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 By Thomas Rogers

This year, a Pennsylvania Senate bill was unanimously 

passed and a House of Representatives bill was introduced 

providing for the expungement of certain convictions for indi-

viduals who remained free of arrest or conviction for a number 

of years. Specifically, Senate Bill 166 provides for expungement 

of certain second degree, third degree and ungraded misde-

meanors and House Bill 1175 seeks to allow individuals to 

eliminate mostly non-violent convictions from their criminal 

history records.

The Board of Governors unanimously adopted a resolu-

tion on June 25 in support of SB 166 and HB 1175. It calls 

for individuals to have a fair shot at opportunities that would 

otherwise be closed to them due to mistakes made early in life. 

Employment and housing can be unobtainable when appli-

cants have minor past offenses on their records that outshine 

their skills or qualifications. Similar laws exist in neighboring 

jurisdictions, like New Jersey, and have had no negative impact 

on law enforcement. 

“A prior record can seriously inhibit folks in finding 

employment, housing and secondary degree educations… 

more than inhibit: actually bar them from successful 
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 By Thomas Rogers

The Special Rules of Administrative 

Practice and Procedure before Workers’ 

Compensation Judges and the Work-

ers’ Compensation Appeal Board were 

extensively revised with input from all 

stakeholders, effective Dec. 20, 2014. How-

ever, Pennsylvania Senate Bill 413 seeks to 

extensively revise practice and procedure 

and guarantee the impartiality of adminis-

trative law judges. 

Bench-Bar  
Early-Bird  
Registration  
Deadline  
Sept. 18
Join the Philadelphia Bar Association at its 

Bench-Bar & Annual Conference on Friday, Oct. 

16 and Saturday, Oct. 17 at Borgata in Atlantic 

City. The Bench-Bar & Annual Conference 

remains the premier event for networking and 

socializing with colleagues and members of the 

judiciary, including the opportunity to earn up 

to 8.5 CLE credits through 23 unique course 

offerings. For more information and to register, 

visit benchbar.philadelphiabar.org.
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(Left) U.S. Magistrate Judge David J. Novack delivers the luncheon presentation and (right) Michael A. Morse 
and Leslie A. Mariotti, vice chairs of the Federal Courts Committee, open the June 19 event.

continued on page 18

n By Pamela Elchert Thurmond

Zacarias Moussaoui was the head of an al-Qaeda 
guest house, also know as the “Holiday Inn Express for 
Terrorists.” Before traveling to the U.S. for flight train-
ing he had caused so much conflict among members of a 
Malaysian cell he was almost kicked out of the 9/11 plot 
until Osama Bin Laden personally intervened. He remains 
the only person convicted of a role in the 9/11 attacks.

At the June 19 Federal Bench-Bar Conference held at 
The Ritz-Carlton, Philadelphia, Hon. David J. Novack, 
a former federal prosecutor now a U.S. Magistrate Judge 
in Richmond, Va., gave the luncheon presentation. 
Judge Novak, the federal prosecutor who tried Mouss-
aoui, shared details about Moussaoui and his trial. Judge 
Novack described Moussaoui as a middle-class Frenchman 
of Moroccan descent who was highly educated in London 
before he become radicalized and moved up the al-Qaeda 
ladder. A hopeful pilot hijacker assigned to fly a plane into 
the White House, Moussaoui entered the U.S. in February 
2001 on a Visa waiver. Judge Novack viewed this as a criti-
cal fact as this waiver program allowed Moussaoui to enter 
with limited scrutiny for 90 days, but had strict penalties 
for any overstay including arrest, detention and expulsion.

Moussaoui enrolled in an Oklahoma flight school 
where he gained limited flight experience on a Cessna 

airplane before being kicked out because he was “a terrible 
pilot.”  Nonetheless, in August 2001, Moussaoui joined 
a Minnesota jet school, where he was assigned to flight 
instructor Clancy Prevost who Judge Novack deemed the 
“little-known hero of 9/11.”  Prevost, troubled by Mouss-
aoui’s cash payment, lack of airline affiliation, and radical-
ized religious views, pressed his employer to call the FBI.

The FBI took Moussaoui into custody on Aug. 16, 
2001 based upon the Visa violation.  For two days, Mouss-
aoui repeatedly lied about what he was doing before invok-
ing his Miranda rights.  However, the FBI was unable to 
search Moussaoui’s hotel room and residence. No criminal 

warrant was available because Moussaoui was being held 
on an immigrant offense and FBI headquarters denied a 
request for a Foreign Intelligence Surveillance Act warrant.

After the 9/11 attacks, the FBI uncovered critical docu-
ments leading to the other hijackers and key managers 
in the al-Qaeda enterprise with Moussaoui’s belongings. 
Moussaoui was then charged with six counts of conspiracy, 
three of which were death-eligible. Prior to trial, Mouss-
aoui plead guilty to conspiracy, while denying his potential 
role in the 9/11 attacks. A bifurcated trial commenced 
on whether Moussaoui should receive the death penalty 

Former Prosecutor, Now Magistrate Judge, Offers  
Perspective on al-Qaeda Prosecution

federaL BenCH-Bar ConferenCe
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The Legal Intelligencer has launched our  
sixth annual “Best of Survey” where legal professionals 
will vote for the best providers of goods and services  

to the Pennsylvania legal community. 

The top three winners in each category will be listed in a 
special October supplement of The Legal Intelligencer.

To vote: If you are a lawyer or legal support staff go to 
www.thelegalintel.com/bestof to cast your vote.

Vote and automatically be entered to win a Fitbit! 
One vote per person please.

Vote for the BeSt!
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“Amazing Grace” is a 

Christian hymn published 

in 1779, with the words 

written by John Newton, 

an Englishman who was a 

former slave-trader. 

In 1785, Richard Allen, 

born into slavery, became 

a lay preacher at St. 

George’s Methodist Epis-

copal Church in Philadel-

phia. His friend, Absalom 

Jones, also born into 

slavery, was a Methodist preacher as well. 

Their preaching was restricted to an early 

morning service and they attracted black 

congregates to the church, as well as to sur-

rounding areas near the church where they 

held “bible studies,” for the black members 

of the community. Amazing grace. 
During the normal Sunday morning 

services, blacks and whites were allowed 

to sit together during worship and prayer. 

However, in 1791, the white congregates 

started to get resentful and at a Sunday 

worship service, Allen and Jones, as well 

as several other black congregates, were 

asked to leave the main sanctuary and be 

segregated in the balcony. Allen, Jones and 

the others were on their knees praying and 

asked the usher who was demanding their 

relocation if he could wait until they at least 

finished their prayers. He refused. After 

finishing their prayers, Allen and Jones led 

the black members on an exodus out of 

St. George’s. They formed the Free African 

Society, a non-denominational mutual 

aid society that assisted fugitive slaves and 

new migrants to the city. During the severe 

yellow fever epidemic in 1793, Jones and 

Allen mobilized the black community 

to care for the afflicted white residents 

of Philadelphia, under the commonly 

mistaken belief that blacks could not con-

tract that disease. Allen, Jones and others 

found an available lot on Sixth Street near 

Lombard Street. Allen negotiated a price 

and purchased the lot in 1787 to build a 

church. How sweet the sound. 
Under the dual leadership of Allen and 

Jones, “The African Church” was orga-

nized as a direct outgrowth of the Free 

African Society. Over time, most of the 

members of the Free African Society chose 

to affiliate with the Episcopal Church, 

although Allen and Jones wanted to 

affiliate with the Methodists. The African 

Church, with Jones, 

then became The African 

Episcopal Church of St. 

Thomas in 1792, located 

at Fifth and Adelphi 

streets. The church is now 

at its fifth location in the 

Overbrook Farms section 

of Philadelphia. In 1795, 

Jones was ordained as a 

deacon and in 1802 as a 

priest, becoming the first 

black man ordained in 

the United States as an Episcopal priest. 

As a result, St. Thomas is known as the 

“Mother Church” for black Episcopalians.  

Allen and some others wanted to 

continue in the Methodist practice so they 

withdrew from “The African Church.” He 

also wanted a new denomination where 

blacks could worship in dignity without 

racial oppression. Allen called their new 

congregation the African Methodist 

Episcopal Church (AME). The property at 

Sixth and Lombard streets became Bethel 

AME Church in 1794. It is now known 

as “Mother Bethel” African Methodist 

Episcopal Church, which sits on the oldest 

parcel of real estate in the United States 

owned continuously by African-Ameri-

cans. In 1799, Allen was ordained as the 

first black Methodist minister. 

In 1816, Allen united four African-

American congregations of the Method-

ist Church in Philadelphia; Salem, New 

Jersey; Delaware; and Maryland. Together 

they founded the independent denomina-

tion of the AME Church, the first fully 

independent black denomination in the 

United States. In April 1816, Allen was 

elected bishop of the AME Church. That 

same year, black members of Charleston’s 

Methodist Episcopal Church withdrew over 

disputed burial grounds and affiliated with 

Allen’s new AME Church, and became 

“Mother Emanuel” AME Church. The 

Reverend Morris Brown, Sr. had organized 

“Mother Emanuel” and later came to 

Philadelphia to succeed Allen as the second 

bishop of the AME denomination. His son, 

Morris Brown, Jr., became a member of St. 

Thomas. That saved a wretch like me. 
Allen and Jones both opposed slavery 

and presented petitions to Congress and to 

the President of the United States voicing 

their opposition. Both Allen and Jones 

had purchased their wives out of slavery by 

working long hours, before each obtaining 

their own freedom. Jones also established 

schools and supportive services for the 

black community in Philadelphia. Mother 

Emanuel was burned to the ground in the 

1820s for opposing slavery. In 1830, black 

representatives from seven states gathered 

at “Mother Bethel” for the first Negro 

Convention. Allen presided over the meet-

ing. The Convention occurred after the 

1826 and 1829 riots in Cincinnati, when 

whites had attacked blacks and destroyed 

their businesses. After the 1829 rioting, 

1,200 blacks had left that city to go to 

Canada. I once was lost.  
Jones died at his home in Philadelphia 

in February 1818. His ashes are enshrined 

in the altar of the Reverend Absalom 

Jones Chapel at The African Episcopal 

Church of St. Thomas, and a memorial 

stained glass window commemorates his 

life and work. Allen died at his home in 

Philadelphia in March 1831. He is buried 

at “Mother Bethel” and his grave remains 

on the lower level of the church. All three 

churches have been at the vanguard of 

the Civil Rights Movement. After almost 

200 years, the congregation at St. George’s 

reached out to the congregations of 

Mother Bethel and St. Thomas to heal 

the old wounds. Now they often worship 

together. But now I am found.
On June 17, 2015, a 21-year-old white 

racist was welcomed to a “bible study” at 

“Mother Emanuel.” With unimaginable 

hate in his heart, he proceeded to slaugh-

ter nine innocent church members. It 

was common knowledge that “Mother 

Emanuel” has long been a site for com-

munity organization around civil rights. 

Surely its history had to have been taught 

to this gunman. Was blind.
Police arrested the killer the morning 

after the attack. At his arraignment he was 

addressed by members of the families of 

those who were slain. In a breathtaking 

act of grace with biblical proportions, they 

forgave this so-called “young warrior” for 

his transgression. But now I see. 

Albert S. Dandridge III (adandridge@
schnader.com), a partner and chief diversity 
officer at Schnader Harrison Segal & Lewis 
LLP, is Chancellor of the Philadelphia Bar 
Association. 
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Amazing Grace—Philadelphia to Charleston

By Albert S. Dandridge III
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In support of Chancellor Albert S. Dandridge III’s 
initiative to advance diversity and inclusion in the legal 
profession and to enhance opportunities for all attor-
neys, the Philadelphia Bar Association Workers’ Com-
pensation Section is proud to announce the adoption 
of its own diversity and inclusion action plan and the 
formation of the Diversity and Inclusion Subcommittee  
of the Workers’ Compensation Section.

The purpose of the subcommittee is to use the talents 

and abilities of the Philadelphia Bar Association mem-
bership to educate the Workers’ Compensation Section, 
including private law firms and businesses upon request, 
on diversity and inclusion issues; to develop strategies 
for the recruitment and retention of diverse individu-
als within the Workers’ Compensation Section; and to 
engage in community outreach, in conjunction with 
other subcommittees.

For its inaugural year, the Diversity and Inclusion 

Subcommittee will be chaired by Charece Z. Collins, 
associate at Weber Gallagher Simpson Stapleton Fires & 
Newby LLP. Additional members of the subcommittee 
will be Alexis C. Handrich, associate at Pond Lehocky 
Stern Giordano; Caroline Diehl, associate at Weber 
Gallagher Simpson Stapleton Fires & Newby LLP; 
Amit Shah, partner at Martin Law; and Anish A. Desai, 
associate at Berman Voss.

