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Ronald K. Noble (at podium) delivers the Judge A. Leon Higginbotham Jr. Memorial Public Interest Lecture with (top row, left 
to right) Kevin Harden Jr., president, The Barristers’ Association of Philadelphia, Inc.; Sophia Lee, diversity chair, Board of 
Governors; and Mary E. Ashenbrenner, senior vice president, luncheon sponsor PNC Wealth Management; at the June Quarterly 
Meeting and Luncheon at Hyatt at The Bellevue on June 2. 
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At each Philadelphia Bar Association 
June Quarterly Meeting and Luncheon, a 
member of the legal community is invited 
to deliver the Judge A. Leon Higginbo-
tham Jr. Memorial Public Interest Lec-
ture. This year’s lecturer was one of Judge 
Higginbotham’s former clerks, Ronald K. 
Noble, former secretary general of Interpol. 
Judge Higginbotham was the first African-

American judge to serve as a district court 
judge in the Eastern District of Pennsylva-
nia and was appointed by President Carter 
to the Third Circuit Court of Appeals, 
where he became chief judge.  Noble, the 
first African-American to hold the highest 
position at Interpol, called Judge Higgin-
botham a life-long champion of individual 
rights, and said that the judge’s guidance 
shaped him personally and professionally.

Noble began his legal career as a law 

clerk for Judge Higginbotham more than 
30 years ago. It began a year after his father 
slipped the judge a letter under the cover 
of night, imploring the judge to give his 
son a clerkship during the summer after his 
first year. Noble was embarrassed when he 
found out about the typo-wrought letter, 
but it made a lasting impression on the 
judge. The following year, when Noble 
landed an interview for a clerkship, Judge 
Higginbotham greeted him, asking “Ron, 

Fmr. Higginbotham Clerk Blazed 
Trails for Victims’ Justice at Interpol

Board 
Supports 
Proposed ABA 
Resolutions
The Board of Governors Unani- 
mously adopted a resolution on June 22 in 
support of pending American Bar Associa-
tion Resolutions 104, 108 and 115. The 
ABA House of Delegates will vote on these 
resolutions at its August 2017 meeting.

Resolution 104 would oppose restructur-
ing the U.S. Court of Appeals for the Ninth 
Circuit and would encourage the utilization 
of technological and procedural innova-
tions by the federal courts to enable them to 
handle case loads efficiently while maintain-
ing coherent, consistent law in their respec-
tive jurisdictions.

Consistent with “Resolution Urging 
the Pennsylvania Supreme Court and 

continued on page 16

continued on page 22
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Fall for Bench-Bar
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As we embark on our Sum-
mer Membership Drive, we 
have learned that there are 
approximately 5,000 lawyers 
out there who are not mem-
bers of the Philadelphia Bar 
Association, and may never 
have been.  We want to have a 
conversation with them about 
joining.  Members of Board of 
Governors as well as the lead-
ers of our Sections, Division 
and Committees are reaching 
out to them to discuss the importance of joining, participating in 
discussions about issues affecting lawyers and their clients, being 
kept up-to-date through creative CLE programming and of hav-
ing opportunities to mingle with colleagues and judges outside 
the courtroom.  New members can join for half-price member-
ship and the Section, Division or standalone Committee that 
brings in the most new members will win a happy hour for its 
members.  The individual member who brings in the most new 
members will win a free membership for 2018.  

It is not a secret that membership associations are facing declin-
ing numbers as their relevancy and costs are challenged, this Asso-
ciation included. As noted in the Harvard Business Review, “social 
networks now provide easy and convenient ways for industry 
members to find each other and network, and the proliferation of 
online content has led to vast and often free access to the types of 
information, insights, and training that professionals used to be 
able to access only through association membership and industry 
conferences.”  However, to combat this trend, we have focused 
not on us, but on what we can do for others, through collabora-
tion and partnerships, which we believe will increase the aware-
ness of and relevancy of the Association.

Our programming and activities are at an all-time high -- not 
only in terms of numbers, but also in terms of quality -- and the 
focus has been on collaboration.  As you might be aware, I have 
worked this year with more than two-dozen different organiza-
tions to plan the Take Action Philly (TAP) convenings.  In Febru-
ary, we discussed immigration and refugee policy. “TAP No. 1” 
launched a series of naturalization clinics happening throughout 
the year (please come volunteer; learn more at  
PhiladelphiaBar.org).  In June, in TAP No. 2, we addressed 
Medicaid, where we heard that 72 percent of its funding goes 
to seniors and those with disabilities.  It provides much needed 
access to specialists, drugs, equipment, physical therapy, com-
munication devices and mental and behavioral health services, as 
well as hospital and medical care.  A young woman with multiple 
sclerosis told attendees about how Medicaid provides necessary 
care to deal with her debilitative condition. City of Philadelphia 
Health Commissioner Thomas Farley, MD, MPH, told of the 
impact of Medicaid on Philadelphia, where over 40 percent of the 
population is enrolled. Most Medicaid enrollees in Philadelphia 
are children, and funding from Medicaid ensures that schools can 
provide support services to them.

Collaboration and partnerships have also resulted in topical 
Chancellor’s Forums, CLE programs, resolutions and actions sup-
porting legislation, as well as amicus briefing for judicial review.  
One shining example of this is civil asset forfeiture:  
•	 In 2015, the Board of Governors passed a resolution sup-

porting legislation to abolish civil asset forfeiture, which 
permits government to forfeit property without convicting 
the property owner of a crime or even charging anyone 
else with a crime.  

•	 Also in 2015, Chancellor Albert S. Dandridge III provided 
testimony on behalf of the Association at a hearing of the 
Senate Judiciary Committee to right the injustice of civil 
asset forfeiture.  

•	 In 2016, the Chancellors authored an op-ed, with the 
assistance of some amazing legal nonprofit organizations, 
on the weakened civil asset forfeiture bill introduced in the 
Pennsylvania Senate. 

•	 Also in 2016, the Association, in conjunction with The 
Barristers’ Association of Philadelphia, Inc. and the 
Hispanic Bar Association of Pennsylvania, filed an amicus 
curiae brief with the assistance of Blank Rome LLP in the 
matter of Commonwealth v. Elizabeth Young. Young’s home 
and car were forfeited by the Commonwealth despite her 
lack of knowledge or consent of her adult son’s marijuana 
sales on the property. Young was represented by pro bono 
attorneys from Ballard Spahr LLP. Community Legal 
Services, Philadelphia Legal Assistance, SeniorLAW Center 
and Philadelphia VIP, and others, were also amici.  

•	 In May 2017, the Supreme Court of Pennsylvania issued 
an extraordinarily strong opinion in Young emphasizing 
the importance of one’s home noting: 

“The loss of one’s home, regardless of its monetary 
value, not only impacts the owner, but may impact 
other family members, and one’s livelihood. Indeed, 
the home is where one expects the greatest freedom 
from governmental intrusion; it not only occupies a 
special place in our law, but the most exacting process is 
demanded before the government may seize it.” 

Additionally, the importance of a home played a key role in the 
testimony in recent City Council hearings initiated by Council-
women Gym, Quinones-Sanchez and others, relating to Land-
lord/Tenant evictions and the right to counsel.  Again, as a result 
of collaboration and partnerships, City Council in its budget has 
specifically delineated $400,000 from a general fund and an addi-
tional $100,000 from a consolidated housing plan. Municipal 
Court Chief Judge Marsha Neifield and Judge Bradley Moss have 
recommended changes to landlord-tenant complaints requiring 
information about and copies of all applicable rental licenses and 
certificate of rental suitability, as well as information about lead 
paint, and whether the leased premises involve a subsidized lease 
or low-income housing.  In proposing these changes, the Court 
worked closely with the Association’s Municipal Court Commit-
tee, which contains attorneys who represent both landlords and 
tenants.

The remarkable efforts and unification of so many people 
across a rich breadth and depth of our legal community and 
beyond to achieve the goal of protecting the rights of Philadel-
phians is but one example of the importance of collaboration. I 
truly believe that membership is valuable and when non-members 
learn about all the Association does, they will join. Please spread 
the word, and be our ambassadors. 

Deborah R. Gross (dgross@kcr-law.com), of counsel to Kaufman, Coren 
& Ress, P.C., is Chancellor of the Philadelphia Bar Association. 
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Frontline
Collaboration is Key to Success

By Deborah R. Gross
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VIDEO ENCORE: Family Law Training: Permanency Planning 
for Immigrant Families Facing Deportation
Tue., 7/11/17 - 12 - 2 p.m. (2 SUB)
This video CLE presentation provides training on something that has been coined in 
other contexts as “permanency planning.” The experienced lawyer will learn the tools 
for assisting mixed-status families where parents of minors are facing deportation and 
separation from their U.S.-citizen children. Parents facing this prospect need to be able to 
ensure that someone will have legal authority to make important decisions on behalf of 
their children and that their children will be well cared for if they are not able to provide 
the care themselves. Cathryn Miller-Wilson, executive director of HIAS Pennsylvania, 
and Stephanie A. Gonzalez Ferrandez of Gonzalez Ferrandez Law offer practical 
guidance and instruction regarding these and other family law matters for clients for 
whom immigration status may be a concern.

VIDEO ENCORE: New Protections for LGBT individuals  
in the Workplace: Fact or Fiction       
Wed., 7/12/17 - 12 - 2 p.m. (2 SUB)
This video presentation will examine recent developments in employment protections 
for members of the LGBT community, and whether such developments will withstand 
appellate and legislative challenges. The course will also explore the historical evolution 
and consideration of sexual orientation as a protected class, and the trending direction of 
protections both legislatively and judicially. Practice tips from both plaintiffs and defense 
perspectives will also be discussed.  

VIDEO ENCORE: Ethics of Pro Bono Representation and  
the Naturalization Process
Thu., 7/13/17 - 9 - 11 a.m. (1 SUB/1 ETH)
Attend this video encore to gain the knowledge necessary to assist at one of the many 
naturalization clinics!
In a time where immigration law faces many uncertainties, naturalization is the best 
defense to deportation. This video CLE presentation focuses on the ethics of pro bono 
representation and an overview of the naturalization process. The critical components of 
this naturalization training include benefits of citizenship, basic eligibility requirements, 
red flag issues, N-400 form preparation and follow-up, and fee waiver assessment and 
preparation. We will also cover communications with clients, competence, candor 
towards the tribunal and appropriate termination of representation. Lori Alexander, 
program manager of immigration services, and Jason Hernandez, asylee outreach 
coordinator, both of HIAS Pennsylvania, offer practical guidance and instruction 
regarding these matters.

