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Philadelphia Welcomes 2019 Chancellor

Above: Chancellor Rochelle M. Fedullo and Chancellor-Elect Hon. A. Michael Snyder (Ret.) at the Chancellor's Reception at The 
Bellevue Hotel on Jan. 7. Below: Chancellor Fedullo (left) and her husband, former Chancellor William P. Fedullo (second from 
left), greet guests at the Chancellor's Reception.
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n  By Joseph A. Sullivan

A study commissioned by the Phila-
delphia Bar Association revealed signifi-
cant benefits of investing in counsel for 
low-income tenants facing eviction. On 
Nov. 13, 2018, the association’s Civil 
Gideon and Access to Justice Task Force 
released a landmark cost-benefit study 
that addressed in detail the benefits to 
low-income tenants—and to the City of 
Philadelphia—of providing legal repre-
sentation in eviction proceedings.  The 
study, conducted over the course of more 
than a year by Chicago-based Stout Risius 
Ross, LLC, drew a remarkable conclu-
sion:  if the City of Philadelphia invested 
$3.5 million per year to fund counsel for 

Stout Report 
Presents City 
With Significant 
Cost Savings
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• Legislative programs to champion your interests
• Free and low-cost CLE courses - members receive six free 

CLE credits*
• Networking and leadership opportunities
• Insurance brokerage services through USI Affinity
• Significant discounts on a wide variety of national brands and 

retailers, including Brooks Brothers, Expedia Hotels, Office 
Max, UPS and 1-800-Flowers

• Discounts on hundreds of Association events
• And much, much more!

Questions? Contact Manager of Member Services Andrea Morris-Tracey at 
amorris@philabar.org or (215) 238-6313.

*Free continuing legal education programs chosen at the discretion of the Philadelphia Bar Association.

Visit PhiladelphiaBar.org/Renew to continue to take advantage of all 
the Philadelphia Bar Association has to offer, including:

Please renew your membership today and join us for another  
outstanding year of great programs and professional development.

Renew by March 31, Save $15! 
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You passed the bar exami-
nation and have a job. What 
do you want  your first  year, 
next  two years, five years of 
practice to look like, and how 
do you get there?  You have 
about eight years of practice 
under your belt, but still are 
not quite where you want to 
be professionally, and could 
use some advice. You are a 
dozen, 15, 20, 30 years or 
more along in your practice 
and have experience and insights you would be happy to share. 
You are navigating through a challenging situation, and getting 
an outside, objective perspective would help.  You would like to 
exchange and create ideas among a small group of lawyers whose 
experience level, practice area or practice setting align with yours. 
You are at any point in your career and want to move in a new 
direction and could use advice.  If any of these examples sound 
like (or even slightly resemble) you, the Philadelphia Bar Associa-
tion wants to help.  

Our new association-wide Mentoring and Professional 
Development Initiative, lead by cochairs Regina Foley and Nicole 
Galli, will serve as a platform to connect association members 
who want advice and guidance with other members who have 
the experience and desire to provide it. In addition, the initiative 
will provide members possessing similar experience and interests 
with the opportunity to connect. The initiative will also include 
programs and workshops focused on professional development. 

The wide variety of our members’ practice areas and practice 
settings, along with our different personal backgrounds, means 
there is no one-size-fits-all approach to mentoring.  Many of our 

members are fortunate to work in firms and other organizations 
where mentoring is part of the culture. Certainly, mentoring is 
not new to our association, and our sections and committees have 
successful mentoring programs in place. The goal of this new 
initiative is to augment mentoring opportunities that are already 
available, and provide our members with new opportunities 
through a varied, flexible and creative approach. 

Although additional details are still ahead, in preview, the 
initiative will include the creation of mentoring groups comprised 
of members at different experience levels matched by common 
interests.  We expect that one-on-one mentoring relationships 
may also develop within some groups.  For association members 
whose preference is an individual mentoring relationship, we will 
work with you to create one. Further, if you need advice or guid-
ance on a limited basis we will create the opportunity for “spot 
mentoring.”  

We will also build peer-to-peer “mastermind groups” in which 
members brainstorm, create energy and accountability, and chal-
lenge each other to create and implement goals.  Honestly, until    
being told about them by our mentoring initiative leaders, I had 
never heard of a mastermind group. Now I cannot wait to join 
one!

More details soon, but for now, I hope what I have previewed 
here sounds exciting. As anyone who has ever been in a men-
toring relationship will tell you, it is a valuable and enriching 
experience whether you are receiving the guidance or giving it. 
Lawyers helping one another is a win-win, and is what Philadel-
phia lawyers always do.  

  
Rochelle M. Fedullo (Rochelle.Fedullo@wilsonelser.com), partner at 
Wilson Elser Moskowitz Edelman & Dicker LLP, is Chancellor of the 
Philadelphia Bar Association. 
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Frontline

Mentoring: A Win-Win 
By Shelli Fedullo

The Philadelphia Bar Association's CLE 
program was named the #1 Continuing 
Legal Education Provider in the Legal 
Intelligencer’s "Best Of" for 2018.
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Each year, the Young 
Lawyers Division hosts, 
coordinates and staffs 
over 15 different types 
of programs. These 
programs directly 
benefit the Philadelphia 
community, the young 
lawyers who participate 
and the Phila-
delphia Bar 
Association. 

YLD’s dedication to the Philadelphia com-
munity is unparalleled. We staff monthly Legal 
Lines, where Philadelphians call in for help with 
their legal problems, and we provide them with 
direction on where to get legal help related to 
their issues. We act as judges for mock trials to 
help students of all ages learn about advocacy 
and the court system. Also, we assist local schools 
in running youth courts, disciplinary diver-
sion programs in which students learn about 
problem-solving, empathy and the court system. 
Our young lawyers volunteer at expungement 
clinics throughout the year, representing vulner-
able Philadelphians. Each May, we host Law 
Week, a full week of programming for the Phila-
delphia community, including live legal advice at 
local libraries, lawyers visiting classrooms to tell 
students about their careers and a naturalization 
ceremony. Throughout the year, we also host 
food and toy drives and perform other acts of 
service for our city. 

YLD participation does not just help the Philadelphia 
community, it also provides invaluable career resources to 
our young lawyers. In partnership with the Philadelphia 
Bar Foundation, YLD offers the Board Observer Pro-
gram. As Board Observers, young lawyers get the chance 
to sit on the board of a nonprofit for a year and attend 
CLEs to learn more about board service. 

Last year, YLD started a new mentoring program, pair-
ing young lawyers with members of the Senior Lawyers 

Committee for career guidance. Along with affinity bar 
organizations across Philadelphia, we host a diversity 
scholarship program and reception for law students. We 
host an annual boot camp for new lawyers to get tips on 
how to approach their first year practicing law. On top 
of all of this, we organize CLEs and regular networking 
happy hours for our members. 

But these formal programs are not the only way that 
YLD participation helps further young lawyers’ careers. 

Our young lawyers, who run all our programming, 
develop leadership skills that they may not have the 
opportunity to develop elsewhere. Our careers and our 
firms benefit from all that we learn and do in YLD.

The Association benefits from YLD involvement, as 
the YLD serves as an entry point to the Bar Association 
for many amazing, involved lawyers. These lawyers 
become the Association’s leaders, eventually serving on 
the Board of Governors and other sections and com-
mittees. Our young lawyers provide a fresh perspective 
and energy to our well-established Association. 

So, when you wonder, as a young lawyer, if you 
should get involved in YLD, if you start to question 
whether YLD membership is worth it for the young 
lawyers at your firm or if you are curious why YLD 
members seem so busy, know that YLD membership 
is benefitting our community, our careers and our 
Association. 

Michaella Tassinari (michaella.tassinari.kfyk@statefarm.com), 
attorney at Robert J. Casey, Jr. & Associates, is chair of the 
Young Lawyers Division. 

YLD Update

By Michaella Tassinari

YLD Benefits Community, Young Lawyers, Association

ATTORNEY DISCIPLINARY / ETHICS MATTERS
STATEWIDE PENNSYLVANIA MATTERS 

NO CHARGE FOR INITIAL CONSULTATION

Representation, consultation and expert testimony in disciplinary 
matters and matters involving ethical issues, bar admissions and  

the Rules of Professional Conduct

James C. Schwartzman, Esq.
•	 Judge, Court of Judicial Discipline
•	 Former Chairman, Judicial Conduct Board of Pennsylvania
•	 Former Chairman, Disciplinary Board of the Supreme Court of Pennsylvania
•	 Former Chairman, Continuing Legal Education Board of the Supreme Court 

of Pennsylvania
•	 Former Chairman, Supreme Court of Pennsylvania Interest on Lawyers Trust 

Account Board
•	 Former Federal Prosecutor
•	 Selected by his peers as one of the top 100 Super Lawyers in Pennsylvania 

and the top 100 Super Lawyers in Philadelphia
•	 Named by his peers as Best Lawyers in America 2015 Philadelphia Ethics and 

Professional Responsibility Law “Lawyer of the Year,” and in Plaintiffs and 
Defendants Legal Malpractice Law

1818 Market Street, 29th Floor, Philadelphia, PA 19103    (215) 751-2863

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.
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Michaella Tassinari, chair, Young Lawyers Division (right), and 
Chancellor Rochelle M. Fedullo at the Chancellor's Reception held 
at The Bellevue Hotel on Jan. 7.
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Many of you are familiar with the 
Philadelphia Bar Foundation’s primary 
mission of providing annual grants to 
civil legal aid organizations. However, you 
may not be aware that our work involves 
far more than grant-making.
A vital aspect of the Bar Foundation’s 
mission involves supporting individual 
public interest attorneys through train-
ings, fellowships and other programs. 
This support addresses needs beyond 
funding, helping to close the gap in access 
to justice by connecting and strengthen-
ing our legal aid community.
During the winter months, many of these 
programs are in full-swing. Last Decem-
ber, for example, the Bar Foundation held 
its R. Nicholas Gimbel Fund for Legal 
Excellence Trial Advocacy Training with 
Rutgers Law School at Pepper Hamilton 
LLP. The three-day intensive program 
provides free training to 33 local legal aid 
attorneys. Those who attended, including 
senior attorneys, said that the program-
ming was the best they had ever experi-
enced and that the faculty was remark-
able. Also in December, we presented our 
annual Morris M. Shuster Fellowships. 
The Shuster Fellowships assist public 
interest attorneys with retiring their law 
school debt. The program helps decrease 
financial obstacles that many lawyers face 
when they are employed in public interest 

work. 
Several other Bar Foundation programs 
focus on shaping Philadelphia’s next gen-
eration of lawyers, with a specific empha-
sis on increasing diversity and inclusion in 
the legal profession. In January, applica-
tions opened for two law school intern-
ship programs that the Bar Foundation 
supports: The Marutani Fellowship and 
the Association of Corporate Counsel 
Great Philadelphia Diversity Corporate 
Internship Program. Through these part-
nerships, the Bar Foundation distributes 
scholarships to outstanding law students 
from backgrounds traditionally underrep-
resented in the legal profession. 
The Judge William M. Marutani Fellow-
ship provides a stipend to subsidize a pub-
lic interest or government summer intern-
ship for an Asian Pacific American law 

student in Pennsylvania or the Greater 
Philadelphia Area. The fellowship, estab-
lished with the Asian Pacific American 
Bar Association of Pennsylvania, honors 
Judge Marutani’s legacy of public service. 
Each year, the accomplishments of these 
fellows continue to impress. Last sum-
mer, our Marutani fellows completed 
their internships in Philadelphia at HIAS 
Pennsylvania and the Sheet Metal Work-
ers Union Local 19. 
The ACCGP Diversity Corporate Sum-
mer Internship Program is intended to 
increase diversity within corporate legal 
departments. Law students who are 
members of groups traditionally under-
represented in the profession are invited to 
apply to the program and are placed with 
legal departments of sponsor companies 
in the Delaware Valley.
At the Bar Foundation, we appreciate the 
value and importance of diversity and 
inclusion in the legal world. Promoting 
a more equitable and inclusive society is 
essential to our organization’s principles. 
We know that when our profession is 
reflective of our communities, we will be 
more successful in providing equal access 
to justice.
The Board Observer Program is another 
example of the Bar Foundation’s dedica-
tion to shaping young lawyers in public 
service. BOP gives young lawyers the 

opportunity to volunteer and serve on a 
nonprofit board of directors. Our 2019 
cohort of Board Observers and host orga-
nizations kicked off the year at Schnader 
Harrison Segal & Lewis LLP on Jan. 31. 
We look forward to working with our 
26 new Board Observers throughout the 
year.
If you are interested in learning more 
about the Bar Foundation’s unique 
programs, please visit our website at www.
philabarfoundation.org/work/programs. 
You will find more information about 
each program, as well as applications and 
deadlines for the calendar year. 
Interested individuals may donate to 
support a specific training, fellowship or 
program. Simply visit the Bar Founda-
tion’s website at www.philabarfoundation.
org/donate, and select the campaign/pro-
gram from the drop-down menu, or add 
the program of your choice to the memo 
area. Your support is vital to the success of 
our programs and we are grateful for the 
privilege to be able to provide them to our 
community.