On an annual basis, the Workers’ Compensation 
Section seeks nominations for the Irvin Stander Award. 
This award is given by the section in memory of Workers’ 
Compensation Judge Irvin Stander, a Philadelphia judge 
who was well known for his prolific writings on workers’ 
compensation and zoning law. Judge Stander was also a 
founder of the first law course on Workers’ Compensation 
at Temple University law school, now the Temple Univer-
sity Beasley School of Law.

The Irvin Stander Award recognizes an outstanding 
graduating law student who demonstrates legal acumen 
or scholarship in the area of administrative law or workers’ 
compensation. The recipient receives a $2,500 prize to 
defray the cost of the annual bar examination and a plaque 
commemorating this honor. 

The Workers’ Compensation Section is proud to 
announce that the 2015 Irvin Stander Award recipient is 
Katie Varrati, a 2015 graduate of the University of Penn-
sylvania Law School.

Varrati, originally from a small town in western Penn-
sylvania, graduated at the top of her class from the Uni-
versity of Cincinnati. Under the supervision of Professor 
Sophia Lee at the University of Pennsylvania Law School, 
Varrati authored a paper on the history of workers’ com-
pensation law in Pennsylvania titled “Among the Excep-
tions that Became the Rule: Compensation for Horseplay 
Injuries Under Pennsylvania’s Workmen’s Compensation 
Law.” The paper traces how Pennsylvania was an early 
leader in compensating horseplay injuries. Professor Lee 
called the paper “comprehensive and original, nicely trac-

ing the evolution of Pennsyl-
vania’s own workers’ compen-
sation regime and how it fit 
within workers’ compensation 
law nationally.” After taking 
the Bar examination, Varrati 
will begin practicing law at the 
Washington, D.C. office of 
Morgan Lewis & Bockius LLP 
in the firm’s labor and employ-
ment practice group. 

The Workers’ Compensation Section congratulates Var-
rati on her receipt of this prestigious award.

workers’ Compensation seCtion 

Section Adopts Diversity and Inclusion  
Action Plan, Creates Subcommittee

2015 Irvin Stander Award  
Recipient Announced

Pictured are the members of the Philadelphia Bar Association’s 2015 
Commission on Judicial Selection and Retention. For more information on the 
Commission, visit philadelphiabar.org.

Chair Thanks 2015 Commission
Every other year, the Philadelphia 
Bar Association’s Commission on Judicial 
Selection and Retention evaluates judicial 
candidates in a concerted effort to inform 
voters on those running for judicial office. 
The Commission’s evaluations are based on 
criteria such as legal ability, experience, tem-
perament, administrative ability, integrity 
and devotion to improvement of the quality 
of justice.

To quote Chancellor Albert S. Dandridge 
III, “I call this Commission James Brown, 
because they are the hardest working group 
I have ever seen.” So far during the judicial 
election cycle of 2015, the Commission 
interviewed and rated 57 primary candi-
dates while meeting once a week from 

Jan. 11 until May 1. However, the Com-
mission has not yet completed its work. 
It is in the process of evaluating and 
rating 24 current sitting judges on the 
Court of Common Pleas and Municipal 
Court of Philadelphia who are seeking 
retention. 

“As chair of the Commission, I can-
not completely express my gratitude and 
admiration to my fellow members, as well 
as the staff of the Philadelphia Bar Associa-
tion, who have worked so hard to make 
this process a success,” said A. Harold Datz, 
chair, 2015 Commission on Judicial Selec-
tion and Retention. Ph
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Katie Varrati, winner, 
2015 Irvin Stander 
Award.
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Commission on JudiCiaL seLeCtion and retention 
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Pipeline Programs: Pathways to Diversity and Inclusion
n By Naomi K. McLaurin

There are numerous pipeline programs aimed at 
increasing diversity and inclusion in the legal profes-
sion. The following programs target elementary school 
children, high school students and law school students.

Barristers’ Association of Philadelphia
According to Amber M. Racine, past president of 

the Barristers’ Association, “[in] recent years, Barristers’ 
presidents have added programming that reached out 
to the community at large.” In 2013, the Barristers’ 
launched its pipeline programming, partnering with the 
Philadelphia Community Youth Court, YMCA Achiev-
ers Program and the Law School Admission Council’s 
Discovery Law Program in order to connect with diverse 
elementary and high school students.

Said Racine, “[w]e launched our ‘Pipeline Partners’ 
Program to expose students of ALL ages, some as young 
as eight-years-old, to the possibilities of becoming a law-
yer. We want to show them that there are lawyers who 
look like them, come from similar households, and in 
some cases, overcame many of the same obstacles with 
which they are grappling today.”

Volunteer attorneys visit students at their schools 
throughout the year; and the Barristers’ Association 
holds an Annual Education Forum during Black His-
tory Month to further engage children and teach them 
what it means to be an attorney. “We want to teach 
them that their dreams are feasible, even if their path 
hasn’t always been easy,” added Racine.

To date, the Barristers’ Association has spoken to 
more than 500 students throughout Philadelphia. 
Racine, an attorney at Raynes McCarty, serves as co-
chair of the Philadelphia Bar Association’s Women in 

the Profession Committee.

The Philadelphia Diversity Law Group 
According to Sophia Lee, co-president of the Phila-

delphia Diversity Law Group (PDLG), “the PDLG Fel-
lows Program is more than an opportunity for finding a 
summer job; it is a pathway for law students to become 
a part of the Philadelphia legal community after gradu-
ation. The Fellows Program is the PDLG’s signature 
program aimed at increasing diversity and inclusion in 
the legal profession in the ‘City of Brotherly Love and 
Sisterly Affection.’” Launched in 2003, the program 
provides diverse students completing their first year of 
law school with opportunities to be considered for sum-
mer jobs with PDLG members. 

The Fellows Program is open to law students “who 
have overcome significant obstacles in the pursuit of a 
legal career, come from a disadvantaged background or 
come from a background that is underrepresented in the 
Philadelphia legal community.”

In addition to their jobs as summer associates/law 
clerks, the Fellows participate in training seminars and 
workshops. Notably, diverse students working in the 
Philadelphia region through other programs, such as 
the Montgomery Bar Association’s (MBA) first year 
law student diversity summer internship program, are 
invited to participate in PDLG’s activities. And, in the 
spirit of collaboration, PDLG refers law students to the 
MBA for consideration in its diversity summer intern-
ship program.  

Many of the PDLG Fellows are hired as second-year 
summer associates by member organizations; many 
alumni are offered jobs with PDLG members following 
law school graduation; and others have gone on to work 
at government or public interest organizations.

Lee, chief counsel in litigation at Sunoco, Inc., serves 
as the diversity chair for the Philadelphia Bar Associa-
tion. She played a pivotal role in the Philadelphia Bar 
Association’s adoption of its Diversity and Inclusion 
Action Plan and Checklist in December 2014.

Montgomery Bar Association
According to Marilou Watson, intellectual property 

partner at Fox Rothschild LLP and chair of the Mont-
gomery Bar Association’s (MBA) diversity committee, 
“[t]his is the seventh year of our Robert E. Slota, Jr. 1L 
Diversity Summer Internship Program. Similar to the 
PDLG program, we provide participants with summer 
internships within Montgomery County law firms as 
well as expose them to different legal career opportuni-
ties through our summer speakers’ bureau.”  

The MBA’s diversity committee also hosts its annual 
Day in Court Program where diverse high school 
students spend a day observing courtroom proceedings 
and meeting with judges, the chief public defender, a 
member of the district attorney’s office and a representa-
tive from law enforcement.  In its Teach Law Program, 
MBA members visit the participating school to teach a 
substantive legal topic each month throughout the year.  

As a result of these high school programs, Keir 
Bradford-Grey, chief public defender for Montgomery 
County, was inspired to create the Montgomery County 
Public Defender Office Policy Internship Opportuni-
ties Program for rising and graduating seniors. “[T]hey 
will be able to see what happens to youth once they are 
arrested and placed into the juvenile justice system. It is 
a real learning experience,” Bradford-Grey said.

Naomi K. McLaurin, Esq. (nmclaurin@philabar.org) is direc-
tor of diversity of the Philadelphia Bar Association.

offiCe of diversitY

n By Thomas Rogers

Professional service firms, including law firms, are 
currently allowed to report income using the cash method 
of accounting. The cash method of accounting reports 
income as it is received and expenses as they are paid. 

House Resolution 1, also know as the Tax Reform Act of 
2014, was introduced in the U.S. House of Representatives 
in the previous session of Congress. House Resolution 1, 
along with a similar draft bill prepared for introduction in 
the U.S. Senate, would have required professional service 
firms to use the accrual method of accounting. Under the 
rules of the accrual method, income must be reported in 
the calendar year in which the services are delivered, regard-
less of whether the corresponding cash for such services 
is received that year. Conducting business by the accrual 

method may cause law firms to suffer financial hardship by 
being taxed on income that has not yet been received, and 
may never be received. While neither bill was passed in the 
previous session, mandatory accrual accounting proposals 
remain “on the table.”

The Philadelphia Bar Association adopted a resolution 
opposing the mandatory accrual method legislation on 
July 27. By doing business under the accrual method, 
there would be an increase in taxes on law firms and other 
professional services businesses and an increase in admin-
istrative costs to change from cash to the more compli-
cated accrual system. These extra financial constraints 
would render law firms, specifically, unable to offer clients 
flexible fee arrangements as payment would be required at 
the time of service. Essentially this would reduce access to 
justice for clients who rely on those flexible arrangements. 

“Accrual accounting would put more pressure on law 
firms to demand retainers to reduce the risk of having to 
pay taxes prior to being paid. Currently, many firms rep-
resenting startup companies often receive payment only if 
and when the company can raise capital,” said Graham R. 
Laub, chair of the Business Law Section, who presented 
the resolution along with Jennifer A. O’Leary, vice chair of 
the Tax Law Section.

The Philadelphia Bar Association opposes any proposed 
legislation, regulations or other governmental measures 
that would require law firms and other professional ser-
vices businesses that now compute taxable income on the 
cash receipts and disbursements method of accounting to 
convert to the accrual method of accounting, accelerating 
their tax payments.

To view the entire resolution, visit philadelphiabar.org.

Board of Governors

Board Opposes Mandatory Accrual  
Accounting Legislation
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Breadth of Experience Shared at BLS/YLD 
Speed 180 Program  
n  By Amanda J. Burke and Bert Bender

On July 8, members of the Business Law Section 
(BLS), in conjunction with the Young Lawyers Division 
(YLD), met for the Speed 180 Program hosted by Reed 
Smith LLP. While the Philadelphia Bar Association has 
hosted speed networking events in the past, the aim of 
this year’s event was reflected in its new name. The “Speed 
180” program was designed to turn the usual one-to-one, 
one-way mentoring model on its head and to provide 
more of a back and forth dialogue where the younger 
attorneys and older attorneys could learn from each other 
and make multiple meaningful connections, both inter-
generationally and among themselves.  

Young practicing attorneys, as well as some recent 
graduates studying for the bar exam and current law 
students, gathered to gain valuable, hard-earned insight 
from leaders of the Philadelphia legal community. The 
mentors present for the event represented the entire 
spectrum of today’s vibrant legal profession, including 
big-law partners, solo practitioners, public servants, up-
and-coming associates and attorneys who have moved 
away from the law into other areas like private equity. The 
common factor linking all mentors was their willing-
ness to provide candid and valuable insight to the young 
attorneys gathered.

In keeping with the theme of “speed networking,” the 
evening was divided into four 12-minute sessions with 
allotted break times that allowed the participants to con-
tinue the conversation and exchange contact information. 
Each table was assigned a topic focused on developing 
and maintaining the skills necessary to thrive in today’s 
evolving legal world. The topics included practical advice 
on building your personal brand, developing teamwork 
and leadership skills, creating value in the work that you 
do and surviving (and thriving) during your first year as 

an attorney. However, the topics also served as a jump-
ing off point for more varied discussions tailored to the 
unique interests of each table. The setting allowed the 
mentors to highlight their experiences and facilitated 
open and honest discourse 
during the sessions. The 
communication between 
the mentors and young 
attorneys throughout 
the evening proved to be 
provocative and inquisi-
tive, as young attorneys 
discovered new methods, 
options and approaches to 

handle today’s challenging legal market and evolving cli-
ent expectations. “I was really happy to see how engaged 
everyone was. The young attorneys and law students 
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Rachel E. Branson, special advisor to the Chancellor; Tina Zheng; and Omar A. Hamdy share experiences at 
the July 8 event.

continued on page 18
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This summer has 

been very exciting 

for the Young Lawyers 

Division! Over just the 

past few months we have 

sold out or maxed out 

registration for several 

major events. Earlier 

this year, we discussed 

the many programs and 

opportunities the Young 

Lawyers Division (YLD) 

has to offer young attorneys, including 

professional outreach, legal education and 

community outreach. Under these three 

umbrellas the YLD set out to coordinate 

over 50 programs this year. I am proud to 

report that with half of 2015 under our 

belt, we continue to exceed our goals.