VIDEO ENCORE: Tips and Practice Tools from the Workers’ 
Compensation Bench, Including a 2017 WCAIS Update       
Fri., 7/14/17 - 12:30 - 2:30 p.m. (1 SUB/1 ETH)
If you missed the live presentation of this informative and practical CLE program, 
workers’ compensation judges provide guidance regarding the legal practices and 
procedures within their courtrooms. They offer tips on the Workers’ Compensation 
Automation and Integration System (WCAIS) to help attorneys and their staff 
members with the litigation process. The judges address the September and December 
2016 WCAIS updates, the use of the tabs on the Claim and Dispute Summaries, and 
provide guidance on the use of the following communication tools: requests, judge 
communications and instructions from the judge. Finally, they discuss the Rules of 
Professional Conduct as applied to the use of WCAIS.

VIDEO ENCORE: Litigation Lessons from the VW Emissions 
Scandal: Privilege, Litigation Holds and Lawyer Liability
Tue., 7/18/17 - 12 - 2 p.m. (2 ETH)
In this video encore, hear what lessons can be learned by all litigators from the 
Volkswagen emissions cheating scandal -- privilege, obstruction of access to potential 
evidence, “litigation holds,” duty to supervise and advise about potential evidence in the 
digital age. Using the VW case as a starting point, the panel provides insight into best 
practices on important ethical and practical issues confronting litigators today. 

VIDEO ENCORE: Elder Investment Fraud and Financial 
Exploitation (EIFFE):  Ethical Traps for Lawyers and 
Navigating the Challenges of Diminished Financial Capacity
Wed., 7/19/17 - 12 - 2 p.m. (2 ETH)
This video encore CLE program, originally presented with the Pennsylvania Department 
of Banking and Securities, American Bar Association Commission on Law and Aging, 
Investor Protection Trust, Investor Protection Institute, the First Judicial District of 
Pennsylvania and Philadelphia Bar Association, will present the demographic and 
physiologic changes occurring in the U.S. and Pennsylvania populations that increase the 
likelihood that lawyers will deal with diminished financial capacity and EIFFE in their 
work and in their families; pose ethical and practical dilemmas that challenge lawyers 
and provide tips for addressing those dilemmas; and teach indicators of EIFFE and 
suggest options for assisting victims. Presenters are national and Pennsylvania experts on 
EIFFE, financial capacity and ethical rules.

VIDEO ENCORE: Conservatorship Law 101
Tue., 7/25/17 - 12:30 - 2:00 p.m. (1.5 SUB)
The Philadelphia Bar Association and Philadelphia Association of Community 
Development Corporations (PCDC) originally collaborated to present this CLE program 
to provide an explanation of the provisions of the amended Abandoned and Blighted 
Property Conservatorship Law.  This video encore also provides examples of how the 
law has been used in Philadelphia since the 2014 amendments, as well as best practices 
for success in implementing the law into your practice. 

VIDEO ENCORE: Criminal Injustice: Investigating and 
Challenging Wrongful Convictions
Wed., 7/26/17 - 12:30 - 2:30 p.m. (2 SUB)
This video encore CLE presentation explores what happens when the basis for a 
conviction is called into question after trial and when both the prosecution and defense 
agree that someone is innocent. Panelists will answer the following questions: what is 
a “wrongful conviction;” how do the Philadelphia District Attorney’s Office, Innocence 
Project and Defenders Association, as attorneys for the wrongfully convicted, evaluate 
innocence claims; how is that challenge litigated; what are some of the challenges in that 
litigation from both sides; and what implications does this have for practicing attorneys 
and the criminal justice system?   

Update on the New FJD Court-Appointed Conflict Counsel 
Procedures and Fees     
Thu., 7/27/17 - 12:30 - 1:30 p.m. (1 SUB) - LIVE
Hosted by the Criminal Justice Section
On June 26, 2017, the First Judicial District’s Administrative Governing Board set forth 
an order for increases in court-appointed counsel fees, as well as updates in procedures 
relating to counsel fees. These changes will apply to all appointments received after  
July 1, 2017.  The new system marks a significant development toward the fight for 
justice for Philadelphia’s indigent clients. This CLE program will provide an overview of 
the new order, guidance to court-appointed counsel and those who wish to become court-
appointed counsel regarding the policy and procedure regarding court appointments, the 
fee schedule and structure, fee petitions and payment vouchers, as well as instruction 
regarding how to become court-appointed counsel. 

Emotional Damages in Harassment Cases       
Fri., 7/28/17 - 12 - 1 p.m. (1 SUB) - LIVE
Hosted by the Labor and Employment Law Committee
In recent years, there has been an increase in employment lawsuits alleging harassment, 
with plaintiffs claiming that they have suffered emotional distress. Indeed, the primary 
source of recovery for plaintiffs in these types of lawsuits is emotional distress damages. 
In this practical CLE, panelists explore the recovery of emotional distress damages, 
defending against emotional distress damages and assessing the validity of the claimed 
emotional distress. They will address the use of experts, both to prove and defend such 
claims.  The panel will provide insights from the plaintiff and defense perspective, as 
well as the expertise of a practicing psychologist.

*Additional courses may be added within the month.

For questions regarding Philadelphia Bar Association CLE, 
contact Director of Continuing Legal Education Tara D. Phoenix at 215-238-6349 or tphoenix@philabar.org.

TO REGISTER Visit the CLE page at PhiladelphiaBar.org

JULY CLE COURSES
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Show your “Brotherly Love” with this  
Philadelphia Bar Summertime Special!

Share the benefits of membership with your colleagues. For Philadelphia Bar Association members 
who bring a “walk-in” non-member to a CLE program anytime from June 1 - Aug. 31, 2017 and if the 
non-member joins on the spot, you both receive a discount!*

When the non-member joins at the time of the CLE program:

The Philadelphia Bar Association member receives $25 off the tuition fee for the next CLE program 
taken between June 1 - Aug. 31, 2017.

Members will receive a coupon and when they are ready to choose their course and register, they will 
email Tara Phoenix at tphoenix@philabar.org with course title and date and payment can either be made 
with Tara via phone or at the door.

The non-member will receive $25 off their membership dues when they join on-the-spot, as well as 
receive the member pricing for the CLE program. (First year attorneys not eligible.)

*Members will bring the non-member as a “walk-in” and discounts are applied onsite when the non-member 
makes payment.

TO REGISTER Visit the CLE page at PhiladelphiaBar.org

For questions regarding Philadelphia Bar Association CLE, 
contact Director of Continuing Legal Education Tara D. Phoenix at 215-238-6349 or tphoenix@philabar.org.
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Last December, 
the Philadelphia Bar 
Association’s Board of 
Governors adopted a 
resolution that expressed 
concern about the 
nomination of Jefferson 
Beauregard Sessions III 
for the position of U.S. 
Attorney General.  The 
resolution raised several 
issues regarding Ses-

sions’ past that called into question his fitness to serve as 
attorney general, his regard for the rule of law and desire 
to protect basic civil rights.

I am proud to say that I drafted this resolution for the 
Board’s consideration and, ultimately, approval. It was 
important for the Board to consider this issue not because 
of any political beliefs or affiliation, but because of the 
principles on which the Association stands: the promo-
tion of justice, professional excellence and respect for the 
rule of law, as well as the protection of civil rights.

I found myself reflecting on this resolution.  It was not 
because of Sessions’ involvement in the investigations 
taking place in Washington, D.C. (although I am draft-
ing this article the week of Sessions’ testimony before the 
Senate Intelligence Committee).  Rather, it was because 

of recent articles questioning whether the Association is 
welcoming to attorneys with conservative viewpoints and 
ideology.

As Young Lawyers Division chair, I have the privilege 
of being in many of the “rooms where it happens,” from 
the Board and its Cabinet, to the Commission on Judicial 
Selection and Retention and others where important 
policy and decisions are made. I can say that, in my 
estimation, the Association is welcoming of all perspec-
tives.  I know that when I consider any decision that we 
make, policy or otherwise, I do my best to consider all 
viewpoints.  And the Association is certainly careful to 
not make decisions on policy that might upset portions of 
its membership.

As a case in point, last year the Association considered 
whether to take a position on the proposed constitutional 
amendment to raise the mandatory judicial retirement 
age from 70 to 75.  The Board did not want to take a 
position that would be viewed with skepticism from its 
membership.  The Association surveyed members for 
views on the issue, and the results, particularly the lack of 
a clear consensus among membership, guided the Asso-
ciation’s involvement on the issue. We chose not to take a 
position on judicial retirement age.

While not every decision on Association policy is 
made after surveying membership, similar degrees of care 
and consideration are given to the Association’s various 

constituencies.  While Philadelphia may be perceived as a 
left-leaning city, the fact remains that the focus of discus-
sions regarding Association policy is on the organization’s 
values and its mission: “to serve the profession and the 
public by promoting justice, professional excellence and 
respect for the rule of law.”

At the end of the day, the way to have an influence 
on Association policy is to get involved. Board resolu-
tions and other decisions of note are vetted through the 
appropriate Sections and Committees, and involvement 
at that level is as simple as showing up for meetings.  
With respect to the YLD, our yearly election for Execu-
tive Committee takes place each fall in conjunction with 
the greater Association’s election.  However, there are 
many opportunities to serve as an appointed liaison to the 
Executive Committee, typically requiring no more than 
coordinating with the YLD and a Section or Committee.

In short, the opportunities to get involved with Asso-
ciation and YLD leadership are there for the taking.  All 
you need to do is to start showing up, and you too can 
make your voice heard.  However, the Philadelphia Bar 
Association is for all who are involved in the legal profes-
sion in the Greater Philadelphia area.

Matthew S. Olesh (molesh@chamberlainlaw.com), senior counsel 
at Chamberlain, Hrdlicka, White, Williams & Aughtry, is chair 
of the Young Lawyers Division. 

YLD Update

By Matthew S. Olesh

Show Up, Make Your Voice Heard 

Lynn A. Marks addresses high school students at Lawyer for a Day on May 4. 
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‘Lawyer for a Day’ Focuses on Jury Service, Participation
n  By Vincent N. Barbera

Each American Bar Association Law 
Week, Philadelphia students are given a 
look at the inner workings of the city’s legal 
system. Students from several Philadelphia 
high schools participated in the Young 
Lawyers Division’s “Lawyer for a Day” 
program on May 4. 

