 

Specialized Litigation.
Author and lecturer.

Litigating throughout Pennsylvania.
Referral fees protected.

Call Marty Kardon
215-568-5885

Kanter, Bernstein and Kardon, P. C. 
1617 JFK Blvd., Suite 1150

Philadelphia, PA 19103
kardon@kbklaw.com

www.kbklaw.com

TAXPAYER  
REPRESENTATION

JOSEPH R. VIOLA, P.C.
THE  PUBLIC  LEDGER  BUILDING,  SUITE  940
150  SOUTH  INDEPENDENCE  MALL  WEST

PHILADELPHIA,  PA  19106-3410

jrviola@comcast.net
www.jrviola.com

TOLAWYER    LAWYER REFERRALS
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

Mediation Solutions of Pennsylvania, LLC  
provides divorce and custody mediation  
services in Pennsylvania. We will work with  
clients to discuss and enable them to make  
personal decisions.
 
Mediation can offer clients the opportunity to 
make appointments around their schedule and 
give them an opportunity to minimize time 
spent in court.  Meet with lawyers or a former 
judge to fairly resolve these difficult issues.

Contact: 
Mediation Solutions of  

Pennsylvania, LLC 
(215) 568-4529 

www.MediationSolutionsofPA.com

Custody and Divorce  
Mediation Services
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and working harder than others led to the success of the 
trailblazing women lawyers in government and business 
who shared their stories at the Chancellor’s Leader-
ship Institute program on March 14, sponsored by Fox 
Rothschild LLP.

Judge Renee Cardwell Hughes 
relied upon her writing, speaking 
and problem-solving abilities to 
pursue her legal career from the 
corporate law arena, to the Court of 
Common Pleas, to being recruited 
as chief executive o:cer of the 
American Red Cross of Southeastern 
Pennsylvania. Although she never 
expected to run for judge or to run a 
large institution, both roles gave her 
an increasing opportunity to impact 
the lives of families and communi-
ties. Judge Cardwell Hughes stressed 
the importance of maintaining your 
self-value. A desire to make a di/erence led her to and 
through each opportunity she had for career advance-
ment and she noted that her participation in the Bar As-
sociation exploded her network of professional contacts, 
which contributed to her success.

Pennsylvania state Rep. Kate M. Harper wanted to 
save trails and open spaces and her passion for conserva-
tion led her to the political arena. Following Benjamin 
Franklin’s motto “Do not waste time,” Harper stressed 
time management as a critical skill for professional and 

personal success. “It’s not a dress 
rehearsal, it’s happening, this is 
life” stated Harper. Channeling 
professional time to match up with 
her personal principles facilitated 
Harper’s achievements.

Risa Vetri Ferman, district at-
torney for Montgomery County, did 
not need to look far for a role model 
in her career. Her mother, Barbara 
Vetri, a practicing attorney for more 
than 50 years, is the trailblazer 
who inspired Ferman’s professional 
aspirations.  Both of her parents 
encouraged Ferman to pursue her 

life’s passion and to work harder at it than anyone else. 
After trying multiple jobs during her post-secondary 
education, Ferman landed an internship at the District 
Attorney’s O:ce. .is sparked her passion for prosecu-
tion. She persevered stumbling blocks along the way to 
getting a prosecutorial job by rallying everyone that she 
knew to secure a position with the Montgomery County 
DA’s o:ce. In 2007, when the DA decided not to run 
for re-election, Ferman stepped up to the plate and en-
tered the race and won the election. Ferman now uses her 

position to promote causes that she feels are important to 
the community.

Kathy Manderino, senior vice president of Interact 
and a former state representative, stressed three goals to 
achieve professional success –>position yourself for oppor-
tunities; be substantive as there is no substitute for hard 
work; and live below your means to maintain 9exibility 
and resources to pursue opportunities. .ese principles 
led her to serendipitously meet a former state representa-
tive who later supported her to run for his position.

When confronted with professional barriers, Judge 
Cardwell Hughes pointed out that there are multiple 
paths to success. Instead of trying to go through a bar-
rier, choosing a di/erent path can lead to achievement. 
Manderino stressed the importance of not creating our 
own barriers. Sometimes, taking risks is key to success, 
suggested Harper.  Making yourself indispensible was 
Ferman’s goal to reducing professional barriers.

.e 2nal words of wisdom came from Chancellor 
Kathleen D. Wilkinson who attributes her professional 
success to her motto of “keep calm and carry on.”

Julia Swain (jswain@foxrothschild.com), a partner with Fox 
Rothschild LLP, is an associate editor of the Philadelphia Bar 
Reporter.

Chancellor Kathleen D. Wilkinson (from left) introduces panelists Judge Renee Cardwell Hughes, Kate 
Harper, Risa Vetri Ferman and Kathy Manderino at the March 14 Chancellor’s Leadership Institute program.
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Trailblazers
Share Tips
for Success

CHANCELLOR’S LEADERSHIP INSTITUTE

Podcast
Spotlight

Visit philadelphiabar.org for a pod- 
cast from this Bar Association event.

Use your 
QR code 
reader to link 
directly to 
this resource.

TOLAWYER    LAWYER REFERRALS
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

For more information on placing a Lawyer 
to Lawyer referral ad, please contact 

LANA EHRLICH at

215-557-2392 or lehrlich@alm.com

The  Wolk  Law  Firm
(215)  545-4220

Our  practice  is  limited  to  
aircraft  accident  litigation  for  
plaintiffs.

We  are  Airline  Transport  and  
Type  Rated  jet  pilots.  

We  are  Flight  Instructors.

We  are  aviation  legal  writers  
and  lecturers  with  nationwide  
litigation  experience.

www.airlaw.com

AIR  CRASH  
LITIGATION
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Eakin, the court’s liaison to Philadelphia courts, said he 
will not be a micromanager who decides which tipsta/ 
is assigned to which courtroom. Justice Eakin told the 
Appellate Courts Committee on March 18 there’s been a 
signi2cant shift in the right direction for the courts and 
the city is no longer “a judicial hellhole.”

“.e reforms that have come into place have really 
expedited things from every area from domestic relations 
to mass torts,” Justice Eakin said. “On the criminal end, 
the same thing has taken place. What was more than a 
two-year wait for a capital case to 2nd a courtroom is 
now down to about a year on average,” he said. 

“(Court of Common Pleas Administrative Judge John) 
Herron has put down a report for the courts that lists 
improvement after improvement. And it’s not just ‘we 
painted the hallway’ improvements. .ese are signi2cant 
ways and means that translate into things that help the 
professionals and help the people we serve,” he said. 

“My goal is not to come in and tell Philadelphia how 
to run the courts. My goal is to let Philadelphia run the 
courts. I have every faith in the current judicial leader-
ship. I’ve met with and talked to them all and will con-
tinue to do so on a regular basis. I’ve visited Tra:c Court. 
It’s still running and you have 180,000 moving violations 
a year to deal with. It’s going to have to run, no matter 

what the long-term solution happens 
to be as the legislation that has been 
proposed moves forward. But in 
the short term, it’s going to run and 
it’s going to work and Judge (Gary) 
Glazer is doing a 2ne job.”

“I’m happy to come to town, par-
ticularly in baseball season. My neck 
of the woods (Cumberland County) 
always thought of Philadelphia as a 
black hole in which money fell and 
disappeared. I think the majority 
of the people I grew up with would 
have traded Philly to New Jersey for 
a draft pick. And that’s totally unfair 
and totally wrong. If you get to know Philadelphia, it’s a 
wonderful city full of neighborhoods and great people,” 
he said. “.ere has been a pervasive attitude about what 
the court’s role is and how people can deal with it and 
how people can manipulate it. And in that sense, the 
culture has to change.  It’s been errors in the culture that 
treats it as something to be manipulated. And that I think 
has to change. .e leadership is in good hands. I will not 
accept people who say ‘It’s Philadelphia. Mind your own 
business.’ .at isn’t going to work,” he said.

Justice Eakin said the biggest problem facing the 
Supreme Court right now is “probably the budget. We 
are once again underfunded in the proposed budget by 

a lot. .e legislature as a whole is 
something under 18 percent lawyers. 
And they treat the judicial branch 
as an agency, as if we are something 
that you have to pay for, like the state 
police or corrections or something as 
opposed to a constitutional branch 
of government.”

He said that mindset has caused 
problems for the last several years, 
with the judiciary’s budget being 
9at-lined, despite the costs continu-
ing to rise. Something just short of 
83 percent of the judicial budget for 
the state is personnel. “We’re not 

top heavy with facilities and cars and things like that. 
It’s judges, judicial sta/ and the ever-increasing cost of 
bene2ts that go with them. While the legislature can add 
judges, it hasn’t added money to pay for those judges. It’s 
been an ongoing battle.” 

“We’re about $30 million short this year. .e chief 
justice is leading our e/orts with the legislature and the 
governor to try and 2ll that gap. It’s a constant struggle 
to 2ll that gap. We’re not going to 2ll it with savings any 
more. We’ve done that the last few years and there isn’t 
much more to save, Justice Eakin said. “Overall, the state 
judicial budget is about six-tenths of 1 percent of the state 
budget and it ought to be given a little more priority.”

Justice Eakin: City Courts Moving in Right Direction

Podcast
Spotlight

Visit philadelphiabar.org for a pod- 
cast from this Bar Association event.

Use your 
QR code 
reader to link 
directly to 
this resource.
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! By Regina M. Parker
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been remarkably successful, Georgetown University Law 
Center Professor Peter Edelman recently told members 
of the public interest community.

Edelman, the author of “So Rich, So Poor: Why It’s So 
Hard to End Poverty in America,” explained that there 
are 46 million people living in poverty, living on less than 
$23,000 annually for a family of four.>.is leads one to 
believe that there may be some truth to President Ronald 
Reagan’s declaration that “we fought a war against pov-
erty and poverty won.” But that is not the case, Edelman 
argued.>“To say that poverty won is like saying the Clean 
Air and Clean Water Acts failed because there is still pol-
lution.” Without federal programs such as Social Security, 
Medicaid, food stamps, the earned-income tax credit, 
and the rest of the safety net, “poverty would be nearly 
double what it is now.” >>

Edelman spoke at a Feb. 28 program sponsored by the 
Bar Association’s Public Interest Section, Public Citizens 
for Children and Youth and the Economy League of 
Greater Philadelphia. 

.e reasons for persistent poverty, Edelman said, 
include the proliferation of low-wage jobs; the vanish-
ing of federal programs, including cash assistance for 
low-income mothers and children; and “persistent issues 
of race and gender” that lead to higher poverty rates for 
minorities and families headed by single mothers. 

Edelman explained that most of the income of those 
in poverty comes from work. According to the Census 
Bureau, 106 million people –>a third of the population 
–>have annual incomes below twice the poverty line, less 
than $34,000 for a family of three. A quarter of the jobs 
pay less than the poverty line of $23,000 for a family of 
four.>.ey struggle to make ends meet every month. .is 
isn’t a new problem, Edelman said. “We’ve been drown-
ing in a 9ood of low-wage jobs for the last 40 years. 
Higher paying jobs disappeared to other countries. .e 
economy grew, but the fruits of growth went to those at 
the top. .e wage for the median paying job barely grew. 
Wages for those who work on jobs in the bottom have 
been stuck since 1973, increasing just 7 percent,” he said.