Leslie E. John (john@ballardspahr.com), 
partner at Ballard Spahr LLP, is president 
of the Philadelphia Bar Foundation.

Bar Foundation

By Leslie E. John

Trainings, Fellowships, and Programs at the Foundation

n  By Thomas E. Rogers

The Philadelphia Bar Association 
began 2019 under the guidance of new 
executive leadership. In December 2018, 
the Board of Governors named Harvey 
L. Hurdle Jr. as the association’s execu-
tive director. He stepped into the role on 
Jan. 1. 

Hurdle has an MBA and more than 20 
years of financial and corporate leader-
ship experience in both the nonprofit and 
for-profit sectors. Most recently, he was 
the president and CEO of Leap Strategy 
LLC, where he advised nonprofits on 
strategic action planning, and brought 
proven for-profit strategies and processes 
to nonprofits to help them rapidly expand 

their missions. Prior to that, Hurdle 
was the COO and then CEO of Sellers 
Dorsey, a national healthcare consult-
ing firm working in over 30 states with 
leading healthcare companies, providers, 
advocacy organizations and foundations 
to leverage opportunities within Medicaid 
and other public healthcare programs. 
Hurdle also was the COO of the Human 
Rights Campaign, the largest civil rights 
and public advocacy organization in 
America working to achieve equality for 
LGBTQ communities here and across the 
United States. He earned an undergradu-
ate degree from Penn State University in 
business administration and accounting 
and an MBA from Temple University's 
Fox School of Business.

“One month in, I’m excited to see 
the energy of our board and staff,” 
Hurdle said. “I look forward to 
meeting more members soon.”

Hurdle is working to increase the 
association's engagement within its 
membership and with the Philadel-
phia community at-large. Through 
tapping into new markets and 
building partnerships with affinity 
bar associations and other groups, 
he plans to increase the association’s vis-
ibility in new and exciting ways. Hurdle 
will work hand-in-hand with Chancellor 
Rochelle M. Fedullo to promote the value 
of membership and its impact on the 
profession.   

“Hurdle’s exceptional talents, experi-

ence, energy and passion for our mission 
will be tremendous assets to our Associa-
tion. I look forward to our partnership” 
said Chancellor Rochelle M. Fedullo.

Association Steps Forward Under New Vision

EXECUTIVE DIRECTOR HARVEY L. HURDLE JR. 

Harvey L. Hurdle Jr.
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COLLECTIONS & 
ENFORCEMENT  
OF JUDGMENTS

Drew Salaman
30 year lecturer/course planner

Pennsylvania Bar Institute

“He wrote the book”

Contingent Fees Available

Salaman Grayson, P.C.

100 South Broad Street
Philadelphia, PA 19110

(215) 568-7575
drew@salamangrayson.com

The Judgment Doctorsm

TOLAWYER    LAWYER REFERRALS
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

The Wolk Law Firm
(215) 545-4220

•  Our practice is limited to 
aircraft accident litigation for 
plaintiffs.

•  We are Airline Transport and 
Type Rated jet pilots. 

• We are Flight Instructors.

•  We are aviation legal writers 
and lecturers with nationwide 
litigation experience.

www.airlaw.com

AIR CRASH 
LITIGATION

Send me your  
County criminal cases.  

I pay referral fees.

Delco, Montco, Chester, and Phila.

Felonies, Misdemeanors, DUI’S

In practice since 1991 and  
hundreds of trials

THE DATNER FIRM
ROBERT F. DATNER

Great results for your clients

610-394-3000,  
267-455-5777 
Call anytime.

CoUnty CrIMInal 
DeFenSe lawyer

WORKERS’ COMPENSATION 
REFERRALS

For Longshoreman and
Harbor Worker Referrals:

DAVID LINKER
215-931-2547

dlinker@freedmanlorry.com

For State Workers’
Compensation Referrals:

PAUL B. HIMMEL
Certified specialist 

 in workers compensation  
2017 and 2018 SuperLawyer

215-931-2550
phimmel@freedmanlorry.com

Expert 
Witness/ 
Mediator

Real Estate and Title Insurance 
With Over 30 Years Major 

Law Firm Experience. 

Robert M. Schwartz 
610-212-7344 

robertm.schwartz@gmail.com 

Need A Game 
Changer?

Ph
ot

os
 b

y T
ho

m
as

 E
. R

og
er

s

JAN. 17, 2019 NATURALIZATION CEREMONY 

Left: Hon. Joel H. Slomsky, U.S. District Court for the Eastern District of Pennsylvania (center); Nicholas S. Kamau, vice chair, Board of Governors (left); and Matias 
Tarnopolsky, president and CEO, The Philadelphia Orchestra; at the naturalization ceremony at the U.S. Courthouse sponsored by the Philadelphia Bar Association on Jan. 
17. Right: Eighty-nine people from 40 countries became U.S. citizens at the ceremony.
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JAN. 30, 2019 NATURALIZATION CEREMONY 

Left: Hon. Richard A. Lloret, U.S. Magistrate Judge, U.S. District Court for the Eastern District of Pennsylvania (center); Chancellor-Elect Hon. A. Michael Snyder (Ret.) 
(left); and Michael Valenza, chair of legal studies, Temple University; at the naturalization ceremony at the U.S. Courthouse sponsored by Temple University on Jan. 30. 
Right: Forty-eight people from 31 countries became U.S. citizens at the ceremony.
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low-income tenants, the city would save $45.2 million per 
year in other costs and expenses. The Civil Gideon and 
Access to Justice Task Force celebrates its tenth anniver-
sary in 2019.

In developing these conclusions, Stout personnel 
examined thousands of court records and extensive related 
studies and materials, covering a wide range of direct and 
indirect expenditures relating to the eviction or “disrup-
tive displacement” of tenants who do not have lawyers to 
represent them in court proceedings.

The Stout study also summarized the results of the 
cost/benefit analysis this way:  the city would achieve a 
financial benefit of $12.74 for every dollar invested 
in providing counsel.

The findings in the Stout report, conducted by 
financial, budgetary and demographic researchers,  
concluded that, in practical terms, if the city invests 
$3.5 million in funding each year for counsel for 
low-income tenants, approximately 14,000 people 
(in 4,400 households) will be assisted in avoiding 
disruptive displacements each year. 

Legal Representation Makes a Critical Differ-
ence

The Stout study adds a new economic dimension to the 
long-standing views of many lawyers and other advocates 
that having legal representation is essential to leveling 
the playing field in court proceedings, generally, and in 
eviction, mortgage foreclosure and other housing court 
proceedings, in particular.

The report also found that from 2010 to 2015, approxi-
mately 1 in 14 Philadelphia tenants had an eviction 
complaint filed against them, and that the eviction rate in 
the city in 2016 was 3.48 percent, or nearly 150 percent 
of the national rate.  

The study revealed the difference legal representation 
makes to outcomes:  From 2007 to 2016, 80 percent of 
landlords in Philadelphia were represented by counsel as 
compared to just 7 percent of renters who had counsel 
to assist them.  During roughly the same time period, 
the study also shows that the disparity in representation 
is paralleled in actual eviction rates: 78 percent of tenants 
without lawyers were disruptively displaced, while a far 
smaller percentage (just 5 percent) of tenants who went 
into proceedings with lawyers at their side were displaced.

Put another way, when a tenant has a lawyer, the tenant 
has a 95 percent chance of avoiding homelessness, having 
to move into apartments with relatives or to an over-
crowded shelter, or face other disastrous consequences.

How the Effort to Level the Playing Field Got Started

Ten years ago, then-Chancellor Sayde Ladov formed 
the Civil Gideon and Access to Justice Task Force with the 
mission of investigating and considering the development 
of concrete and practical proposals to advance access to 
justice for those without the financial means to hire a law-
yer.  This followed the Philadelphia Bar Association’s early 
support of the American Bar Association’s 2006 resolution 
to promote the right to counsel in civil cases involving 
basic human needs, such as housing and family rights.  

In the short term, the task force has developed several 
measures, in collaboration with the City of Philadelphia, 

the First Judicial District courts, the public interest legal 
community and the public, to address aspects of the “jus-
tice gap” in a society where many individuals do not have 
the resources to hire their own legal advocates.  A number 
of measures have been implemented, including creating 
legal help centers in Philadelphia Municipal Court and 
Philadelphia Family Court, and the Elder Justice and Civil 
Resource Center in City Hall, and using court “naviga-
tors” to help unrepresented litigants find legal forms and 
information. The task force subcommittees have also 
recommended various procedural and substantive changes 
to court rules to make them easier for non-lawyers to 
understand. 

But the Stout report is the first study in Philadelphia to 
specifically analyze the benefits received and the financial 

costs saved by investing in legal counsel.  Such invest-
ments, according to the Stout report, will allow greater 
access to the courts, sharply reduce evictions or disrup-
tive displacements, and avoid substantial costs otherwise 
needed to provide evicted low-income families with other 
programs and social services, services largely funded by the 
city.  

The report was commissioned by the Philadelphia Bar 
Association, but conducted independently on a pro bono 
basis with no preconceived outcomes in mind, under the 

direction of Neil Steinkamp, who leads Stout’s strategic 
systems consulting practice, as well as its pro bono prac-
tice. Stout is a premier global advisory firm that specializes 
in investment banking, valuation and financial opinions, 
and dispute consulting. In addition to these services, 
Stout’s professionals have expertise in strategy consulting 
involving a variety of socio-economic issues, including 
issues of, or related to, access to justice and the needs of 
low-income individuals and at-risk communities. Stout is 
a recognized leader in the civil legal aid community, and 
the report’s conclusions have a high degree of credibility 
and reliability.  

The Pennsylvania Constitution, in Article I, Section I, 
recognizes the “inherent and indefeasible rights” that all 
residents have in “acquiring, possessing and protecting 

property and reputation” and many statutes outline due 
process rights designed to protect the interest in hous-
ing stability for all residents. “Housing is a fundamental 
human need which most of us take for granted.  Provid-
ing legal counsel  to low-income tenants  who  face the 
threat of losing their homes, and the potentially devastat-
ing consequences, will  level the  playing field in eviction 
cases and will  serve to ensure fundamental fairness and  
equal  access to justice,”said Chancellor Rochelle M. 
Fedullo. 

The Stout report presents concrete objective evidence 
that ensuring fundamental fairness in the courts through 

legal representation is not only the right thing to do, but 
can lead to better results both for the parties and for the 
City of Philadelphia and the public-at-large. The Stout 
report is available on the Philadelphia Bar Association’s 
Civil Gideon Corner at www.philadelphiabar.org. 

  
Joseph A. Sullivan (sullivja@pepperlaw.com) , partner at Pep-
per Hamilton LLP, is co-chair of the Civil Gideon and Access to 
Justice Task Force. 

Savings for the City of Philadelphia
The $45 million in annual savings consists of the following:

• $26 million in shelter costs for newly homeless persons;
• $7.5 in inpatient hospital costs;
• $1 million in emergency room treatments; and
• $7.5 million in mental health costs.

Stout
continued from page 1
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An Inside Look at C.G. v. J.H.: What to Consider When 
Establishing Parental Status and Standing for Third Parties
Mon., 2/4/19 - 12:30 - 2:00 p.m. (1.5 SUB)
Hosted by the Family Law Section; lunch and section meeting sponsored by Pension 
Analysis Consultants, Inc.
Held at the Family Court Philadelphia, 1501 Arch St., 15th Floor Training Room
In this luncheon program, panelists will provide an in-depth examination of the C.G. 
v. J.H. case and address how to establish third party standing, the court’s consideration 
of marital status in third party cases, circumstances when a third party is considered a 
parent, and rules to consider when advocating for third party standing and when one 
wishes to challenge it.

VIDEO ENCORE: Fundamentals of Investing in Qualified 
Opportunity Zones
Wed., 2/6/19 - 12:00 - 1:00 p.m. (1 SUB)
With the passage of new Code Section 1400Z as part of the Tax Cuts and Jobs Act, 
Congress has created strong new tax incentives for investors holding unrealized gains 
to encourage investments that will be used to start businesses and develop properties 
in economically disadvantaged communities. On the heels of new guidance recently 
issued by the Internal Revenue Service, this video-encore seminar is designed to provide 
tax, business and real estate lawyers with a fundamental understanding of the new law 
involving tax-advantaged investments in Qualified Opportunity Zones.