This annual Law Week event matches a 
group of students with an attorney volun-
teer who serves as an informal “guide” to 
the Philadelphia legal system. The attorney 
volunteers accompany the students to a 
variety of court proceedings in the civil, 
criminal and family court divisions of the 
Philadelphia Court of Common Pleas. 
This year’s program was kicked-off by 
Chancellor-Elect Mary Platt, who wel-
comed the students to the Philadelphia 
Bar Association and offered a preview 
of the day’s activities. The students were 
escorted to various courtrooms to sit in on 
the day’s proceedings, and some were even 
welcomed into chambers to speak with a 
presiding judge. After spending time in the 
courts, lunch was served at the Association. 

During lunch, Lynn A. Marks, chair of the 
Philadelphia Court of Common Pleas Juror 
Participation Initiative Committee, pro-
vided a brief history lesson about the vital 
importance of the jury to our legal system. 

Marks led an interactive discussion 
of the challenges faced by the courts in 
Philadelphia due to low jury participa-
tion. After addressing questions from the 
students, she solicited feedback from the 
next generation of jurors about what might 
help the committee reinvigorate Philadel-
phians’ participation in jury service. Some 
tech-savvy suggestions included utilizing 
social media to reach prospective jurors and 
to allow them to quickly highlight their 
participation to family and friends. 

The students left Lawyer for a Day 
with a more robust understanding and 
appreciation for our legal system and how 
they, as citizens, play a role in its successful 
operation. 

Vincent N. Barbera (barberav@
whiteandwilliams.com), associate at White and 
Williams LLP, is chair-elect of the Young Lawyers 
Division. 
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COLLECTIONS & 
ENFORCEMENT  
OF JUDGMENTS

Drew Salaman
30 year lecturer/course planner

Pennsylvania Bar Institute

“He wrote the book”

Contingent Fees Available

Salaman Grayson, P.C.

100 South Broad Street
Philadelphia, PA 19110

(215) 568-7575
drew@salamangrayson.com

The Judgment Doctorsm

tolawyer    lawyer referrals
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

The Wolk Law Firm
(215) 545-4220

•  Our practice is limited to 
aircraft accident litigation for 
plaintiffs.

•  We are Airline Transport and 
Type Rated jet pilots. 

• We are Flight Instructors.

•  We are aviation legal writers 
and lecturers with nationwide 
litigation experience.

www.airlaw.com

AIR CRASH 
LITIGATION

Send me your  
County criminal cases.  

I pay referral fees.

Delco, Montco, Chester, and Phila.

Felonies, Misdemeanors, DUI’S

In practice since 1991 and  
hundreds of trials

THE DATNER FIRM
ROBERT F. DATNER

Great results for your clients

610-394-3000,  
267-455-5777 
Call anytime.

CoUnty CrIMInal 
DeFenSe lawyer
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Tracy Champions Women’s Rights at Highest Levels
n  By Stephanie Kammer

In the fight for women’s rights, it 
seems that a new battleground springs up 
each time a victory is achieved. It can be 
difficult to appreciate how many advances 
have been made, and to remember how 
far we have come. The progress that has 
been made can be attributed to the tireless 
champions of women’s rights who per-
sisted in their advocacy and brought about 
a better, more just and more cognizant 
society.

At the Philadelphia Bar Association 
June Quarterly Meeting and Luncheon at 
Hyatt at the Bellevue on June 2, Carol E. 
Tracy, executive director of the Women’s 
Law Project, was presented with the 
Association’s 2017 Sandra Day O’Connor 
Award. The award was established to 
recognize women in the legal profession 
who have demonstrated excellence in 
the practice of law and have committed 
themselves to mentoring, promoting and 
advancing other women attorneys. Tracy 
has been an advocate for women since 
early in her career, serving as co-counsel in 
the landmark U.S. Supreme Court Case, 
Planned Parenthood v. Casey. 

Tracy has been executive director of 
the Women’s Law Project since 1990 
and expressed her gratitude, in her award 
acceptance, for its staff and board of direc-
tors. Under her leadership, the Women’s 
Law Project, through education, advocacy 
and high-impact litigation, has tackled 
issues including violence against women, 
reproductive healthcare, equal pay and sex 
and gender discrimination. Tracy also was 
a founding member of Women Against 

Abuse, and Carol’s Place, an emergency 
haven for victims of domestic violence, is 
named for her. 

In her remarks, Tracy highlighted some 
of the wide-ranging work and achieve-
ments she is most proud of, including 
removing illegitimacy from birth certifi-
cates, securing credit for married women, 
restoring millions of dollars in child 
support to families, preventing insurance 
companies from denying coverage to bat-

tered women, securing the legal relation-
ship between children and their LGBTQ 
parents, demanding that pregnant women 
who suffered from addiction be treated 
rather than arrested, assuring athletic 
opportunities for girls, bringing about 
a new family court building, keeping 
abortion safe and legal and improving the 
criminal justice system’s response to rape 
and domestic violence. She told everyone 
that even though dark times might be 

ahead, and the fight for reproductive 
rights, healthcare and human rights may 
be as challenging as ever, it is during 
these trying times that the strength of our 
democracy and community is revealed.

Stephanie Kammer (stephanie.kammer@
phila.gov), assistant city solicitor for the 
City of Philadelphia, is an associate editor 
of the Philadelphia Bar Reporter. 

Carol E. Tracy (first row, center) with past recipients (first row, left to right) Hon. Pamela Pryor Dembe, Philadelphia Court 
of Common Pleas; Hon. Cynthia M. Rufe, U.S. District Court for the Eastern District of Pennsylvania; Past Chancellor Jane 
Leslie Dalton; Marina Angel, professor, Temple University Beasley School of Law; (top row, left to right) Hon. Anne E. Lazarus, 
Superior Court of Pennsylvania; Past Chancellor Deborah R. Willig; Lynn A. Marks; Ellen T. Greenlee; and Catherine C. Carr at 
the June Quarterly Meeting and Luncheon at Hyatt at The Bellevue on June 2.
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tolawyer    lawyer referrals
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

For more information on placing a  
Lawyer to Lawyer referral ad, please con-

tact 

Lana EhrLich at

215-557-2392 or lehrlich@alm.com

WORKERS’ COMPENSATION 
REFERRALS

For State Workers’  
Compensation Referrals:

PAUL B. HIMMEL 
Certified Worker’s 

Compensation Specialist 
215-931-2550  

phimmel@freedmanlorry.com

For Longshoreman and  
Harbor Worker Referrals: 

DAVID LINKER 
215-931-2547 

dlinker@freedmanlorry.com

DE & NJ
REFERRALS

Motor Vehicles Accidents

Slip and Fall

Motorcycle Accidents

Workers’ Compensation

Medical Malpractice

Mass Torts

Inquiries@lundylaw.com or call 
Carmen Diaz at 215-246-9203

Offices located in Wilington, DE & Cherry Hill, NJ
Full Referral Fees Paid

LegalIntelREFERRALad2016.indd   1 4/8/16   3:43 PM

Solo, Small & mid-Size Firm management Committee

Advice From Those Who Know Small Firms
n  By Thomas E. Rogers

Starting a solo or small law firm is a 
daunting task, and a combination of strat-
egy and luck are needed for success. Mar-
garet Klaw and Nicole D. Galli are two 
attorneys who took the entrepreneurial 
leap into small firm management. Klaw 
is a founding member of Berner Klaw & 
Watson LLP, an all-women-owned family 
law practice, and Galli is a commercial 
IP litigator who founded the Law Offices 
of N.D. Galli LLC after more than 
two decades of working in AmLaw100, 
boutique and regional firms. They spoke 
to the Solo, Small and Mid-Size Firm 
Management Committee on March 16. 

A key to success in running a small firm 
is “owning” the business. Klaw joined 
forces with Joni Berner in 1991, not 
knowing what to expect, and found that 
she enjoyed it. The flexible hours were 
valuable and the benefit of management 
on her own terms was appealing. Galli, on 
the other hand, began her firm in 2015 
deliberately to be her own boss. After 
working in large firms where decision-
making power was often out-of-reach, she 
wanted to work in an environment where 
she had more control over her practice. 

One challenge that comes with small-
firm ownership is delegation of tasks. 
From marketing the practice to buying 
stamps, the onus is on you. In firms with a 
few attorneys, tasks can be delegated. “We 
all naturally find what we are interested 
in,” said Klaw. She gravitated toward mar-
keting and developing her firm’s website. 

Unpopular tasks, like personnel matters, 
are spread among the staff. A smaller firm, 
like Galli’s, needs a different approach. 
“The trick is to hire people to work for you 
who can do what you can’t,” she said.

Business development is a hands-on 
experience and requires time and effort 
to develop a book of business and keep 
the lights on. You never know where the 
next referral will come from. Klaw and her 
partners and associates are involved in the 
Philadelphia Bar Association and other 
activities for networking purposes. Galli 

also focuses on keeping a broad network, 
but said “It can be a complete mystery 
some days” where doors will open. 

Running a firm requires capital, and 
that capital must be invested appropriately 
based on the needs and client-base. How-
ever, a website will be where any prospect 
will make their first impression of the firm 
and its practice. Klaw suggested forming 
a relationship with a good web developer 
to come up with and maintain a unique 
brand. She and Galli agreed, though, that 
there is no need to break the bank.

All good things must come to an end, 
and solo and small firms need to also deal 
with succession planning. Smaller firms, 
however, offer their principals the luxury 
of maintaining greater control over the 
future of the business they built.  

 
Thomas E. Rogers (trogers@philabar.org) is the 
senior managing editor, publications, at the 
Philadelphia Bar Association.

Nicole D. Galli (center, left), Margaret Klaw (center) and Immediate Past Chancellor Gaetan J. Alfano, with Maureen M. Farrell, 
chair (right), and Laura E. Laughlin, program chair, Solo, Small & Mid-Size Firm Management Committee, at the Committee’s 
meeting on March 16.  
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Sports have a wonderful way of 
bringing people together in the spirit of 
community and competition. Whether 
we play in a lawyers’ softball league or 
spend Sunday afternoons rooting for 
the Eagles, sports tap into our competi-
tive nature in a way that also emphasizes 
team unity and good sportsmanship. In 
a broader sense, the practice of law could 
benefit by incorporating more of this 
sense of collegiality to balance out our 
more adversarial tendencies.