“We cannot ignore race and gender issues which play 

an enormous part in determining poverty’s continuing 
course,” he said. Poverty among families with children 
headed by single mothers exceeds 40 percent.>Edelman 
pointed out that minorities are disproportionately poor: 
around 27 percent of African-Americans and 27 percent 
of Latinos and American Indians, versus 10 percent of 
whites. “Poverty cuts across racial lines, but it does not 
cut evenly.”  

Is there any hope of breaking out of the economic mal-
aise? .e heart of it, Edelman said, is creating jobs that 
will yield a living income, child care, health care, housing 
and education. Anti-poverty weapons include ensuring 
that the economy functions at or near full employment 
and restoration of the safety net for the poorest people 
in the country. He said cash assistance and food stamps 
combined don’t even get people to the poverty line and a 
substantial number of poor families do not receive cash 
assistance.> 

It is necessary to understand that “we’re literally living 
on political mythology that this is a strong middle class 
country and everybody could be part of it if they just 
try a little bit harder, and if we improve the education sys-
tem as we should, then everybody would have the same 
chances,” Edelman said, reiterating that there is still a lot 
to be done. >>>

Regina M. Parker (rparker@tthlaw.com), an associate with 
"omas, "omas & Hafer LLP, is an associate editor of the 
Philadelphia Bar Reporter. 

Author: Without Safety Net, Poverty Would Double

Peter Edelman
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Journalists Like Social Media to Deliver News
! By Thomas Bryan
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insights and best practices for develop-
ing and improving the media relations 
of local 2rms, the Bar-News Media 
Committee hosted a panel of journal-
ists who discussed the shifting nature 
of the news industry.

.e Feb. 28 program was attended 
by a variety of professionals from law, 
consulting and accounting 2rms. .e 
panelists were all professional jour-
nalists who in some way cover the 
business, political or legal communities 
in Philadelphia: Karl M. Smith, the 
editorial director for Region’s Business 
(a Philadelphia business and politics 
journal); Crissa Shoemaker DeBree, a 
business reporter for the Bucks County 
Courier Times and "e Intelligencer; and 
Je/ Blumenthal, a reporter with the 
Philadelphia Business Journal (covering 
law and other professional services).  

One of the main topics of conversa-
tion was the shifting nature of news 
sourcing, reporting and publication 
from print media to various online 
formats. Blumenthal said the Busi-
ness Journal has started to shift toward 

more features and trend stories (more 
of a magazine style) in part because 
breaking news today is almost always 
brought to light via the Internet. All 
three had positive opinions of social 
media and its use in breaking news and 
building contacts and relationships.

All three were open to being 
contacted over Twitter, Facebook and 
LinkedIn, and advocated adding Twit-
ter handles to media releases wherever 
possible.  As a strong sign that social 
media is taking over breaking news 
sourcing, all three journalist admitted 
that they do not use more traditional 
wire services but have turned full time 
to Twitter, Google News, and Google 
Alerts for the majority of their break-
ing news. One recommendation for 
how companies and 2rms can keep 
up with the increased speed of news 
dissemination was to “be nimble.” For 
example, when sending a news release 
have sources, photos and a representa-
tive ready to go before sending in the 
release to a media outlet. Be ready to 
respond to follow-up inquiries quickly 
and repeatedly.  

  .e panelists were also questioned 
about their “pet peeves.” Blumenthal 

brought up his frustration with public 
relations representatives who contact 
him to pitch stories, but who are 
clearly not familiar with his publica-
tion and its focus.  Shoemaker’s “pet 
peeve” is when people contacting her 
with news releases do not understand 
the deadlines inherent in journalism 
and give insu:cient notice or contact 
information. Smith stressed that when 
his publication runs a feature, news 
release or column, they will need a 
high-resolution color photo of source 
or author (and that a photo from a 
company website is not su:cient). He 
was clear that though this may seem 
like a minor issue to people outside 
of journalism, this issue would (and 
in fact all three issues brought up by 
the panel could) make the di/erence 
between the story or news release being 
published or not. 

Blumenthal said that the easier you 
make the editor’s life, the more likely 
your article, tip or news release is to get 
published. 

"omas L. Bryan (thomaslbryan@gmail.
com) is an associate editor of the Philadel-
phia Bar Reporter.

SeniorLAW Center
to Honor Shear at 
April 17 Celebration
S"-#*(LAW C"-,"( 8#$$ 
hold its 35th Anniversary Gala 
on Wednesday, April 17 at the 
historic Ballroom at the Ben, 
834 Chestnut St., Philadelphia, 
from 5:30 to 9 p.m.

SeniorLAW Center will hon-
or the inaugural inductees into the SeniorLAW 
Center Hall of Fame, including founders and 
leaders Kenneth Shear, executive director of the 
Philadelphia Bar Association; Richard N. Weiner, 
founding board chair; Stephen A. Feldman, of 
Feldman and Feldman; Paul Carlin, now execu-
tive director of the Maryland State Bar Associa-
tion; and Marlene Kline and Shari J. Oden-
heimer of Blank Rome LLP. .e event will honor 
Pepper Hamilton LLP as Partner of the Year.

.e event will feature a cocktail hour and 
silent auction followed by dinner and honors 
To reserve tickets or for more information visit 
seniorlawcenter.org or call 215-701-3208.

SeniorLAW Center is an independent 501(c)
(3) legal services agency founded in 1978 as Se-
nior Citizen Judicare Project by members of the 
Philadelphia Bar Association. Today, SeniorLAW 
Center serves nearly 10,000 older Pennsylvanians 
each year.

Kenneth Shear
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Adam Ferrara Headlines
YLD Comedy Night May 9
T!" Y*0-< L%83"() D#=#)#*- 
will present an “Evening of Com-
edy .at Cares” on .ursday, 
May 9 at Helium Comedy Club 
with comedian Adam Ferrara, 
star of hit TV shows including 
“Top Gear” and “Rescue Me.” 
.e private event will bene2t the 
Philadelphia Bar Foundation 
and is open exclusively to Bar 
members and their colleagues and friends. 

Ferrara is an acclaimed comedian who starred on 
the Emmy-nominated hit FX show “Rescue Me” and 
appeared opposite Kevin James in the theatrical feature 
“Paul Blart: Mall Cop.” A regular comedian on various 
hit talk shows including “.e Tonight Show with Jay 
Leno,” “Late Show with David Letterman,” “.e View” 
and “Rachael Ray Show,” Ferrara has been dubbed 
“hilarious” by Entertainment Weekly and is a two-time 
nominee for best male stand-up by the American 
Comedy Awards. 

.e event includes open bar and a bu/et dinner. 
Doors open at 6 p.m. and the show begins at 8 p.m. 
Helium Comedy Club is located at 2031 Sansom St. 
.e early-bird deadline to purchase tickets is April 25. 
.e last day to purchase tickets is May 7. No refunds 
for cancellations will be issued after May 7.

Sponsors include Leadership Gift – Volpe and 
Koenig, P.C.; and Blank Rome LLP; Partnership Gift 
– Krasno, Krasno & Onwudinjo; Friendship Gift - 
Scarab Consulting; Chimicles & Tikellis LLP; and 
Martin LLC. Fellowship Gift – Philadelphia Trial Law-
yers Association; and Gay Chacker & Mittin, P.C.. For 
sponsorship information, contact Tracey McCloskey at 
215-238-6360 oror tmccloskey@philabar.org.
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lacking, on a national level. I fully be-
lieve in promoting the so-called STEM-
based curriculum (science, technology, 
engineering and math), but there has to 
be a place for civics in our classrooms.

We cannot expect an informed vot-
ing public if we ignore teaching our 
young students the basic fundamentals 
of democracy and the history of our 
country. I am proud to be a member of 
a bar association that has taken up the 
cause of promoting civics in our class-
rooms. In addition to the Advancing Civics Education 
(ACE) initiative, every year the YLD hosts a series of 
events known as Law Week. Law Week coincides with 
the American Bar Association’s Law Day, which will 
be on May 1 this year. .e purpose of Law Week is to 
celebrate to raise awareness of the rights and bene2ts be-
stowed upon Americans through the U.S. Constitution.

.e Young Lawyers Division likes to focus its Law 
Week activities on civics education for our local schools. 
We have programs throughout the week designed to 
introduce our elementary, middle and high school stu-
dents to the courts, the practice of law and general civics 
education. 

Our theme this year will celebrate the 50th anniver-
sary of the Supreme Court’s ruling in Gideon v. Wain-
wright. Gideon’s ruling is memorialized in the Miranda 
phrase “if you cannot a/ord an attorney, one will be 
appointed to you.” However, many people don’t realize 
that these rights only extend to criminal matters. We 
hope to explore the progress that has been made and the 
progress we hope to make in the future, extending these 
rights to provide legal counsel, as a matter of right and 
at public expense, to low-income persons in civil legal 
proceedings where basic human needs are at stake, such 
as those involving shelter and child custody.

Law Week 2013 begins on Monday, April 29, 
and concludes on Friday, May 3, and the YLD needs 

volunteers. I want to thank this year’s 
law week co-chairs Maria Harris 
and Eileen Carroll who have done a 
fantastic job in setting up a great week 
of events. I’d also like to thank the law 
2rm of White and Williams LLP for 
providing volunteers for the Haverford 
Library branch of Legal Advice Live! 
But we still need plenty of volunteers, 
and if civics education is as important 
to you as it is to us, we encourage you 
to join us. I’m certain you will 2nd it 
among the most rewarding activities 

you will do all year. 
Please see below for a description of the week’s events, 

and remember to check the YLD EZine for the contact 
information for the program chairs if you are interested 
in volunteering.

 Legal Advice 
Live! kicks o/ the week with dozens of Philadelphia 
attorneys gathering to providving free, in-person legal 
advice from 12 to 2 p.m. at four branches of the Free Li-
brary of Philadelphia: Central (1901 Vine St.); Ramon-
ita de Rodriguez (600 W. Girard Ave.; Spanish-speaking 
attorneys needed); Haverford (5543 Haverford Ave.); 
and Donatucci (1935 Shunk St.). Attorneys will provide 
answers to legal questions on a broad range of topics, 
including personal injury, medical malpractice, landlord/
tenant law, divorce and child custody matters, wills and 
estate planning, real estate law and employment law.

-
 As part of Law Week, the 

YLD will sponsor a poster and an essay contest around 
the theme of Law Day. Winners of the poster contest 
receive gift certi2cates. .e winner of the Edward F. 
Chacker Essay Contest – named after the former Chan-
cellor of the Bar Association – will read aloud his or her 
essay at a naturalization ceremony at the U.S. Court-
house in Philadelphia, welcoming dozens of new U.S. 