As stated in the July edition of this 

publication, Philly Idol was a huge 

success. We sold out the June 4 event 

with over 200 people registered and we 

were able to raise over $20,000 for the 

Philadelphia Bar Foundation. We are 

immensely grateful to all of those who 

participated and generously donated to 

make our annual signature fundraiser a 

great success.

Also in June, we were proud to co-host 

the annual YLD Diversity Reception on 

June 17 to honor five outstanding law stu-

dents in the Philadelphia area. The event 

was held at Chima Brazilian Steakhouse 

and we definitely packed the room. It was 

a great night with a particularly inspir-

ing message from our keynote speaker, 

Virginia G. Essandoh, 

J.D., chief diversity officer 

at Ballard Spahr LLP, who 

discussed diversity and 

inclusion within the legal 

profession.

In July we held two 

events that were also greatly 

successful. The sold-out 

YLD Annual Affinity 

Bar Association Quizzo 

Championship was held 

on July 14. There were over 115 people 

registered and it turned out to be a night 

to remember. Congratulations to Erin 

Lamb, YLD chair-elect, and the Filbert 

Street Hooligans, representing the Brehon 

Law Society, for bringing home the trophy. 

The YLD continues to support the Bar 

Foundation by designating 100 percent of 

the proceeds to the winning team’s choice 

of public service agencies supported by the 

Bar Foundation. Our professional outreach 

committee has definitely been busy this 

summer coordinating these great events.

The legal education and mentoring 

committee is also making moves this 

summer. The YLD partnered with the 

Business Law Section for yet another 

packed event, the BLS/YLD Speed 180 

Program, on July 8. Reed Smith LLP was 

kind enough to host our speed network-

ing event, providing great meeting space, 

food and refreshments. Over 50 people 

attended the event with approximately 

40 mentees ranging from law students to 

sole practitioners and other experienced 

attorneys. Everyone seemed to enjoy the 

topics, which focused on the softer skills 

of practicing law such as building a brand 

and maintaining positive relationships in 

firm life. We thank the Business Law Sec-

tion and Reed Smith for helping to put 

together such a great event.

The legal education and mentoring 

committee also coordinated a wonderful 

Live, Lunch and Learn panel on June 15 

titled “Nonprofit Startups: Guiding a 

Non-profit from Idea to  

Reality.” The goal of the panel was to 

discuss the process of starting and form-

ing a nonprofit; the challenges, pitfalls 

and issues that face early-stage nonprof-

its; and the ways founders and board 

members can prepare for and overcome 

these issues. We thank our panelists, as 

always, for continuing to make our Live, 

Lunch and Learn series a true value to 

our membership.

Community outreach has also been 

busy this summer. On June 29, the YLD 

volunteered to make and serve dinner 

to families at the Philadelphia Ronald 

McDonald House, which provides a tem-

porary residence and support to families 

of seriously ill children. We were humbled 

by the amount of people who were willing 

to donate food and volunteer to make din-

YLD Update

By Maria E. Bermudez

Summer of Successful Programming by YLD

The Board of Governors unanimously 

adopted a resolution on June 25 seeking 

to exclude workers’ compensation judges 

from consideration for Senate Bill 413. 

Senate Bill 413 considers that certain 

administrative law judges currently review 

decisions by the agencies that employ 

them and act as agency counsel to the 

agencies in question. Workers’ compen-

sation judges do not review the actions 

of the agency that employs them, but 

decide cases involving claimants, employ-

ers and insurers and are not involved 

with agency-related activities or act as 

agency counsel. Senate Bill 413 also seeks 

to reduce the expense of adjudications 

by consolidating all administrative law 

judges into one panel. Alternatively, the 

Pennsylvania Workers’ Compensation 

Act, as amended, is funded through an 

annual assessment required of workers’ 

compensation insurers and self-insureds, 

as opposed to funding from the Com-

monwealth’s General Fund. The Bar 

Association’s resolution also points out 

that other states have excluded workers’ 

compensation judges when consolidating 

administrative judges into a central panel. 

Workers’ compensation judges are 

required to have five years of experience 

in the field, pass a proficiency test and 

complete 20 hours per year of continuing 

professional education. Further support 

comes from the Supreme Court of Penn-

sylvania which recognizes the expertise 

of worker’s compensation practitioners 

by permitting certification of attorneys 

as specialists in the practice of workers’ 

compensation law. 

According to the resolution, if applied 

to workers’ compensation, the cur-

rent version of Senate Bill 413 will not 

guarantee impartiality of judges, will not 

reduce costs paid by the Commonwealth 

General Fund, will not improve the 

efficiency of adjudication of matters by 

the workers’ compensation court, will not 

improve the quality of decisions and hear-

ings and will not improve the manage-

ment and training of workers’ compensa-

tion judges. It would have a profound 

negative impact on the stakeholders of 

the worker’s compensation system.

In a statement, co-chairs Megan L. 

Dougherty and Geoffrey W. Dlin of the 

Bar Association Worker’s Compensation 

Section said, “Members of the Philadel-

phia Bar Association, in typical fashion, 

joined together to address an important 

issue that will directly and indirectly 

impact not only a large portion of its 

membership but also every citizen of the 

Commonwealth.”

The Philadelphia Bar Association calls 

for the bill to be amended to exclude 

the Pennsylvania workers’ compensa-

tion system including but not limited to 

the Worker’s Compensation Office of 

Adjudication, the worker’s compensation 

judges and the Worker’s Compensation 

Appeal Board from centralization. 

To view the complete resolution, visit 

www.philadelphiabar.org.

Workers’ Comp
continued from page 1

continued on page 23

Young Lawyers Brandon R. Sher (left to right), Andrew J. Kornblau, James T. 
DiMarco, Michaella Tassinari, Jennifer Russell, Anna B. Will, Sandra L. Hill, 
Ashley DeVita, January Kim and Ashley Kenney Shea prepare and serve dinner to 
families of patients receiving treatment at the Children’s Hospital of Philadelphia 
at Philadelphia Ronald McDonald House on June 29 as part of the Chancellor’s 
Boots on the Ground Community Initiative.
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COLLECTIONS & 
ENFORCEMENT  
OF JUDGMENTS

Drew Salaman
30 year lecturer/course planner

Pennsylvania Bar Institute

“He wrote the book”

Contingent Fees Available

Salaman Grayson, P.C.

100 South Broad Street
Philadelphia, PA 19110

(215) 568-7575
drew@salamangrayson.com

The Judgment Doctorsm

NURSING HOME
ABUSE 

AND NEGLECT
Bedsores, Falls, Dehydration/

Malnutrition, Unexplained Injury 
or Death, Wandering, Medication 

Errors, Failure to Thrive
Experience and Committed to this 

Specialized Litigation.
Author and lecturer.

Litigating throughout Pennsylvania.
Referral fees protected.

Call Marty Kardon
215-568-5885

Kanter, Bernstein and Kardon, P. C. 
1617 JFK Blvd., Suite 1150

Philadelphia, PA 19103
kardon@kbklaw.com

www.kbklaw.com

tolawyer    lawyer referrals
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

The Wolk Law Firm
(215) 545-4220

•  Our practice is limited to 
aircraft accident litigation for 
plaintiffs.

•  We are Airline Transport and 
Type Rated jet pilots. 

• We are Flight Instructors.

•  We are aviation legal writers 
and lecturers with nationwide 
litigation experience.

www.airlaw.com

AIR CRASH 
LITIGATION

Send me your  
County criminal cases.  

I pay referral fees.

Delco, Montco, Chester, and Phila.

Felonies, Misdemeanors, DUI’S

In practice since 1991 and  
hundreds of trials

THE DATNER FIRM
ROBERT F. DATNER

Great results for your clients

610-394-3000,  
267-455-5777 
Call anytime.

CoUnty CrIMInal 
DeFenSe lawyer

Brehons Win Quizzo in Support of Women Against Abuse
n By Maya J. Brown

More than 100 attorneys poured into Field 
House in Center City on July 14 to compete in the 2015 
Annual Affinity Bar Association Quizzo Championship, 
sponsored by U.S. Legal Support. Participating affinity 
bars included: the Asian Pacific American Bar Associa-
tion of Pennsylvania, the Barristers’ Association of Phila-
delphia, Brehon Law Society –Philadelphia, the Justinian 
Society, Louis D. Brandeis Law Society and the South 
Asian Bar Association of Philadelphia. The South Asian 
Bar Association of Philadelphia was competing to defend 
their title after last year’s championship win. However, 
this year, a new name was added to the championship 
trophy: Brehon Law Society –Philadelphia!

Individual affinity bar team names were more creative 
than ever this year. From team “I’m Just Here for the 
Beer,” to team “Barristers’ Beauties” to winning team, the 
Brehons’ “Filbert Street Hooligans,” there was no shortage 
of commentary in between rounds.

Quizzomaster Ed Beitz, immediate past chair of the 
Young Lawyers Division (YLD), returned for his third 
year despite the annual taunting from the crowd follow-
ing his challenging questions. In honor of Bastille Day, 
Beitz dedicated one entire round to all things France. 
Other question topics included: LGBT marriage rights, 
Bruce Willis movies and North American geography. 
Greenland is a part of North America — just in case 
anyone was wondering.

During the intermission, some affinity bar team mem-
bers mixed and mingled while others strategized how 
they would dominate the second half of the competition. 
By the end of the final round, the teams were eager, but 
waited patiently as Beitz tallied the scores. For Erin Lamb, 
the YLD chair-elect, this was her third time competing 
in the Affinity Bar Association Quizzo Championship. 
Lamb was a team member of the winning Filbert Street 

Hooligans. Many other players, like the summer associ-
ates from Archer & Greiner, P.C., were competing for the 
first time.

After the competition, many familiar faces of the 
Philadelphia Bar Association took to social media to 
congratulate Lamb and the entire Brehon Law Society 
team. Maureen Farrell, an associate editor of this publica-
tion, shared her excitement on Twitter, writing, “Great 
job @PhillyBrehons and YLD @LambErin! That is one 
big trophy! Yay!”

The event proceeds from the Annual Affinity Bar Asso-
ciation Quizzo Championship are awarded to a Phila-
delphia Bar Foundation grantee of the winning team’s 
choice. The Filbert Street Hooligans decided to donate 

the $1,100 to Women Against Abuse, an organization 
that provides quality, compassionate and nonjudgmental 
services to persons experiencing intimate partner violence, 
and works to end domestic violence through advocacy 
and community education. In addition to raising money 
for charity and proving to be the most knowledgeable 
affinity bar in the competition, the Brehons retain brag-
ging rights… until next year! 

 
Maya J. Brown (mbrown@philabar.org) is the market-
ing and development coordinator for the Philadelphia Bar 
Foundation.

2015 Affinity BAr Quizzo ChAmpionship

Erin Lamb (left to right), Melanie J. Foreman, Michael Duffy, Daniel E. Beaty, Mary Margaret Spence, 
Rebecca K. McDowell, Pat Ryan, Catelyn McDonough and Megan Mooney, members of the winning Filbert 
Street Hooligans team, representing the Brehon Law Society – Philadelphia, at the July 14 event.
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TOLAWYER    LAWYER REFERRALS
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

For more information on placing a  
Lawyer to Lawyer referral ad, please contact 

LANA EHRLICH at

215-557-2392 or lehrlich@alm.com

The legal profession faces a great paradox: there 

have never been more attorneys in America and yet 

there has never been a greater unmet need for legal 

representation among the poor and underprivileged 

members of our 

communities. The 

gulf between attor-

neys and those who 

need but cannot 

necessarily afford to 

pay for representa-

tion seems poised 

to grow even larger. 

The Pennsylvania 

Interest on Lawyers’ 

Trust Accounts 

(IOLTA) Board, 

which grants money 

to legal nonprofit organizations under the jurisdiction 

of the Pennsylvania Supreme Court, projects that it 

will be forced to cut the funding that it provides to pro 

bono legal services by 5 percent in the coming year. 

Moreover, the Supreme Court of Pennsylvania recently 

reduced by almost 15 percent the amount of each 

attorney’s registration fee that is appropriated to the 

IOLTA program. The combined effect of such funding 

cuts will eliminate a significant portion of the pub-

lic funding for nonprofit legal service providers and 

potentially have a devastating effect on the programs 

and organizations that rely on the money to serve 

the needy. Some legal service providers are already 

beginning to feel these cuts. Precisely because there 

has never been a more urgent need for public interest 

attorneys, there has never been a better reason for the 

legal profession as a whole to advocate against these ill-

advised IOLTA funding cuts. Now is the time for all 

of us to actively work to stop the reduction in IOLTA 

funding and to insist that funds from our attorney 

registration fees continue to be earmarked for public 

interest legal service providers even if an increase in 

registration fees becomes necessary. 