I have a special affection for the game 
of golf. The sport does not always love me 
back, but at least I enjoy being outdoors 
for a few hours with good friends and 
colleagues.

On June 12, I had the great pleasure of 
hosting the Philadelphia Bar Foundation’s 
29th Annual Golf & Tennis Classic. We 
played at Green Valley Country Club, 
and it was a wonderful day.

The Golf & Tennis Classic is a truly 
fun event for a great cause. It provides a 

unique opportunity for the members and 
leaders of the legal community to raise 
the profile of our mutual philanthropic 
efforts benefiting the Foundation’s mis-
sion for access to justice. 

This year we successfully raised more 
than $85,000 in net revenue to support 
Foundation grants to nonprofit legal aid 
organizations, thanks to the involve-
ment of approximately 50 law firms and 

businesses and 130 participants. These 
firms and individuals sponsored the 
event, purchased tickets to play, attended 
the reception and dinner, and contrib-
uted through the online auction. Please 
see our event webpage for the full list of 
sponsors – www.philabarfoundation.org/
events/29th-annual-golf-tennis-classic.

What impresses me the most is how 
the Classic brings together the legal com-
munity. Our event planning committee, 
co-chaired by Bob Hart of Bernstein 
Private Wealth Management and Nick 
LePore of Schnader Harrison Segal & 
Lewis, involves exceptionally committed 
individuals who organize the whole enter-
prise. The Foundation’s board of trustees 
also work overtime to solicit sponsors and 
auction items. Approximately 20 students 
and professionals volunteer at the club on 
the day of the event.

Several local businesses go above and 
beyond to make this a rewarding occa-
sion. The Legal Intelligencer publishes 
in-kind advertisements to encourage 
participation and recognize sponsors. 
Reliable prints in-kind all the materials 

and signage for the event. Wilkie Lexus 
donates entry to a Pebble Beach tourna-
ment for an auction item and offers a 
luxury vehicle as a hole-in-one prize. Sam 
Zolten and PhotoFacts document the day 
through beautiful photography.

Even more importantly, the spirit and 
enthusiasm shown throughout the event 
demonstrate the potential of our legal 
community to work together to accom-
plish big goals. Playing golf and tennis 
can serve as models for translating zealous 
competition into generous philanthropy 
benefiting people struggling with poverty, 
abuse and discrimination. 

As Philadelphia’s philanthropic hub for 
access to justice, the Foundation will need 
to draw on this same kind of commit-
ment and collaboration to develop the 
Equal Justice Center and to significantly 
increase the overall level of regional sup-
port for legal aid.

As I stood amid my colleagues at the 
closing reception of the 29th Annual 
Golf & Tennis Classic, I was struck by 
the excitement and energy in support of 
the Foundation. Many who participated 

Bar Foundation

By Thomas A. Brophy

Competing for a Cause

  

            

29th Annual Golf & Tennis Classic 
Monday, June 12, 2017, Green Valley Country Club 

#SCOREFORJUSTICE 
THANK YOU for tackling access to justice with us!  
 

A WIN FOR LEGAL AID 
 
 

AND THE LEGAL COMMUNITY! 

continued on page 16
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The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.

Women in the ProFeSSion Committee

Positive Self-Talk Will Build You Up, Improve Outlook
n  By Caitlyn Koch

The concept of positive “self-talk” 
can completely alter your outlook on 
life. The Philadelphia Bar Association’s 
Women in the Profession Committee 
gathered to discuss self-talk and its effects 
on May 30. The conversation was led by 
guest speaker Jodi Silverman, life coach 
and creator of Moms Who Dare. 

Silverman explained self-talk, and how 
so many people think negatively about 
themselves and their lives. The first step to 
changing your outlook on life is changing 
the way you talk to yourself. She shared 
that people, on average, have approxi-
mately 50,000 thoughts per day, conscious 
and unconscious, and of those 50,000 
thoughts about 80 percent, 40,000, are 
negative. “What I think most people do 
not understand is that we have complete 
control over everything that happens to 
us, the decisions we make, where we are 
going in life and what we want to do and 
achieve,” Silverman said. “But it all begins 

with what we say to ourselves internally.”
Building up self-talk resilience is a key 

to changing the way someone thinks 
about themselves. It requires an indi-
vidual to listen to their thoughts, and 
replace negative thoughts with positive 
ones. Silverman used age as an example 
of negative self-talk. “Instead of saying I 
am old, you can say I am wiser now than 
I once was and have life experiences to 
draw from. It is just a shift like this that 
can change everything,” she said. 

Silverman asked women around the 
room to share their affirmations, or “I 
am…” statements. Coming up with “I 
am…” statements is one of her techniques 
for making positive self-talk more natural. 
She instructs people to commit to read 
their affirmations to themselves in the 
mirror twice every day to shift the way 
they think, and how they think about 
themselves. 

Silverman encouraged the attendees 
to ask people close to them how they are 
perceived. Opinions of others often have a 

greater effect on someone than their own. 
“Sometimes, people see you really differ-
ently than you see yourself,” Silverman 
said “Believe what they see. You might be 
blocking yourself from seeing how won-
derful you are in this person’s world, but 
you have to commit.” 

Silverman said that many people get 

too immersed in the stress of everyday 
life to remember that it is important and 
beneficial to love and care for yourself. The 
first step is positive self-talk. 

 
Caitlyn Koch (ckoch@philabar.org) is an intern 
at the Philadelphia Bar Association.

Jodi Silverman (second from right) with Chancellor Deborah R. Gross (second from 
left) and Women in the Profession Committee Cochairs Kathleen Kirkpatrick (left) 
and Jennifer S. Coatsworth at the Committee’s meeting on May 30. 
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PhiladelPhia Bar aSSoCiation Cle - Judge Pro temPore training

Become a Judge Pro Tem, Ease the Docket’s Burden
n  By Melanie C. Grimes

If you are a practicing attorney in the Phila-
delphia Court of Common Pleas, chances are that you 
have experienced one of the court’s mandatory pre-trial 
settlement conferences. If so, there is also a fair chance 
that your case settled because of that conference.  These 
settlement conferences are overseen by Judges Pro Tem-
pore, also known as Judges Pro Tem, who are practicing 
attorneys from various backgrounds.  Pretrial settlement 
conferences before JPTs contribute to the settlement of 
20-25 percent of the cases that come before them.   

The Philadelphia Bar Association CLE titled “Major 
Trials Judge Pro Tempore Training” on May 16 included 
Hon. Idee C. Fox, Supervising Judge, Philadelphia Court 
of Common Pleas; Hon. John M. Younge, Philadelphia 
Court of Common Pleas; Lisa Bellino Apelian, of Camp-
bell, Lipski & Dochney; Lawrence Bendesky, managing 
shareholder at Saltz, Mongeluzzi, Barrett & Bendesky, 
P.C.; Peter J. Divon, manager of the Discovery Court 
Program and the Dispute Resolution Center, Court of 
Common Pleas, First Judicial District; Arthur S. Novello, 
of Dashevsky, Horwitz, Kuhn, Novello & Shorr, P.C.; and 
Patrick Lamb, principal at Post & Schell, P.C. 

The program highlighted qualities of good JPTs and 
ways for them to conduct judicious settlement confer-

ences.  For instance, it is imperative that JPTs prepare 
for conferences.  The panel suggested JPTs prepare for 
conferences the day or night before so that they are well 
informed about the types of cases and law they will 
encounter. They should read settlement memorandums 
and make notes if necessary.  When the conference begins, 
JPTs should introduce themselves to the attorneys for each 
side and tell the attorneys a little bit about themselves and 
their background.  However, whatever the JPT’s back-
ground, they must ensure neutrality and lose any bias that 
they may have from their own experiences.  One way of 
doing this is to show the attorneys that you know the law 
on the case.  Often times, the attorneys for each party may 
not have had a chance to speak prior to the conference, 
so JPTs may offer the attorneys the opportunity to speak 
alone to see if they can resolve the case on their own.  
Additionally, JPTs may talk to each side privately, but 
should never disclose any confidences told to them.  The 
goal of JPTs is to be judicious.  JPTs should listen to each 
side, but be careful not to advocate.  They should keep 
the process professional, and not let it become personal.  
Lastly, JPTs must realize that their job is to move the pro-
cess forward.  If the whole case will not settle, JPTs should 
resolve what issues can be settled within the case itself.

After the conference, reports by JPTs to judges should 
contain notes of what the judge needs to know about the 

case.  Reports should provide realistic values of cases and 
the reports should be honest and objective, helping the 
judge get to the next level of analyzing the case.

Sitting as a JPT is a way for attorneys to give back 
to the courts and their profession.  The JPT program 
operates as a learning process and allows them to see how 
other attorneys prepare for settlement conferences and for 
their cases.  Further, it helps build relationships with other 
attorneys. 

 
Melanie C. Grimes (Melanie.Grimes@phila.gov) is an assistant 
city solicitor at the City of Philadelphia Law Department.
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n  By Maureen M. Farrell 

There is a good chance that a  
lawyer may be asked to draft a power of 
attorney at some point in their career.  

Some new lawyers may think that the 
best way to prepare such documents is 
simply to use a standard form. Unfortu-
nately, poorly drafted powers of attorney 
often result in litigation. Efforts have 

been made to reinforce efforts to prevent 
the abuse of the power-of-attorney docu-
ment by an agent. The Probate and Trust 
Law Section and the Solo, Small and 
Mid-Size Firm Management Commit-
tee hosted a Philadelphia Bar Association 
CLE titled “A Power of Attorney is Not 
‘Just A Form’” featuring Timothy J. Hol-
man, partner at Smith Kane Holman, 
LLC, on May 18. 

In 2015 and 2016, Pennsylvania’s 
general durable power of attorney law 
underwent significant changes. A power 
of attorney empowers a principal’s chosen 
agent to manage the principal’s finances. 
An agent has the power to change benefi-
ciary forms and engage in estate planning, 
real estate and other financial transactions 
for the principal. 

Holman said that specifically the 
abuse of power by the agent to give away 
gifts without restrictions often results in 
litigation. To avoid abuse, agents should 
customize the document to clarify the 
receiver of any gifts, and their purpose. Is 
it a $200 gift or a $20,000 gift?