YLD Update

By Aneesh A. Mehta

Community Calls - Law Week Volunteers Needed

Adam Ferrara

Naturalization
Speakers

U.S. District Court Judge Mitchell S. 
Goldberg (left) presided over a March 
21 naturalization ceremony where 
93 people from 45 countries took the 
oath of citizenship. Other speakers 
included Natalie Klyashtorny of the 
Board of Governors and U.S. Attorney 
Zane Memeger. Klyashtorny spoke of 
her experience as a naturalized citizen 
from Ukraine, while Judge Goldberg 
displayed the naturalization certi!cate 
presented to his great-grandfather 
when he became a U.S. citizen in 1903. 
The event was sponsored by the Phila-
delphia Bar Association. 

continued on page 11
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phia Bar Association’s 2013>Justice Ruth Bader Ginsburg 
Pursuit of>Justice Legal Writing Competition.

Candidates may submit a law review>quality submis-
sion on any topic relating>to rights, privileges and respon-
sibilities under federal law. .e Bar Association recognizes 
the importance of excellence in legal analysis>and writing 
skills, and seeks to award>a student enrolled in an Ameri-
can Bar>Association-approved or provisionally>approved 
Philadelphia-area law school>for authoring a top-quality 
competition>submission. Entries must be>received by 
Wednesday, May 8 at 4 p.m.

.is competition is open to full- and>part-time law 
students who are in their>second or third year of study 
during the>2012-13 academic year at one of the fol-
lowing six institutions: Drexel University Earle Mack 

School of Law, University>of Pennsylvania Law School, 
Rutgers>University School of Law – Camden, Temple 
University Beasley School of Law,>Villanova University 
School of Law and Widener University School of Law 
(Delaware Campus). Part-time law students in>their third 
or later year of study are also>eligible. Students must be in 
good standing at their institutions.

.e submission>may not have been published previ-
ously,>although it may have been prepared in>connection 
with a law school course or>for a law journal. .e submis-
sion also>may not have been submitted for any>other 
competition during the time when>it is under consid-
eration for this competition, until after the time when 
awards are>announced. .e submission must be the>work 
of one author alone (joint submissions will not be consid-
ered), and the>author must certify that the submission>has 

been prepared without substantial>editing from others.
.e chair of the competition is Bar Association 

Chancellor Kathleen>D. Wilkinson, a partner at Wilson 
Elser>Moskowitz Edelman & Dicker LLP. 

.e author of the winning submission>will receive a 
cash award of $2,500, and have the essay published in 
.e Philadelphia Lawyer magazine, on the Bar Associa-
tion’s website and/or in an appropriate Bar Association 
publication. .e winner>will be invited to a future event 
of>the Bar Association, at which time the>award will be 
presented.

Submit entries to Dawn Petit, c/o Philadelphia Bar 
Association, 1101 Market St., 11th 9oor, Philadelphia, 
PA 19107. For more information, call 215-238-6367 or 
email dpetit@philabar.org.

Ginsburg Essay Competition Deadline is May 8

April CLE Calendar
These  CLE  programs,  cosponsored  by  the  Philadelphia  Bar  Association    

will  be  held  at  The  CLE  Conference  Center  
Wanamaker  Building,  10th  Floor,  Suite  1010,  Juniper  Street  entrance    

unless  otherwise  noted.
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citizens. .e winner of the essay contest 
also receives a $1,000 college scholarship 
paid for by the law 2rm of Gay Chacker 
& Mittin, P.C.

.e YLD 
sends its best and brightest minds into 
our local classrooms to answer questions 
about the legal profession and to address 
students’ concerns about the law and the 
legal issues that a/ect them as they enter 
adulthood.

 
Free and con2dential legal advice will 
be given to those who call the LegalLine 
hotline from 5 to 8 p.m. Attorneys will 
sta/ a phone bank at the headquarters of 
the Philadelphia Bar Association, 1101 
Market St., 11th Floor.

Volunteer judges 
from the Philadelphia Court of Com-
mon Pleas and attorneys dressed as fairy 
tale characters will use the facts from 
“Goldilocks,” “.ree Little Pigs” and 
“Jack and the Beanstalk” to present mock 
trials to nearly 300 Philadelphia grade 
school students at various courtrooms in 
City Hall. Spanish-speaking attorneys are 
needed for this program as well.

 
.e culminating event of the Bar As-
sociation’s Law Week 2013 celebration, 
volunteer attorneys from the Philadelphia 
Bar Association will accompany ap-
proximately 100 Philadelphia students 
from 14 di/erent high schools into the 
Criminal Justice Center and City Hall to 
witness live court proceedings.

Aneesh A. Mehta (amehta@vklaw.com), an 
associate with Volpe and Koenig, P.C., is chair 
of the Young Lawyers Division.

YLD Update
continued from page 10
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! By Mary-Kate Breslin
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Group (PDLG) was honored for its 
success in fostering leadership roles for di-
verse individuals in the Philadelphia legal 
community with the Bar Association’s 
2013 Justice Sonia Sotomayor Diversity 
Award on March 11 at the March Quar-
terly Meeting and Luncheon.

.e PDLG provides educational op-
portunities to help diverse individuals 
prepare for entry into, and advancement 
in the legal profession, among other 
initiatives. 

.e Sotomayor Award publicly 
recognizes a strong commitment and 
substantial contribution to diversity, and 
promotion of equal participation and in-
clusion in the legal profession in further-
ance of the Bar Association’s Statement 
of Diversity Principles. .ese principles 
include race, ethnicity, gender, religion, 
age, disability, sexual orientation and 
gender identity, and various other aspects 
of diversity. Justice Sotomayor received 
the award in 2011, when it was renamed 
in her honor.

Heather J. Austin and Tsiwen M. Law, 
co-chairs of the Sotomayor Award Com-
mittee, presented the award to PDLG 
Co-Presidents Sophia Lee and Wesley R. 
Payne IV. Lee, chief counsel in litiga-
tion at Sunoco, Inc., is Bar Association 
secretary. Payne, a partner at White and 
Williams LLP, is also treasurer of the Bar 
Association.

Payne graciously received the award 
while he expressed his thanks “for the 
continuing commitment of our mem-
ber law 2rms and corporations, and law 
departments to diversity and inclusion in 
the legal profession.” .e award is given 
annually to an attorney, jurist, law 2rm, 
legal department, legal services organiza-
tion, or law school in Philadelphia, or a 
person or organization that has impacted 
the Philadelphia legal community.

For more than 10 years, the Phila-
delphia Diversity Law Group has been 
creating programs that “enhance recruit-
ment, retention and success of lawyers of 
diverse backgrounds in our member law 
2rms and corporate law departments,” 
praised Payne. 

“While we recognize and celebrate the 
PDLG’s successes under the leadership 
and tutelage of our past presidents, we 
are also mindful of the fact that the state 
of diversity in the Philadelphia law 2rms 
leaves much to be desired,” said Lee. “We 
are encouraged that the overall number of 

diverse attorneys at area law 2rms appears 
to be trending upward, but we also recog-
nize that progress has been slow and there 
is much more work to be done.”

.roughout the past 10 years, the 
PDLG has placed more than 250 diverse 
2rst year law students in summer intern-
ships at member law 2rms and corporate 
legal departments. Additionally, the 
organization has placed nearly 40 diverse 
2rst-year law students through a closely 
a:liated program with the Montgomery 
County Bar Association.

“We believe that we are successful if 
after graduation, our PDLG fellows stay 
and work in the Greater Philadelphia 
region,” Lee said. 

Past award recipients include Nolan 
Atkinson, a partner and chief diversity 
O:cer at Duane Morris LLP and found-
ing president of the PDLG, as well as the 
Temple University Liacouras Committee.

Also at the event, Immediate-Past 
Chancellor John E. Savoth was presented 
with a gold box, an exact replica of the 
one presented to Andrew Hamilton for 
his defense of John Peter Zenger in 1735. 
.e gold box is presented annually to 
the immediate-past Chancellor and is 
inscribed with the message “acquired not 
by money, but by character.”

“I ended my 2rst remarks as Chancel-
lor in December of 2011 with a reference 
to John Steinbeck and the noble plight 
of the working poor,” Savoth told the 
audience of more than 300 at the Hyatt 
at .e Bellevue. “Although this past year 
has taken my reading from the optimism 

of certain writers to the stark realities of 
others, I always seemed to end up at the 
hope and compassion of Mr. Steinbeck. 

“.rough the guidance of Lou Rulli, 
Cathy Carr, Karen Buck and Joe Sullivan, 
among others, I was fortunate to foster 
a better understanding of the disenfran-
chised in our society and the vital role, we 
as lawyers, play in pursuit of justice on 
their behalf,” Savoth said.

  
Mary-Kate Breslin (marykatebreslin39@
gmail.com), judicial law clerk to Philadelphia 
Court of Common Pleas Judge Albert J. Snite 
Jr., is an associate editor of the Philadelphia 
Bar Reporter.

Podcast
Spotlight

Visit philadelphiabar.org for a pod- 
cast from this Bar Association event.

Use your 
QR code 
reader to link 
directly to 
this resource.

Members of St. Francis De Sales School orchestra from Southwest Philadelphia perform at the March 11 Quarterly Meeting.
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Sotomayor Award Presented to PDLG
MARCH QUARTERLY MEETING 
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improving access to justice; to plan and 
conduct a series of statewide public hear-
ings to generate greater public awareness 
and understanding of the civil justice gap 
crisis; to identify various solutions to close 
the justice gap; and to explore whether 
Pennsylvania should implement an Access 
to Justice Commission. 

“We are delighted that the Pennsyl-
vania Bar Association and other key 
stakeholders will partner with us on this 
very important work, in order to explore 
strategies to improve access to justice, 
the issue of civil Gideon and the civil 
justice gap,” said Wilkinson “Chief Justice 
Castille has been very supportive of this 
vital work. .e Pennsylvania Supreme 
Court is expected to play a key role in this 
project, including providing testimony 
during the statewide hearings that will be 
planned by the legislative branch.”

“.e ABA grant is an important 2rst 
step in the collaboration of our Task 
Force with the Pennsylvania Bar Associa-
tion and many others to launch a series 
of statewide hearings on the need for 
counsel for low-income individuals in 

adversarial proceedings where fundamen-
tal needs, such as housing and a parent’s 
access to children, are at stake,” said 
Joseph A. Sullivan, co-chair of the  Civil 
Gideon and Access to Justice Task Force. 
“.e goals of the hearings, to be chaired 
by Sen. Stewart Greenleaf and the Senate 
Judiciary Committee, include learning 
much more about the di:culties many 
face in achieving access to justice, and 
hearing a broad range of perspectives on 
the consequences of the inability to retain 
counsel on families, such as loss of jobs, 
breakdown in family integrity and eco-
nomic disruption. Our goals also include 
learning more about the broader impact 
of lack of counsel on communities and 
economies – both locally and statewide.  
We hope to educate the broadest possible 
audience about these issues, and the 
bene2ts of expanding access to justice to 
everyone in the community,” he said.