In addition to serving as a source of unrestricted 

operating funds, the Philadelphia Bar Foundation 

advocates for the pro bono groups it supports. From 

the Homeless Advocacy Project to the Juvenile Law 

Center, the Bar Foundation empowers nonprofit 

organizations to promote access to justice for all mem-

bers of the community, particularly those grappling 

with poverty, discrimination and abuse. As the only 

foundation in Philadelphia that is solely dedicated to 

advancing the city’s legal services organizations, the Bar 

Foundation supports a professional network of public 

interest organizations that provide legal services to the 

most vulnerable members of society, many of the same 

people that IOLTA funding helps every day. 

For years, the IOLTA program has been an inno-

vative way to raise money to provide legal services 

to those in need relatively painlessly: by collecting 

and using the interest earned on client-attorney trust 

accounts. The program generates revenue not only 

from interest on its trusts, but also through other 

revenue streams including class action residual funds, 

the income provided by the Access to Justice Act, 

money allocated under the Homeowner Assistance 

Settlement Act, and, importantly, attorney registra-

tion fees.1 The attorney registration fees are especially 

important to IOLTA funding today because during the 

still-too-recent financial crisis, IOLTA trusts earned less 

than half of the revenue that they had grossed in prior 

years.2 

IOLTA funding, therefore, supports civil legal 

assistance to the indigent, improves the administra-

tion of justice in American courts, allows for public 

education about legal issues, and provides scholarships 

and clinical instruction to law students. The organiza-

tions funded by IOLTA, like those the Bar Foundation 

funds and supports, help the most underrepresented 

members of the community, from homeless veterans 

suffering from post-traumatic stress disorder to the 

victims of domestic violence.

The positive impact of IOLTA funding is 

broad — not only does it improve the lives of legal 

aid recipients, but it also has a far-reaching effect on 

the overall economy. Every dollar invested in pro 

bono legal aid has more than a $10 rate of return.3 

In 2011 alone, the $53.6 million invested in Penn-

sylvania’s civil legal services yielded $594 million in 

income and savings while supporting 2,643 jobs.4 The 

good promoted by the IOLTA program reverberates 

throughout the community because the unmet need 

for legal aid costs the state of Pennsylvania financial 

resources. Each year, the state hemorrhages millions of 

dollars because impoverished Pennsylvanians are not 

advised to assert their right to federal benefits. Without 

the proper guidance and not knowing that they can 

Bar Foundation

By Steven E. Bizar

Bridging the Gap: The Importance of IOLTA Funding in the 
Fight for Equal Access to Justice

continued on page 20

 

Donation Opportunity
Contributing to the Philadelphia Bar Foundation 

shows you care about our justice system and the 

assistance it provides to the community. With one 

contribution you are supporting all the public interest 

legal organizations in the Philadelphia area that serve 

those who need a lawyer to help them assert their legal 

rights but who cannot afford one. For more informa-

tion, please visit www.philabarfoundation.org.
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in our Community: philadelphia reads

Power Partner Tutoring Program:  
Tutors Are Real Heroes  
n By Dr. Adrienne Jacoby

In real life, Superman does not fly out 
of the sky and solve our worst problems. 
In real life, we need to be supermen and 
women. It is everyday individuals who make 
a difference. We are capable of recogniz-
ing a problem; and the courage to do what 
is right comes from doing something about it. This is 
exactly what nonprofit programs like PHILADELPHIA 
READS does every single day.  

In Philadelphia, many law firms and large businesses 
participate in the PHILADELPHIA READS Power 
Partner tutoring program for young children. This civic 
engagement activity makes a huge difference for the 
children involved but also for the heart and souls of the 
tutors.

We have many attorneys as volunteers, along with 
other law firm staff. Why? Studying law allows a person 
who has a strong sense of justice to see where there are 
defects in the system and to work constructively and 
effectively to create change. In this sense, studying law 
offers the idealistic person a realistic way to make a differ-
ence in the world. This is perhaps why those in the legal 
profession make great tutors. For example, a few years 
ago, we received a note from Judge Marjorie O. Rendell, 
U.S. Court of Appeals for the Third Circuit, who told 
us about receiving a letter from a student she tutored 
during the first year of the Power Partner program. The 
young woman, now a psychologist, wrote to thank her 
for inspiring her and helping her do well in school at 
the tender age of 7. Judge Rendell wrote, “The fact that 
she reached out to me after all these years to thank me 

was simply wonderful...so very rewarding. 
My law clerks this year are looking forward 
to having this little diversion from ‘brief ’ 
reading.”

Reading proficiency is one of the greatest 
gifts we can impart to youngsters because 
it is the doorway to success in school and 
to any chosen walk of life. This is urgent 

work, since fully half of Philadelphia schoolchildren are 
already reading below grade level by fourth grade. Every 
young person deserves the opportunity to achieve their 
full potential. In today’s society, education is one of the 
primary means through which young people realize their 
potential as individuals and as citizens. 

By being a tutor you can make a difference in a child’s 
life with an impact that can last forever. Looking into a 
child’s eyes when they finally understand and succeed 
gives the tutor a huge feeling of joy and the satisfaction of 
a “job well done.” Our volunteers know that the only last-
ing way to improve education is for all of us to do what 
we can to help our children succeed.  

Below are some comments from teachers and parents. 
Reading them will make us all understand the impor-
tance of being a tutor: 

•  Penrose Elementary School: “On Wednesdays, 
the day we attended Philly Reads, very few of my 
students were absent from school. At times, they 
came to school ill. The positive consistent one-on-one 
attention from coaches as they helped the kids with 
reading, writing, spelling, etc., will have a life-time 
impact on each child who participated.”

•  Parent comments, Southwark School: “My daughter 
loves reading with her coach”… “I am so happy my 

daughter has this opportunity”… “My son’s reading 
skills have improved so much”… “I love seeing my 
child read and talk about his special reading friend.”

Below is a list of Power Partners in the Philadelphia 
legal community:

Ballard Spahr LLP
Blank Rome LLP
Dechert LLP
Drinker Biddle & Reath LLP
Duane Morris LLP
Eckert Seamans Cherin & Mellott, LLC
First Judicial District Court of Common Pleas
Municipal Court Criminal Division 
Montgomery McCracken Walker and Rhoads LLP
Offices of the United States Attorneys, Eastern District  

        of Pennsylvania
Pepper Hamilton LLP
Reed Smith LLP
Hon. Marjorie O. Rendell, United States Court of  

        Appeals for the Third Circuit
Saul Ewing LLP
 

Dr. Adrienne Jacoby (ajacoby@philareads.org) is the execu-
tive director of PHILADELPHIA READS.

 

For more information
To learn how you can help through  
PHILADELPHIA READS, call 215-279-7450 or 
visit www.philareads.org.

  

  

2015 LITIGATION CLE

save the date
. . . . .

Thursday, September 10, 2015
Philadelphia

. . . . .

Join us for our annual CLE program and expo. We will cover the latest trends and issues in litigation that affect your law practice.

For more information on presenting, contact Dan Krause at 215-557-2393 or dkrause@alm.com.
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famiLY Law seCtion

Family Court Help Center Offers Clients  
Valuable Assistance  
n By Lauren A. Strebel

The new Help Center at the Family Court of 
Philadelphia, which opened this April, has already 
helped hundreds of litigants navigate their custody cases. 
Located on the 11th floor next to the Clerk of Courts, 
the Help Center is open from 12-3 p.m., Monday 
through Friday, on a first-come-first-serve basis. 

The Family Law Section presented information on the 
Help Center and how attorneys can assist litigants on July 
6. The participants included Meredith Brennan, co-chair, 
Family Law Advisory Council, Philadelphia VIP; Molly 
Callahan, legal center director, Women Against Abuse; 
Jesse Krohn, staff attorney, Philadelphia Legal Assistance; 
and Joe Kaminski, liaison to the Help Center. 

In Philadelphia, about 85 percent of custody litigants 
appear pro se. This statistic is a cause for concern, the 
panel explained, because custody cases can affect a child’s 
entire future. The Help Center is looking to improve 
custody litigants’ access to justice by providing enough 
information to allow them to make intelligent decisions 
regarding their individual cases. 

It is important to clarify that the Help Center does not 
offer legal advice, said Callahan. Instead, volunteers at the 
center provide forms, pamphlets, and options, ultimately 
leaving the choice of how to proceed on the litigants. 
Volunteers can also assist by helping prepare a better 
pleading, explaining complicated legal jargon or provid-
ing a roadmap so a litigant knows what to expect in court. 
At the end of the day, the guidance volunteers provide to 
litigants can make a huge impact. 

When a litigant seeks assistance at the Help Center, 
he or she must sign two things: (1) a sign-in sheet, which 
is used to document certain information that the Help 
Center gathers to improve resources based on demand 
and (2) a Help Center Agreement Form, which explains 
that no attorney-client relationship is being entered into. 
The panel explained that unless an attorney knows the 
litigant or the opposing party, he/she does not need to 
worry about any other potential conflicts-of-interest. 

As a volunteer, it is important to ask questions and 
have litigants talk about their different options. For 
instance, there are certain criteria for filing expedited 
motions — ask the litigant enough questions so she 

can decide for herself whether she meets the criteria. If 
she does not, provide her with information on another 
motion or form that is available. 

There are four computers available for litigants to use 
to fill out their paperwork. Should a language barrier 
arise, volunteers have access to Language Line — a transla-
tion service. The location of the Help Center was also 
strategic — once a litigant receives assistance, he/she can 
walk over and file the documents next door.

The Help Center is primarily staffed by volunteers. 
Why should attorneys volunteer? The Help Center pro-
vides a venue for attorneys to assist people with cases that 
affect their day-to-day lives without having to dedicate 
months of time to do so. Any attorneys interested in vol-
unteering at the Help Center should contact the Family 
Law Section. 

 
Lauren A. Strebel (LStrebel@lssh-law.com), an associate 
with Langsam Stevens Silver & Hollaender LLP, is an  
associate editor of the Philadelphia Bar Reporter.
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LeGaL riGHts of CHiLdren Committee

Youth Justice Project Helps Stabilize Low-Income Youth  
n By Elisa C. Advani 

Low-income youth in Philadelphia face a number of 
obstacles in their paths to stable and secure adulthoods. Legal 
services organizations can only help them by collaborating 
and sharing resources, members of the Philadelphia Bar 
Association were told on July 13. Attorney Claire Grandison, 
a Stoneleigh Emerging Leader Fellow; and attorney Jamie 
Gullen, of Community Legal Services (CLS), Employment 
Unit created the Youth Justice Project to develop a more 
holistic approach to representing low-income youth. The 
project aims to build a coalition of advocates working on 
behalf of youth to share resources, streamline referrals, 
develop best practices for youth-representation and advance 
needed policy changes to ensure that youth receive the sup-
port necessary to transition successfully into adulthood. 

The age bracket that Grandison and Gullen focus on 
is from 16-26. Grandison assists youth who are cut off 
from their Supplemental Security Income (SSI) when they 
turn 18, as the system is set up to automatically review SSI 
benefits when a claimant reaches that age. A staggering “71 
percent of claimants are cut off after this review process in 
Pennsylvania. This is concerning, especially since youth lose 
vital financial support as they leave high school and there is 
strong evidence showing that brain development continues 
to about age 26,” Grandison said. She is currently working 
diligently to get the cut-off rate for 18-year-olds down to 
at least the national average of 55 percent. As part of her 

fellowship, Grandison helped produce an educational video 
instructing youth on the steps to take to preserve their ben-
efits. For example, they should “go to the doctor, go see a 
vocational rehabilitation counselor and try to get an attorney 
to represent them at the SSI hearing,” said Grandison.

CLS serves, on average, 11,000 low-income clients per 
year with legal issues including consumer protection, pub-
lic benefits, employment and housing and utilities rights. 
For Grandison and Gullen, young people are in particular 
need of these supports from the legal community because 
many of their legal rights and responsibilities change 
during the transition to adulthood and they often face 
multiple legal issues simultaneously. In Philadelphia, the 
unemployment rate for youth ages 16-24 is 29 percent; for 
youth ages 16-24 who do not have a high school diploma, 
the unemployment rate is 60 percent; and over 75 percent 
of CLS youth clientele have zero income. “Most of that 75 
percent would probably qualify for benefits, and they are 
not accessing them,” said Gullen. 

Gullen pointed out that in low-income communities, 
youth are often stripped of their adolescence because of 
setbacks like incarceration, teen pregnancy or foster care. 
Therefore, they are actually still transitioning into adult-
hood into their early- and mid-twenties, even though 
many statutes and regulations state that adulthood begins 
at the age of 18. 