State of the U.S. District Court for the Eastern District of 
Pennsylvania
Wed., 2/6/19 - 4:00 - 5:00 p.m. (1 SUB) – Registration is CLOSED!
Hosted by the Federal Courts Committee
In his new role as chief judge in one of the busiest district courts in the United States, 
Chief Judge Juan Sanchez will provide information of key importance in the Eastern 
District, including role of the judiciary, new programs being implemented, types of cases, 
expectations for attorneys practicing in federal courts and challenges faced by the court.

VIDEO ENCORE: The Changing Cy-Près Landscape
Thu., 2/7/19 - 12:00 - 1:00 p.m. (1 SUB) 
The parameters of Cy-près relief in class action settlements are changing. Recently the 
U.S. Supreme Court agreed to address this issue to provide some clarification. Will 
the court confine its focus to Cy-près-only settlements or more broadly address class 
settlements that include Cy-près distributions of settlement funds unclaimed by class 
members? Similarly, the Department of Justice announced a new policy prohibiting DOJ 
attorneys from entering into settlements on behalf of the federal government that provide 
for Cy-près payments to any non-governmental entity or person that is not a party to 
the lawsuit. This video-encore presentation will examine the particulars of the Cy-près 
doctrine and what counsel must consider when structuring a Cy-près distribution. 

For questions regarding Philadelphia Bar Association CLE, 
contact Director of Continuing Legal Education Tara D. Phoenix at 215-238-6349 or tphoenix@philabar.org.

FEBRUARY 2019 CLE/CJE COURSES

TO REGISTER Visit the CLE page at PhiladelphiaBar.org
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2nd Annual Liberty AND Justice: Moving From  
Some to ALL - Social Justice Conference in Philadelphia
Fri., 2/8/19 – 9:00 a.m – 4:30 p.m. (5 SUB)
Co-hosted by the Philadelphia Bar Association and Philadelphia area law schools
Held at the Thomas R. Kline Institute of Trial Advocacy, 12th and Chestnut Streets, 
Philadelphia.
This conference brings together practitioners, law students and community advocates 
throughout the region to discuss issues of importance in social justice lawyering. 
Sessions will feature progressive social justice advocates  addressing critical topics in 
social justice lawyering, including, legalized exclusion - the racial wealth divide, human 
toll of U.S. immigration policies; ethics and lawyer activism; criminal justice reform; 
LGBT and youth in foster care and homelessness; restorative justice; participatory 
defense and more. Attend this for an informative and inspirational annual conference 
focused on social justice advocacy in the Philadelphia region.

Transnational Litigation in U.S. Federal Courts       
Mon., 2/11/19 – 12:00 – 1:30 p.m. (1.5 SUB)
Hosted by the International Law Committee
A feature of the modern global economy is an ever increasing amount of transnational 
litigation. Transnational disputes may involve litigants that are domiciled or located 
abroad, conduct that occurred abroad or parallel judicial proceedings that are filed in the 
courts of other nations. Featured speaker, Sean Carter, who has been lead counsel for 
dozens of insurers in the multi-district litigation, In re Terrorist Attacks of September 
11, 2001, pending in the U.S. District Court for the Southern District of New York, will 
examine the unique challenges that arise when transnational disputes are litigated in U.S. 
Federal courts.

VIDEO ENCORE: Community HealthChoices:  
What You Need to Know!
Wed., 2/13/19 – 12:00 – 1:00 p.m. (1 SUB) 
On Jan. 1, 2019, the way Medicaid services are accessed in Philadelphia changed 
significantly with the implementation of Community HealthChoices. Community 
HealthChoices replaces the physical health Medicaid waivers and becomes the 
mechanism through which waiver recipients, nursing home residents and most people 
on both Medicare and Medicaid receive their Medicaid health care coverage. Attend this 
video-encore CLE program to learn what you need to know to prepare your clients and 
wards in light of the change.

New Clean Slate Law: Automation and Expansion of the 
Criminal Record Sealing Process in Pennsylvania 
Thu. 2/14/19 - 12:00 - 2:00 p.m. (2 SUB) 
Co-hosted by the Philadelphia Bar Association and Community Legal Services of 
Philadelphia in a statewide initiative to train volunteer attorneys.
Clean Slate is an innovative new Pennsylvania law that is serving as a national model on 
how to help people with criminal records get a fresh start. The new law brings web-based 
expanded criminal record sealing to Pennsylvania (including arrest records and some 
minor/old misdemeanor convictions). This timely program will cover the nuts and bolts 
of the new law, as well as prepare volunteers to participate in the Clean Slate Screening 
Project, which provides individualized record assessment and advice to people who are 
looking to clear their records. This is a FREE CLE for Philadelphia Bar Association 
Members who volunteer to screen a minimum of three people for Clean Slate 
eligibility. Non-members pay only $10 who volunteer to screen a minimum of three 
people for Clean Slate eligibility.

VIDEO ENCORE: Introduction to Tax Controversy Practice
Tue., 2/19/19 – 12:30 – 2:30 p.m. (1 SUB/1 ETH)
This intermediate video-encore presentation is designed to provide tax lawyers and 
litigators with an introduction to tax controversy practice, an area that involves the 
enforcement of tax law through administrative proceedings and judicial proceedings. The 
program will focus both on substantive law and the professional responsibility issues that 
arise in these matters.

Medical Marijuana and Workers’ Compensation:  
Sticky Situations
Fri., 2/22/19 – 12:30 – 1:30 p.m. (1 SUB) 
Hosted by the Workers’ Compensation Section
This luncheon program explores how medical marijuana is already impacting 
workers’ compensation practice, including a discussion of cases currently pending 
across the Commonwealth. Tips and advice will be provided for both sides regarding 
reimbursement requests, URs and how medical marijuana use by workers can impact 
settlement negotiations and light-duty job offers. An overview of the process for 
obtaining medical marijuana will also be discussed.

Vicarious Trauma and Burnout: Supportive Self-Care 
Strategies When Working With Clients in Crisis
Mon., 2/25/19 - 12:00 - 2:00 p.m. (1 SUB/1 ETH) 
Co-hosted by the Philadelphia Bar Association and Support Center for Child 
Advocates
Through the course of their work, legal advocates and social service professionals are 
exposed to the stories, images, experiences and emotions of people who have faced 
trauma and adversity. This program will examine vicarious trauma and related concepts 
of compassion fatigue and burnout, and identify self-care strategies and supports that 
help maintain professional competency and enhance personal well-being.

LGBTQ Older Adults and Cultural Competency       
Tue., 2/26/19 – 12:30 – 2:00 p.m. (1.0 SUB/0.5 ETH)
Co-hosted by the Public Interest Section and LGBT Rights Committee
In the public interest community, one of the most vulnerable client populations is older 
adults. More so, older adults who identify as lesbian, gay, bisexual, transgender or queer, 
face even more unique challenges when accessing legal services because the intersection 
of age and sexual identity is not always easily understood, disclosed or appreciated. This 
program will aim to educate participants on basic concepts and vocabulary such as sexual 
orientation and gender identity terms, discuss how the LGBTQ older adult community 
navigates societal and institutional bias and prejudice, and provide advocates with the 
knowledge and terminology necessary to promote awareness and inclusivity in their 
client relationships and allow us all to be allies with this community.

Recent Legal Challenges to No-Poach Provisions in 
Franchise Agreements
Wed., 2/27/19 – 12:30 – 1:30 p.m. (1 SUB) 
Co-hosted by the Antitrust Law and Franchise Law Committees
This luncheon program will examine the recent governmental and private plaintiff 
challenges to no-poach provisions in franchise agreements, the early judicial decisions on 
what standard of review should apply, the challenges courts are likely to face in applying 
competition rules governing supply-side dual distribution systems to buy side restraints 
and what these antitrust challenges mean to the future use of no-poach or no-hire 
provisions in commercial contracts.

Annual Pennsylvania Rules of Evidence Refresher with 
Professor Jules Epstein       
Thu., 2/28/19 – 12:30 – 2:00 p.m. (1.0 SUB/0.5 ETH)
Hosted by the Criminal Justice Section
Criminal law practitioners can’t afford to miss current updates in this  
vitally important area!
This annually anticipated and widely acclaimed evidence law refresher, presented by 
Professor Jules Epstein, will examine recent evidence decisions in Pennsylvania, as well 
as the law of witness and mental health record privilege. Professor Epstein will also 
highlight developments in the area of forensic science, social media evidence and more.

* Additional courses may be added within the month.
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Business Law Section Annual Reception

Maximizing Technology Available at the Federal Level

FEDERAL COURTS COMMITTEE

n  By Alisha Rodriguez

“How well do you use your tools?” 
asked Hon. Wendy Beetlestone, U.S. 
District Court for the Eastern District 
of Pennsylvania, of the attendees at the 
Federal Courts Committee meeting 
on “Technology in the Courtroom” on 
Dec. 19. Judge Beetlestone, the chair of 
the Technology Committee for the U.S. 
District Court for the Eastern District of 
Pennsylvania, was joined by courtroom 
technology specialist William Jones and 
Catherine Henry, senior litigator with the 
Federal Community Defender Office. 
The panelists provided insight into the 
court’s electronic courtrooms and the 
arsenal of tools available to litigators put-
ting on a case in the Eastern District. 

Preparation is key to making the most 
of the technology available at the James A. 
Byrne Courthouse. Over a dozen court-
rooms are fully equipped with evidence 
presentation stations, video and audio 
conferencing, document cameras, video 
monitors, assisted listening and touch 
screen annotation capabilities. Attorneys 
just need to request an electronic court-
room in advance and review the assigned 
judge’s protocol for electronic evidence 
presentation. 

Prior to a scheduled appearance in 
court, counsel should prepare all exhib-
its on a flash drive. As the exhibits are 
published during the course of trial, they 

will be displayed on the screens through-
out these electronic courtrooms. Per 
usual, the judge has the final say and can 
determine which evidence is published to 
the jury. 

A hot topic among the audience was 
the ability of jurors to access all admitted 
evidence during deliberations with the 
software JEEP—Jury Evidence Electronic 
Presenter. With the JEEP program, jurors 
are provided with a laptop loaded with all 
admitted evidence and a large flat screen 
monitor. With full access to all admit-
ted evidence, the panelists encouraged 
counsel to be forward thinking about 
particularly inflammatory evidence and 
the use of motions in limine. Knowing 
that jurors can parse over provisions in a 
document or play a critical video repeat-
edly should factor into trial strategy. 

Another new feature changing the 
game on how attorneys present their cases 
is touch screen annotation. This feature 
allows counsel and witnesses to make 
annotations on exhibits or videos being 
displayed in the courtroom. These anno-
tations are published to the jury in real 
time and allow counsel to direct jurors’ 
attention to certain details. These anno-
tated versions of evidence can be saved for 
use during closing arguments or appel-
late proceedings. Panelists warned about 
keeping jurors’ attention as it can be easy 
for jurors to fixate on the screen, especially 
in the two courtrooms that provide each 

juror with a tablet for evidence viewing. 
Attendees were provided with a few 

practical takeaways. When possible, have 
counsel make annotations on evidence as 
directed by a witness. This prevents the 
witness from making additional markings 
and allows counsel to make methodical 
annotations. Do not forget about your 
record for an appeal. Rename and save 
annotated versions of exhibits for use on 
appeal. For PowerPoint presentations, 
use blank screens in between speaking 
points to allow the jurors’ focus to shift 
throughout opening statements and clos-
ing arguments. 

The court provides free training and 

welcomes attorneys to bring their laptops 
to determine compatibility with the 
court’s electronic systems. Training is 
available for counsel and their staff at 
least three days prior to the start of court 
proceedings. As new technology capabili-
ties emerge, it is important for litigators 
to stay ahead of the curve and make the 
most of the available tools.  

Alisha Rodriguez (arodriguez@weirpartners.
com) is an associate at Weir & Partners LLPs.
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Judge Beetlestone (seated, left); Immediate-Past Chancellor Mary F. Platt (standing, 
left); and Phinorice Boldin, 2018 committee cochair (standing, right); with Henry and 
Jones at the meeting on Dec. 19. 
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Left: Marcel S. Pratt, chair, Business Law Section (left); former Chancellor Albert S. Dandridge III (center); and Eric S. Siegel, 2018 section chair (right); present Julie 
Congdon (center, right) and Leslie E. John, co-presidents, Philadelphia Diversity Law Group, on behalf of PDLG, with the Albert S. Dandridge III Diversity Award at the 
Business Law Section Annual Reception at the Pyramid Club on Jan. 16. Right: Pratt; Siegel; and Michael D. Ecker, member, Eckert Seamans Cherin & Mellott, LLC; present 
Roberta Jacobs-Meadway, of counsel, Baker & Hostetler LLP, with the Dennis H. Replansky Memorial Award at the reception on Jan. 16.
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The Board of Governors unani-
mously adopted a resolution on Jan. 29 
in strong opposition to the Pennsylvania 
Board of Pardons requesting, investi-
gating, or considering in any way any 
information about charges that have been 
expunged by Court Order; charges which 
resulted in ARD the terms of which 
were satisfied by the applicant; and/or 
any juvenile charges and/or adjudica-
tions of delinquency including charges 
which resulted in a Consent Decree. 
By Resolution adopted June 25, 2015, 
the Philadelphia Bar Association has 
previously confirmed that “there is great 
importance in individuals becoming free 
from the stain of mistakes made early in 
life to enjoy the opportunities that a clean 
criminal history background check will 
afford them.”