Some of the recent changes to the 
law involve the formalities required to 
execute the POA document.  Holman 
said that it is a best practice for a notary 
to be for the execution. If litigation does 
result, the notary can be produced.  

Two witnesses are now required to 

execute the document, and the witness 
can no longer be the agent. The principal 
must also understand that the agent must 
be aware of the principal’s “reasonable 
expectations.” Reasonable expectations 
are subjective so the terms need to be dis-
cussed in detail with the potential agent.

Holman said that the principal’s lawyer 
should instruct the agent about the 
consequences of abusing their power, and 
the serious responsibilities that the agent 
has agreed to undertake. The agent should 
understand the importance of keeping 
records and receipts and that if litiga-
tion results, whether through negligence 
or intent, will be held be liable without 
them. If duties are waived, they need to be 
clarified. 

The lawyer who prepared the POA 
can take another preventative action by 
retaining the document, so that the agent 
must retrieve it when it is needed. This 
lowers the risk of the agent exercising any 
of the provisions without the lawyer’s 
knowledge.  

Maureen M. Farrell (Maureen@MaureenFar-
rell.com), chair of the Solo, Small & Mid-Size 
Firm Management Committee, is an associate 
editor of the Philadelphia Bar Reporter.

PhiladelPhia Bar aSSoCiation Cle  

Powers of Attorney Require Diligence & Detail  

Laura E. Laughlin, program chair, Solo, Small and Mid-Size Firm Management 
Committee (left to right); Laura E. Stegossi, chair, Probate and Trust Law Section; 
Timothy J. Holman; and Maureen M. Farrell, chair, Solo, Small & Mid-Size Firm 
Management Committee; at the Philadelphia Bar Association CLE on May 18.
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Generate quarterly cash for your law �rm
up to $120,000 annually.

Call 215.240.6848 and start earning today.

• No rush fee
• No minimal fee
• No upload fee
• No authorization completion fee

Record Retrieval  |  Phone Systems  |  Live Receptionist  |  Cyber Security

GET PAID WHEN YOU
ORDER MEDICAL RECORDS!

Now with Clio integration

Philadelphia City Councilman Allan Domb with Eileen Quigley, chair (right); and 
Susan J. Kupersmith, executive committee, Real Property Section, at the Section’s 
Spring Social at City Tap House Logan Square on May 11.

Domb spoke to Section membership about the potential for growth and 
improvement of Philadelphia schools and his initiatives for increasing school 
funding. 
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n  By Conor Hafertepe 

In September 2016, while Verizon 
was working out a deal to acquire Yahoo, 
it was revealed that Yahoo had suffered a 
major data breach that affected approxi-
mately 500 million accounts. A separate 
data breach disclosed in December 2016 
affected more than one billion accounts. 
These two data breaches were discovered 
during finalizing the acquisition and 
resulted in Verizon knocking off $350 
million off the acquisition price. 

During the Philadelphia Bar Associa-
tion CLE titled “Closing the Deal, Secur-
ing the Data – Privacy and Data” on May 
19, hosted by the Business Law Section’s 
Cyberlaw and Mergers & Acquisitions 

Committees, presenters Odia Kagan, 
of counsel at Ballard Spahr LLP; Leeza 
Garber, counsel and director of business 
development at Capsicum Group; and 
Scott Ernst, vice president of Wells Fargo 
Insurance Services; discussed how the 
Yahoo acquisition and other high-profile 
data breaches highlight the data-security 
risks involved in mergers and acquisitions. 
The CLE covered how data security issues 
affect the value of M&A deals, as well as 
how data security in M&A is addressed by 
regulators and insurance companies. 

All modern companies have data that 
requires protection. It can be personal 
data of customers or employees, pro-
prietary data about how a company 
functions, or even trade secrets. Kagan 

said that from an acquirer’s perspec-
tive, protecting this data is of increasing 
importance to executives, “[According to] 
a report from Merger Market from 2016 
. . . 77 percent of [executives] said that 
the importance of data security issues at 
M&A targets increased significantly over 
the last two years.” Using the Verizon/
Yahoo deal as an example, she said that 
any data protection issue can affect the 
value of the deal. Other examples of data 
security issues affecting the value of a deal 
include a leak of valuable proprietary data 
making an acquired company less valu-
able, an acquirer being burdened with the 
legal consequences of a breach of personal 
information from an acquired company 
and governmental regulators imposing 
fines for improper use of acquired data.

 Kagan discussed the importance of 
acquirers investigating these risks during 
the due diligence process. She said that 
traditional “reps & warranties” (assertions 
that acquirers and potentially acquired 
companies make to each other about the 
facts of the deal) are not sufficient when 
it comes to data security. For example, 
under traditional legal compliance reps & 
warranties a company could be aware of a 
data breach, but still be compliant because 
the current legal compliance framework 
does not require them to report that 
breach. However, such a data breach 
could still affect the value of the deal and 
an acquiring company will want to fully 
investigate such cybersecurity issues inde-
pendent of traditional reps & warranties. 

From an acquired company’s perspec-
tive, Garber said that the cybersecurity 
goal is to be the “safest house on the 
block” (i.e., have more protections in 
place than the next company) because 
hackers will often ignore companies with 
strong protections and instead aim for 
unprotected targets. This means work-
ing with their IT department to create 
strong cybersecurity policies like updating 
passwords, patching software and train-
ing employees to avoid phishing scams. 
Companies must also work to ensure 
compliance with these policies. During 
the M&A process, a cybersecurity consul-
tant should be hired to run a cybersecurity 
audit to look for vulnerabilities in hard-
ware, software, applications, custom-code 
applications, and data flow. 

Ernst closed with a discussion of data 
security in M&A from an insurance 
perspective. He said that carriers will 
provide reps & warranties insurance and 
cyber liability insurance, and that the mar-
ket demand for these types of insurance 
is increasing. He mentioned that these 
insurance carriers can be a good resource 
in the due diligence process, as they often 
subsidize cybersecurity consultants to run 
audits of a potentially acquired company. 

Conor Hafertepe (Conor.Hafertepe@Phila.
gov) is a legal intern at the City of Philadel-
phia Law Department.

PhiladelPhia Bar aSSoCiation Cle - BuSineSS laW SeCtion

Including Cybersecurity in the Transaction 

Joseph J. Valane, cochair, Mergers & Acquisitions Committee (left to right); Leeza 
Garber; Odia Kagan; Scott Ernst; and Joseph J. Hamill Jr., cochair, Cyber Law 
Committee; at the Philadelphia Bar Association CLE on May 19.

n  By Stephen B. Heimann 

The mergers and acquisitions market 
continues to be bullish, fueled by a glut of 
available capital and persistent optimism 
about the current economic policies. That 
was the takeaway from a Philadelphia Bar 
Association CLE titled “M&A Outlook for 
2017” hosted by the Business Law Sec-
tion’s M&A and Venture Capital & Private 
Equity Law Committees on May 23.

Lowell Jacobson, vice president of invest-
ment banking, and Garrett Sloan, director 
of fixed income strategy, from Wells Fargo, 
gave an overview of the current macroeco-
nomic environment and its implications 
for deal making. Their assessment of the 

market’s appetite for M&A transactions was 
broadly unchanged from views expressed by 
presenters from Citibank at a Philadelphia 
Bar Association CLE in November 2016.

Sloan said that the individual Federal 
Reserve banks’ quarterly projections of 
short-term interest rates are fairly unified in 
foreseeing a year-end 2017 Fed Funds rate 
of about 1.38 percent, with projected hikes 
in the rate coming in June and Septem-
ber. (The Fed announced a quarter-point 
increase in the rate on June 14.) The Fed’s 
inclination to increase borrowing rates 
reflects its view that America is currently at 
or close to full employment. However, the 
Fed is also concerned about the historically 

M&A Bull Market Expected 
to Continue Through 2017 
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NO CHARGE FOR INITIAL CONSULTATION
Representation, consultation and expert testimony in disciplinary matters 

and matters involving ethical issues, bar admissions and  
the Rules of Professional Conduct

James C. Schwartzman, Esq.
•	 Chairman, Judicial Conduct Board of Pennsylvania
•	 Former Chairman, Disciplinary Board of the Supreme Court of 

Pennsylvania
•	 Former Chairman, Continuing Legal Education Board of the Supreme 

Court of Pennsylvania
•	 Former Chairman, Supreme Court of Pennsylvania Interest on Lawyers 

Trust Account Board
•	 Former Federal Prosecutor
•	 Selected by his peers as one of the top 100 Super Lawyers in Pennsylvania 

and the top 100 Super Lawyers in Philadelphia
•	 Named by his peers as Best Lawyers in America 2015 Philadelphia 

Ethics and Professional Responsibility Law “Lawyer of the Year,” and in 
Plaintiffs and Defendants Legal Malpractice Law

1818 Market Street, 29th Floor  •  Philadelphia, PA 19103  •  (215) 751-2863
continued on page 17
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n  By Benjamin C. Frommer

With no end in sight to a public edu-
cation funding crisis that is only getting 
worse, six school districts have turned to 
litigation to force action from the grid-
locked state legislature. 

According to attorneys from the Public 
Interest Law Center, the Commonwealth’s 
current school funding scheme could be 
described as haphazard at best. The failure 
to implement a funding formula which 
accounts for the vast disparities in local 
wealth and poverty rates has, according 
to the Public Interest Law Center and its 
attorneys, led to vast and shocking dispari-
ties in public school funding. 

“The state doesn’t put enough money 
in,” said Dan Urevick-Ackelsberg, staff 
attorney at PILC, at a Philadelphia Bar 
Association CLE hosted by the Young 
Lawyers Division titled “Pennsylvania’s 
School Funding Crisis” on June 6. “When 
it comes down to it, that’s really it.” 

To understand the current crisis, 
Urevick-Ackelsberg said, it is important 
to understand the historical roots of the 

funding scheme in Pennsylvania. That starts 
with the Pennsylvania Constitution, that 
requires the General Assembly to “provide 
a thorough and efficient system of public 
education to serve the needs of the Com-
monwealth.” 

Despite this constitutional mandate, 
from 1991-2015 Pennsylvania allocated 
state public education funding without 
considering growth or local need. As a 
result, politically powerful districts received 
line items in each state budget, resulting in 
a “piecemeal” system of funding 

“The funding isn’t based on a rational 
formula” said Urevick-Ackelsberg. 