“As we celebrate the 50th anniversary 
of the Gideon decision, we are thrilled 
to have this support to move forward a 
statewide e/ort to build access to justice 
for all on the civil side,” added Task Force 
Co-Chair Catherine C. Carr.

.e formation of the statewide coali-
tion will be completed in the coming 
weeks and a series of strategic meetings 

will be held to explore how an Access to 
Justice Commission may improve access 
to justice.

Access to Justice Commissions are 
formal entities that bring together the 
highest level of the state’s courts, or-
ganized bar and other stakeholders to 
support the expansion of access to civil 
justice for low-income and disadvantaged 
people. As of March 15, there were Access 
to Justice Commissions in 27 states and 
the District of Columbia. Most of the 
Commissions were created by those state’s 
Supreme Court.

Access to Justice Commissions have 
been proven to have a major impact in 

expanding support for self-represented 
litigants in the courts; increasing state-
level funding for civil legal aid; develop-
ing new initiatives to increase pro bono 
services by attorneys; promoting collabo-
ration and coordination among civil legal 
aid providers; building a commitment 
to pro bono and support for legal aid 
among law students and new lawyers; 
and increasing awareness among legisla-
tors and other key decision makers, the 
bar, the judiciary and the general public 
about the legal needs of low-income and 
disadvantaged people and the social and 
economic bene2ts of ensuring that they 
do not go unmet.

! By Annie Kelley
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dards when it comes to diversity 
and inclusion, but law 2rms and 
companies should work aggres-
sively for diversity, which breeds 
greater creativity, innovation and 
e/ectiveness, UPS General Counsel 
Teri Plummer McClure told Bar 
Association members in her keynote 
remarks at the March 11 Quarterly 
Meeting and Luncheon.

McClure, senior vice president of 
legal, compliance, audit & public 
a/airs and general counsel and 
corporate secretary at UPS, said trans-
formative change goes beyond the letter of law. UPS has 
long valued the importance of embracing a diverse pool 
of candidates, ensuring minorities and women oppor-
tunities within the company, and creating opportunities 
long before its competitors, she explained.  

With women and minorities serving at the high-
est levels of the organization, McClure is proud to be a 
part of UPS, which has been well ahead of the curve in 
promoting diversity. She is further proud of the genera-
tions of management providing leadership and motivat-
ing employees to treat everyone with dignity and respect. 
.e company’s diverse initiatives date back to the 1920s 

with the hiring of the 2rst African-
American workers and women. UPS 
has grown to become the leading 
employer of minority pilots. Mc-
Clure herself joined the UPS legal 
department in 1995, and was pro-
moted into various legal roles before 
being appointed general counsel and 
corporate secretary in 2006.  

UPS has endorsed change to 
positively transform the company.  
.e company was never satis2ed 
with super2cially embracing the law, 
but chose instead to go beyond the 
requirements of the law, and has 
exceeded its goals of hiring minori-

ties. McClure explained that the abil-
ity to harness the very power of the law, and to tap into 
underutilized pool of human resources is what makes 
UPS a stronger, better equipped company.  It is neces-
sary for any 2rm or company to recognize the power of 
women and minorities, and the importance of diversity 
and inclusion. 

.e law certainly matters in decisions that businesses 
make. For all organizations, continued success depends 
on the ability to work collaboratively and use evolving 
law. .is makes businesses better and improves the lives 
of both employees and the communities in which they 
serve. 

McClure called for all organizations to go beyond the 
law and to do more than what is required, noting that 
the 2rms and companies involved in the Philadelphia 
Diversity Law Group push for real, substantive change.  
Such changes are rarely popular and are di:cult, but are 
very important. .ere are challenges in recruiting, retain-
ing, promoting and advancing a diverse group, but that is 
precisely what enhances any company and sets it apart as 
stellar, McClure said. 

As there is still much work to be done, McClure said 
now is not the time for companies to lose focus and shy 
away from making a diversity commitment. Instead, now 
is the time to work aggressively for diversity and inclu-
sion, and identify and eliminate barriers for minorities 
and women that thwart a full opportunity to perform 
and succeed. A great organization will transform its 
culture to seek value from diverse stakeholder in ways 
that enhance the company. McClure charged everyone 
to remain vigilant to protect the gains accomplished thus 
far, and to ensure proper focus for the future. 

.e Philadelphia Diversity Law Group shares Mc-
Clure’s sentiment, and ensures that with greater diversity 
comes greater creativity, innovation and e/ectiveness.  
McClure closed with a reminder that diversity not only 
strengthens businesses and professions, but transforma-
tive change goes beyond the letter of the law. 

Annie Kelley (anniemkelley@gmail.com) is a judicial clerk to 
Philadelphia Court of Common Pleas Judge Albert J. Snite Jr. 

MARCH QUARTERLY MEETING 

McClure: Diversity Breeds Creativity

Teri Plummer McClure

SAVE
 THE DATE
34TH ANNUAL

BAR ASSOCIATION 5K
SUNDAY, MAY 19
phillybarcharityrun.com

Access to Justice
continued from page 1
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Ponzi & Pyramid Schemes,  
Dodd-Frank, & the JOBS Act: An Update

When:  Friday,  April  19th,  2013,  9:00  AM  to  5:00  PM

Where:  Temple  University,  Fort  Washington  or  via  Live  Webcast

Speaker:  Gregory  Nowak,  Esq

Credits:  6  Substantive  CLE  +  1  Ethics  or  7  CPE  +  1  Ethics

Cost:  $150

-‐‑

-‐‑

Personal Bankruptcy & Corporate Failure
When:  Friday,  April  26th,  2013.  9:00  AM  to  5:00  PM,  EST.

Where:  Temple  University,  Center  City  or  via  Live  Webcast

Speakers:  Kim  Coleman,  ESQ,  Ray  Kempinski,  ESQ,  &  Professor  Richard  Brown

Credits:  6  Substantive  +  1  Ethics  or  7  Business  Management  &  Organization  +  1  Ethics  CPE

Cost:  $150

Morning  Session  -‐‑  Consumer  Bankruptcy:  A  Primer,  Real  Estate  and  Secured  Debt  Issues,  Treatment  of    

Tax  Obligations,  Resolutions  for  Student  Loan  Debt,  and  Ethical  Considerations

Afternoon  Session  -‐‑  Corporate  Failure  and  Bankruptcy

-‐‑

-‐‑

For additional information or to make a reservation, please visit  
www.ceworkshops.com or call Thomas A. McDevitt, CFA, CFP, at 215-990-0781.
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! By Naomi K. McLaurin 
and Rachel E. Branson
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ments, mentoring relationships, and networking and 
business development opportunities, women and 
attorneys of color tend to have fewer opportunities for 
professional advancement. Add to this the damage that 
the economic downturn has caused to attorneys of color. 
Many of whom, after being disproportionally displaced 
by workforce reduction, lost their professional footing. 
Some diverse attorneys started their own 2rms, some 
changed employers and others left the profession. 

.e Barristers’ Association of Philadelphia addresses 
the professional needs and development of African-
American lawyers in Philadelphia and surrounding areas 
through programs such as seminars, cultural events and 
publications.  

In order to get its membership the tools required to 
succeed and get back on track, the Barristers’ launched a 
new initiative called the Barristers’ Leadership Institute. 
.e Leadership Institute’s primary goal is to “help each 
Barrister create a blueprint for how to navigate their 
professional careers.”  

.e Barristers invited to its monthly meetings at-
torneys and business leaders who have excelled in their 
chosen areas of practice, or their career.>.e speakers 
were charged to “talk to [the Barristers] membership 

about their tools for success.” Speakers 
have hailed from various areas of the 
legal profession: academia, nonpro2t 
organizations, a small law 2rm, a large 
corporation and the government. .is 
does not include previous positions 
held by all of the speakers who have 
contributed to their overall profes-
sional advancement.

.e Leadership Institute began in September 2012 
with Michael Robinson, associate director of MBA 
admissions at Columbia University. He spoke to the Bar-
risters about con2dence and excellence and the role they 
play in success.>Since that time, the Barristers have spent 
the year getting to know and talk with some of the super-
stars in the legal, political and business communities. .e 
talks have largely been informal where members can ask 
questions and readily engage the speakers.

In October 2012, retired Judge Renee Cardwell 
Hughes spoke at the Leadership Institute about her time 
as an associate in a Philadelphia 2rm, in-house counsel, 
campaigning as a candidate for judge and her current role 
as the CEO of the American Red Cross of Southeastern 
Pennsylvania.  

Because many diverse attorneys have started their own 
2rms, Joe H. Tucker, shareholder and managing partner 
at the Tucker Law Group, spoke at the Leadership Insti-
tute in November about the importance of discipline in 

your legal practice and the journey to 
starting his own legal practice.

In January, David L. Cohen, 
executive vice president of Comcast 
Corporation and its chief diversity 
o:cer, talked about taking time away 
from his practice to pursue his passion 
for politics.  

In February, Chief Federal Defender 
Leigh Skipper spoke about how he has honed his trial 
instincts to guide him through his legal career.  

In March, Charisse Lillie, vice president of community 
investment of Comcast Corporation and president of 
Comcast Foundation, spoke about networking and the 
importance of building and maintaining strong relation-
ships.  

.e Leadership Institute has been a successful forum 
for a dialogue with more senior distinguished leaders 
of the bar and in the community. It has also created a 
forum for honest dialogue about overcoming professional 
adversity.  

Naomi K. McLaurin (nmclaurin@philabar.org) is director of 
diversity at the Philadelphia Bar Association. Rachel E. Branson 
(rbranson@schnader.com), an associate with Schnader Harrison 
Segal & Lewis LLP and a member of the Board of Governors of 
the Philadelphia Bar Association, is president of the Barristers’ 
Association of Philadelphia.

Barristers Meeting Needs of Diverse Attorneys

WebCheck
For more information about 
the Barristers’ Association 
of Philadelphia, please visit 
phillybarristers.com
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ship in Philadelphia under the Philadel-
phia-Lyon Bar Exchange Program, and 
I’d like to take this opportunity to share 
this tremendous experience as widely as 
I can.

After having studied law for 2ve years 
at a French university, the University 
Jean Moulin Lyon 3, I am currently a 
law student at the law school l’Ecole Des 
Avocats (EDA) in Lyon, France. .is 
two-year law school is divided into three 
periods: six months of courses and two 
six-month internships. I am 2nishing my 
2rst internship in Philadelphia prior to 
serving in a Parisian Law Firm in April. 

Why Philadelphia? Fifteen years ago, 
the Philadelphia Bar Association estab-
lished a partnership with the Lyon Bar 
Association, on the initiative of the then-
Chair of the International Law Com-
mittee of the Philadelphia Bar, Michael 
Scullin. .anks to this program, three or 
four French interns have the opportunity 
to come to the USA each year and learn 
about the federal and state legal systems. 

.e other interns, Aude Poirier, Anne-
Gaelle Prost and Ibrahim Abdouraou2, 
are hosted by the 2rms of Willig, Wil-
liams & Davidson, Wilson Elser and 
Pepper Hamilton, supervised respectively 
by former Chancellor Deborah R. Willig, 
Chancellor Kathleen D. Wilkinson and 
Jeremy Heep.