The Constitution of the Common-
wealth of Pennsylvania has recognized 
since 1873 the “inherent and indefeasible 
rights” that every citizen has in of “acquir-
ing, possessing and protecting property 
and reputation.” It gives to the governor 
the power to grant pardons for any crimes 
except impeachment upon the recom-
mendation of the Board of Pardons, to 

which applications for pardons must be 
submitted.

The form of the application for a 
pardon to be used by people who are not 
incarcerated that has been approved by 
the Board of Pardons) requires them to set 
forth all “Charges which resulted in ARD 
[Accelerated Rehabilitative Disposition] 
or have been expunged” and “any juvenile 
charges and/or adjudications of delin-
quency that are not to be included in your 
[pardon] request [including] [c]harges 
which resulted in a Consent Decree.”  
Charges that have been expunged by 
final Order of Court, charges that the law 
requires must be expunged following suc-
cessful completion of ARD, and charges 
that were lodged against children are all 
specifically and intentionally intended 
to not be used against anyone for any 
purpose other than for exceptions that are 
specified by statute, none of which applies 
to applications for pardons.

Because they are freely available over 
the internet, criminal history records 
(arrests and convictions) are routinely 
considered by employers, landlords, credit 
agencies, retirement homes and assisted 
care facilities, and used to exclude people 

from jobs, professions, schools, trades, 
homes, credit and financing for which 
they would otherwise be eligible, as well 
as to deny people opportunities to live full 
lives, such as going on school trips with 
their children or coaching them in sports 
leagues, or volunteering in community 
activities; and the appellate courts in 
Pennsylvania have recognized how arrest 
records can be used to punish people.

The Criminal History Records Infor-
mation Act provides that, after hearing 
and the opportunity for the Common-
wealth to be heard, judges may order that 
all data about arrests that did not result in 
convictions be expunged “so that there is 
no trace or indication that such informa-
tion existed” [emphasis added], and that 
the limited information that the law 
allows to be retained “shall be used solely” 
in three, very limited circumstances: 
“determining subsequent eligibility for 
[pretrial or post-trial diversion or proba-
tion] programs, identifying persons in 
criminal investigations, or determin-
ing the grading of subsequent offenses” 
[emphasis added], none of which includes 
applications for pardons.

The statute creating the Accelerated 

Rehabilitative Disposition program 
specifically states that “[t]he program 
is intended to encourage offenders to 
make a fresh start after participation in 
a rehabilitative program and offers them 
the possibility of a clean record if they 
successfully complete the program,” and 
the Supreme Court has held that a defen-
dant’s arrest record must be expunged 
upon successful completion of an ARD 
program unless the Commonwealth 
presents compelling reasons why the arrest 
record should be retained. Records of pro-
ceedings in Juvenile Court are confiden-
tial by statute because of centuries-long 
social policies that are intended to protect 
individuals from having their lives and 
potentials permanently damaged because 
of bad decisions they made when they 
were children.

The Philadelphia Bar Association 
authorizes the Chancellor or the Chancel-
lor’s designee to communicate the content 
of this resolution broadly, and to take such 
other action as may be appropriate to put 
an end to this policy.

To view the full resolution, visit  
PhiladelphiaBar.org.

Board Strongly Opposes Board of Pardons Info Request 

n  By Brittany Anne Robertson

A full plate of panels focusing on 
issues and current events within the pro 
bono legal community was served up 
to attendees during 2018 Public Interest 
Law Day. The day-long clinic was hosted 
by the Public Interest Section Delivery 
of Legal Services Committee at Duane 
Morris LLP on Dec. 6.

The afternoon session, “What is the 
‘New’ Pennsylvania Supreme Court Up 
To?” featured discussion about what it 
was like to practice in front of the “new” 
Pennsylvania Supreme Court, which 
has experienced a major turnover of its 
members in recent years. Mary Catherine 
Roper, deputy legal director at the ACLU 
of Pennsylvania, moderated, and panel-
ists were Michael Froehlich, managing 
attorney of Community Legal Services of 
Philadelphia’s Homeownership and Con-
sumer Rights Unit and of the Intake Unit 
at CLS’s North Philadelphia Law Center; 
Riley H. Ross III, partner at Mincey Fitz-
patrick Ross LLC; and Mimi McKenzie, 
legal director at the Public Interest Law 

Center.
Does the turnover on the Pennsyl-

vania Supreme Court correlate with a 
substantive turnover, Roper asked. Past 
complaints of the court were that it was 
too partisan, produced writing that lacked 
scholarliness and analysis, and seemed 
reluctant to issue rulings dealing with the 
law instead of the outcome of an indi-
vidual case.

Froehlich witnessed the impact of the 
changed court on a CLS case concern-
ing the General Assistance program. In 
2012, GA was eliminated via a bill whose 
language was introduced on a Friday 
afternoon, passed through both houses 
on Friday night and Saturday afternoon, 
and was then signed on Saturday night, 
minutes before the fiscal deadline. CLS 
argued the bill violated the “three-day 
rule,” in which a bill must be considered 
on three different days of each house. 
CLS lost a preliminary injunction that 
year and lost an appeal to the Common-
wealth Court in 2013, before appealing to 
the “new” Supreme Court in November 
2014. In July 2018, the court found for 

them unanimously. Froehlich agreed 
that the court is more engaged, wants to 
engage on the principles of the law and is 
producing well written and well-reasoned 
decisions.

Having previously practiced in federal 
court, McKenzie said she knows the cur-
rent Supreme Court through her work 
with PILC. She views the court as one 
that is willing to overturn precedent, is 
assertive in its role of the third branch 
and is “building a body of law,” which is 
influencing other states. She referenced 
a school funding case in which the court 
found that the issue of wealth disparity 
among school districts to be judiciable. 
A similar finding was recently made in 
Delaware Chancery Court, citing “at least 
a dozen times,” William Penn’s 1682 
framing of the Pennsylvania government, 
which the Supreme Court referenced in 
the school funding case.

Ross talked about the recent grand 
jury report that named 300 Catholic 
priests accused of sexual abuse. Eleven 
of the named filed petitions in attempts 
to stay publication or have their names 

redacted. The court was forced to consider 
“reputation as a fundamental right,” as 
guaranteed by the state constitution, and 
ultimately decided to release the report 

Practice in Front of 'New' Pennsylvania Supreme Court 

PHILADELPHIA BAR ASSOCIATION CLE - PUBLIC INTEREST LAW DAY

Katharyn I. Christian McGee, 2018 
Public Interest Section chair, opens 
2018 Public Interest Law Day on Dec. 6.
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continued on page 21
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n  By Ernest D. Holtzheimer

There is a divergence between Euro-
pean and U.S. competition law governing 
private rights of action, collective actions, 
resale price maintenance, minimum 
advertising pricing programs, algorithmic 
cartels and big data. The Business Law 
Section Antitrust Law and International 
Law Committees presented a joint lunch-
time CLE titled “European Competition 
Law vs. United States Antitrust Law: Is 
there a difference?” on Dec. 7.

Henri Piffaut, senior adviser of the 
European Commission's Director-
ate General for Competition, joined 
the discussion to address attendees and 
offer guidance from the perspective of 
European Competition Law. Piffaut 
specializes in using economic theory 
and empirical techniques to analyze the 
competitive impact of mergers and joint 
ventures, company conduct and agree-
ments between companies. The program 
was facilitated by R. Brendan Fee, partner 
at Morgan, Lewis & Bockius LLP, and 
Joshua Snyder, partner at Boni, Zack & 
Snyder LLC, both of whom represent 
U.S. and international clients involved in 
antitrust litigation.

Historically, European Union com-
petition laws and U.S. antitrust laws 
generally covered the same subject matter, 

relied on similar economic principles and 
followed similar conceptual approaches. 
Nevertheless, in recent years, differences 
have surfaced regarding treatment of 
algorithm-driven cartels, big data and 
resale restrictions. The panel kicked off 
with a discussion of the respective jurisdic-
tions’ competing views on the treatment 
of big data. Piffaut noted that European 
authorities have publicly contemplated 
that big data ought to be subject to EU 
abuse of dominance law. The EU’s view 
is that companies holding big data have 
a competitive advantage and can exclude 
new competitors from markets if they 
control exclusive information that can 
serve to win customers or cut costs. 

On the other hand, U.S. authorities 
have suggested that big data is important 
for generating innovation and that it 
should only be considered by regulators 
as an asset within the existing merger 
review context. The panelists confronted 
these conflicting viewpoints by discussing 
Apple’s acquisition of Shazam, which was 
subject to an in-depth regulatory inves-
tigation by the European Commission. 
Apple operates “Apple Music,” the second 
largest music streaming service in Europe, 
and Shazam offers a leading music 
recognition application in the European 
Economic Area and worldwide. In con-
cluding its investigation, the Commission 

recognized that it must carefully review 
transactions which lead to the acquisi-
tion of important datasets, including 
potentially commercially sensitive ones, to 
ensure they do not restrict competition.

Panelists also discussed the differing 
view on EU and U.S. causes of action 
for anti-poaching agreements—wherein 
employers agree to refrain from hiring 
each other’s employees—under their 
respective competition and antitrust laws. 
Though these cases seem to be on the rise 
in the U.S., Piffaut stated that the topic 
has not been one of large discussion in 
the EU. The U.S. takes such agreements 
very seriously, and the U.S. Department 
of Justice has announced that it would 

pursue anti-poaching agreements as a 
violation of antitrust law. The DOJ also 
issued “Antitrust Guidance for Human 
Resource Professionals,” in October 2016, 
to address hiring competition amongst 
firms and its potential violations of the 
country’s antitrust laws in doing so. 

To continue this wide-range discussion, 
in the spring, the Bar Association’s Anti-
trust Committee plans to hold a program 
on no-poach agreements that will offer 
both plaintiff and defense perspectives.  

Ernest D. Holtzheimer (EHoltzheimer@mmwr.
com) is an associate at Montgomery McCracken 
Walker & Rhoads LLP. 

Comparison of Euro. Competition, U.S. Antitrust Laws 

PHILADELPHIA BAR ASSOCIATION CLE

Gerard A. Dever (left) and Barbara Sicalides (center), 2018 Antitrust Law 
Committee cochairs, with (left to right) Piffaut, Fee and Snyder, at the 
Philadelphia Bar Association CLE on Dec. 7. 
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Taking Control of Your Retirement From Practice

PHILADELPHIA BAR ASSOCIATION CLE - SR. LAWYERS PROF. & PUB. SERVICE CMTE. 

n  By Mary Lemieux-Fillery

Although retirement can seem com-
plicated on its face, it is really your choice 
in life and comes down to what you want 
to do. The Senior Lawyers Professional 
and Public Service Committee hosted 
“Mapping the Road to Retirement: A 
Short Course for Lawyers on the Retire-
ment Years” on Dec. 12. The program 
addressed common issues faced by 
lawyers that arise during the retirement 
planning phase. Panelists were Robert H. 
Louis, partner at Saul Ewing Arnstein & 
Lehr LLP; Daniel J. Siegel, Law Offices 
of Daniel J. Siegel; and Frederick D. 
Strober, partner at Saul Ewing Arnstein 
& Lehr LLP.

The panelists said that “retirement 
really needs to be uniquely suited to the 
individual, and retirement can mean a 

variety of things depending on that 
individual.” Whether this means ces-
sation of work, reduction of work or 
picking a new career path altogether, it 
really boils down to making educated 
and informed choices that work for 
you. 

The key to successful retirement is 
good planning, beginning the day you 
start working.  That is the day when 
you should begin saving for retirement 
in whatever type of retirement plan you 
have access to, and save as much as pos-
sible. This mechanism can be put on 
autopilot, becoming an easy planning 
tool.