Gullen shared an anecdote about a 19-year-old client 
and her one-year-old son who endured extreme poverty 

and periods of homelessness when the mother was unable 
to find or keep a job. After finally landing a position in a 
mailroom, she was fired once her background check came 
back. To the young mother’s surprise, she essentially had 
a criminal record for an incident that occurred years prior 
while she was still in school. She was involved in a fight 
with a boy who had been harassing her, which led the 
school police to charge her with a summary citation for 
disorderly conduct. Gullen and her team not only helped 
this young woman to a more stable future, but they helped 
amend the regulations that allowed juvenile summary  
citations to appear in an individual’s background check.

Community outreach is of utmost importance.  
One of Grandison’s goals is to have a Spanish version 
of the educational video, as well as all of their materials 
translated into Spanish. Gullen talked about another 
project where volunteers go into communities and  
conduct intakes for criminal records expungement.  
The project is successful in that volunteers have been 
able to file the proper paperwork and get records 
expunged without further meetings with the client 
beyond the initial intake. These legal services and others 
are what Philadelphia youth need to work toward a 
brighter, more stable future.  

 
Elisa C. Advani (eadvani@disabilityjustice.com), an associate 
at Pond Lehocky Stern Giordano, is an associate editor of the 
Philadelphia Bar Reporter.

This trusted resource has been the #1 choice for  
attorneys, legal staff and businesses for over a  
century and is available in three formats: print,  
online and mobile, to use when you’re “on-the-go.”

The 2015 Legal Directory has over 17,000 
attorney listings and 1,600 law firm listings. It 
is conveniently indexed so you can effortlessly 
find what you’re looking for in the Philadelphia, 
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Abelson Legal Search 
Your Legal Staffing Partner ™

When you contact Abelson Legal 
Search, you speak directly with one 
of our skilled, professional recruiters, 
who knows the legal market and what 
it takes to meet your requirements, 
whether you are looking to hire or 
looking to advance your career.

From Pittsburgh to the Jersey Shore, 
from Northern NJ to Dover, DE, we 
work with you to assure cost-effective, 

time-saving, personalized solutions 
for your hiring concerns. There is no 
charge unless you hire our candidate 
and no charge to job seekers.  

There are good reasons we again have  
been named The Legal Intelligencer’s  
Best of 2014 … Because we are!

TH
E 

LE
GAL INTELLIGENCER’S

BEST 
of

2014VOTERS’ CHOICE 2010–20
14

Since 1990 we have been the trusted, “go to” legal recruiters 
for our client corporate legal departments and law firms  
of all types and sizes throughout the region.   

We: identify and recruit for our clients’ attorneys and 
paralegals in all legal specialties and at all levels of 
experience on a temporary or permanent basis; facilitate 
successful law firm and practice group mergers; staff 
document review projects of all sizes.

We assist all levels and types of skilled attorneys and 
paralegals to help maximize their career opportunities.

1600 Market Street, Suite 505, Philadelphia, PA 19103
215-561-3010  |  www.abelsonlegalsearch.com

veterans in our CommunitY

Soldier, Attorney and Family Man 
n By Lauren A. Strebel

Ryan Peters wears many hats. Peters, who saw 
multiple combat deployments to Iraq and Afghanistan, 
is currently a lieutenant commander in the U.S. Navy 
Reserve, assigned to SEAL Team Eighteen. He is also 
an associate at Pepper Hamilton LLP, where his practice 
is concentrated in commercial litigation. Additionally, 
he is actively involved in the Union League, Veterans 
Multi-Service Center and the Philadelphia/South Jersey 
USO. Beyond all of that, he is a loving husband and 
father of three. 

How does he manage to juggle it all? A self-pro-
claimed early riser and night owl, his mantra “you can 
sleep when you’re dead” seems to be one explanation.  
A second is the valuable skills he developed in the 
service that he has successfully implemented in his daily 
life: time management, an ability to work effectively on 
teams, prioritizing and remaining calm under pressure. 
He uses these skills every day at Pepper Hamilton, in his 
extracurricular activities and at home. 

So why did Peters decide to go to law school? He 
realized that his special skillset developed in his military 
training was not easily transferrable to civilian life, at 
least not without a graduate degree. Peters chose the law 
path, partially because he always had an interest in law 

and because he recognized the versatility of a law degree. 
By the time he enrolled in his first course at Rutgers 

Law School, Peters had been out of school for six years. 
He realized he was out of his element on the first day 
of class when he chose to take notes with a pencil and 
paper while all of his classmates opened up their laptops. 
However, compared to combat, law school, even the bar 
exam, was not as stressful as it was for most of his peers. 

After law school, Peters completed one year at Pep-
per Hamilton before being called back to active duty 
in October 2013. At that point he had been out of the 
military grind for four years – but he jumped right back 
in as SEAL team leadership without missing a beat. 
When asked whether he would prefer to be in the office 
or in the field, Peters said there are some days where he 
would prefer to be out there. However, on days when 
it is cold or raining, he is happy to be in the office with 
a hot cup of coffee. Overall, though, he prefers to be at 
home, close to his family and friends.

So what is next for Ryan Peters? Hopefully politics. 
Peters is on the Burlington County Republicans’ free-
holder ticket this year.  

 
Lauren A. Strebel (LStrebel@lssh-law.com), an associate with 
Langsam Stevens Silver & Hollaender LLP, is an associate  
editor of the Philadelphia Bar Reporter.

Ryan E. Peters, a lieutenant commander in the  
U.S. Navy Reserve and an associate at Pepper  
Hamilton LLP.
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MEMBERSHIP OuT AND ABOuT

Citywide summer associates event June 23

dLsC retreat July 10
Council president Clarke at City  
policy Committee meeting June 23

Darrell L. Clarke, president, Philadelphia City Council, addresses the City Policy 
Committee on June 23.
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Professor Louis S. Rulli, University of Pennsylvania Law School (left to 
right); David Hyman, Government Relations Counsel for the Philadelphia Bar 
Association; Karen C. Buck, co-chair, Delivery of Legal Services Committee; 
Joseph A. Sullivan, co-chair, Delivery of Legal Services Committee; Chancellor 
Albert S. Dandridge III; and Leonard Rieser, Sheller Center for Social Justice; at 
the annual Delivery of Legal Services Committee retreat, held at Montgomery 
McCracken Walker & Rhoads LLP, on July 10.

P.J. Koob (left) accepts the Large Firm Management Committee Public Service Award from 
Vincent R. McGuinness Jr., co-chair, Large Firm Management Committee, at the event.

Deborah L. Freedman, executive director, Community Legal 
Services, addresses attendees at the June 23 event held at the 
Pennsylvania Academy of Fine Arts.
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Employers Face Looming Reporting Deadline

Authenticity Flows 
Through YLD  
Diversity Reception

n By Brian McLaughlin

The new reporting forms required 
under the Affordable Care Act’s employer 
mandate rules are not due until January 
31, 2016 but employers should be actively 
collecting the necessary data to fulfill this 
requirement now.

Under the Code, applicable large 
employers (those with 50 or more full-time 
employees) are required to complete Forms 
1094-C and 1095-C detailing offers of 
health coverage to full-time employees 
(FTEs). In addition, self-insured employ-
ers will need to report information on 
those covered under the health plan. The 
IRS uses the forms to help determine 
whether an employer owes a penalty pay-
ment under the employer mandate; or an 
employee is eligible for subsidies to pur-
chase coverage in the marketplace and an 
individual has minimum essential coverage 
(MEC) in order to avoid a penalty tax 
under the individual mandate.

Planning Ahead 
Beginning early in 2015, the first required 
reporting period, employers should be 
working to understand and track data 
needed to complete the forms. In addi-
tion, any mid-calendar year changes that 

impact affordability or the nature of health 
plan coverage offerings will affect the 
information employers have to report on 
a monthly basis. Employers are typically 
connecting to payroll providers and other 
third parties to aid in preparation of these 
forms. However, the employer remains 
responsible for the accuracy and timeliness 
of filings and must be the one to produce 
the information that must be collected 
during the calendar year to satisfy this 
requirement.

The C- Forms 
Form 1094-C is a summary form used to 
transmit all Forms 1095-C to the IRS. It 
provides specific employer-level data. Form 
1095-C is used to report information 
about offers of coverage to each FTE of the 
employer. Each FTE who was a FTE for at 
least one month during the calendar year 
must receive a Form 1095-C by February 
1, 2016.

Employers offering self-insured health 
plan coverage will need to report to the 
IRS members who have health plan 
coverage through the self-insured plan for 
at least one month during the calendar 
year. Employers may use Form 1095-C to 
report information regarding MEC to the 
IRS and to covered individuals. Penalties 

may apply for failure to file these forms or 
furnishing incorrect or incomplete forms.

The penalties range from $30 per form 
up to an annual maximum amount of 
$250,000, or $100 per form up to an 
annual maximum of $1.5 million. For the 
2015 calendar year, employers acting in 
good faith to comply with the reporting 
requirements will not be subject to penal-
ties for errors. The IRS, however, will not 
provide any relief for failure to timely file 
or furnish the statements. These penalties 
are separate for any assessments under the 
employer mandate. ALEs may be subject 
to a penalty if any FTE receives a pre-
mium tax-credit or cost-sharing subsidy 
to purchase health insurance through the 
marketplace.

Important Things to Note 
Following are some important details 
to note as employers work toward the 
deadline: For 2015 only, medium-sized 
employers (50-99 FTEs) eligible for relief 
from the employer mandate will need to 
complete these reporting requirements 
for CY 2015 and certify eligibility for the 
relief. Regardless of an employer’s plan 
year, reporting is done based on the calen-
dar year (January–December). Required 
data is reported for each month of the 

calendar year, with some opportunities to 
report on a 12-month basis.

1095-C reports information about 
each full-time employee; it also provides 
information on employees and family 
members covered by the self-insured plan. 
The 1094-C transmittal form is used to 
report to the IRS summary information 
for each employer and to transmit all 
forms 1095-C.

Brian McLaughlin (Brian.McLaughlin@
usiaffinity.com) is vice president of USI  
Affinity’s Benefit Solutions Group.

For more information about insurance, visit the Philadelphia Bar 
Association Insurance Exchange at www.usiaffinityex.com/Phila-
delphiaBar. For Lawyers’ Professional Liability and other business 
coverage, you can continue to visit  the regular Philadelphia Bar 
Association Insurance Program website at www.mybarinsurance.
com/PhiladelphiaBar. If you’d like to talk to someone about insur-
ance and benefits options for Philadelphia Bar Association mem-
bers, call USI Affinity Benefit Specialists at 1-855-874-0267.

For over 75 years, the divisions of USI Affinity have developed, 
marketed and administered insurance and financial programs 
that offer affinity clients and their members unique advantages in 
coverage, price and service. As the endorsed broker of the Phila-
delphia Bar Association and more than 30 other state and local 
bar associations and with more than 30,000 attorneys insured, 
USI Affinity has the experience and know-how to navigate the 
marketplace and design the most comprehensive and innovative 
insurance and benefits packages to fit a firm’s individual needs.

HeaLtH Care reform update from usi affinitY

YLd diversitY reCeption
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Courtenay R. Dunn and Shabrei M. Parker (far left, left to right) and Daniel J. 
Gillin (far right) flanking scholarship recipients Lindsey Burgos (left to right), 
Luz Denise Negron-Bennett, Effi Taylor, Anannya Tripathy and Jasmine Williams 
at the YLD Diversity Reception on June 17.

n By Amanda J. Dougherty

“Be authentic.” That was the running 
theme of the 2015 Young Lawyers Divi-
sion (YLD) Diversity Reception at Chima 
Brazilian Steakhouse on June 17. The YLD 
co-hosted this reception along with the 
Asian Pacific American Bar Association of 
Pennsylvania, the Barristers’ Association of 
Philadelphia, the Hispanic Bar Association 
of Pennsylvania and the South Asian Bar 
Association of Philadelphia. Veritex Legal 
Solutions, formerly Love Court Reporting, 

sponsored the event. 
At the reception, scholarships were 

awarded to a select group of diverse law 
students who presented outstanding 
backgrounds. For 2015, there were five 
scholarship recipients: Luz Denise Negron-
Bennett, Anannya Tripathy, Effi Taylor, 
Jasmine Williams and Lindsey Burgos. 
Corresponding to the trend of women’s 
growing numbers in the legal profession, 
all of this year’s recipients are women. 
Additionally, four of these women hail 
from Philadelphia’s own Temple University 

Beasley School of Law. 
YLD executive committee members 

Shabrei M. Parker, Daniel J. Gillin and 
Courtenay R. Dunn, who selected the 
scholarship recipients, gave the introduc-
tions. Parker explained in her opening 
remarks that she encourages young people 
to become involved in the 

YLD early on in order to engage in their 
legal community. In fact, during the first 
hour of mixing and mingling, prior to 
the formal presentation, connections were 
being made. As often occurs with the aid 
of delicious hors d’oeuvres and plenti-
ful refreshments, several young attorney 

continued on page 22
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n By Heather J. Austin

Are you (or do you know) a law 
student who is interested in public 
interest work? If so, there are many 
factors to consider, and representatives of 
the Military Assistance Project (MAP), 
Homeless Advocacy Project (HAP), 
Juvenile Law Center (JLC) and Hebrew 
Immigrant Aid Society (HIAS) discussed 
the path to a successful future in the public 
interest sector during the Law School 
Outreach Brown Bag Lunch Program on 
May 28.