I am working as a legal intern at the 
law 2rm of McElroy, Deutsch, Mulvaney 

and Carpenter, LLP. Mr. 
Scullin, who is counsel 
to the 2rm, is also the 
Honorary Consul of 
France in Philadelphia 
and Wilmington. As a 
consequence, my job is 
divided into two areas. 
Part of my work involves 
consular activities, in 
linking France and the 
U.S. through o:cial 
and administrative 
processes and translation of documents. 
.e second aim of my work is more legal, 
and basically transactional. But I have also 
been involved in cross-border matters, 
international estates, French tax informa-
tion, arbitration and nonpro2t law. 

.rough these activities, I have been 
exposed to an international way of 
practicing and learned a lot about how 
American lawyers and business leaders 
think. .is was one of my principal goals 
before coming to the United States. I also 
learned about the American culture and 
was able to perfect my linguistic abilities. 

I have also participated in meetings 
involving the International Criminal 
Court, helping organize two conferences, 
one on “Procedural and Jurisdictional 
Challenges” in November 2012 and the 
other titled, “.e International Criminal 
Court? First Decade and Beyond” in 
February 2013. 

I also had the opportunity to observe 

trials in civil and crimi-
nal matters, including 
a highly publicized 
criminal case that I was 
able to attend for almost 
a week. .is was an 
occasion to recognize the 
deep di/erences between 
our legal systems. In 
France, for example, we 
do not have any cross-
examination and rely on 
tangible evidence rather 

than testimony. In practice, this means 
listening to both lawyers’ oral presenta-
tions, which is, in my opinion, far more 
tedious! In short: no proof, no trial. Here, 
even if there is no formal evidence, each 
detail of the case is used to bring out the 
truth. It is a way to capitalize on the law-
yer’s imagination. .e presence of a jury 
for civil matters also struck me. In France, 
they are only available for criminal cases. 

In addition, I have had the opportu-
nity to attend many Philadelphia Bar 
Association events (such as the Bench-Bar 
Conference in Atlantic City, the forum 
on the civil justice gap, the annual meet-
ing introducing the new Chancellor, 
Young Lawyer Division meetings, etc.)  
.at’s why some of you might be familiar 
with my face and those of the other 
French interns who are here. .ese events 
have provided an invaluable opportunity 
to meet people and facilitate contacts 
and networking, which is not so easy in 

France. I was impressed to see the time 
and energy American lawyers dedicate to 
that purpose.

Philadelphia is also a very nice and 
friendly city that is easy to navigate, espe-
cially on foot. .ere is a wonderful mix of 
old and new, rich cultural assets and a lot 
of good restaurants! I have really enjoyed 
my life in Center City Philadelphia. I’ve 
also had the opportunity to visit New 
York several times, as well as Washington, 
D.C., Boston and Miami!

I have had a really interesting time 
at McElroy, Deutsch, Mulvaney and 
Carpenter, and would like to thank 
particularly Michael Scullin, for being 
an attentive and available supervisor, and 
also attorneys, paralegals and secretar-
ies who have extraordinarily welcomed 
me. My thanks equally go to Judge Gary 
S. Glazer, Judge Doris A. Pechkurow, 
Judge Je/rey P. Minehart and Judge Ida 
K. Chen, who allowed me to observe 
civil jury trials, homicide cases and child 
custody matters. 

My next step will be my last six-month 
internship in Paris, until August 2013, 
and then the Bar exam in October. And, 
if all goes well, I will be sworn in at the 
end of October and 2nally become an 
avocat, an attorney at law. Once done, 
I will de2nitely put into practice what I 
have learned here, day after day. 

Edouard de Limairac is a student at l’Ecole 
Des Avocats’in Lyon, France.

By Edouard de Limairac

In Their Own Words
French Intern Reflects on Experience in U.S.

Bar Members
Discuss Gideon
Criminal Justice Section Chair 
James A. Funt (left) and Civil 
Gideon and Access to Justice Task 
Force Co-Chair Catherine C. Carr 
were guests on WHYY’s “Radio 
Times with Marty Moss-Coane” 
on March 13 where they dis-
cussed the 50th anniversary of the 
landmark Gideon v. Wainwright 
decision, the justice gap and the 
critical need for legal help in both 
criminal and civil cases.
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scher, where she became the 2rm’s second 
woman partner. She was appointed to 
the U.S. District Court for the Eastern 
District of Pennsylvania in 1994 and 
the U.S. Court of Appeals for the .ird 
Circuit in 1997.

An active member of the Philadelphia 
community throughout, she is a trustee 
of the University of Pennsylvania, Chair 
of the Board of Overseers of the Univer-
sity of Pennsylvania’s School of Nursing 
and a board member of Penn Medicine. 
Additionally, she serves on the Trustees 
Council of Penn Women and the univer-
sity’s External A/airs and Neighborhood 
Initiatives Committees. She helped to 
found Avenue of the Arts, Inc. in 1993, 
developing Philadelphia’s Broad Street 
into a world-class cultural and performing 
arts district. She also served as vice chair 
of the Kimmel Center for the Performing 
Arts.

Judge Rendell established a Philadel-

phia Reads/Power Partners Chapter at the 
federal courthouse, and leads the Power 
Partners Program, allowing two public 
school classrooms to visit the federal 
courthouse to receive weekly one-on-
one reading in approximately 20 federal 
judges’ chambers.>

Judge Higginbotham was the 2rst 
African American to serve on the U.S. 
District Court for the Eastern District 
of Pennsylvania, who also served as chief 
judge of the .ird Circuit Court of Ap-
peals. A legal and civics giant and scholar, 
he was a lifelong champion of individual 
rights, with a career that spanned nearly 
half a century.

.e O’Connor Award is conferred 
annually on a woman attorney who 
has demonstrated superior legal talent, 
achieved signi2cant legal accomplish-
ments and has furthered the advancement 
of women in both the profession and the 
community. 

.e June 12 Quarterly Meeting begins 
at 12 p.m. at the Hyatt at .e Bellevue, 
Broad and Walnut streets. Purchase tick-
ets at philadelphiabar.org.

HEALTH CARE REFORM UPDATE FROM USI AFFINITY

Transitional Relief for Health Care Reform
! By Brian McLaughlin 
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cussed potential employer penalties re-
lated to o/ering group medical coverage. 
While it is clear that plans with calendar 
year renewals will need to comply Jan. 1, 
2014, we needed clari2cation on how to 
handle plans that renew throughout the 
year.  .e IRS issued proposed regula-
tions that provide additional information 
and greater clarity on how these provi-
sions will apply. 

An employer with a non-calendar year 
plan (2scal year plan) may be eligible for 
transitional relief that would delay the 
potential for a penalty until the 2rst day 
of the 2scal plan year that begins in 2014 
(as opposed to Jan. 1, 2014). .is relief is 
not a/orded to a calendar year plan. .e 
relief applies in the following scenarios: 

-
gible for coverage under the terms of an 
employer’s plan as of Dec. 27, 2012 
(regardless of whether they take the cover-
age), the employer will not be subject to 
a potential penalty as to those employees 
until the 2rst day of the plan year that 
begins in 2014.

other employees, as of Dec. 27, 2012, if 
at least 25 percent of all employees (full 
time and part-time) are covered by the 

employer’s plan, or at least 33 percent of 
all employees are o/ered coverage under 
the plan, the employer will not be subject 
to a potential penalty as to any full-time 
employee until the 2rst day of the 2scal 
plan year that begins in 2014. 

.us, if at open enrollment an em-
ployer o/ers coverage under a 2scal plan 
year with the plan year starting July 1, 
2013 to at least 33 percent of its employ-
ees, the employer can avoid liability for 
an employer penalty if, by July 1, 2014, 
the employer expands the plan to o/er 
coverage satisfying the employer penalty 
provisions to the full-time employees who 
had not been o/ered coverage.

For employers that do not currently 
cover dependent children, transition relief 
is available to provide these employers 
su:cient time to implement the change 
requiring coverage of dependent children 
in order to avoid penalty exposure begin-
ning in 2014. Any employer that “takes 
steps” during its plan year that begins in 
2014 toward satisfying the requirement 
to o/er coverage to full-time employees’ 
dependents will not be liable for any pen-
alty solely on account of a failure to o/er 
coverage to the dependents for that plan 
year. Coverage for dependents will need 
to be o/ered beginning with the 2015 
plan year in order to avoid a potential 
penalty for not o/ering coverage to full-

time employees (and their dependents).
Lastly the IRS has provided employees 

9exibility in making mid year changes 
in 2014.  Employees may either wish to 
enroll in the Exchange and discontinue 
employer health plan coverage or choose 
to enroll in the employer’s health plan in 
order to avoid the individual tax for not 
having health insurance coverage. .e 
existing election rules for cafeteria plans 
will not allow an individual to make these 
mid-year election changes. .e regula-
tions propose transition relief to allow 
employers to amend 2scal year cafeteria 
plans to permit either or both of the 
following election changes: an employee 
who elected to salary reduce through the 
cafeteria plan is allowed to prospectively 
revoke or change his/her election once 
during that plan year, without regard 
to whether the employee experienced a 
change in status event; and an employee 
who failed to make a salary reduction 
election through the cafeteria plan with 
a 2scal plan year beginning in 2013 is al-
lowed to make a prospective salary reduc-

tion election on or after the 2rst day of 
the 2013 plan year of the cafeteria plan, 
without regard to whether the employee 
experienced a change in status event. 
.ese changes must be incorporated into 
the written cafeteria plan document; the 
amendment may be made retroactively as 
long as it’s not made later than Dec. 31, 
2013 and is e/ective the 2rst day of the 
2013 2scal plan year.

Brian McLaughlin (Brian.McLaughlin@
usia#nity.com) is vice president of USI A#n-
ity’s Bene!t Solutions Group. For more infor-
mation about insurance and bene!ts options 
for Philadelphia Bar members, visit http://
www.mybarinsurance.com/philadelphiabar. 

For more than 75 years, the divisions of USI Af"nity have de-
veloped, marketed and administered insurance and "nancial 
programs that offer#af"nity clients and their members unique 
advantages in coverage, price and service. As the#endorsed bro-
ker of the Philadelphia Bar Association and more than 30 other 
state and local bar associations, and with more than 30,000 at-
torneys insured, USI Af"nity has the experience and know-how 
to navigate the marketplace and design the most comprehensive 
and innovative insurance and bene"ts packages to "t a "rm’s 
individual needs.

Rendell
continued from page 1
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1964, the Philadelphia Bar Foundation 
was created by a prominent and prescient 
group of lawyers who desired to assure 
the funding of legal programs that would 
provide access to justice for all. Today, 
the Bar Foundation continues to provide 
funding, collaboration and innovation to 
organizations and programs that promote 
equal access to justice. Last year the Bar 
Foundation awarded almost $600,000 
in grants to more than 30 di/erent legal 
nonpro2t entities. Our goal is to continue 
to provide such unrestricted funding and 
support for at least another 50 years. To 
this end, we have more than $5 mil-
lion in an endowment fund. While this 
sounds great, it is simply not enough.