More complicated programs that 
govern retirement assets include Social 
Security and Medicare. Social Secu-
rity’s rules can be complex when it comes 
to determining when you should begin 

collecting.  Panelists explained that you 
technically become eligible for Social 

Security at age 62, but it is key to keep in 
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Former Chancellor and 2018 committee cochair Rudolph Garcia (left), with Lewis 
(center) and Strober, at the Philadelphia Bar Association CLE on Dec. 12. Not pictured: 
Daniel J. Siegel.

continued on page 21
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n  By Fionna Farrell

The topic of immigration appeals is 
a matter that, in today’s political scheme, 
has been said to be incredibly complex 
and labyrinthine. The Immigration 
Law Committee hosted a CLE titled 
“Gift of the Magi” on Dec. 14. Panel-
ists were Katelyn M. Hufe, partner at 
Gian-Grasso, Tomczak, & Hufe, P.C.; 
Matthew Archambeault, Law Office of 
Matthew J. Archambeault; Theodore J. 
Murphy, Murphy Law Firm, PC; and 
Thomas M. Griffin, Surin & Griffin, 
P.C. Committee Cochair Wendy Castor 
Hess moderated. The panel shared insight 
into both the harrowing, time-consum-
ing process of adjudicating immigration 
appeals and how exactly one may go 
about handling them.

Hufe discussed the role of the U.S. 
attorney general in immigration cases. 
Such cases, as any, should be based upon 
rule of law and justice, but the attorney 
general took it upon himself to change the 
law both substantively and procedurally, 
she said. For example, former Attorney 
General Jeff Sessions implemented Matter 
of A-B-, which stipulated that domesti-
cally abused women no longer belong to a 
specific classification upon seeking asylum 

grants. The matter was rendered effective 
in June 2018. 

The Matter of Castro-Tum, in which 
Sessions referred a case to himself to 
review the authority to administratively 
close cases. The order was issued on May 
17, 2018, and it held that immigration 
judges and the Board of Immigration 
Appeals lack general authority to admin-
istratively close cases. Just as in A-B-, 
Archambeault said, Castro-Tum weakened 
the power within the hands of immigra-
tion judges. Some immigration judges 
may even be dismissed from certain cases. 
A-B- and Castro-Tum continue to present 
immigration lawyers with vexing chal-
lenges: how may they defeat the biases of 
those who have construed such matters 
while fighting for the utmost benefit of 
their clients?

Panelists discussed the process of asy-
lum appeals. In all incoming asylum cases, 
an applicant must have a well-founded 
fear of persecution within their home 
country. In these cases, it may be critical 
to obtain detailed affidavits for corrobo-
ration, expert testimony, psychological 
evaluations, pattern in practice arguments 
and knowledge of any pressing humani-
tarian violations. 

The process of appeals was discussed 

in its multitude of stages. In the incho-
ate stage, the client has 30 days to file 
their appeal notice. Lawyers then must 
complete Executive Office for Immigra-
tion Review forms. The Department of 
Homeland Security is then served the 
notice of appeal. After the judge’s oral or 
written decision is issued, 30 more days 
are allotted for the client to make another 
appeal. There are numerous resources the 
client may use for assistance in this pro-
cess, such as BIAhelp.org, and there are 
several extenuating circumstances within 

every appeal. For example, one may issue 
a motion to reconsider if legal precedents 
were being disobeyed in the previous 
hearing. 

There remains a plethora of minutia to 
learn, the panelists said, as both the law 
and its execution remain apt to change. 
However, they put out the call to help 
defend those, in any way, who may not be 
able to do so for themselves. 

Fionna Farrell is a senior at Central High 
School in Philadelphia. 

Intricate Universe of Immigration Appeals

PHILADELPHIA BAR ASSOCIATION CLE - IMMIGRATION LAW COMMITTEE

Hess (left to right), Hufe, Murphy, Griffin and Archambeault, at the Philadelphia 
Bar Association CLE on Dec. 14. 
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n  By Karen M. Maschke

If you practice in civil litigation, 
it is probably not a surprise to you that 
more than 90 percent of civil cases 
settle before trial.  Helping attorneys to 
improve their negotiating techniques and 
skills was the goal of the recent CLE, 
“How to Win Your Case in Negotiation,” 
hosted by the Alternative Dispute Resolu-
tion Committee.  The program featured 
Dr. Maurice Schweitzer, a professor at 
the Wharton School at the University of 
Pennsylvania, and director of Wharton’s 
Strategic Decision Making Mindset 
program, along with Charles Forer of 
Alternative Dispute Resolution Services 
Wynnewood.  

While conducting interactive scenarios 
with attendees, Dr. Schweitzer made 
several key points about things to consider 
when walking into a negotiation. The first 

stage of negotiation is about the exchange 
of information.   In situations such as 
working with clients on contracts and 
agreements of sale, it is important to focus 
on the peculiarities of a good or service.  
This will help both sides in valuing that 
good or service and enable you to have a 
basis for the demand or offer being made. 
Some main points were to pay attention 
to your perspective, focus on asking ques-
tions and really listen to the answers rather 
than focusing solely on yourself and your 
client.   Perspective-taking is something 
that can have a big effect on negotiations.  

Emotions were also a big topic of dis-
cussion, as they often play a large role in 
negotiation and will change our feelings 
and approach to negotiation situations.  
Oftentimes, when people get frustrated 
in negotiations, they tend to just give in 
and cave on certain terms just to reach 
an agreement and end it.  Further, when 

participants get upset and angry, it can 
stall the negotiation. At that point, Dr. 
Schweitzer recommends taking a break 
and shifting the focus to something else to 

de-escalate emotions.  
The perception of the deal’s fairness can 

also have a large impact on negotiations.  

Art of Civil Negotiation in Civil Litigation

PHILADELPHIA BAR ASSOCIATION CLE - ALTERNATIVE DISPUTE RESOLUTION CMTE.

Forer (left) and Schweitzer at the Philadelphia Bar Association CLE on Dec. 17. 
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SECTIONS/DIVISIONS

BUSINESS LAW
Marcel S. Pratt 
City Solicitor
City of Philadelphia Law Department
1515 Arch St., 17th Floor
Philadelphia, PA 19102
(215) 683-5003
Marcel.Pratt@phila.gov

CRIMINAL JUSTICE
Leonard S. Deutchman 
(267) 231-1672
lendeutchman@gmail.com

FAMILY LAW
Kristine L. Calalang
The Law Office of Kristine L. Calalang
1221 Locust St.
Philadelphia, PA 19107
(215) 320-7512
kristine@klc-legal.com

PROBATE & TRUST LAW
Justin H. Brown 
Pepper Hamilton LLP
3000 Two Logan Square
18th and Arch streets
Philadelphia, PA 19103
(215) 981-4022
brownjh@pepperlaw.com

PUBLIC INTEREST
Brenda Marrero 
Community Legal Services 
of Philadelphia
1424 Chestnut St.
Philadelphia, PA 19102
(215) 981-3740
bmarrero@clsphila.org

REAL PROPERTY
Alexander F. Barth 
Cohen Seglias Pallas Greenhall  
& Furman PC
30 S. 17th St., 19th Floor
Philadelphia, PA 19103 
(267) 238-4744
abarth@cohenseglias.com

STATE CIVIL LITIGATION
James P. Tolerico 
Robert J. Casey, Jr. & Associates
1500 Market St., Suite 2500 W.
Philadelphia, PA 19102
(215) 841-3013
jim.tolerico.uc1r@statefarm.com

Michael T. van der Veen 
van der Veen, O’Neill, Hartshorn, 
and Levin
1219 Spruce St.
Philadelphia, PA 19107
(215) 546-1000
mtv@mtvlaw.com

TAX
Cheryl Upham 
Cozen O’Connor
One Liberty Place
1650 Market St., Suite 2800
Philadelphia, PA 19103
(215) 665-4193
cupham@cozen.com

WORKERS’ COMPENSATION 
Hon. Sandra Craig 
Workers' Compensation Office  
of Adjudication
110 N. 8th St., Suite 401
Philadelphia, PA 19107-5157
(215) 560-2488
sacraig@pa.gov 

Jon Paul DeMarco 
Law Office of Nathaniel M. Holmes, LLC
PO Box 4128
Harrisburg, PA 17111-4128
(215) 531-2292
jp@nateholmeslaw.com

Kelly Hemple 
Krasno, Krasno & Onwudinjo
1429 Walnut St., 16th Floor
Philadelphia, PA 19102
(888) 529-3219
khemple@krasno.com

YOUNG LAWYERS DIVISION 
Michaella Tassinari 
Robert J. Casey, Jr. & Associates
1500 Market St., Suite 2500 W.
Philadelphia, PA 19102
(215) 841-3040
michaella.tassinari.kfyk@statefarm.com

COMMITTEES

ADVANCING CIVICS 
EDUCATION
Hon. Timika Lane 
Court of Common Pleas, Trial Division - 
Criminal
1301 Filbert St.
1216 Stout Justice Center
Philadelphia, PA 19107
(215) 683-7065
timika.lane@courts.phila.gov

Elvin P. Ross III 
Legis Group LLC
3900 Ford Road, Suite B
Philadelphia, PA 19131
(800) 350-7321
eross@legislawyers.com

Diane Bernoff Sher 
Fineman Krekstein & Harris, P.C.
Ten Penn Center
1801 Market St., Suite 1100
Philadelphia, PA 19103
(215) 893- 8751

dsher@finemanlawfirm.com

APPELLATE COURTS
Edward M. Koch
White and Williams LLP
1650 Market St.
One Liberty Place, Suite 1800
Philadelphia, PA 19103-7395
(215) 864-6319
 koche@whiteandwilliams.com 

Kim Kocher
White and Williams LLP
1650 Market St.
One Liberty Place, Suite 1800
Philadelphia, PA 19103-7395
(215) 864-6332
kocherk@whiteandwilliams.com

Thomas G. Wilkinson Jr.
Cozen O’Connor
One Liberty Place
1650 Market St., Suite 2800
Philadelphia, PA 19103
(215) 665-3737
twilkinson@cozen.com

BENCH-BAR CONFERENCE
Jennifer S. Coatsworth
Margolis Edelstein
The Curtis Center
170 S. Independence Mall W., Suite 400E 
Philadelphia, PA 19106
(215) 931-5836
jcoatsworth@margolisedelstein.com

Natalie Klyashtorny
Nochumson P.C.
123 S. Broad St., Suite 1600
Philadelphia, PA 19109 
(215) 399-1346
natalie.klyashtorny@nochumson.com 

BRENNAN AWARD  
TBD

CHARITY RUN
Eric S. Marzluf
Caesar Rivise, PC
1635 Market St., 12th Floor
Philadelphia, PA 19103
(215) 567-2010
emarzluf@caesar.law

Manny D. Pokotilow
Caesar Rivise, PC
1635 Market St., 12th Floor
Philadelphia, PA 19103
(215) 567-2010
mpokotilow@caesar.law

CIVIL GIDEON AND ACCESS TO 
JUSTICE TASK FORCE
Catherine C. Carr 
CathyCarrPhila@gmail.com

Joseph A. Sullivan
Pepper Hamilton LLP
3000 Two Logan Square 
18th and Arch streets  
Philadelphia, PA 19103
(215) 981-4304
sullivanja@pepperlaw.com   

CITY POLICY   
Charles M. Gibbs
Law Offices of McMonagle Perri 
McHugh Mischack & Davis
1845 Walnut St., 19th Floor
Philadelphia, PA 19103
(267) 702-0986
Cgibbs@mpmpc.com

David L. Hyman
Kleinbard LLC
Three Logan Square, 5th Floor
1717 Arch St.
Philadelphia, PA 19103
(215) 496-7224
dhyman@kleinbard.com

CIVIL RIGHTS
Aleena Y. Sorathia
Ahmad Zaffarese LLC 
1 S. Broad St., Suite 1810 
Philadelphia, PA 19107 
(215) 496-9373
asorathia@azlawllc.com

Molly M. Tack-Hooper
ACLU of Pennsylvania
P.O. Box 60173
Philadelphia, PA 19102
(215) 592-1513
mtack-hooper@aclupa.org
  
COMMITTEE ON ACADEMIC 
ENGAGEMENT 
Diane Penneys Edelman
Villanova University Charles Widger 
School of Law
299 N. Spring Mill Road
Villanova, PA 19085
(610) 519-7047 
edelman@law.villanova.edu

Louis S. Rulli
Practice Professor of Law
University of Pennsylvania Law School
3501 Sansom St.
Philadelphia, PA 19104
(215) 898-3203
lrulli@law.upenn.edu

CORPORATE IN-HOUSE COUNSEL 
Debbie Carlos
Comcast Cable
One Comcast Center, 
1701 JFK Blvd., 50th Floor
Philadelphia, PA 19103
(215) 286-2072

2019 Section, Division, Committee Chairs

continued on page 15
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debbie_carlos@comcast.com

Osama E. Hamdy
GlaxoSmithKline PLC
5 Crescent Drive
Philadelphia, PA 19112
(215) 514-6525
Osama.e.hamdy@gsk.com

DELIVERY OF LEGAL 
SERVICES
Anita Santos-Singh 
Philadelphia Legal Assistance
718 Arch St., Suite 300N
Philadelphia, PA 19106
(215) 981-3808
asantos@philalegal.org