Sarah Pitts, the pro bono project direc-
tor and staff attorney for MAP; Alexandra 
Muolo, an Independence Foundation 
Fellowship recipient affiliated with HAP; 
Karen Lindell, a Skadden Foundation Fel-
lowship recipient affiliated with JLC; and 
Stephanie Lubert, an Equal Justice Works 
AmeriCorps Legal Fellow with HIAS were 
either introduced to their respective orga-
nizations through their network (including 
mutual friends and professors) or through 
the Public Interest/Public Service (PIPS) 
law fair. Once they secured internships, all 
developed relationships that helped them 

to become more firmly rooted within their 
respective organizations. 

According to Diana Schwartz, executive 
director of MAP; Jenny Pokempner, super-
vising attorney at JLC; and Phillipe Weisz, 
managing attorney with HIAS; there is 
a common core in what public interest 
employers are looking for in a potential 
candidate. Each seeks interns who are 
interested in the mission of their respective 
organizations. They seek applicants who 
understand what the organization does and 
who want to be a part of their team.

An internship candidate need not 
focus on one area of public interest to 
the exclusion of all others. However, it is 
necessary to demonstrate a sincere interest 
in the field in which they are applying. 
And, while first year law students may 
not appear to have the relevant experi-
ence, they can demonstrate a sincere 
interest through law school course selec-
tion, participation in law school clinics, 
volunteer activities and any on-the-ground 
experience that will allow them to become 
familiar with the community that they 
seek to serve. For some public interest 
organizations, such demonstrated commit-

ment may prove more valuable than, for 
instance, law review and other traditional 
markers of a successful law school experi-
ence.

Constant updates to a master resume 
that can be tailored for any specific job 
opportunity may help a candidate to easily 
identify relevant skill sets that may attract 
a potential employer. If it appears that the 
candidate lacks the skills or experience 
relevant to the position they are seek-
ing, it may prove helpful to get feedback 
from others. Sometimes it is difficult to 
appreciate the versatility of one’s own 
talents. However, if their resume still does 
not reflect relevant experience, candidates 
should be honest and explain why they are 
passionate about pursuing a position in a 
particular field. 

As one panelist put it, once an intern-
ship is secured, one should look at the for-
est while still in the trees. In other words, 
interns should gather as much as possible 
from the internship experience while they 
are in the position. For example, interns 
should use the opportunity to develop 
a good writing sample for future use, 
demonstrate their work ethic and develop 

relationships. A successful intern will 
understand that the internship is not a law 
school clinic, and will need to transition 
from law school to the professional setting, 
being resourceful and willing to work hard. 

As Weisz explained, fellowship recipients 
are often selected from a pool of former 
interns. Those seeking fellowship opportu-
nities will want to follow the same tips that 
proved helpful in securing the internship 
by remaining in touch with their col-
leagues after the internship concludes. 
The interview process can prove scary and 
intimidating, and it helps for the candidate 
to identify someone who they can work 
with and gain valuable feedback from dur-
ing mock interviews. The fellowship appli-
cation process is a collaborative effort for 
which candidates can prepare by honing 
their skills and developing their networks 
as early as possible. 

 
Heather J. Austin (Heather.Austin@
wilsonelser.com), an associate with Wilson 
Elser Moskowitz Edelman & Dicker LLP, 
is editor-in-chief of the Philadelphia Bar 
Reporter.

Plotting a Successful Course For a Public Interest Career
Law sCHooL outreaCH Committee
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pro Bono spotLiGHt

n  By Chanda A. Miller and  
Aviva H. Reinfeld

Imagine you are in the shoes of B.G. 
You are a native Spanish speaker who 
speaks very little English and reads no Eng-
lish at all. Your daughter, T.R., speaks some 
English and some Spanish and has been 
struggling in school since the first grade. 
You do not know about special education 
services that could assist T.R. until she is 
in the eighth grade, when your family is 
referred to truancy court. Then, when T.R. 
is in ninth grade, you attend a meeting 
with school personnel, who provide you 
with a 32-page report, only in English, and 
tell you — for the first time — that T.R. has 
an intellectual disability. In fact, you then 
learn that T.R. actually has a learning dis-
ability, not an intellectual disability. Later, 
you discover that the school district only 
evaluated T.R. in English, despite knowing 
that she speaks very little.

Like other parents, B.G. is trying to 
advocate for what is best for her child. 
Unlike other parents, however, her lack of 
proficiency in English has prohibited her 
from effectively communicating with the 
school district. B.G. frequently received 
documents from the district, including 
T.R.’s Individualized Education Plan 
(IEP), entirely in English. Sometimes she 

would receive a partially translated copy 
of the IEP, but only the paragraph head-
ings would be translated into Spanish. 
The substance of the IEP — including the 
parts specific to T.R. and her needs – were 
still in English. Also, instead of translating 
these important documents, an interpreter 
would merely describe parts of them to 
B.G. during IEP meetings.

The district’s failure to facilitate B.G.’s 
ability to participate in educational 
decisions on T.R.’s behalf violates a core 
principle of the federal Individuals with 
Disabilities Education Act (IDEA), which 
obligates school districts to ensure that 
parents can meaningfully participate in 
discussions and decisions regarding their 
children’s education.

Working with exceptionally dedicated 
and talented attorneys at the Public Inter-
est Law Center (Law Center), we filed a 
complaint with the Pennsylvania Office of 
Dispute Resolution on behalf of B.G. and 
T.R. The case was consolidated with the 
that of another student who had similar 
language access issues. Over the course of 
a 17-day hearing, we presented our case. 
The hearing officer ultimately concluded 
that the district denied T.R. a free and 
appropriate education and denied B.G. the 
opportunity to meaningfully participate in 
the process of developing an IEP for her 

child. He explained that developing an 
IEP requires a conversation with the par-
ent, and that “[r]eading a mostly-English 
document in Spanish is not the dialogue 
contemplated by the IDEA.”

This experience was invaluable in 
that, as we learned to use interpreters to 
communicate with our clients, we gained 
a greater appreciation for the language 
barriers B.G. and T.R. face every day. Add-
ing special education issues into this mix 
makes an already complex and personal 
issue even more challenging. Although 

the system initially failed B.G. and T.R., 
we and our co-counsel at the Law Center 
empowered B.G. by bringing her back 
into the dialogue with the school district 
and helping her ensure that T.R. has access 
to the free and appropriate education to 
which she is entitled.

Chanda A. Miller (chanda.miller@dbr.com) 
and Aviva H. Reinfeld (aviva.reinfeld@
dbr.com) are associates at Drinker Biddle & 
Reath LLP.

Advocating for Meaningful Participation

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.

searches in those areas… all of which 
are important bricks building the wall 
for folks to get over past mistakes and 
become productive members of society,” 
said Thomas J. Innes, co-chair of the 
Criminal Justice Section.

The Philadelphia Bar Association 
supports Senate Bill 166, and House 
Bill 1175 and any similar legislation 
providing the opportunity for individuals 
to expunge convictions for low-level 
misdemeanors after remaining arrest- or 
prosecution-free for a number of years. 

To view the complete resolution, visit 
philadelphiabar.org.

AL-QAEDA
continued from page 2

BOARD
continued from page 1

and the prosecutors had to prove: 1) that 
Moussaoui was death-eligible and, 2) the 
circumstances warranted the death penalty.  
The prosecution succeeded in proving that 
Moussaoui committed an act of lethal 
intent causing 9/11 when he refused to tell 
the truth in the interrogation. If he had, 
the FBI would have uncovered critical facts 
that could have foiled the attacks.  

However, despite 40 compelling victim 
statements, one lone juror voted against 
death and thus, Moussaoui was granted 
a life sentence. This juror said that he felt 
“someone in custody three weeks before 
the act should not get death.” Judge 
Novack questioned the decision and stated 
that he felt the juror just could not pull the 
trigger on the death penalty. 

Pamela Elchert Thurmond (Pamela.Thur-
mond@Phila.gov) is an assistant city solicitor for 
the City of Philadelphia.

BLS/YLD
continued from page 6
came prepared with great questions and 
our mentors were excited to share their 
experiences with such a bright and diverse 
group of young professionals,” said Amy 
McVeigh, organizer of the event and YLD 
Executive Committee co-liaison to the 
BLS.

Today’s legal environment is a rap-
idly changing and dynamic field where 
attorneys must be able to adapt to chang-
ing technologies, economic realities and 
emerging fields. More than ever, it is 
imperative for young lawyers to develop 
networks of mentors and to look beyond 
the traditional model of finding mentor-
ship within the law firm. As the demands 
on attorneys increase, it is important to 
look beyond such traditional models 
while simultaneously staying true to the 
traditional legal touchstones of compe-
tence, ethical conduct and professional-
ism. Networking events, such as the BLS/

YLD Speed 180 Program, open new lines 
of communication between different 
generations of Philadelphia attorneys and 
provide young attorneys an opportunity 
to develop the skills necessary to thrive 
in a challenging and ever-changing legal 
environment from those who have already 
achieved success.

The BLS/YLD Speed 180 Program 
was sponsored by Ballard Spahr LLP; 
Dilworth Paxson LLP; Eckert Seamans 
Cherin & Mellott, LLC; Fineman, Krek-
stein & Harris P.C.; McGladrey LLP; and 
Thomson Reuters.

Amanda J. Burke (amanda.burke@temple.
edu) is a law student at Temple University 
Beasley School of Law and Bert Bender 
(bertbender@gmail.com) is a recent graduate of 
Temple University Beasley School of Law.
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Well-structured estate and trust 

plans can help to create a family legacy. 

To make sure an individual’s intentions 

are properly carried out, conversations 

about family beliefs, values and relation-

ships should be at the forefront of the 

estate and trust planning process. In 

this month’s interview, I sat down with 

Mark Hasenauer, senior wealth planner 

with PNC Wealth Management®, who 

underscores the importance of family 

communication.

Carol Claytor (CC): What is the first 

step that a family can take to identify its 

desired legacy? 

Mark Hasenauer (MH):  We recom-

mend and often facilitate a personal 

discovery process with families. Such a 

discussion enables the family members 

to shape and articulate their wealth 

transfer plans and the legacy they wish 

to leave behind. Focusing on appropriate 

questions during that conversation, and 

noting why certain things are important, 

will naturally lead to how an estate plan 
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Carol Claytor can be reached at carol.claytor@ 
pnc.com or 215-585-5679. For more infor-
mation, visit pnc.com/wealthmanagement 
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access federal disability and Medicaid 
funds, disadvantaged Pennsylvanians 
struggle in silence while state and local 
governments unnecessarily spend tax 
funds to combat homelessness and the 
myriad other effects of poverty. When 
Pennsylvanians have access to represen-
tation, however, indigent individuals are 
able, with the help of their attorneys, to 
access the aid that allows them to remain 
in their homes, for example, and the 
federal funds are circulated through the 
economy. 

In spite of the good that IOLTA 
funding does throughout the Com-
monwealth, nonprofit organizations 
currently face an unwarranted and 
unprecedented decrease in that revenue. 
The 2015-2016 grants made available by 
the IOLTA program to legal nonprofits 
are projected to be 5 percent less than 
those provided in the 2013 2014 year. 
Not only will pro bono work potentially 
receive less money from the IOLTA pro-
gram, but IOLTA also faces a cut to one 
of its principal revenue streams. The $35 
portion of the attorney registration fees 
that are typically allocated to IOLTA will 
be reduced to $30. The attorney registra-
tion fees amount to millions of dollars 
and a significant part of the IOLTA bud-
get, so this $5 cut could have significant 
ramifications for the individuals that 
IOLTA grants serve. 