Numerous articles have been writ-
ten noting the unmet legal needs of the 
poor. Fifty years ago this month the 
U.S. Supreme Court ruled in Gideon v. 
Wainwright that those accused of a felony 
have a constitutional right to a lawyer 
whether or not they can a/ord one. An 
article published in 2012 by the Yale Law 
Journal, “How Much Di/erence Does 
a Lawyer Make? .e E/ect of Defense 
Counsel on Murder Case Outcomes,” 
studied Philadelphia’s representation 
of murder defendants. .e authors, 
James Anderson and Paul Heaton, while 
concluding “defense counsel make an 
enormous di/erence in the outcome of 

cases,” emphasized that 
such representation 
is undermined by the 
failure to provide ad-
equate resources to fund 
such representation. It 
is imperative that we, 
the legal professionals, 
assure that such funding 
is secure as it has not 
been a recent priority of 
governmental agencies.

Even as we struggle 
to make good on the promise of Gideon 
in criminal cases, we should also ac-
knowledge that no similar protection is 
provided to the poor in civil matters. .e 
Legal Services Corporation calculates 
that almost 80 percent of the legal needs 
of the poor go unmet. Many individuals 
and families who have low-wage jobs, the 
so-called “working poor,” cannot a/ord to 
hire a lawyer but do not qualify for legal 
aid. Such a conundrum often results in 
these families unjustly losing their homes, 
custody of their children, or having to 
forego needed medical treatment. In 
Philadelphia, we are extremely fortunate 
to have a strong and capable legal, non-
pro2t community to assist the poor and 
disadvantaged in protecting their legal 
rights. Unfortunately, these legal services 
organizations are severely underfunded 
and greatly in need of the unrestricted 

grants provided by the 
Bar Foundation.

In addition to fund-
ing public interest legal 
service providers, the Bar 
Foundation also proudly 
provides 2nancial sup-
port for the coordination 
of the Delivery of Legal 
Services Committee 
(DLSC). .e DLSC, 
created in 1977, is a 
unique model among 

bar associations; no other metropolitan 
or state bar association has a comparable 
body that draws from so many sectors for 
the bene2t of disadvantaged populations. 
.e DLSC includes executive directors 
from more than 30 nonpro2t legal service 
providers, as well as law school representa-
tives, leaders of the Bar Association and 
the private bar, law 2rm pro bono coordi-
nators, judges and foundation directors. 
.is extraordinary committee provides 
a forum for collaboration on innovative 
ways to improve the delivery of legal 
services to the most vulnerable. Since 
1996, the Bar Foundation has partnered 
with the Philadelphia Bar Association 
and nonpro2t members of the DLSC in 
pooling resources to fund a sta/ person to 
assist DLSC in ful2lling its overarching 
mission of advancing access to justice. 

.e Bar Foundation is also a collabora-
tive initiator. For example, we worked 
with the Young Lawyers Division in 
establishing the Board Observer Program 
which provides mentorships to young 
lawyers, o/ering them the opportunity 
to learn about and serve on nonpro2t 
boards. For years, Lexis Nexis has col-
laborated with the Bar Foundation to 
provide research resources at no charge 
for the nonpro2t interest organizations 
that receive funding from the Founda-
tion. .is collaboration was initiated with 
the help of Foundation Honorary Trustee 
Rod Wittenberg of Reed Technologies. 
In addition, we are carefully pursuing the 
establishment of a Civil Justice Center to 
enhance the e:ciency of, and collabora-
tion among, many of the region’s legal 
services organizations. 

Our work is not possible without 
your support. .is is where you come 
into play. .ere are a number of ways to 
contribute:

.e easiest 
donation of all is a donation of cash via 
check or credit card at any time. We en-
courage you to go to our website to make 

an immediate secure donation (www.
PhilaBarFoundation.org).

 .e Andrew 
Hamilton Circle: A pledge of $10,000 
payable over 10 years (in reality a little less 
than $3 a day). .e Circle was estab-
lished in 1990 when 50 people joined. 
To date more than 200 supporters have 
completed their pledges; some have 
continued their commitment by pledg-
ing an additional $15,000 and becoming 
Life Members of the Hamilton Circle; 
and a few wonderfully amazing lawyers 
have become Pillars of Justice, pledging a 
$100,000 donation over eight years. 

-
 You can direct payroll or your 

United Way Contribution to the Bar 
Foundation; our UW Donor Option 
number is 1578. 

 If you sit as an 
arbitrator in the Philadelphia Court of 
Common Pleas, you may designate your 
fee as an automatic donation.

Honor the achievement of a colleague 
or mentor with a Tribute donation to 
the Bar Foundation. Honor someone’s 
memory in a tangible way with a memo-
rial donation.  

 .e legal 
community’s social event of the year will 
be held on Saturday, Nov. 16. Tickets are 
$275 to $750 per person.

Our 24th 
annual event will be held Monday, June 
24 at Green Valley Country Club in La-
fayette Hill. Fees are $450 per individual 
golfer, $1,700 for a discounted foursome 
and $200 per tennis player. 

 .is Young 
Lawyers Division event will be held at 
Helium Comedy Club on .ursday, May 
9. Tickets are $65 for YLD members and 
$75 for non-members. All proceeds ben-
e2t the Philadelphia Bar Foundation.

Please remember that your support is 
crucial to making it possible for the Bar 
Foundation to continue to provide a life 
line to the public interest legal services 
organizations who strive to deliver on our 
collective duty to provide equal access to 
justice for all.

Deborah R. Gross (debbie@bernardmgross.
com) of the Law O#ces of Bernard M. Gross, 
P.C. is president of the Philadelphia Bar 
Foundation. 

Bar Foundation
What is the Philadelphia Bar Foundation?

By Deborah R. Gross

Why I Give...
“I can’t singlehandedly 
figure out where my dollars 
for legal services are most 
needed; but through its 
extensive grant process, the 
Bar Foundation can and 
does.!I can’t determine the 
need for and then provide 
the seed money to fund a 
project to meet a developing legal need; the Bar 
Foundation can and does.!I can’t e"ectively en-
courage the whole legal community to support 
legal services for the underserved. But thankfully, 
the Philadelphia Bar Foundation can and does 
every day.”

Amy B. Ginensky, Partner
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A Look at Charitable Trusts: The ABCs of CLATs
By Jackie B. Lessman

PNC Perspectives
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charitable giving, there 
are many ways that 
donors can set up their 
gifts. .e avenue they 
choose should depend 
upon their personal 
desires as well as their 
tax situation. In this 
month’s interview, I sat 
down with Martyn S. 
Babitz, national director 
of estate planning with 
Hawthorn – PNC Family Wealth®, 
who assists clients in building long-term 
wealth plans that frequently include 
charitable giving strategies. We discussed 
one planning tool that provides several 
bene2ts to both donor and charitable 
organization, but is frequently over-
looked: the Charitable Lead Annuity 
Trust. Among other things, it can allow 
individuals to accomplish their charitable 
intentions while addressing family wealth 
transfer and taxable estate reduction 
objectives.

>.e Charitable Lead Annuity Trust 
(CLAT) allows charitably inclined 
individuals to balance their philanthropic 
and family objectives without sacri2cing 
the taxable estate reduction bene2ts of 
an outright charitable contribution. It is 
helpful to understand some basic infor-
mation about CLATs.  First, a CLAT can 
be established during the lifetime of the 
transferor or as a testamentary trust. Sec-
ond, a CLAT pays a 2xed amount, based 
on a percentage of the initial value of 
the trust assets, to a qualifying charity or 
charities for a 2xed period of years or for 
the life or lives of one or more individu-
als. A qualifying charity could include 
the transferor’s private family foundation.  
Finally, any trust assets remaining at the 
close of the term of annuity payments to 
charity either revert to the transferor (in 
which case no taxable estate reduction 
bene2ts are obtained) or pass to other 
non-charitable bene2ciaries (or a trust for 
them, which could be a separate trust or 
one established in the CLAT document). 

-

>.e present value of the annuity pay-
ments to charity at the time the CLAT is 
created is the measure of the deduction 
from the initial amount transferred for 
federal gift or estate tax purposes. .e 

present value of the 
charitable annuity is de-
termined by tables estab-
lished under the Internal 
Revenue Code and the 
prevailing applicable 
interest rate (known as 
the Section 7520 rate) 
at the time the CLAT 
is established. .e 
present value provides a 
charitable deduction for 
gift tax (if the CLAT is 

created during the transferor’s lifetime) or 
estate tax (if the CLAT is created at the 
transferor’s death) purposes. >

>
>If the present value of the charitable 

annuity equals or exceeds the value of the 
assets initially transferred to the CLAT, 
then no gift or estate tax will apply to any 
balance of assets, passing to the non-char-
itable remainder bene2ciaries at the end 
of the term of required payments to char-
ity. .is type of CLAT is often referred to 
as a zeroed out CLAT. If the net invest-
ment return of the CLAT assets exceeds 
the applicable interest rate used to value 
the charitable lead annuity, then there will 
be at least some assets remaining at the 
close of the charitable lead term to pass 
without federal gift or estate tax to the re-
mainder bene2ciaries. Consequently, the 
applicable interest rate is often referred to 
as the hurdle rate.

Each month, pursuant to Section 
7520 of the Internal Revenue Code, the 
Internal Revenue Service (IRS) publishes 
an applicable interest rate for purposes 
of valuing a CLAT annuity. .e trans-
feror can use the applicable interest rate 
for the month the CLAT is established 
or the rate for either of the two preced-
ing months, whichever is lowest.  .e 
optimum available applicable interest rate 
for a CLAT created in April 2013 is 1 
percent.>

Yes, applicable interest rates 9uctuate 
monthly with yields of midterm federal 
debt obligations. As with other annuities, 
the lower that applicable interest rate, the 
higher the corresponding value of the an-
nuity. Accordingly, in the current historic 
low interest rate environment, the present 
value of a CLAT annuity (which provides 
the deduction for gift tax or estate tax 
purposes) will be higher than when the 
same CLAT, with the same annuity 
terms, is established under a less favorable 

interest rate setting.

In my opinion, CLATs are underuti-
lized vehicles for combining a balance of 
charitable intentions and family objectives 
with transfer tax reduction strategies. .is 
is because a zeroed out CLAT o/ers an 
opportunity to obtain a 100 percent gift 
tax or estate tax deduction for assets trans-
ferred into such a trust, which is identical 
to the same favorable tax consequence 
provided by an outright transfer to char-
ity. A key favorable distinction between a 
zeroed out CLAT and an outright contri-
bution to charity is that substantial assets 
may pass to family members in the form 
of the remainder interest at the end of the 
CLAT’s charitable lead term. 