Joseph A. Sullivan
Pepper Hamilton LLP
3000 Two Logan Square 
18th and Arch streets
Philadelphia, PA 19103
(215) 981-4304
sullivanja@pepperlaw.com 

DIVERSITY IN THE 
PROFESSION
Shabrei Parker   
Mincey Fitzpatrick Ross, LLC
1500 JFK Blvd., Suite 1525
Philadelphia, PA 19102
(215) 550-1999
shabrei.parker@gmail.com

EDUCATION LAW 
Thomas O. Fitzpatrick  
Mincey Fitzpatrick Ross, LLC
1500 JFK Blvd., Suite 1525
Philadelphia, PA 19102
(215) 550-1999
tom@minceyfitzross.com

Sheilah Vance   
Law Offices of Sheilah Vance
100 S. Broad St., #1525
Philadelphia, PA 19110
(215) 557-9550
svance@svancelawoffices.com

Michael I. Metz-Topodas, Vice Chair 
Cohen Seglias Pallas Greenhall  
& Furman PC
30 S. 17th St., 19th Floor
Philadelphia, PA 19103
(215) 564-1700
mmetz-topodas@cohenseglias.com

ELECTION PROCEDURES 
Rudolph Garcia 
Rudy@RudolphGarcia.com

EMPLOYEE BENEFITS  
Nancy L. Wasch

Wasch & Ritson LLC
749 Spring Valley Road
Doylestown, PA 18901
(215) 340-1413
nwasch@waschritson.com 
 
Matthew I. Whitehorn
Dilworth Paxson LLP
1500 Market St., Suite 3500E
Philadelphia, PA 19102
(215) 575-7166
mwhitehorn@dilworthlaw.com

ENVIRONMENTAL AND 
ENERGY LAW COMMITTEE 
Bryan P. Franey
Manko, Gold, Katcher & Fox, LLP
401 City Ave., Suite 901
Bala Cynwyd, PA 19004
(484) 430-2308
bfraney@mankogold.com 

Stephen G. Harvey,
Steve Harvey Law LLC
1880 JFK Blvd., Suite 1715
Philadelphia, PA 19103
(215) 438-6600
steve@steveharveylaw.com

Sarah B. Silver
Langsam Stevens Silver & Hollaender 
LLP
1818 Market St., Suite 3400
Philadelphia, PA 19103
(215) 239-9040
ssilver@lssh-law.com

Kenneth J. Warren
Warren Environmental Counsel LLP
975 Mill Road
Millridge Manor House Suite A
Bryn Mawr, PA 19010
(484) 383-4830
kwarren@warrenenvcounsel.com

FEDERAL COURTS  
Kathleen D. Wilkinson
Wilson Elser Moskowitz Edelman  
& Dicker LLP
Two Commerce Square
2001 Market St., Suite 3100
Philadelphia, PA 19103
(215) 606-3905
kathleen.wilkinson@wilsonelser.com 
 
Joe H. Tucker, Jr.
Tucker Law Group, LLC
Ten Penn Center
1801 Market St., Suite 2500
Philadelphia, PA 19103 
(215) 875-0609 
jtucker@tlgattorneys.com 

Sara Solow, Vice Chair
sara.solow@gmail.com

FEE DISPUTES   
Cheryl F. Cutrona
Good Shepherd Mediation Program
2000 Hamilton St.
Philadelphia, PA 19130
(215) 843-5413
ccmed8r@aol.com

Andrew E. DiPiero
Baratta Russell & Baratta
3500 Reading Way
Huntingdon Valley, PA 19006
(215) 914-2222
adipiero@barattarussell.com

GOVERNMENT AND PUBLIC SER-
VICE LAWYERS
Bradford J. Ham
Deputy City Solicitor  
Commercial Law Unit 
City of Philadelphia Law Department
1515 Arch St., 17th Floor
Philadelphia, PA 19102
(215) 683-5259
bradford.ham@phila.gov

Jordan E. Segall
City of Philadelphia Board of Ethics
1515 Arch St., 18th Floor
One Parkway Building
Philadelphia, PA 19102
(215) 686-9457
segall.jordan@gmail.com

HUMAN RESOURCES/ 
PERSONNEL ADVISORY  
Chancellor Rochelle M. Fedullo
Wilson Elser Moskowitz Edelman  
& Dicker LLP
Two Commerce Square
2001 Market St., Suite 3100
Philadelphia, PA 19103
(215) 606-3917
rochelle.fedullo@wilsonelser.com

IMMIGRATION LAW  
Wendy Castor Hess
Landau, Hess, Simon & Choi
190 N. Independence Mall W., Suite 602
Philadelphia, PA 19106
(215) 925-0705
whess@LHSCimmigration.com

Min S. Suh
Buchanan Ingersoll & Rooney PC
Two Liberty Place
50 S. 16th St., Suite 3200
Philadelphia, PA 19102
(215) 665-3819
min.suh@bipc.com

INSURANCE PROGRAMS 
Wesley R. Payne IV
White and Williams LLP
One Liberty Place
1650 Market St., Suite 1800
Philadelphia, PA 19103

(215) 864-7076
paynew@whiteandwilliams.com

Douglas R. Widin
Reed Smith LLP
Three Logan Square
1717 Arch St., Suite 3100
Philadelphia, PA 19103
(215) 851-8170
dwidin@reedsmith.com

Mark Bogutz
Wilson Elser Moskowitz Edelman  
& Dicker LLP
Two Commerce Square
2001 Market St., Suite 3100
Philadelphia, PA 19103
(215) 606-3916 
marc.bogutz@wilsonelser.com

INTELLECTUAL PROPERTY
M. Kelly Tillery
Pepper Hamilton LLP
3000 Two Logan Square
18th and Arch streets
Philadelphia, PA 19103
(215) 981-4401
tilleryk@pepperlaw.com

Tracy Z. Quinn
Holland & Knight LLP
2929 Arch St., Suite 800
Philadelphia, PA 19104
(215) 252-9522
tracy.quinn@hklaw.com

Noah S. Robbins, Vice Chair
Pepper Hamilton LLP
3000 Two Logan Square
18th and Arch streets
Philadelphia, PA 19103
(215) 981-4182
robbinsn@pepperlaw.com

INTERNATIONAL LAW  
Diane Penneys Edelman
Villanova University Charles Widger 
School of Law
299 N. Spring Mill Road
Villanova, PA 19085
(610) 519-7047 
edelman@law.villanova.edu

Jeremy D. Heep
Pepper Hamilton LLP
3000 Two Logan Square
18th and Arch streets
Philadelphia, PA 19103
(215) 981-4972
heepj@pepperlaw.com

JUSTICE SONIA SOTOMAYOR 
DIVERSITY AWARD
Albert S. Dandridge III
Schnader Harrison Segal & Lewis LLP
1600 Market St., Suite 3600
Philadelphia, PA 19103

Chairs
continued from page 14
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(215) 751-2178
adandridge@schnader.com

LABOR AND EMPLOYMENT LAW
Sarah R. Lavelle
Koller Law, LLC
2043 Locust St., #1B
Philadelphia, PA 19103
(215) 545-8917
slavelle@kollerlawfirm.com

Thomas J. Szymanski
Blank Rome LLP
One Logan Square
130 N. 18th St.
Philadelphia, PA 19103
(215) 569-5459
TSzymanski@BlankRome.com

LARGE FIRM
MANAGEMENT
Benjamin R. Barnett
Dechert LLP
Cira Centre
2929 Arch St.
Philadelphia, PA 19104
(215) 994-2887
ben.barnett@dechert.com 

Vincent R. McGuinness Jr. 
Cozen O’Connor
One Liberty Place
1650 Market St.
Philadelphia, PA 19103
(215) 665-2097
vmcguinness@cozen.com

Patricia B. Santelle
White and Williams LLP
1650 Market St.
One Liberty Place, Suite 1800
Philadelphia, PA 19103-7395
(215) 864-6205
santellep@whiteandwilliams.com

Butler Buchanan III
Marshall Dennehey Warner Coleman  
& Goggin, P.C.
2000 Market St., Suite 2300
Philadelphia, PA 19103
(215) 575-2661
bbbuchanan@mdwcg.com

LAW FIRM PRO BONO
Kathy E. Ochroch 
Blank Rome LLP 
One Logan Square 
130 N. 18th St. 
Philadelphia, PA 19103 
(215) 569-5711 
ochroch@blankrome.com 

Melinda Levine deLisle 
Cozen O'Connor
One Liberty Place

1650 Market St., Suite 2800
Philadelphia, PA 19103
(215) 665-5599
mdelisle@cozen.com

LAW FIRM RISK MANAGEMENT 
Gina Furia Rubel 
Furia Rubel Communications, Inc.
2 Hidden Lane
Doylestown, PA 18901
(215) 340-0480
gina@furiarubel.com

LAW PRACTICE TECHNOLOGY 
LIAISON
Daniel J. Siegel 
Law Offices of Daniel J. Siegel, LLC
66 W. Eagle Road, Suite 1
Havertown, PA 19083
(610) 446-3457
dan@danieljsiegel.com 

LAW SCHOOL OUTREACH
Pamela Mertsock-Wolfe
Rutgers University Law School
217 N. 5th St., E208
Camden, NJ 08102
(856) 225-6406
pmertsoc@camden.rutgers.edu

LAW WEEK
Chancellor-Elect Hon. A. Michael Snyder 
(Ret.) 
Dispute Resolution Institute
Two Logan Square
18th and Arch streets, Suite 660
Philadelphia, PA 19103
(215) 656-4374
msnyder@adrdri.com
 
LAWYER REFERRAL  
& INFORMATION SERVICE
Sayde J. Ladov 
Dolchin, Slotkin & Todd, P.C.
Two Liberty Place, Suite 3530
50 S. 16th St.
Philadelphia, PA 19102
(215) 665-3511
sladov@dolchin.com

William P. Fedullo 
123 S. Broad St., Suite 2170
Philadelphia, PA 19109
(215) 235-6500 x222
williamfedullo@gmail.com

LEGAL RIGHTS OF CHILDREN
Joanna Visser Adjoian
Youth Sentencing & Reentry Project
1528 Walnut St., Suite 515
Philadelphia, PA 19102
(267) 703-8047
jvisseradjoian@ysrp.org

Yu-Qing (Jane) Kim 
Support Center for Child Advocates
1617 JFK Blvd., Suite 1200
Philadelphia, PA 19103

(267) 546-9213
jkim@sccalaw.org

LEGAL RIGHTS OF PERSONS WITH 
DISABILITIES
Lee Awbrey 
Montgomery County Office of the 
Public Defender
P.O. Box 311
Norristown, PA 19404
(610) 278-3000
lawbrey@montcopa.org

LEGISLATIVE LIAISON
Lawrence W. Abel
Abel Law, PC
1515 Market St., Suite 1200
Philadelphia, PA 19102
(215) 854-4003
abel4law@gmail.com

Deborah Gordon Klehr
Education Law Center
1315 Walnut St., Suite 400
Philadelphia, PA 19107
(215) 346-6920
dklehr@elc-pa.org

LGBT RIGHTS    
Robert Ian Evans
City of Philadelphia Law Department
1515 Arch St., 14th Floor
Philadelphia, PA 19102
Ianevans151@gmail.com

Christa Levko
Kraemer, Manes, & Associates, LLC
1628 JFK Blvd., Suite 1650
Philadelphia, PA 19103
(215) 475-3517
cl@lawkm.com

MENTORING AND PROFESSIONAL 
DEVELOPMENT INITIATIVE    
Regina M. Foley
Raynes Lawn Hehmeyer
1845 Walnut St., 20th Floor
Philadelphia, PA 19103
(215) 568-6190 
rmfoley@rayneslaw.com

Nicole D. Galli
Law Offices of N. D. Galli LLC
2 Penn Center Plaza, Suite 910
1500 JFK Blvd.
Philadelphia, PA 19102
(215) 525-9580 
ndgalli@ndgallilaw.com

MID-SIZE FIRM MANAGEMENT   
Anthony Volpe
Volpe and Koenig, P.C.
30 S. 17th St.
Philadelphia, PA 19103
(215) 568-6400
tvolpe@vklaw.com

MILITARY AFFAIRS COMMITTEE
TBD

MUNICIPAL COURT  
Ian Charlton
Community Legal Services
of Philadelphia
1424 Chestnut St.
Philadelphia, PA 19102
(215) 981-3768
icharlton@clsphila.org

Kristine Anne Phillips
Willig, Williams & Davidson
1845 Walnut St., 24th Floor
Philadelphia, PA 19103
(215) 656-3600
kphillips@wwdlaw.com

Robert J. Willwerth
Cohen, Willwerth & Marraccini, LLC
660 Second Street Pike, Suite 1
Southampton, PA 18966
(215) 887-8100
bob@cohenwillwerth.com