Pennsylvania now lags far behind the 
nation when it comes to dollars spent on 
each child. The median state contributes 
approximately 50 percent of public educa-
tion funding, leaving 50 percent up to local 
districts. Pennsylvania, by comparison, 
contributes only 34 percent, placing an 
enormous burden on individual districts to 
raise their own funding.  

 To address this disparity, Gov. Tom 
Wolf signed House Bill 1152 in 2015 to 
establish a “fair funding formula.” For the 

first time, the “basic education funding 
formula” began to factor in the wealth of a 
district, current tax efforts, and the ability 
of a district to raise revenue. Unfortunately, 
said Michael Churchill, of counsel to PILC, 
the fair funding formula does not go nearly 
far enough. 

“It only applies to new funding” said 
Mr. Churchill. “$5.5 billion continues to 

be distributed without regard to the new 
formula.” 

According to Churchill, if Pennsylvania 
simply applied the formula to all public-
school funding, it would immediately cure 
$1.1 billion in inequitable distribution. 

That is why six school districts, seven 

Fixing Pa.’s Broken School-Funding System
PhiladelPhia Bar aSSoCiation Cle - young laWyerS diviSion 

Michael Churchill (left) and Dan Urevick-Ackelsberg at the Philadelphia Bar 
Association CLE on June 6.

continued on page 20

n  By Hon. Richard B. Klein (Ret.)

Arbitration can be an economically 
efficient alternative to trial, but pre-dispute 
arbitration clauses have their pros and 
cons. The State Civil Litigation Section’s 
ADR Committee presented a Philadelphia 
Bar Association CLE titled “Pre-Dispute 
Arbitration Clauses: The Pros and Cons” 
on May 22.  Clifford A. Rieders, partner 
at Rieders, Travis, Humphrey, Waters 
& Dohrmann and an active member of 
the Pennsylvania Association for Justice, 
said that too often these are contracts of 
adhesion and people unknowingly give up 
their right to jury trials. Mark J. Levin, a 
partner at Ballard Spahr LLP, presented 
the position that when drafted fairly, such 
clauses help consumers.  Hon. Richard B. 
Klein (ret.), cochair of the ADR commit-
tee, moderated the panel. 

Judge Klein noted that this is a hot issue 
in the ADR world, and there have been 
several recent developments.  On Sept. 
28, 2016, Taylor v. Extendicare  Health 
Facilities, Inc. said pre-dispute arbitration 

clauses may be binding for survival actions 
but not wrongful death actions because 
the wrongful death beneficiaries are not 
parties to the contract.  On the same date, 
the Centers for Medicare and Medicaid 
Services prohibited facilities that receive 
Medicare and Medicaid funding from 
using pre-dispute arbitration clause in long-
term care contracts. However, that rule was 
stayed by a U.S. district court, and Judge 
Klein wondered what would happen under 
the new administration.  Since then, the 
new Administration withdrew its appeal of 
the injunction and rescinded that part of 
the regulation.

Rieders said that often Seventh Amend-
ment rights to a jury trial are abridged 
by arbitration clauses.  He noted that the 
Federal Arbitration Act, relying on the 
Commerce Clause, often preempts state 
regulations on the grounds that they are 
inconsistent.  He said that while some arbi-
tration clauses give sufficient notice and are 
fair, their goal is to reduce costs and many 
are burdensome.

Levin said while arbitration clauses can 

be unfair to the consumer if not properly 
drafted, there are protocols for fairness and 
cost containment by both the American 
Arbitration Association and JAMS and 
they will not take a case unless the pro-
tocols are met.  Levin said the clauses he 
recommends are even more favorable to 
consumers.

According to Rieders, even when the 
pre-dispute arbitration clause is clearly in 
the contract, the great majority of consum-
ers and customers never look at them.  In 
effect, they are not knowingly waiving 
their right to a jury trial. Levin said that 
he strives to make arbitration clauses clear 
and conspicuous, but under Pennsylvania 
law parties are bound by contracts even if 
they do not read them, and if someone is 
going to take the benefit of the contract, 
they need to read the whole contract.  It is 
impossible to negotiate every clause with 
every customer when there may be mil-
lions of customers. 

Rieders said that it is impossible to 
bring many claims because of costs unless 
there is a class action.  Levin said that 

while the lawyers make millions in class 
actions, studies show that individuals net 
far less in class actions than when they take 
the claims to arbitration.

Rieders said that while there may be 
fair and equitable pre-dispute arbitration 
clauses, he has not seen many of them.  
Levin said these clauses cut down litigation 
costs and otherwise these costs would be 
passed on to consumers.

Judge Richard B. Klein (Ret.) (rklein@adrdri.
com) is a distinguished neutral at The Dispute 
Resolution Institute.

Think About ADR, Avoid Expensive Trials
PhiladelPhia Bar aSSoCiation Cle - State Civil litigation SeCtion 
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Tackle Implicit Bias in Court, Even the Playing Field
n  By Caitlyn Koch

People are often programmed with associations 
based on stereotypes, which can be particularly prob-
lematic in the courtroom, where justice is supposed to 
be blind. The lunchtime presentation during the 2017 
Federal Bench-Bar Conference at The Ritz-Carlton, 
Philadelphia, on June 9 was titled “Promoting Justice 
and Equality: Addressing Implicit Bias, Racial Anxiety 
and Stereotyping in the Courtroom.” It was presented by 
Rachel Godsil, professor at Seton Hall University School 
of Law, and focused on correcting implicit biases, and 
how ignoring biases affects case outcomes. 

Godsil began by asking if people consciously want 
diversity in the courts, why is it not being achieved? She 
said the reason diversity is not being achieved is because 
our conscious brain is often overcome by our subcon-
scious brain. This affects diversity in the courts since our 
subconscious brain is often overcome with implicit biases 
and stereotypes about people from different races, ethnici-
ties, classes and/or genders. 

Godsil defined two different biases that an individual 
can possess: explicit and implicit. An explicit bias is a “bias 
that the individual is aware of.” These biases are gener-
ally not a problem in the courtroom. Implicit biases, in 
contrast, are “instant, automatic associations that we make 
about people based on stereotypes linked to their group or 
identity.” Individuals are unaware of their implicit biases, 
leading them to make decisions based on a premise that 
may not be accurate. Godsil pointed to a study where 
people listened to a taped deposition, one with a white 
male litigator and the other with an Asian-American 

male litigator. The depositions were identical, but indi-
viduals stated that the Asian American male’s voice was 
less assertive than that of the white male. 

Stereotypes fuel implicit bias. A study showed that the 
most prevalent associations for black Americans are that 
they are violent and poor, and those for white Americans 
are wealthy and progressive, even though the largest racial 
group living below the poverty line are white Americans. 

Godsil said lawyers must identify where they can do 
harm and be aware of their thoughts and actions. She 
suggested putting practices in place to hold yourself and 

others accountable for reducing bias. “Racial sensitivity is 
not the goal, fairness and authenticity are the goal,” she 
said. While working together, “We all must make other’s 
identity non-salient not by pretending not to see it, but 
by ensuring that the way we work with them is conveying 
respect.” Eliminating implicit biases from the courtroom is 
a challenge, but becoming aware is the first step to correct-
ing them and working toward a more equal court system.   

Caitlyn Koch (ckoch@philabar.org) is an intern at the 
Philadelphia Bar Association.

PhiladelPhia Bar aSSoCiation Cle - Federal BenCh-Bar ConFerenCe

Chancellor-Elect Mary F. Platt (left to right) and Rachel Godsil; with Diana P. Cortes and Colleen M. Bannon, 
cochairs, and Phinorice Boldin, vice chair, Federal Courts Committee; at the Federal Bench-Bar Conference 
at The Ritz-Carlton, Philadelphia, on June 9.

Fulfillment by Always Being on the Side of Right 
n  By Stephen P. Chawaga

There is a small town outside Allen-
town that I only think of when I pass a 
sign for it on the Northeast Extension, or 
on the rare occasions that it is mentioned 
in the news.  When the name pops into 
my head it is followed by the image of 
one of my first Support Center for Child 
Advocates clients, a 4-year-old boy who 
I first met when he was being removed 
from an abusive home, and last saw when 
I drove up to visit him in his new adoptive 
home.  This was 30 years ago.  I like to 
think that my client is grown now, with 
a family of his own.  In most cases, like 
this one, we volunteer attorneys do not 
get to see the ultimate outcome for our 
clients. We are with them when their lives 

have been turned upside down by trauma 
and abuse, and then we support them as 
they strive to make a better future. We are 
there to change their story for the better.

Child Advocates is one of the most suc-
cessful volunteer models serving children 
in the country, pairing volunteer attorneys 
with staff social workers who are supported 
by staff attorneys and other dedicated 
professionals.  Child Advocates represents 
more than 1,000 children a year who are 
involved in the court system due to neglect 
or abuse by one or both parents.  The chil-
dren may remain at home with services, 
or may be placed in foster care or a group 
setting.  As volunteer lawyers, we advocate 
to ensure safety, health, education, family 
permanency and access to justice for the 
most vulnerable members of society.

The journey is rarely smooth and has 
taken me in unexpected directions.  Over 
the years, I have found myself representing 
my Child Advocates clients in courtrooms 
I had never been in before:  Dependency 
Court. Truancy Court.  Delinquency 
Court. Criminal Court.  My advocacy has 
taken unusual forms. Representing a vic-
tim in a sexual abuse case, I once brought 
a criminal trial to a halt because I did not 
like the manner in which my client was 
being questioned by the prosecutor. Fortu-
nately, there was no jury, so I did not cause 
a mistrial, or get held in contempt.

But mostly, to represent a Child Advo-
cates client, you must develop a trusting 
relationship. Through patience, persever-
ance and kindness, you get to know what 
your client wants and needs to be safe, 

healthy and successful in life, and then to 
use your lawyering skills to advocate for 
him or her. When you really know your 
clients, you can be their best advocate. 
Representing a Child Advocates client 
offers a benefit not always available to the 
average lawyer, which is the knowledge 
that you are always on the side of right. 
My suggestion to you - take a case. You 
will not regret it. As Child Advocates 
points out, this could be the most impor-
tant client of your career. 

Stephen P. Chawaga (chawaga@mdmc-law.
com) is of counsel to McElroy, Deutsch, 
Mulvaney & Carpenter LLP. 