>
$Jackie Byrne Lessman, CFP® (jacqueline.
lessman@pnc.com; 215-585-5831), PNC 
Wealth Management Senior Vice President. 
For more information, visit pnc.com/wealth-
management

>
The following disclosure is made in accordance with the rules 
of Treasury Department Circular 230 governing standards of 
practice before the Internal Revenue Service:  Any description 
pertaining to federal taxation contained herein is not intended 

or written to be used, and cannot be used by you or any other 
person, for the purpose of (i) avoiding any penalties that may 
be imposed by the Internal Revenue Code, and (ii) promoting, 
marketing or recommending to another party any transaction or 
matter addressed herein.
The material presented in this article is of a general nature and 
does not constitute the provision by PNC of investment, legal, tax 
or accounting advice to any person, or a recommendation to buy 
or sell any security or adopt any investment strategy.  Opinions 
expressed herein are subject to change without notice.  The in-
formation was obtained from sources deemed reliable.  Such in-
formation is not guaranteed as to its accuracy.  You should seek 
the advice of an investment professional to tailor a "nancial plan 
to your particular needs.  For more information, please contact 
PNC at 1-888-762-6226.

The PNC Financial Services Group, Inc. (“PNC”) uses the names 
PNC Wealth Management®, PNC Institutional Investments® 
and Hawthorn, PNC Family WealthSM to provide investment and 
wealth management, "duciary services, FDIC-insured banking 
products and services and lending of funds through its subsid-
iary, PNC Bank, National Association, which is a Member FDIC, 
and uses the names PNC Wealth Management® and Hawthorn, 
PNC Family WealthSM to provide certain "duciary and agency 
services through its subsidiary, PNC Delaware Trust Company.  
Brokerage and advisory products and services are offered 
through PNC Investments LLC, a registered broker-dealer and 
investment adviser and member of FINRA and SIPC.  Insur-
ance products and advice may be provided by PNC Insurance 
Services, LLC, a licensed insurance agency af"liate of PNC, or 
by licensed insurance agencies that are not af"liated with PNC; 
in either case a licensed insurance af"liate will receive com-
pensation if you choose to purchase insurance through these 
programs.  A decision to purchase insurance will not affect the 
cost or availability of other products or services from PNC or its 
af"liates.  PNC does not provide legal, tax or accounting advice.

© 2013 The PNC Financial Services Group, Inc. All rights re-
served. 
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PRO BONO SPOTLIGHT ! LAWWORKS

Nonprofit Legal Assessment Program Launched
! By Laura Solomon 
and Marco Gorini 

I- BACB, ,!" IRS ("=*;"& ,!" ,%4-
exempt status of 230 501(c)(3) charitable 
organizations in Philadelphia alone for 
failing to 2le their annual information 
return (Form 990) for three consecutive 
years. Now they will need to re-apply to 
the IRS to obtain charitable, tax-exempt 
status.  

Many small nonpro2ts struggle to 
operate on a day-to-day basis, so it can 
be hard to budget limited resources to 
comply with the myriad Federal and 
state laws and regulations that apply to 
nonpro2ts. Yet, failure to comply can 
trigger signi2cant 2nes and penalties and 
even interfere with a nonpro2t’s ability to 
achieve its mission.

For example, nonpro2t organizations 
that fail to register properly to solicit 
charitable contributions in the Com-

monwealth can face statutory 2nes and 
penalties upwards of $10,000.  

Nonpro2t organizations also need to 
be mindful when entering into leasing 
arrangements.  In one such matter, a 
client leased some of its property without 
the advice of a tax lawyer and discovered 
later that it was liable for approximately 
$450,000 in unrelated business income 
tax, 2nes and penalties – all of which 
could have been avoided with proper 
tax analysis and advice.  Leasing ar-
rangements with for-pro2ts and other 
non-charitable uses of property can also 
jeopardize a nonpro2t’s real estate tax 
exemption.  

Philadelphia VIP’s LawWorks Proj-
ect provides pro bono opportunities 
for transactional attorneys to address 
the legal needs of small nonpro2ts that 
may otherwise lack the resources to hire 
competent legal counsel. LawWorks 
is therefore pleased to announce the 

launch of its Nonpro2t Legal Assessment 
Program.  Like a 2nancial audit, the Legal 
Assessment Program provides a small 
nonpro2t organization with a team of 
pro bono volunteer attorneys to identify 
and remedy areas of legal weakness across 
a range of practice areas, including legal 
form, governance, employment, tax, con-
tracts, real estate, intellectual property and 
risk management – thus providing small 
nonpro2ts with valuable legal services and 
peace of mind.

A LawWorks Legal Assessment is like 
preventative healthcare. Too many small 
nonpro2ts come to LawWorks with cases 
that could have easily been averted with 
the right employment practices or insur-
ance policy or simply an understanding 
of their annual reporting responsibilities. 
When forced to address the consequences 
after a legal issue arises, the organization 
may be unable to operate at full capacity 
and e/ectively accomplish their mission. 

By remedying areas of legal weakness 
in a nonpro2t before an issue arises, a 
volunteer team may save the nonpro2t 
from later legal action that will cost the 
organization a high toll in time, resources 
and reputation.

Laura Solomon (laura@laurasolomonesq.com) 
is the founder of Laura Solomon & Associates, 
a law !rm devoted to forming and represent-
ing nonpro!t, tax-exempt organizations. 
Marco Gorini (mgorini@phillyvip.org) is 
community economic development coordinator 
with Philadelphia VIP’s LawWorks Project.

For More Information
For more information on volunteer-
ing with LawWorks or to recom-
mend a nonpro!t for an assessment, 
please contact Marco Gorini at 
mgorini@phillyvip.org.

VIP Honors Joel Berman for Small Business Work
P!#$%&"$'!#% VIP ("+*<-#D") J*"$ B"(5%- 1*( !#) 
dedication to VIP’s small business clients as its Volunteer 
of the Month.

“In a sea of misery and abuse, pro bono lawyers cap-
tain the ship of remedies.” Berman included this sentence 
in a poem for the Philadelphia Bar Association 20 years 
ago, and has used these words as motivation to use his 
commercial law expertise to advocate for entrepreneurs 
who need volunteer legal services to grow and maintain 
their businesses.

Berman became a lawyer as a second career. While 
originally from Long Island, Berman, his wife and 
daughters moved to South Jersey more than 30 years ago, 
and he has been working in the Philadelphia region ever 
since. After a trip to China two years ago, he decided to 
start a legal clinic for Chinese business owners through 
the Philadelphia Chinatown Development Corporation 
(PCDC), and approached VIP for sponsorship. Berman, 

PCDC and VIP established a weekly clinic that allows 
entrepreneurs in Chinatown to meet with him to 2nd 
solutions to commercial legal problems like licensing and 
inspection matters, landlord-tenant claims, title issues 
and document drafting.

Marco Gorini, VIP Community Economic Develop-
ment Coordinator, states, “Joel has volunteered count-
less hours to the small business owners of Chinatown 
through a program that he himself initiated with the 
assistance of PCDC. Since the program began last June, 
Joel has served over a dozen small businesses, ranging 
from restaurants to beauty salons, with skill and com-
passion. His deep and broad knowledge of business law 
allows him to serve these clients with accurate assessments 
and practical solutions to their legal problems – o/ering 
them the sort of top-quality legal counsel that would 
otherwise be out of reach to this community. Joel brings 
his own comfort in Mandarin Chinese, supplemented 

with the support of student 
volunteer interpreters Jona-
than Tung and Eddie Chien, 
as well as the sta/ at PCDC.”

Berman recalls that one of 
his clients needed to recover 
a month’s worth of wages, to 
care for his wife and infant 
child. Berman worked to 
enforce the client’s held promissory note and negoti-
ated payment in full of the back wages. Berman recalls 
that the client and his wife were so grateful. “.ey even 
brought me fruit to say thank you. I was happy to help 
them. I love using my experience in commercial law to 
help the Chinese business community. It’s rewarding.”

For initiating a program to serve and represent small 
business owners in Philadelphia’s Chinatown, Philadel-
phia VIP is sincerely thankful to Joel Berman.

Joel Berman

Homeless Advocacy Project 
Prepares for April Benefit
The Homeless Advocacy Project will hold its Annual 
April Fundraiser at the So!tel Hotel, 120 S. 17th St. 
from 5:30 to 8 p.m."The event features a silent and 
live auction and raises 20 percent of HAP’s an-
nual budget."Pictured (seated from left) are Ethan 
Fogel, Jennifer Seme and Sara Brandes along with 
(standing, from left) Margaret Morris, Andee Bloch, 
Madeline Sherry, HAP Executive Director Marsha 
Cohen, Stephen Harvey and Kenneth Kulak. For more 
information about the event, please visit homeles-
sadvocacyproject.org.
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CALENDAR OF EVENTS

Monday, April 1
Family Law Section: meeting, 12 p.m., 
11th 9oor Conference Center. Lunch: 
$8.

Tuesday, April 2
Legal Rights of Persons with Disabilities 
Committee: meeting, 9 a.m., 11th 9oor 
Committee Room South.
Women’s Rights Committee: meeting, 
12 p.m., 11th 9oor Conference Center. 
Lunch: $8.
Ms JD Program: Work, Life, Leadership 
with Chancellor Kathleen D. Wilkinson 
and Pennsylvania Bar President .omas 
Wilkinson, 5 p.m., 11th 9oor Confer-
ence Center.

Wednesday, April 3
Delivery of Legal Services Committee: 
meeting, 8:30 a.m., 10th 9oor Board 
Room.

Friday, April 5
Workers’ Compensation Section Execu-
tive Committee: meeting, 10:30 a.m., 
11th 9oor Committee Room South.
Workers’ Compensation Section: meet-
ing, 12 p.m., 11th 9oor Conference 
Center. Lunch: $8.

Monday, April 8
Appellate Courts Committee: meeting, 

12 p.m., 11th 9oor Conference Center. 
Lunch: $8.

Tuesday, April 9
Criminal Justice Section Executive Com-
mittee: meeting, 12 p.m., 10th 9oor 
Board Room. 
Real Property Section Executive Com-
mittee: meeting, 12 p.m., Ballard Spahr 
LLP, 1735 Market St., 51st 9oor.
Solo and Small Firm Committee: meet-
ing, 12 p.m., 11th 9oor Conference 
Center. Lunch: $8.

Wednesday, April 10
Immigration Law Committee: meeting, 
12 p.m., 11th 9oor Conference Center. 
Lunch: $8.
Intellectual Property Committee: meet-
ing, 12 p.m., 11th 9oor Committee 
Room South. Lunch: $8.
Chancellor’s Leadership Institute: 4 
p.m., Ballard Spahr LLP, 1735 Market 
St., 51st Floor.
Intellectual Property Committee Net-
working Reception: 5:30 p.m., Eckert 
Seamans Cherin & Mellott, LLC, 1515 
Market St. Tickets: philadelphiabar.org.

Thursday, April 11
Legislative Liaison Committee: meet-
ing, 12 p.m., 10th 9oor Board Room. 
Lunch: $8.

Workers’ Compensation Section: Mar-
tha Hampton Award Luncheon, .e 
Rittenhouse Hotel, 210 W. Rittenhouse 
Square. Tickets: philadelphiabar.org.