PENSION   
Jonathan A. Clark
Blank Rome LLP
One Logan Square
130 N. 18th St.
Philadelphia, PA 19103
(215) 569-5561
jclark@blankrome.com

David F. Jones
Dechert LLP
Cira Centre
2929 Arch St.
Philadelphia, PA 19104
(215) 994-2822  
david.jones@dechert.com

Brian J. Dougherty, Vice Chair
Morgan, Lewis & Bockius LLP
1701 Market St.
Philadelphia, PA 19103
(215) 963-4812
bdougherty@morganlewis.com

ACHIEVEMENT AWARD  
Lynn A. Marks
lynnmarks49@gmail.com

PROFESSIONAL GUIDANCE
Josh J.T. Byrne
Swartz Campbell LLC
Two Liberty Place
50 S. 16th St., 28th Floor
Philadelphia, PA 19102
(215) 299-4369
jbyrne@swartzcampbell.com

Beth L. Weisser
Fox Rothschild LLP
2000 Market St., 20th Floor
Philadelphia, PA 19103
(215) 299-2892

Chairs
continued from page 15
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bweisser@foxrothschild.com

PROFESSIONAL RESPONSIBILITY
Diana Kyauta Ashton
Polsinelli PC
900 W. 48th Place, Suite 900
Kansas City, MO 64112
(816) 691-3748
dashton@polsinelli.com

Hon. Denis P. Cohen
Philadelphia Court of Common Pleas 
Trial Division
538 City Hall
Philadelphia, PA 19107
(215) 686-7340
denis.cohen@courts.phila.gov

W. Bourne Ruthrauff
Bennett, Bricklin & Saltzburg LLC
1601 Market St., 16th Floor
Philadelphia, PA 19103
(215) 567-2883
ruthrauff@bbs-law.com

Deborah A. Winokur
Goldberg Segalla
1700 Market St., Suite 1418
Philadelphia, PA 19103
(267) 519-6812
dwinokur@goldbergsegalla.com

SENIOR LAWYERS PROFESSIONAL 
AND PUBLIC SERVICE
Hon. Sandra M. Moss (Ret.)
Dispute Resolution Institute
Two Logan Square
18th and Arch streets, Suite 660
Philadelphia, PA 19103

(215) 888-1155
smoss@adrdri.com

SOCIAL SECURITY 
DISABILITY
Thomas J. Giordano Jr.
Pond Lehocky Stern Giordano
2005 Market St., 18th Floor
Philadelphia, PA 19103
(215) 568-7500
tgiordano@disabilityjustice.com 

Marjorie Portnoy
Portnoy Disability Practice, LLC
150 N. Radnor Chester Road 
Suite F-200
Radnor, PA 19087
(877) 706-3537
marjorie@portnoydisability.com

SOLO AND SMALL FIRM 
MANAGEMENT
Kathleen Kirkpatrick
Tucker Law Group, LLC
Ten Penn Center
1801 Market St., Suite 2500
Philadelphia, PA 19103
(215) 875-0609
kkirkpatrick@tlgattorneys.com

Kevin V. Mincey
Mincey Fitzpatrick Ross, LLC
1500 JFK Blvd. Suite 1525
Philadelphia, PA 19102
(215) 550-1999
kevin@minceyfitzross.com

Richard L. Vanderslice
Richard L. Vanderslice, P.C.
1445 Snyder Ave.
Philadelphia, PA 19145 
(215) 667-8070

rlv@vanderslicelaw.com

WELLNESS AND QUALITY OF LIFE 
Nancy C. Kraybill
Drexel University Thomas R. Kline 
School of Law
3320 Market St., Suite 453
Philadelphia, PA 19104
(215) 574-4803
nancy.c.kraybill@drexel.edu

Courtney Schulnick
Marshall, Dennehey, Warner, Coleman 
& Goggin, P.C.
2000 Market St., Suite 2300                                                                                   
Philadelphia, PA 19103
(215) 575-2823
cbschulnick@mdwcg.com

Carole B. Sheffield
Anderson Kill, P.C.
1760 Market St., Suite 600
Philadelphia, PA 19103
(267) 216-2732
csheffield@andersonkill.com

Erin M. Siciliano
Wilson Elser Moskowitz Edelman  
& Dicker LLP
Two Commerce Square
2001 Market St., Suite 3100
Philadelphia, PA 19103
(215) 606-3949
erin.siciliano@wilsonelser.com

WOMEN IN THE 
PROFESSION 
Julia Swain
Fox Rothschild LLP
2000 Market St., 20th Floor
Philadelphia, PA 19103
(215) 299-2794

jswain@foxrothschild.com

Niki Ingram
Marshall Dennehey Warner Coleman 
& Goggin, P.C.
2000 Market St., Suite 2300
Philadelphia, PA 19103
(215) 575-2704
ntingram@mdwcg.com

Hillary Ladov, Vice Chair
Goldberg Segalla
1700 Market St., Suite 1418
Philadelphia, PA 19103
(267) 519-6846
hladov@goldbergsegalla.com

WOMEN’S RIGHTS  
Amal M. Bass
Women's Law Project
125 S. 9th St., Suite 300
Philadelphia, PA 19107
(215) 928-9801
abass@womenslawproject.org

Catherine T. Barbieri
Fox Rothschild LLP
2000 Market St., 20th Floor
Philadelphia, PA 19103
(215) 299-2839
cbarbieri@foxrothschild.com

Erin Lamb
Freeman Mathis & Gary, LLP
1800 JFK Blvd., Suite 1500
Philadelphia, PA 19103
(215) 971- 2929
elamb@fmglaw.com

Chairs
continued from page 16

The Business Law Section held its first executive committee 
meeting of 2019 on Jan. 8.

Left: Marcel S. Pratt, chair (second from right), with 
committee members (left to right) Merritt A. Cole, Adam 
Jonas Coleman, Michael P. Zanan, Geneva Campbell Brown, 
Eric S. Siegel, Alison Merrick, Cheri R.W. Johnson, Sohana 
S. Barot and Joseph J. Hamill Jr. Not pictured: Ernest D. 
Holtzheimer, Odia Kagan and Evan T. Miller. 
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Lawyer Referral and Information Service  
of the Philadelphia Bar Association

1101 Market St., 11th Floor 
Philadelphia, PA 19107

  

�  LRIS refers potential clients to approximately 175 
attorneys. 

�  LRIS attorneys are in good standing, have professional 
liability insurance and must meet certain experience 
requirements. 

� LRIS attorneys practice in more than 150 areas of law. 

�  In 2017, LRIS received 25,425 inquiries and made 
11,208 referrals. 

LRIS Has Been Helping the Community Since 1948

If You Have Someone You Cannot Help…  Refer Them to Us!  

Lawyer Referral and 
Information Service

(215) 238-6333   |   PhiladelphiaBarLawyers.com

TRUST US TO HELP

Questions?
For questions, contact Director of Public and Legal Services Charlie Klitsch  

at (215) 238-6326 or cklitsch@philabar.org.
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2019 PHILADELPHIA BAR ASSOCIATION STATEMENT OF OPERATIONS

2019
Budget

Revenue: 
  Membership dues $1,750,000
  Lawyer referral service 427,100
  Committee programs 42,000
  Publications - ALM Contract 100,000
  Interest and dividends 75,000
  Royalties 275,000
  Affiliate Organizations: 55,000
  Special Events 308,755
  YLD 15,000
  Law Practice Management
  Annual Sponsorship Program 25,000
  CLE 344,523
     PBI
  Catering 62,116
    DLSC
  Miscellaneous: 68,000

Total Revenue $3,547,494
Expenses
 Program Services
   Lawyer Referral Service 73,911
   Committee activities 39,900
   Meeting services and special events: 344,829

Philadelphia Bar Association
Statement of Operations

2019

   External Communications 720
   Affiliate Programs ( VIP) 75,000
   Bar Association Legal Services Programs: 8,382
   Publications: 16,534
   General Services/Catering Administration: 133,946
   Executive: 168,721
   Finance, Information Technology and Administration 102,910
   YLD Program 37,500
   CLE 162,283
   Overhead (includes phones, internet & insurance) 167,815
   Rent 165,410
        Total program services 1,497,862

  Support Services
    Employee salaries 1,675,725
        Total Salaries 1,675,725

    Employee benefits 615,934

      Total Benefits 615,934

    Stationery, postage and office expenses 45,750

        Total supportive services 2,337,408

Total Expenses 3,835,270
Change in Net Assets ($287,776)

(888) 715-5506  |  usclaims.com

They need money. You need time. USClaims gives your clients 
the money they need to pay bills and supplement their income while 
they wait for a fair settlement. Which gives you more time to work.

Plaintiff/Surgery Funding

US
19
B0
3

IT’S BEEN 5 MISSED 
MORTGAGE PAYMENTS 

SINCE YOUR CLIENT 
WAS INJURED.

MONEY IS TIME™
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n  By R. Stephen Stigall and  
Mary K. Treanor

Community Legal Services and Bal-
lard Spahr LLP secured a key pro bono 
victory on Nov. 20, 2018 in a partner-
ship that has spanned over 30 years and 
resulted in numerous victories on behalf 
of clients throughout Philadelphia.  

This recent victory is the product of 
their joint effort, beginning in December 
2017, on an appeal arising from former 
Family Court Judge Lyris Younge’s unlaw-
ful incarceration of their client, H.R.*, to 
compel the surrender of H.R.’s non-custo-
dial granddaughter.  This marked the first 
and only time that H.R., a law-abiding 
citizen, has been in jail.  

Confusingly, the trial court’s justifica-
tion for H.R.’s incarceration shifted over 
time and required a significant amount of 
time and effort to decipher and challenge.  
In its Dec. 1, 2017 order incarcerat-
ing H.R., the trial court found H.R. in 

contempt—in writing—to compel the 
surrender of H.R.’s non-custodial grand-
daughter. On appeal, however, the trial 
court denied ever holding H.R. in con-
tempt and instead attempted to shoehorn 
its authority for incarcerating H.R. into its 
limited authority under the Juvenile Act.  
Specifically, the trial court asserted that 
it instead made a credibility determina-
tion that H.R.’s incarceration served the 
best interests of H.R.’s grandchild—who 
was not before the court—and that this 
determination was authorized under the 
Juvenile Act.

CLS and Ballard together wrote a 
79-page appellate brief that argued, 
among other things, that the trial court’s 
order dramatically exceeded its authority 
under the Juvenile Act, which provides for 
the confinement of certain enumerated 
juveniles and only in the most extreme of 
circumstances; and the trial court’s order 
wholly disregarded H.R.’s Constitutional 
rights to liberty and due process of law.  

As with all collaborations between CLS 
and Ballard, this collaboration provided 
an invaluable opportunity for Ballard’s 
associate on the case to work closely with 
CLS and its client, as well as to gain expe-
rience analyzing and writing about a wide 
range of legal issues—federal and state 
constitutional arguments, the scope of the 
Juvenile Act, and the contours of certain 
credibility and hearsay issues.   

In a Nov. 20, 2018 published opinion, 
a three-judge panel of Pennsylvania’s 
Superior Court reversed Judge Younge’s 
order.  They based their holding on the 
fact that the trial court exceeded the scope 
of its authority under the Juvenile Act, 
saying “The Act does not provide for the 
incarceration of a non-custodial grandpar-
ent to compel a grandchild’s surrender. 
Notably, [the granddaughter] was not 
even a subject child of the adjudicatory 
hearing before the trial court.”  Because 
the Superior Court panel found the order 
unlawful under the Juvenile Act, they 

declined to address the constitutional and 
other arguments also raised on behalf of 
H.R.  Nevertheless, the opinion helped 
reinforce the limits of the trial court’s 
authority in all Pennsylvania dependency 
cases.  Moreover, it provided justice to 
H.R. for the fear, frustration and collateral 
consequences that she faced because of 
her incarceration.

R. Stephen Stigall (stigalls@ballardspahr.com) 
is a partner and Mary K. Treanor (treanorm@
ballardspahr.com) is an associate at Ballard 
Spahr LLP. 
 
*Names changed to protect privacy.

PRO BONO SPOTLIGHT - COMMUNITY LEGAL SERVICES OF PHILADELPHIA 

Get Out of Your Comfort Zone, Take Away New Skills
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Often, someone will reject a good offer, 
something better than what they were 
looking for, simply because it seems too 
good for the other side.  People become 
more concerned with whether a deal is 
“fair” than whether what is being offered is 
a good result for their client.  

The overall take-away, regardless of what 
type of negotiations you are involved in, is 
that you need to focus on facts and your 
client’s goal and try not to get distracted 

or thrown off course by emotions, or by 
over thinking a deal and how good it is for 
the other side. With the majority of civil 
litigation resolving before trial, honing our 
negotiation skills is just as, if not more, 
important as improving our trial skills.