Pro Bono SPotlight - SuPPort Center For Child advoCateS 

Ph
ot

o 
by

 T
ho

m
as

 E
. R

og
er

s



PhiladelphiaBar.org July 2017    Philadelphia Bar Reporter    15

n  By Elisa C. Advani

When representing workers with 
disabilities, lawyers need to be aware of 
the host of legal remedies and benefits 
that are available to their clients.  The 
Workers’ Compensation Section hosted 
Philadelphia Bar Association CLE titled 
“Legal Remedies for Workers with Dis-
abilities” on June 9. The panel featured 
Joseph A. Prim, of Prim Law Firm, P.C.; 
Jeffrey S. Lichtman, of Jeffrey S. Licht-
man, LLC; Jeffrey Campolongo, of Law 
Office of Jeffrey Campolongo; Andrea 
C. Rock, associate at Marshall Dennehey 
Warner Coleman & Goggin, P.C.; and 
Theresa Brabson, staff attorney at the 
Legal Clinic for the Disabled.

“In the initial client meeting, you need 
to discuss the average weekly wage, or 
for social security purposes, the average 
indexed monthly earnings,” said Prim.  
The Social Security website, SSA.gov, 
provides easy access to average indexed 
monthly earnings and average current 

earnings calculations.  Regarding offsets, 
Lichtman said that “workers’ compensa-
tion plus SSD cannot be greater than 80 
percent of your average current earnings.” 
When interviewing a client for an SSD 
claim, he said, “We talk about all of the 
body systems to explore any conditions – 
it is not limited to conditions that resulted 
from a work injury.”   

 “It is also important to do a condi-
tional payment search to see if Medicare 
paid anything that was related to the work 
injury; if there are outstanding bills, they 
need to be paid before the settlement,” 
Rock said.  If a claimant negotiating a 
settlement is not on SSD or Medicare but 
will be within 30 months, lawyers need to 
arrange a Medicare set aside.  If an indi-
vidual will be Medicaid-dependent for the 
rest of his life, Prim said “a special needs 
trust can be a good vehicle.” He gave an 
example of a client who became a quad-
riplegic at age 22 and required full-time 
care from his mother. Medicaid would 
pay $30,000 a year, however, the worker’s 

compensation settlement would have 
caused the client to be disqualified from 
Medicaid, as assets in excess of $2,000. 
“By allocating the funds into a special 
needs trust, he was still able to receive 
Medicaid benefits and use the funds from 
the trust to pay for a number of things 
such as home modifications, shelter, and 
food,” Prim said. 

Individuals who need reasonable 
accommodations have a right to engage in 
an interactive dialogue with their employ-
ers under the Americans with Disabilities 
Act.  “There is no guarantee that accom-
modations will be made, but without 
triggering the interactive process, you will 
not be accommodated,” Campolongo 
said.  It is illegal for an employer to have 
a 100 percent healed policy. He said, “If 
an employer is requiring you to do 100 
percent of all of the functions of a job, 
it does not allow for an assessment to be 
made on an individualized basis and that 
is illegal under the ADA.” Campolongo 
said that an employee who is wrongfully 

discharged might have a remedy either 
under the ADA or based on public policy 
because employers should not retaliate 
against employees for getting injured. 

Brabson said, “A low-income client 
who is at or below 130 percent of the 
federal poverty guidelines will be eligible 
for medical coverage.”  Lawyers should 
instruct clients to get help through the 
county assistance office or healthcare.gov.  
Many clients face other legal matters in 
addition to their workers’ compensation 
or SSD claims.  “Legal aid is also avail-
able for low-income clients who need 
assistance with things like guardianships, 
living wills, divorce, foreclosure, or bank-
ruptcy,” Brabson said.

Elisa C. Advani (eadvani@paworkinjury.
com), associate at Martin Law LLC, is an 
associate editor of the Philadelphia Bar 
Reporter.

Understand Legal Remedies for Your Clients 
PhiladelPhia Bar aSSoCiation Cle - WorkerS’ ComPenSation SeCtion

n  By Alexis C. Handrich

The Philadelphia Bar Association 
Workers’ Compensation Section has 
continued its charitable contribution mis-
sion in the Spring of 2017 with donations 
to Children’s Village; Mother’s Home; 
and Alex’s Lemonade Stand.  Children’s 
Village is a nonprofit early childhood and 
school-age academic enrichment center 
distinguished by excellence and family 
diversity.  The center is near and dear to 
the Section, located just across the street 
from the Philadelphia Workers’ Compen-
sation Office of Adjudication.  

As a result, the Philadelphia Work-
ers’ Compensation judges and attorneys 
practicing before them see these bright 
youngsters, their teachers and families 
daily, coming and going from the center. 
During the May 5, 2017 Martha Hamp-
ton Luncheon, Section members donated 
an array of books, crayons, paint, pencils, 
markers, glue and art and construction 
paper.  In a letter received from Chil-
dren’s Village following the donation, the 
Section was thanked for “raising the bar” 
with its donation, which would enhance 
classroom experiences for the more than 
420 toddlers, preschoolers and school-age 
children (Kindergarten through seventh 
grade).  The Section plans to continue to 

find ways to work with Children’s Village’s 
children, parents, and community, to 
achieve its mission of promoting a society 
that is fair, compassionate, and economi-
cally vibrant.

In anticipation of Mother’s Day, the 
Section also collected and contributed 
donations for Mothers’ Home in Darby, 
Pa.  Mothers’ Home is a residential shelter 
that provides a safe haven for vulnerable 
pregnant women in crisis. The facil-
ity focuses on physical, emotional and 
developmental needs including positive 
life skills, parenting and job preparation. 
They strive to assist the mothers to reach 
their goal of independence and self-suffi-
ciency by providing the residents counsel-
ing services; pre- and post-natal health 
education; childbirth and development 
classes; parenting classes; job readiness 
training; housing search assistance; and 
educational classes on budgeting, legal 
matters and nutrition. The facility also 
provides personal and baby supplies to 
its residents, which was the focus of the 
Section’s donation.  The Section collected 
items including baby toiletries, wipes and 
diapers, as well as personal hygiene items 
for the mothers.

In June, the Section held its Annual 
Spring Party at a new location, Morgan’s 
Pier on Columbus Boulevard.  The beau-

tiful sunny weather attracted excellent 
attendance from the Section’s judge and 
attorney members, with fun times had 
by all.  In honor of the anniversary of the 
original Alex’s Lemonade Stand, which 
raises money and awareness of childhood 
cancer causes for research into new treat-
ments and cures by encouraging children 
to get involved and make a difference, 
the Section collected monetary dona-
tions from its members during the Spring 
Party.  By making the collection a focus of 

the party, the Section’s Charitable Events 
Committee also obtained donations from 
members of the public and other Mor-
gan’s Pier patrons, allowing the Section to 
increase its offering to this very deserving 
charity.

Alexis C. Handrich (AHandrich@
pondlehocky.com) is cochair of the Work-
ers’ Compensation Section Marketing and 
Communications Committee. 

Workers’ Comp. Continues Philanthropic Outreach

Susan Frankel, development director, Children’s Village (second from right) with 
(left to right) Workers’ Compensation Cochairs Amit Shah; Hon. Audrey Beach, 
Workers’ Compensation Office of Adjudication; and Mark Mazzanti; at Children’s 
Village.
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have achieved professional and economic success, but 
haven’t forgotten those individuals and families in need. 
Our sponsors and donors have a sincere interest in helping 
others and see the Foundation as an effective vehicle to 
provide crucial assistance. 

We asked a few of the participants to share their 
thoughts about the Foundation’s crucial mission, the 
future of access to justice in our region, and the more 
philosophical aspects of playing sports. Here are their 
thoughts:

“We are all here on this beautiful day because we are 
committed to the basic principle of equal access to justice 
for all. That’s what we are all about,” said Nicholas J. 
LePore III, Foundation trustee and managing partner, 
Schnader Harrison Segal & Lewis LLP.

“Nonprofit legal aid organizations depend on the fund-
ing generated through event sponsorships and ticket sales, 
and the publicity surrounding the event is important to 
keep the Philadelphia Bar Foundation and its grantees in 
the minds of the legal community,” said Philadelphia Bar 
Association Chancellor Deborah R. Gross.

“It is a fun way to bring everyone together to do 
something truly good for people facing poverty and 
discrimination.” William P. Fedullo, Former Association 
Chancellor.

“The event is a great opportunity to raise awareness 
and increase support for the Philadelphia Bar Founda-
tion’s access to justice mission and its programs benefiting 
legal aid in Philadelphia.” Matthew S. Olesh, Chair of the 
Association’s Young Lawyers Division.

On behalf of the board and staff of the Philadelphia 
Bar Foundation, thank you for getting involved and 
ensuring access to justice for all people in the community. 
Please consider making a donation at  
www.philabarfoundation.org.

Thomas A. Brophy (tabrophy@mdwcg.com), president and 
CEO at Marshall Dennehey Warner Coleman & Goggin, 
P.C., is president of the Philadelphia Bar Foundation.

 

Federal Funding Cuts 
announced

Many of the legal aid nonprofits supported by the Bar 
Foundation will be significantly affected by funding 
cuts included in the proposed federal budget for 2018. 
The initial budget was announced on March 15. The 
budget proposes to eliminate all funding for the Legal 
Services Corporation. Major cuts are also proposed 
to other federal programs affecting people struggling 
with poverty, housing, education, health care, and 
much more.

YOU CAN HELP NOW BY SUPPORTING THE 
BAR FOUNDATION!
 
Go now to www.philabarfoundation.org.

how is your father doing?”  
Years later, as the secretary general of 

Interpol, Noble contravened standard 
protocol and initiated the first-ever world-
wide public appeal for a suspect who had 
sexually abused children in more than 200 
photographs.  Noble’s decision to make the 
investigation public and to share updates 
in real-time was controversial – but neces-

sary. At first, none of the countries who 
were members of Interpol wanted to take 
the information public; the “what ifs” 
for them were endless. He said that the 
confidence to take such a risk came from 
the example set for him by Judge Hig-
ginbotham and that he was inspired by 
the judge’s desire to always help people 
in need. Through the publicity of the 
manhunt, the suspect was identified and 
arrested in Thailand. This investigation set 
the standard for how child-exploitation 

cases would be investigated and pros-
ecuted, and more than 10,000 young 
children worldwide, have been identified 
as victims of child-exploitation and rescued 
since. 