What can as members of the Philadel-
phia legal community do to ensure that 
vital legal service organizations receive 
the funding that they need to function? 
The Bar Foundation stands behind the 
IOLTA program and advocates that its 
funding should not be cut. Along with 
the legislature and the judiciary, practic-
ing attorneys should support the IOLTA 
program so that the most vulnerable 
in the community do not go without 
representation. To do that, decision 
makers in Pennsylvania need to priori-
tize equal access to justice and increase 
the revenue going to the IOLTA pro-
gram. Specifically, the Supreme Court of 
Pennsylvania, if necessary, should raise 
attorney registration fees to make up 
for the reduction in the amount of that 
funding typically given to the IOLTA 
program. Practicing attorneys should 
support rather than protest an increase 
in their registration fees because some 
public interest legal service providers 
in the region cannot sustain themselves 
without undiminished IOLTA revenue. 

The importance of the IOLTA pro-
gram does not end with the nonprofit 
legal organizations that it supports — the 
effects of the funding are felt throughout 
the Philadelphia region, and the Com-
monwealth. The city’s legal community 

Bar Foundation
continued from page 9

should ensure that IOLTA continues to 
support the pro bono work that bridges 
the justice gap one worthy program at a 
time.

 

1. According to the IOLTA Board, attorney 
registration fees accounted for $2,236,540 of 
the funds administered by the Board in the year 
2013-2014. Pennsylvania Interest on Lawyers’ 
Trust Accounts Board, https://www.paiolta.
org/about-pa-iolta/revenues/ (last visited July 
7, 2015). 

2. In 2005, the revenue generated by interest 
rates on IOLTA accounts was approximately 
$12 million. By 2012, the trusts were only 
generating $4 million dollars of revenue. Penn-
sylvania Interest on Lawyers’ Trust Accounts 
Board, https://www.paiolta.org/about-pa-iolta/
revenues/ (last visited July 7, 2015).

3. Pennsylvania Interest on Lawyers’ Trust 
Accounts Board, https://www.paiolta.org/wp-
content/uploads/2014/05/Economic-Impact-
of-Legal-Aid.pdf  (last visited July 6, 2015).

4. According to the IOLTA Board, $355 mil-
lion of this benefit resulted from an “economic 

multiplier effect.”  Federal benefits given to 
needy recipients were immediately spent and 
created both financial growth and jobs in 
Pennsylvania. Pennsylvania Interest on Lawyers’ 
Trust Accounts Board, https://www.paiolta.
org/wp-content/uploads/2014/05/Economic-
Impact-of-Legal-Aid.pdf (last visited July 6, 
2015).

Steven E. Bizar (steven.bizar@bipc.com), 
an executive shareholder at Buchanan 
Ingersoll & Rooney, PC, is president of the 
Philadelphia Bar Foundation.
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Aug. 20 • Do Lawyers Still Need Wisdom in an Information Age?
Aug. 26 • Who’s on First? Lien Priority in PA
Aug. 31 • Medicare Set Asides/Structured Settlements

•

UPCOMING CONTINUING LEGAL EDUCATION
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AUGUST

Aug 3 • Tales from the Shareholder Wars
Aug. 3 • ADA Workshop 2015: Getting Up to Speed with Reasonable 
  Accomodation
Aug. 4 • Law of Arrest Search & Seizure
Aug. 4 • Local Perspectives from the Registers of Wills
Aug. 5 • A Day on Real Estate - East
Aug. 6 • Public Speaking for Lawyers
Aug. 6 • Winning Numbers: Accounting & Finance for Lawyers
Aug. 7 • Tech Skills Series
Aug. 7 • Irrevocable Trusts: The Right Ingredients
Aug. 11 • How Not to Think Like a Lawyer
Aug. 12 • The New PA Law on Entity Transactions In Eff ect
Aug. 13 • SORNA Update
Aug. 14 • Advanced Issues in Civil Practice and Procedure in PA 

Courts
Aug. 14  • Medical Marijuana and Workers’ Compensation
Aug. 17 • Special Needs Trusts
Aug. 17 • Using Social Media in Your Law Practice
Aug. 18 • Instant Access: Making Great & Lasting First Impressions

 In uence: The Art and Science of Changing Minds
Aug. 18 • Research Law and Compliance Forum
Aug. 19 • 12th Annual Animal Law Conference
Aug. 20 • Hot Topics in Capital Cases - Part II
Aug. 21 • Traumatic Brain Injury
Aug. 24 • Microsoft  Excel for Lawyers and Staff 

 A Lawyer’s Guide to Adobe Acrobat and PDF Files
Aug. 25 • Fourth Annual Supreme Court Roundup
Aug. 25 • What You Need to Know About Student Loans
Aug. 26 • The Basics of UM/UIM and Limited Tort
Aug. 27 • Ethics Potpourri
Aug. 27 • Trials of the Century
Aug. 28 • A Day on Personal Injury 

LIVE & SIMULCAST SEMINARS

These CLE programs, cosponsored by the Philadelphia Bar Association will be held at The CLE Conference Center, 
Wanamaker Building, 10th Floor, Suite 1010, Juniper Street entrance, unless otherwise noted.

WE MAKE LEARNING FRESH.

Through the use of webinars, social media, our website 
and blog, and a highly responsive course development 
team, PBI is focused on getting lawyers the information 
and resources that guide their practice. We are working 
to cover the latest developments in the legal world in 
real time, just how you need it.

why PBI?

Live Webcasts
Same technology, delivered live. If you can’t watch it live, 
sign up now & get credit when you watch it later (you’ve got 
3 months aft er the webcast date). 

DISTANCE EDUCATION AT PBI.ORG

Aug. 3 • ADA Workshop 2015
Aug. 5 • Student Loans
Aug. 5 • A Day on Real Estate - East
Aug. 6 • Winning Numbers: Accounting & Finance for Lawyers
Aug. 7 • Tech Skills Series
Aug. 10 • Data Management
Aug. 11 • Insurance Law for Insurance Lawyers
Aug. 12 • Cross Examination/Commercial Litigators
Aug. 13 • SORNA Update
Aug. 14 • Advanced Issues in Civil Practice & Procedure in PA 

Courts
Aug. 17 • Special Needs Trusts
Aug. 18 • Instant Access/In uence
Aug. 19 • Animal Law Conference
Aug. 20 • Hot Topics in Capital Cases
Aug. 21 • Traumatic Brain Injury
Aug. 25 • Supreme Court Roundup
Aug. 26 • UM/UIM Basics
Aug. 28 • Discovery Tactics

VIDEO SEMINARS
Aug. 4 • Law of Arrest Search and Seizure
Aug. 7 • Ethics Potpourri: The Ethics of Pro Bono
Aug. 10 • Corporate Compliance & Ethics
Aug.  11 • Do Lawyers Still Need Wisdom in an Information Age?
Aug. 13 • The Cybersleuth’s Guide to the Internet
Aug. 17 • Ethics Potpourri: The Ethics of Pro Bono
Aug. 20 • Do Lawyers Still Need Wisdom in an Information Age?
Aug. 26 • Who’s on First? Lien Priority in PA
Aug. 31 • Medicare Set Asides/Structured Settlements

•
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Aug. 7 • Tech Skills Series
Aug. 7 • Irrevocable Trusts: The Right Ingredients
Aug. 11 • How Not to Think Like a Lawyer
Aug. 12 • The New PA Law on Entity Transactions In Eff ect
Aug. 13 • SORNA Update
Aug. 14 • Advanced Issues in Civil Practice and Procedure in PA 

Courts
Aug. 14  • Medical Marijuana and Workers’ Compensation
Aug. 17 • Special Needs Trusts
Aug. 17 • Using Social Media in Your Law Practice
Aug. 18 • Instant Access: Making Great & Lasting First Impressions

 In uence: The Art and Science of Changing Minds
Aug. 18 • Research Law and Compliance Forum
Aug. 19 • 12th Annual Animal Law Conference
Aug. 20 • Hot Topics in Capital Cases - Part II
Aug. 21 • Traumatic Brain Injury
Aug. 24 • Microsoft  Excel for Lawyers and Staff 

 A Lawyer’s Guide to Adobe Acrobat and PDF Files
Aug. 25 • Fourth Annual Supreme Court Roundup
Aug. 25 • What You Need to Know About Student Loans
Aug. 26 • The Basics of UM/UIM and Limited Tort
Aug. 27 • Ethics Potpourri
Aug. 27 • Trials of the Century
Aug. 28 • A Day on Personal Injury 

WE MAKE LEARNING FRESH.

Through the use of webinars, social media, our website 
and blog, and a highly responsive course development 
team, PBI is focused on getting lawyers the information 
and resources that guide their practice. We are working 
to cover the latest developments in the legal world in 
real time, just how you need it.

why PBI?

Aug. 10 • Data Management
Aug. 11 • Insurance Law for Insurance Lawyers
Aug. 12 • Cross Examination/Commercial Litigators
Aug. 13 • SORNA Update
Aug. 14 • Advanced Issues in Civil Practice & Procedure in PA 

Courts
Aug. 17 • Special Needs Trusts
Aug. 18 • Instant Access/In uence
Aug. 19 • Animal Law Conference
Aug. 20 • Hot Topics in Capital Cases
Aug. 21 • Traumatic Brain Injury
Aug. 25 • Supreme Court Roundup
Aug. 26 • UM/UIM Basics
Aug. 28 • Discovery Tactics

VIDEO SEMINARS
Aug. 4 • Law of Arrest Search and Seizure
Aug. 7 • Ethics Potpourri: The Ethics of Pro Bono
Aug. 10 • Corporate Compliance & Ethics
Aug.  11 • Do Lawyers Still Need Wisdom in an Information Age?
Aug. 13 • The Cybersleuth’s Guide to the Internet
Aug. 17 • Ethics Potpourri: The Ethics of Pro Bono
Aug. 20 • Do Lawyers Still Need Wisdom in an Information Age?
Aug. 26 • Who’s on First? Lien Priority in PA
Aug. 31 • Medicare Set Asides/Structured Settlements
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CALENDAR OF EVENTS

Aug. 4
Bar Reporter Editorial Board: meeting, 
8:30 a.m., teleconference.
Women’s Rights Committee: meeting, 
12 p.m., 11th Floor Conference Center. 
Lunch: $9.

Aug. 5
Criminal Justice Section Executive Com-
mittee: meeting, 12:30 p.m., 11th Floor 
Committee Room South.

Aug. 6
Law School Outreach Committee: 
Brown Bag Lunch Program, 12 p.m., 
11th Floor Conference Center.
Government and Public Service Lawyers 
Committee: meeting, 3:30 p.m., 10th 
Floor Board Room.

Aug. 10
Civil Rights Committee: meeting, 12 
p.m., 11th Floor Committee Room 
South. Lunch: $9.

Aug. 12
Intellectual Property Committee: meet-
ing, 12:30 p.m., 11th Floor Committee 
Room South. Lunch: $9.

Aug. 13
YLD Networking Happy Hour and School 
Supply Drive: 5:30 p.m., Tavern on 
Broad, 200 S. Broad St., Philadelphia. 
Registration not required.

Aug. 14
Workers’ Compensation Section Execu-
tive Committee: meeting, 10:30 a.m., 
11th Floor Committee Room South. 
Workers’ Compensation Section: CLE 
program, 12:30 p.m., 11th Floor Con-
ference Center. Lunch: $9. Registration: 
pbi.org.
uKNITe: 12 p.m., 10th Floor Board 
Room.
Philadelphia Lawyer Editorial Board: 
meeting, 11th Floor Committee Room 
South.

Aug. 17
Criminal Justice Section: meeting, 12 
p.m., 11th Floor Conference Center. 
Lunch: $9.

Aug. 18
Employee Benefits Committee: meet-
ing, 12:30 p.m., 11th Floor Committee 
Room South. Lunch: $9.

Aug. 19
YLD Cabinet: meeting, 12 p.m., 11th 
Floor Committee Room South.
Legislative Committee of the Probate 
and Trust Law Section: meeting, 4 p.m., 
Pepper Hamilton LLP, 3000 Two Logan 
Square, 18th and Arch streets, Philadel-
phia.
Legal Line: 5 p.m., 11th Floor LRIS 
Offices.

Aug. 21
Social Security Disability Benefits Com-
mittee: meeting, 12 p.m., 11th Floor 
Conference Center. Lunch: $9.

Aug. 24

YLD Executive Committee: meeting, 12 
p.m., 10th Floor Board Room.

Aug. 25
Women in the Profession Committee: 
meeting, 12 p.m., 10th Floor Board 
Room. Lunch: $9.
Compulsory Arbitration Committee: 
meeting, 12 p.m., 11th Floor Commit-
tee Room South.
Tax Committee of the Probate and Trust 
Law Section: meeting, 8:30 a.m., Wilm-
ington Trust, 1650 Market St., Suite 
3150, Philadelphia.

Aug. 26
LGBT Rights Committee: meeting, 12 
p.m., 11th Floor Committee Room 
South.
Immigration Law Committee: meeting, 
12 p.m., 11th Floor Conference Center. 
Lunch: $9.