Friday, April 12
Young Lawyers Division 20/20: meeting, 
12 p.m., 11th 9oor Conference Center. 
Lunch: $8.
The Philadelphia Lawyer magazine Edi-
torial Board: meeting, 12:30 p.m., 11th 
9oor Committee Room South. 

Monday, April 15
Public Interest Section Executive Com-
mittee: meeting, 12 p.m., 10th 9oor 
Board Room.

Tuesday, April 16
Cabinet: meeting, 12 p.m., 10th 9oor 
Board Room.
Civil Rights Committee: meeting, 12 
p.m., 11th 9oor Conference Center. 
Lunch: $8.
Employee Bene!ts Committee: meet-
ing, 12:30 p.m., 11th 9oor Committee 
Room South. Lunch: $8.

Wednesday, April 17
Section and Division Chairs: meeting, 
8:30 a.m., 10th 9oor Board Room.
Business Law Section Executive Com-
mittee: meeting, 12 p.m., 11th 9oor 
Committee Room South. 
Young Lawyers Division Cabinet: meet-
ing, 12 p.m., 10th 9oor Board Room.
Federal Courts Committee: meeting, 
12:30 p.m., 11th 9oor Conference Cen-
ter. Lunch: $8.
LegalLine: 5 p.m., 11th 9oor LRIS 
o:ces. 

Thursday, April 18
Family Law Section Executive Commit-

tee: meeting, 11th 9oor Committee 
Room South.

Friday, April 19
Social Security Disability Bene!ts Com-
mittee: meeting, 12 p.m., 11th 9oor 
Conference Center. Lunch: $8.

Monday, April 22
Young Lawyers Division Executive Com-
mittee: meeting, 12 p.m., 10th 9oor 
Board Room.
Chancellor’s Leadership Institute – 20th 
Century Associates in a 21st Century 
Legal Environment: 12 p.m., 11th 9oor 
Conference Center. Lunch: $8.

Tuesday, April 23
Board of Governors: meeting, 4 p.m., 
10th 9oor Board Room.

Wednesday, April 24
LGBT Rights Committee: meeting, 12 
p.m., 11th 9oor Committee Room 
South. 11th 9oor Committee Room 
South.
Medical Legal Committee: meeting, 12 
p.m., 11th 9oor Conference Center. 
Lunch: $8.

Thursday, April 25
LRIS Committee: meeting, 12 p.m., 
11th 9oor Committee Room South.

Tuesday, April 30
Criminal Justice Section: meeting, 12 
p.m., 11th 9oor Conference Center. 
Lunch: $8.
Women in the Profession Committee: 
meeting, 12 p.m., 10th 9oor Board 
Room. Lunch: $8.
Business Litigation Committee Com-
merce Court Reception: 6 p.m., Westin 
Philadelphia Hotel 99 S. 17th St. 
Tickets: philadelphiabar.org.

Note: While the following listings have been verified prior to press time, any scheduled 
event may be subject to change by the committee or section chairs. Lunches are $8 for mem-
bers and $12 for nonmembers, unless otherwise indicated.

Register online for most events at philadelphiabar.org. Unless otherwise speci!ed, all checks 
for luncheons and programs should be made payable to the Philadelphia Bar Association and 
mailed to Bar Headquarters, 1101 Market St., 11th %., Philadelphia, PA 19107-2955. Send 
Bar Association-related calendar items 30 days in advance to Je& Lyons, Senior Managing Edi-
tor, Philadelphia Bar Reporter, Philadelphia Bar Association, 1101 Market St., Philadelphia, 
PA 19107-2955. Fax: (215) 238-1159. Email: jlyons@philabar.org.

when women remain signi2cantly under-
represented in law 2rm leadership posi-
tions. In fact, the ratio of the percentage 
of women lawyers in law 2rms to women 
lawyers in equity partnership positions is 
greater than 2 to 1.

.e lack of women lawyers in leader-
ship roles and other factors – a lack of 
networking opportunities, inequitable 
distribution of plum assignments and in-
9exible work schedules – has led women 
lawyers to leave law 2rms in signi2cantly 
higher numbers than men.

Among other items next on the agenda 
will be the work of creating a list of law 
2rm best practices for women attorneys.  
To support the Task Force, Rebecca 

Lacher of the Schnader Harrison Segal & 
Lewis LLP women’s initiative and Sheryl 
L. Axelrod of .e Axelrod Firm, PC are 
compiling data to measure where women 
stand in the profession, and assess where 
they should be. .ese are complex issues.

Creating a more equitable profession 
is not just about improving the lot of 
women and how others perceive their 
stature. Doing so serves the interests of 
the Philadelphia Bar Association’s mem-

bers, as it better enables Philadelphia-
area law 2rms to bene2t from the great 
competitive advantage diversity brings. 
.is also comes at the same time that we 
have reenergized the Large Firm Manage-
ment Committee, co-chaired by Vince 
McGuinness of Cozen O’Connor and 
Ben Barnett of Dechert LLP, which re-
cently had nearly every managing partner 
from Philadelphia’s largest law 2rms in 
attendance to discuss those issues most 

a/ecting large law 2rms in Philadelphia. 
Given that diversity in the legal profession 
is vital to the profession, the Large Firm 
Management Committee likewise will 
bene2t from the great work being done 
by the Task Force.

Ultimately, creating a more equitable, 
gender-balanced Philadelphia law 2rm 
community grows our bottom line and 
enhances our functioning as professionals 
– paving a path to greater opportunities 
for us all.

Special acknowledgment to Sheryl L. 
Axelrod of .e Axelrod Firm, PC, for her 
contributions to this article.

Kathleen D. Wilkinson (Kathleen.Wilkin-
son@wilsonelser.com), a partner with Wilson 
Elser Moskowitz Edelman & Dicker, is Chan-
cellor of the Philadelphia Bar Association. 

Frontline
continued from page 3

The Women’s Initiatives in Law Firms Task Force held its !rst meeting Feb. 26.
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Rachel E. Kopp, 
an associate with 
Spector Roseman 
Kodro/ & Willis, 
P.C. and a member 
of the Board of 
Governors of the 
Philadelphia Bar As-

sociation, spearheaded the American Bar 
Association>Young Lawyers Division’s>2rst 
CareerLineLIVE!>event on Feb. 7 at the 
ABA Midyear Meeting in Dallas, where 
more than 70 YLD volunteers o/ered 
one-on-one support and guidance to law 
students and new lawyers.

Jerry Lehocky, a 
partner at Pond 
Lehocky Stern 
Giordano, was inter-
viewed as president-
elect of the Penn-
sylvania Association 
for Justice on WYFL 
AM-1180, Executive 

Leaders Radio, on March 15.

Brian Tierney, CEO 
of Brian Commu-
nications Group, re-
ceived the American 
Heart Association 
Heart of Philadel-
phia Award at the 
56th annual Heart 

Ball on Feb. 9.

James C. Schwartz-
man, a shareholder 
with Stevens & Lee, 
has been re-appoint-
ed to the SEPTA 
Board of Directors.

Joseph M. Manko, 
founding partner 
of Manko, Gold, 
Katcher & Fox, 
LLP, discussed 
“Green Infrastruc-
ture – Rethinking 
Roads, Bridges and 

Waterways” at the Delaware Valley Green 
Building Council’s 3rd Annual PA/NJ 
Sustainability Symposium on March 12.

Marc S. Raspanti, a partner with Pietra-
gallo Gordon Alfano Bosick & Raspanti, 
LLP, presented at the ABA CLE “Qui 
Tam Litigation: Practice & Procedure”>on 
Jan. 24 in Miami. 

Tsiwen M. Law, 
principal with Law 
& Associates, L.L.C., 
received the A. Leon 
Higginbotham Jr. 
Lifetime Achieve-
ment Award during 
the 25th Annual 

Minority Attorney Conference, “A Vision 
for the Next 25 Years,” on March 15 at 
the Sheraton Philadelphia Hotel.

Natalie Hrubos, an 
associate with Duane 
Morris LLP, was a 
panelist on “Best 
Practices: Finding 
the Way Forward” at 
Temple University 
School of Law’s Bul-

lying Conference (Bullying: Rede2ning 
Boundaries, Responsibility and Harm) 
on Feb. 23.

Robert J. Weinberg, of counsel at Pepper 
Hamilton LLP, has been named the 2012 
Distinguished Estate Planner by the 
Philadelphia Estate Planning Council.

Julia Swain and Susan M. Gibson of Fox 
Rothschild LLP recently presented a 
custody training program to attorneys 
interested in handling cases for Philadel-
phia VIP.

David J. Bloom, senior relationship man-
ager of Hawthorn, PNC Family Wealth, 
has been named chair of the Board of 
Directors of Children’s Literacy Initiative.

Carl D. Buchholz III, 
a partner with Rawle 
& Henderson, LLP, 
was honored for his 
service on the Disci-
plinary Board of the 
Supreme Court of 
Pennsylvania from 
2006 to 2012 on 

March 5.

Michael S. Pepper-
man of Obermayer 
Rebmann Maxwell 
& Hippel LLP spoke 
at the American 
Conference In-
stitute’s National 
Advanced Forum on 
Nation Labor Rela-

tions Board & Labor Law Disputes and 
Litigation in New York City on March 
21-22. 

Regina M. Foley, a 
partner at Raynes 
McCarty, was 
recently included in 
.e National Trial 
Lawyers -  Top 100 
Trial Lawyers of 
Pennsylvania. 

Deborah Epstein 
Henry, founder and 
president of Law 
& Reorder, was a 
speaker at the ABA 
Bar Leadership 
Institute program 
“Planning for the 

Future” in Chicago  on March 15. She 
also spoke at the Greater Chicago Chap-
ter of the Association of Legal Adminis-
trators program “Tomorrow’s Law Firm” 
on March 19. 

David N. Hofstein, president of Hofstein 
Weiner & Meyer, has been elected na-
tional treasurer of the American Academy 
of Matrimonial Lawyers.

Hillary J. Moonay, of counsel to Williams 
& Hand, P.C., was a speaker for PBI’s 
“Slicing Up the Pie: Property Distribu-
tion in Pennsylvania” program.

Nikki Johnson-
Huston, as assistant 
city solicitor with the 
City of Philadelphia 
Law Department 
and member of the 
Board of Governors, 
was the keynote 
speaker at the Wid-

ener University School of Law Black Law 
Students Association Trailblazers Dinner 
on Feb. 26.

John Mirabella of 
Du/y + Partners was 
a faculty member 
at the Pennsylvania 
Bar Institute Medical 
Malpractice Update 
on March 21.

“People” highlights news of members’ awards, 
honors or appointments of a community or 
civic nature. Information may be sent to Je& 
Lyons, Senior Managing Editor, Philadelphia 
Bar Reporter, Philadelphia Bar Association, 
1101 Market St., 11th %., Philadelphia, PA 
19107-2955. Fax: (215) 238-1159. E-mail: 
reporter@philabar.org. Color photos are also 
welcome.

People

NEW WAYS TO 
CONNECT TO US!
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