Karen M. Maschke (Karen.Maschke@wilsonels-
er.com) is an associate at Wilson Elser Moskowitz 
Edelman & Dicker LLP. 

Negotiation
continued from page 13

andLimited Liability 
Company Formation
SERVICES FOR ALL STATES

CONVENIENT • COURTEOUS 
SAME DAY SERVICE

M. BURR KEIM COMPANY
Corporation Service for Attorneys Since 1931

215-563-8113 (Fax) 215-977-9386  |  info@mburrkeim.com  |  2021 Arch Street, Philadelphia, PA 19103-1491 www.MBURRKEIM.COM

 Incorporation CONTACT OUR OFFICE TODAY

Submit your request online: 
www.mburrkeim.com

or call 215-563-8113

M. Burr  Ke im Company has spec ia l i zed in  the preparat ion and f i l ing o f  corporate documents and in
furn ish ing corporat ion and l im i ted l iab i l i t y  company out f i ts  and re la ted suppl ies  at  reasonable  pr ices to
at torneys s ince 1931.  We emphas ize cour teous,  conven ient  and expedi t ious serv ice and of ten
render  ass is tance to at torneys regard ing the i r  corporate and l im i ted l iab i l i t y  company organ izat ion work
wi thout  charge.

mind that if you begin taking money at 
age 62, you will have fixed the amount of 
your benefit for life. It is critical to check 
your benefit amount on Social Security’s 
website and ensure that your earnings his-
tory and benefit calculation are accurate. 
The panelists added that once you reach 
your full Social Security benefit retirement 
age, you can continue to work with no 
penalty. For each year that you do not take 
your benefit, up to age 70, your benefit 

will increase by 8 percent each year. 
Most people assume that their expenses 

will go down during retirement, the panel-
ists said, but this may not be the case. The 
costs of housing, long-term care insurance 
and health care coverage loom. Purchase 
these types of insurance at a younger age 
and premiums may be lower. To not out-
live your retirement savings, it is important 
to make sure that your expenses are in-line 
with your income.

Retirement is big business right now, the 
panelists said, due to members of the Baby 
Boomer generation entering their retire-
ment years. With that in mind, panelists 

reminded us that retirees as a group are 
targets, so they need to remain diligent and 
aware of potential scams.

The single most important factor in 
determining the financial health of your 
retirement is the performance of the stock 
market during your first five years of 
retirement. According to the panelists, a 4 
percent withdrawal rate is the average to 
get you safely through retirement. How-
ever, know what your numbers are, and 
what assets you have paying in versus what 
expenses you will need to be paying out. 

The panelists discussed unique choices 
retirement poses for lawyers regarding their 

licensure. If lawyers elect retired status, 
they are not allowed to practice law at all, 
while inactive status will allow them to 
return to the practice of law. However, 
the Pennsylvania Supreme Court adopted 
a rule that gives emeritus status to attor-
neys who choose to leave retired status to 
handle pro bono cases. 

Mary LeMieux-Fillery (mlemieux-fillery@ 
paworkinjury.com), associate at Martin Law 
LLC, is an associate editor of the Philadelphia 
Bar Reporter.

Retirement
continued from page 12

with all of the names permanently 
redacted. In its decision, the court said 
that because the Investigational Grand 
Jury Act provided no remedy for main-
taining a person’s “reputational right,” the 
statute was subordinate to the constitu-
tion, and the court’s duty was to secure 
the constitutional right, hence, perma-
nent redaction.

The current iteration of the Pennsyl-
vania Supreme Court is not reluctant 

to take on big issues, said Roper, so “we 
should not be reluctant to take big issues 
to the Pennsylvania courts.” 

Brittany Anne Robertson (brobertson@
philadelphiabar.org) is the temporary com-
munications associate at the Philadelphia Bar 
Association. 

Public Interest
continued from page 11
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QUICK BITES: DEL FRISCO'S GRILLE  

n  By Lee A. Schwartz 

    

Being the younger sibling of a well-
known and respected big brother or sister, 
can be a daunting matter for the little one. 
Del Frisco’s Double Eagle Steakhouse, 
the well-known steak house at 15th and 
Chestnut streets, now has a younger off-
spring! This is Del Frisco’s Grille, located 
at 225 S. Broad St. My trusted companion 
and I have visited twice.

While big brother Del Frisco’s is the 
traditional steak place, with steak, seafood 

and the traditional “heavy food fare” one 
would expect, the Grille offers more than 
that. This large space, a former parking 
garage, incorporates the traditional meats 
from Del Frisco’s (in fact, the highly 
trained staff proudly told us on both occa-
sions that the meats on the menu are “the 
same size as at Del Frisco’s”), this menu 
offers everything from wings and fish tacos 
to burgers, ribs and seafood entrees.

Appetizers we ordered included a four-
ounce Jumbo Lump Crabcake, the Iceberg 
Lettuce Wedge, which was smothered 
in the traditional blue cheese and bacon 
dressing (while terrific, dieters beware!), 

and the absolutely beautiful 
Heirloom Tomato & Burrata Salad 
(very ripe tomatoes, considering it 
was in January). We highly recom-
mend the burrata salad. Lastly, we 
ordered the Ahi Tacos (raw tuna), 
covered in a spicy aioli. With four 
tacos included in the order, it is a 
good appetizer to share.

Moving on to entrees, I ordered 
the special one evening, a six-
ounce grilled Ahi Tuna Steak, 
cooked rare, covered in sesame 

seeds. With a special, one is 
permitted to order one side and 
I choose the Roasted Beets & 
Whipped Goat Cheese, with a 
beet-reduction dressing. It was 
delicious. My trusted companion 
ordered the Jumbo Lump Crab-
cake appetizer as her entree and 
was quite satisfied. 

We have also tried the 
pounded Brick Chicken. Though 
it is tasty, it is a touch spicy, 
so those with the unfortunate 
affliction of intolerance to spice should 
choose carefully.  The chicken is served 
with mashed potatoes and asparagus. We 
also ordered the Fish & Chips, an excel-
lent, but light, version of this traditional 
British fare, with white, flaky fish in a fried 
batter. It is served with a generous portion 
of chips and a Russian dressing-style sauce. 
Despite being prepared on the lighter side, 
it really hit the spot.

To top off the evening, we both felt 
that something chocolate would make the 
grade. We ordered the Molten Chocolate 
Cake, served with warm chocolate sauce 
and vanilla ice cream over a red berry 

grenache. If chocolate is your groove, this 
is a must. Oh baby, oh baby.

The Grille offers a nice wine, cocktail 
and beer list. I had a glass of the Decoy 
red.  Being the younger sibling of Duck-
horn, it seemed like the right choice. Del 
Frisco’s Double Eagle Steakhouse is to the 
Grille, as Duckhorn is to Decoy. While 
this may sound like a bar exam review 
analogy, it works. Enjoy.

Lee A. Schwartz (Lee@schwartzjordan.com) 
is an attorney/mediator/collaborative lawyer 
at SchwartzJordan Law Group LLC.

Little Sibling Not to Be Outshined 
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4 Ways to Find Balance
Many business professionals, particu-
larly lawyers, struggle to manage time, 
money and their personal relationships, 
and strike a balance between all three. 
Here are some effective ways to maintain 
your equilibrium:

1. Be Intentional

When time and money are not in 
unlimited supply, you must be intentional 
about how they are spent, or risk wasting 
both on the wrong things. Just as a budget 
will dictate how you will cover all your 
bills, the same goes for time. Time spent 
on social media or in front of the television 
translates into not enough time to do the 
things you really need to accomplish, such 
as getting your work done and spending 
time with your family.

2. Prioritize

We always seem to have time or money 
for our priorities, which tend to get our 
first dollars and first moments of the day. 
The key is to get your priorities straight, 
and in doing so, spend your time and 
money on what is most important to you 
and your family.

3. Have a Plan

Keep a well-written plan of how you 
will spend your money and what you will 
do with your time, and don’t forget to 
include your friends and family as well. 
When you are extremely busy, it is virtually 
impossible to keep everything straight in 
your head if it is not written down on your 
calendar, be it a paper or electronic one.

4. Track It

It is not enough to simply have a plan – 
you must track your plan. The book, “Sim-
ple Life,” provides a blueprint for tracking 
your plan. First write down everything you 
consider to be important, next, record how 
you spend your next 24 hours, and last, 
compare how you spent your time with 
what you said was most important to you. 
Then make adjustments as needed.

Are you concerned about managing 
your time, money, relationships as well as 
protecting your law firm from a poten-
tial malpractice allegation? Contact USI 
Affinity about how comprehensive lawyers’ 
professional liability coverage can help you 
protect your investment today.

To learn more, visit usiaffinity.com, or 
call (800) 265-2876.

For more information about insurance, visit the Philadelphia 
Bar Association Insurance Exchange at www.usiaffinityex.com/
PhiladelphiaBar. For Lawyers’ Professional Liability and other 
business coverage, you can continue to visit  the regular Phila-

delphia Bar Association Insurance Program website at www.
mybarinsurance.com/PhiladelphiaBar. If you’d like to talk to 
someone about insurance and benefits options for Philadelphia 
Bar Association members, call USI Affinity Benefit Specialists at 
1-855-874-0267.
For over 75 years, the divisions of USI Affinity have developed, 
marketed and administered insurance and financial programs 
that offer affinity clients and their members unique advantages 
in coverage, price and service. As the  endorsed broker of the 
Philadelphia Bar Association and more than 30 other state and 
local bar associations and with more than 30,000 attorneys in-
sured, USI Affinity has the experience and know-how to navigate 
the marketplace and design the most comprehensive and inno-
vative insurance and benefits packages to fit a firm’s individual 
needs.

QUICK TIP FROM USI AFFINITY
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People
Phoebe A.  
Haddon, chancel-
lor of Rutgers 
University-Camden, 
as been selected as 
the recipient of the 
2019 Ruth Bader 
Ginsburg Lifetime 

Achievement Award from the Associa-
tion of American Law Schools Section 
on Women in Legal Education.

Mark E. Cedrone, founding partner of, 
Cedrone & Mancano, LLC, has become 
a Fellow of the American College of 
Trial Lawyers, one of the premier legal 
associations in North America.

Jennifer Gomez 
Hardy, of Gomez 
Law Group, was el-
evated to president-
elect of the Hispanic 
Bar Association of 
Pennsylvania.

James J. Eisenhower, 
of counsel to Dil-
worth Paxson LLP, 
was appointed by 
Governor Tom Wolf 
to a four-year term 
as a judge on the 
eight-member Penn-

sylvania Court of Judicial Discipline

Patrice S. O’Brien, 
of counsel to Rawle 
& Henderson, LLP, 
recently participated 
in the evaluation 
of research applica-
tions submitted to 
the Breast Cancer 

Research Program sponsored by the 
Department of Defense. She was nomi-
nated by Susan G. Komen Philadelphia

James J. Kozuch, 
shareholder of Cae-
sar Rivise, PC, was 
elected president of 
the Bar Association 
of Lehigh County 

during its Annual Membership Meeting 
on Jan. 24.

“People” highlights news of members’ 
awards, honors or appointments of a 
community or civic nature. Send news to 
Thomas E. Rogers, senior managing editor, 
Philadelphia Bar Reporter, at trogers@
PhilaBar.org.

Post with us…
Reach thousands of candidates today!

Start at CareerCenter.PhiladelphiaBar.org
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FOR MORE THAN 30 YEARS, Sidney L. Gold & Associates, P.C. has dedicated its practice to the field of employment law and civil 
rights litigation.  The firm’s attorneys take great pride in serving as both aggressive and compassionate advocates for victims of 
unlawful discrimination and harassment. As a result, the Martindale-Hubbell© Bar Register has certified Sidney L. Gold & Associates as 
a pre-eminent law firm in the field of labor and employment law.  More than 4,500 lawyers throughout Pennsylvania and New Jersey 
look to Sidney L. Gold & Associates to refer their clients. 
 
With a team approach, the firm’s attorneys represent clients in all aspects of employment law litigation, including all forms of workplace 
discrimination, sexual harassment, wrongful termination, retaliation, whistleblower, employment contract, wage and hour, and Family 
and Medical Leave Act claims. A boutique practice with a small-firm atmosphere, Sidney L. Gold & Associates provides personal 
attention to its clients, who, at the same time, benefit from the experience and expertise of the entire team.
 
Sidney L. Gold & Associates is proud of its skilled attorneys and is honored by the recognition Super Lawyers© has bestowed upon this 
year’s recipients.

SIDNEY L. GOLD & ASSOCIATES, P.C.
1835 Market St., Suite 515

Philadelphia, PA 19103
Ph: (215) 569-1999  •  Fax: (215) 569-3870

www.discrimlaw.net
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