Aug. 27
LRIS Committee: meeting, 12 p.m., 
11th Floor Committee Room South.

Aug. 28
International Business Initiative Com-
mittee: meeting, 12 p.m., 11th Floor 
Committee Room South. Lunch: $9.
uKNITe: 12 p.m., 10th Floor Board 
Room.

Note: While the following listings have been verified prior to press time, any scheduled 
event may be subject to change by the committee or section chairs. Lunches are $9 for mem-
bers and $12 for non-members, unless otherwise indicated. Register online for most events 
at philadelphiabar.org. Unless otherwise specified, all checks for luncheons and programs 
should be made payable to the Philadelphia Bar Association and mailed to Bar Headquar-
ters, 1101 Market St., 11th Floor., Philadelphia, PA 19107-2955. 

Send Bar Association-related calendar items 30 days in advance to Thomas Rogers, Man-
aging Editor, Philadelphia Bar Reporter, Philadelphia Bar Association, 1101 Market St., 
Philadelphia, PA 19107-2955. Fax: (215) 238-1159. Email: TRogers@philabar.org.

attendees took the opportunity to get 
introductions to colleagues practicing in 
different areas of law, or at firms in which 
they might want to move in the future. 
Thus, both the law students and younger 
members of the bar were able to use this 
bar event to expand their professional 
networks. 

However, all focus shifted to the 
scholarship recipients as Parker, Gillin and 
Dunn began describing the backgrounds 
and qualifications of each woman. It 
was apparent that the crowd of attendees 
was fully engaged with the presentation, 
intrigued to hear what these young, aspir-
ing attorneys had to bring to the legal field. 
Each woman was especially engaged in 
her community. Tripathy is a member of 
the Asian Pacific American and the South 
Asian Bar Associations, and has been 
active in attending various conferences and 

events throughout her time in law school. 
Negron-Bennett is not only active in her 
law school and local communities, but she 
encourages her five children to have the 
same sense of community responsibility 
and engagement. 

The keynote speaker was Virginia G. 
Essandoh, J.D., chief diversity officer at 
Ballard Spahr LLP. The highlight of her 
speech was diversity and inclusion in the 
profession, but with a particular emphasis 
on the individual contribution. She noted 
that it is most usual to think of the institu-
tional role of inclusion, such as recruiting 
strategy, firm-wide promotion policy, and 
such other top-down approaches. How-
ever, she thinks of diversity as a two-way 
street, and presented some important 
guidelines for the young recipients, such as 
being open to inclusion, asserting oneself 
in the firm and fostering connections. 
Most of all, Essandoh emphasized that 
young attorneys of diverse backgrounds 
must be authentic. She noted that success 
and authenticity are really the “art of not 

reacting, but responding, to deal with 
uncomfortable situations.”

Taylor seemed to have fully appreciated 
this advice. She stated after the speech that 
in her career, she intends to promote diver-
sity by “encourag[ing] diverse individuals 
in the legal profession to live by the words 
of William Ernest Henley: ‘it matters not 

how straight the gate, how charged with 
punishments the scroll, I am the master of 
my fate, I am the captain of my soul.’” 

And why is diversity important? Every 
attorney would say that extra eyes on a 
brief, or new ears to listen and provide 
feedback on oral argument are invaluable. 
Williams and Tripathy both agreed that 
embracing diversity, both diversity of ideas 
and perspectives, is necessary for profes-
sional and personal development. Cer-
tainly, the future colleagues and firms who 
interact with these women will benefit 
from the fresh energy, responsibility and 
authenticity they will surely bring to their 
practices. 

Amanda J. Dougherty (amanda.dougherty@
phila.gov), an assistant city solicitor for the City 
of Philadelphia, is an associate editor of the 
Philadelphia Bar Reporter.

RECEPTION
continued from page 16

Most of all, Essandoh  
emphasized that young 
attorneys of diverse 
backgrounds must be 
authentic. She noted that 
success and authenticity 
are really the “art 
of not reacting, but 
responding, to deal with 
uncomfortable situations.”
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ner. The families were genuinely appreciative of our service. 

Thank you to all of the volunteers who organized and 

made this event a success.

Next on the YLD community outreach agenda is our 

summer-long school supply drive. We are accepting dona-

tions at firms around the city, including Fox Rothschild, 

LLP; Margolis Edelstein; Mincey & Fitzpatrick, LLC; and 

Rawle & Henderson, LLP. All donations benefit Turning 

Points for Children, a non-profit organization dedicated 

to supporting families in raising safe, healthy, educated 

and strong children. We will be concluding the summer 

long school supply drive at a networking happy hour on 

August 13 at Tavern on Broad. We look forward to seeing 

you all there!

In closing, I sincerely thank all of the hard working 

Executive Committee members who have organized these 

and all of our other events. Your service to the Young 

Lawyers Division of the Philadelphia Bar Association is 

invaluable and I truly believe we make a difference. 

Maria E. Bermudez (mbermudezesq@gmail.com), an attorney 
advisor with the Social Security Administration, is chair of the 
Young Lawyers Division. 

Charles J. Meyer, 
shareholder at Hofstein 

Weiner & Meyer, 

P.C., has been elected 

president of the Penn-

sylvania Chapter of the 

American Academy of 

Matrimonial Lawyers.

Gregg Kanter, of Gregg 

H. Kanter Law Office 

LLC, served on the 

panel of the University 

of Pennsylvania Law 

School’s CLE program 

titled “Ethics Issues 

Implicated by Proposed Amendments to the 

Federal Rules of Civil Procedure” on May 

15.  The program covered amendments that 

will go into effect in December 2015 and 

how they impact a lawyer’s ethical duties, 

including the tension between the obligation 

to cooperate with opposing counsel and a 

lawyer’s duty to their client.  

Kathleen D. Wilkinson, 

partner at Wilson Elser 

Moskowitz Edelman 

& Dicker LLP, will 

present “Leading with 

Confidence” at the 

Sixth Annual Philadel-

phia Diversity & Leadership Conference, an 

event hosted by the Pennsylvania Diversity 

Council, in Philadelphia on Sept. 1. The 

National Diversity Council is a nonprofit 

organization that brings together the private, 

public and nonprofit sectors to discuss the 

many dimensions and benefits of a multicul-

tural environment.

Suzanne S. Mayes, 

chair of public and 

project finance at 

Cozen O’Connor, has 

been elected president 

of The Forum of 

Executive Women for 

a two-year term, beginning July 2015. The 

Forum of Executive Women is a member-

ship organization of more than 450 influen-

tial women representing diverse businesses 

in the Greater Philadelphia region. 

Joseph E. O’Neil, 
shareholder at Lavin, 

O’Neil, Cedrone & Di-

Sipio, has been elected 

by the International 

Association of Defense 

Counsel (IADC) as 

president for the 2015-2016 term. The 

IADC is an invitation-only global legal 

organization for attorneys who represent 

corporate and insurance interests.

Anthony B. Haller, partner at Blank Rome 

LLP, has been elected as a fellow of The 

College of Labor and Employment Lawyers. 

Election as a fellow is the highest recognition 

by one’s colleagues of sustained outstanding 

performance in the profession, exemplify-

ing integrity, dedication and excellence. The 

twentieth installation of fellows will be held 

Nov. 7 at the National Constitution Center 

in Philadelphia.

Kelly Dobbs Bun-
ting, shareholder at 

Greenberg Traurig, 

LLP, will serve for the 

second year in a row 

on the American Bar 

Association’s (ABA) 

Steering Committee for International Em-

ployment Law. She is a longtime member of 

the ABA’s Labor and Employment Section’s 

International Labor and Employment Law 

Committee and currently serves on its 

Diversity and Membership Development 

subcommittee.

Matthew L. Wilson, 

partner at Martin 

Law, has been certified 

as a specialist in the 

practice of workers’ 

compensation law by 

the Pennsylvania Bar 

Association Workers’ Compensation Law 

Section. Wilson also served on the commit-

tee which helped to create and implement 

the certification process. 

Frank N. Ciprero and Alexis C. Handrich, 

attorneys at Pond Lehocky Stern Giordano, 

have been certified as legal specialists in 

workers’ compensation law by the Pennsyl-

vania Bar Association’s Workers’ Compensa-

tion Law Section. Each attorney focuses 

his or her practice exclusively on workers’ 

compensation and defending the rights of 

injured workers.

Pamela Coyle Brecht, 
partner at Pietragallo 

Gordon Alfano Bosick 

and Raspanti, LLP, was 

a featured presenter at 

the Pennsylvania Bar 

Institute’s “Understand-

ing the Basics of Fraud and Abuse in the 

Healthcare Industry” program on July 22. 

Brecht was a speaker on “The False Claims 

Act” panel. 

Kevin E. Raphael, 
partner, and Leslie A. 
Mariotti, associate, at 

Pietragallo Gordon 

Alfano Bosick & 

Raspanti, LLP, were 

featured presenters at 

the Pennsylvania Bar 

Institute’s CLE on July 

14 in Philadelphia. 

Mariotti and Raphael 

presented on “Re-

sponding to Allegations 

of Sexual Misconduct: 

A Legal Update for Employers, Educators, 

and Health Care Providers.” Raphael was 

the Course Planner for the event and also 

presented at the same event in Pittsburgh on 

July 21.

Kimberly Rice, princi-

pal/chief strategist of 

KLA Marketing Associ-

ates, presented “Build-

ing Relationships with 

Clients and Colleagues” 

at the Pennsylvania 

Bar Institute in Philadelphia in July. Rice is 

editor-in-chief of ALM’s Marketing the Law 

Firm, a national monthly newsletter for Am-

Law 100/200 lawyers and legal marketers, 

and speaks and publishes broadly on a wide 

range of topics relevant to attorneys’ business 

development challenges. 

Christopher D. Ball, partner at Manko, 

Gold, Katcher & Fox, LLP, served as a 

moderator for the Chamber of Commerce 

Southern New Jersey’s 

Utility Infrastructure 

Summit on June 26 

held in Voorhees, NJ. 

His program was titled 

“Government’s Role & 

Trends in Infrastructure 

Investment.”

Joseph D. Mancano, 

founding partner of 

Cedrone & Mancano, 

LLC, presented “Foren-

sic Issues in Healthcare 

Fraud” at the National 

Forensic College held 

at the Benjamin N. Cardozo School of Law 

on June 11. The National Forensic College 

is a week-long training course for criminal 

defense practitioners from around the coun-

try dealing with the most current complex 

forensic science issues. Mancano’s presenta-

tion addressed how to use forensic experts 

in a variety of healthcare investigations and 

prosecutions.

Anthony Cassese, student at Drexel Univer-

sity Thomas R. Kline School of Law, and 

Anthony Christina, student at the Pennsyl-

vania State Dickinson School of Law, were 

each awarded $1,500 scholarships in July 

given by the Justinian Foundation to Italian-

American students entering their final years 

of law school.

Bernard Max Resnick, of Bernard M. 

Resnick, Esq., recently spoke at the 49th 

MIDEM music industry convention in 

Cannes, France. Resnick spoke on the 

International Association of Entertainment 

Lawyers’ panel, “Master Class.” Resnick 

presented an overview of the legal issues 

which are typically negotiated when placing 

music in major motion pictures, television 

programs, video games and commercial 

advertisements. 

“People” highlights news of members’ awards, 
honors or appointments of a community or 
civic nature. Send news to Thomas Rogers, 
Managing Editor, Philadelphia Bar Reporter, 
Philadelphia Bar Association, 1101 Market 
St., 11th fl., Philadelphia, PA 19107-2955 
or reporter@philabar.org.

People

YLD PROGRAMMING
continued from page 7
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FOR MORE THAN 30 YEARS, Sidney L. Gold & Associates, 

P.C. has dedicated its practice to the field of employment law 

and civil rights litigation.  The firm’s attorneys take great pride 

in serving as both aggressive and compassionate advocates 

for victims of unlawful discrimination and harassment. As a 

result, the Martindale-Hubbell© Bar Register has certified 

Sidney L. Gold & Associates as a pre-eminent law firm in the 

field of labor and employment law.  More than 4,500 lawyers 

throughout Pennsylvania and New Jersey look to Sidney L. 

Gold & Associates to refer their clients. 
 

With a team approach, the firm’s attorneys represent clients 

in all aspects of employment law litigation, including all forms 

of workplace discrimination, sexual harassment, wrongful 

termination, retaliation, whistleblower, employment contract, 

wage and hour, and Family and Medical Leave Act claims. 

A boutique practice with a small-firm atmosphere, Sidney L. 

Gold & Associates provides personal attention to its clients, 

who, at the same time, benefit from the experience and 

expertise of the entire team.
 

Sidney L. Gold & Associates is proud of its skilled attorneys and 

is honored by the recognition Super Lawyers© has bestowed 

upon this year’s recipients.