Throughout his career, Noble has 
worked hard to follow the values he 
learned through Judge Higginbotham’s 
example -- to put in the hard work, to have 
respect and care for others, to not judge 
people based on race or religion, and to 
always strive for justice.  Noble urged all 

those in attendance – and especially young 
attorneys – to study the judge’s legacy, 
draw from it and apply it to their lives and 
careers.

Melissa Hazell Davis (melissa.hazell@ 
flastergreenberg.com) is an attorney at Flaster/
Greenberg.

Hon. Benjamin Lerner, representative of 
the 50-Year Club, addresses attendees 
at the June Quarterly Meeting and 
Luncheon at Hyatt at The Bellevue on 
June 2.

Foundation
continued from page 9

50-Year Club
Robert L. Freedman

Ronald B. Glazer
Stephen H. Green
Alfred J. Kuffler

Hon. Benjamin Lerner
David Pittinsky

Arthur N. Brandolph
Jeffrey A. Brodkin
Edwin Dashevsky

Raymond P. Forceno
Michael M. Goss

Richard H. Martin
W. Bourne Ruthrauff

Mark D. Schaffer
James A. Weiss

Patrick J. O’Connor
Gregory G. Alexander

Robert A. Bacine
Harold K. Cohen
Barry Cooperberg
John P. Crampton

John J. Cunningham, III

John J. D’Lauro
William M. Doran
Hon. Jacob P. Hart

William Heiman
Richard P. McElroy

Lawrence G. Metzger
Melvin B. Miller
Arthur Newbold
Michael O. Peale

Joseph F. Ricchiuti
Nicholas E. Ruben
Dennis R. Suplee

Edward C. Toole, Jr.

60-Year Club
Joseph Boardman

Robert W. Costigan
Daniel H. Greene

Joseph E. Greene, Jr.
John B. Huffaker
Arthur J. Kania
Seymour Kanter
Richard H. Knox

Hon. Isador Kranzel
Hon. Edmund S. Pawelec

Lionel A. Prince
Hon. Edward E. Russell

Carl W. Schneider
Sheldon Seligsohn
Ronald H. Sherr

Hon. Dolores K. Sloviter
Arnold L. Wainstein

Merle A. Wolfson
Bertram Wolfson
Bernard Wyman

Norman P. Zarwin
Barbara K. Zimmerman

65-Year Club
Hon. Harold Berger 
Mervin J. Hartman

James C. McConnon
Vincent J. Salandria

Jules Silk
Stanton L. Triester
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Year Club Honorees Recognized at June Quarterly 
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low inflation rate, which continues to 

trend downward. If this trend continues, 
the Fed may decide to forego the projected 
September interest rate hike.

In addition to low interest rates, we con-

tinue to see relatively low GDP growth. 
The Fed and Wells Fargo expect growth to 
be in the 1.9-2.1 percent range for 2017. 
Low interest and growth rates, combined 
with improvements in credit risk profiles 
since mid-2016, are motivating factors for 
acquisition transactions.

Accordingly, said Jacobson, it is not 
surprising that M&A activity in the U.S. 
remains at a high level. American corpora-
tions have lots of cash on their balance 
sheets, and in the face of low organic 
growth rates, they are seeking acquisitions 
to fuel the growth they need to satisfy 
investors. Except for mega-deals of $1 
billion and more, which have been notably 
absent since the presidential election, 
M&A activity has continued to be histori-
cally high, though not as high as the all-
time record year of 2015. Strategic buyers 
account for the lion’s share of the activity. 
Given the high multiples that many deals 
are now commanding, acquirers have 
taken to reporting “synergized” acquisition 

costs – taking out the projected savings 
from post-acquisition force reductions – to 
try to convince the markets that they are 
not actually overpaying.

Wells Fargo believes that deal activity 
will remain strong throughout 2017. The 
markets have been rewarding buyers, with 
acquiring-company stocks often trading 
up, rather than down, on announcement 
of a deal. Combined with robust access 
to capital and continued, though waning, 
optimism about possible governmental 
infrastructure and tax-reform initiatives, 
and the macroeconomic factors discussed 
above, there is every reason to expect the 
bull market in M&A to continue.

Stephen B. Heimann (steveheimann@gmail.
com), a retired transactional attorney for 
Verizon, is a volunteer attorney for Philadelphia 
VIP.

M&A
continued from page 12

Lowell Jacobson (second from left) and Garrett Sloan (right) with Eric Siegel, 
vice chair (left), and Michael P. Zanan, executive committee, Business Law 
Section, at the Philadelphia Bar Association CLE on May 23.
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Common Threads Bind to Fight Opioid Crisis
n  By Ryan E. Peters

A group of Philadelphia-area post-
9/11 Veterans formed a new type of 
service organization in November 2016. 
Beyond just thinking about the problems 
facing our community, we are acting by 
engaging our skills, resources and relation-
ships, hence our name, the Action Tank. 
Nikos Kazantzakis said it best, “The ulti-
mate, most holy form of theory is action.”

The idea for the Action Tank was born 
at an impromptu lunch on Veterans Day 
in 2016, when Chris Diaz, Navy veteran, 
persuaded a dozen veteran friends to join 
him for a meal. The veterans who showed 
up—all of whom had served in different 
branches of the service and now worked in 
a variety of industries—were surprised that 
they lived and operated in Philadelphia for 
several years, but had never crossed paths. 
They were also moved by the conversation 
that afternoon: about service and com-
munity and the desire they all shared to 
continue to serve in the place they called 
home. They left that lunch committed to 

do more.
The nonpartisan group has acted boldly. 

To start, the Action Tank has set its sights 
on helping to address Philadelphia’s opioid 
crisis, one of the greatest challenges to the 
city in at least a generation. Fortunately, 
a founding member of the organization 
is Matthew Miclette, an Army veteran 
currently conducting policy research at the 
University of Pennsylvania and one of the 
foremost experts in the city on curbing 
opioid addiction. Action Tank has already 
issued a clarion call and has met formally 
with members of the Philadelphia City 
Council and influential nonprofit organi-
zations to propose solutions and offer the 
services of its members in this fight. Those 
members include attorneys, entrepreneurs, 
scientists, nonprofit directors and can-
didates for public office. All of them are 
determined to do what it takes to move 
Philadelphia forward in the face of this 
terrible epidemic.

Six months from the initial lunch meet-
ing, several service projects and a dozen 
more members later, Action Tank is a 

thing—specifically, as its mission state-
ment reads, “The Action Tank solves tough 
problems aimed at improving the social 
conditions of their community by harness-
ing the experiences, skills and relationships 

of service-minded citizens.”
Much is written about the divide that 

exists between civilians and veterans or 

Action Tank members conducting a service project improving conditions at 
Prevention Point in the Kensington neighborhood of Philadelphia.

continued on page 20

Professional Guidance Cmte. Opinion Summaries
2016-114T Attorney 

leaving firm and taking files must 
pay cost of duplication unless fee 
agreement says otherwise.

2016-120T Referral fee 
may be paid to estate of deceased 
lawyer if that lawyer was on 
active status when referral was 
made.

2016-125T Attorney must 
advise court when knows order 
or notice sent to wrong address of 
adverse pro se party.

2016-138T Attorney 
wanting deposition of judgment 
defendant (re: assets and possible 
bad faith claim), after disposition 
of post-trial motions but before 
appeal period, cannot contact 
defendant directly but can con-
sider motion if not produced.

2016-142T Attorney who 
did reciprocal wills for husband 
and wife can now represent wife 
in divorce with no economic 
issues, with waivers and advice to 
husband to seek counsel.

2016-160T Referral fee 
cannot be paid for referral made 

while on suspended status prior 
to possible disbarment.

2016-162T Attorney who 
previously once did consultation 
work (for non-profit charity) may 
now serve on board.

2016-185T Attorney who 
represented client in unrelated 
matter can represent client as 
Executor of estate in which client 
is one of many beneficiaries.

2016-190T Attorney may 
“consult only” on a case, and 
should limit scope in fee agree-
ment.

2016-210T Settlement 
agreement cannot contain provi-
sion that attorney for plaintiff 
cannot represent another plaintiff 
against same defendant.

2016-220T Attorney rep-
resenting religious organization 
cannot represent faction  in  
dispute - non-waivable conflict.

2016-223T Attorney 
employer who withheld taxes but 
did not pay them over  should  
be  reported to  the Disciplinary 

Board.
 
2016-234T Money left in 

IOLTA account when practice 
closed should be turned over 
to State Treasurer’s Office for 
Unclaimed Property.

2016-235T Money in 
IOLTA account for class action 
member who declined to take 
settlement share should be turned 
over to State Treasurer’s Office for 
Unclaimed Property.

2016-241T Attorney’s ads 
may note that he takes a payment 
plan on flat fees.

2016-244T Representa-
tion of client in advisory capacity 
only is permissible if set forth in 
fee agreement.

2016-252T Referral  fee  
can  be  paid  to  lawyer  now 
administratively suspended in 
referral made when on active 
status.

2017-3T Attorney 
may be engaged by out-of-state 
firm to open local estate for suit 
purposes on a contingency; i.e., 

no fee if case not viable.

2017-14T No conflict in 
attorney who is director of client 
company in representing subsid-
iary not adverse in the matter.

2017-19T Unethical for 
lawyer to pay tow truck driver for 
accident referrals.

2017-21T Law  firm  
in  which  lawyer  is  placed  on 
administrative suspension  must  
notify clients represented by that 
lawyer and malpractice carrier.

2017-23T Letterhead 
should not imply lawyers are 
partners only if they share clients 
and resources.

2017-29T Attorney    
receiving email representation 
solicitation which he believes to 
be a scam may report to appro-
priate law enforcement authority.

2017-35T Referral fee 
may be paid to now-retired 
attorney if referral made when on 
active status.

 
2017-49T P.I. attorney 

can pay investigators for actual 
work done but not as subterfuge 
for  referrals by runners.

2017-53T Opposing 
counsel who retired without 
telling client or Court should be 
reported to Disciplinary Board.

2017-56T Contingent 
fee may be taken in handling cli-
ent’s equitable distribution claim 
since not contingent for securing 
divorce.

2017-61T Attorney  can  
withdraw  from  representation  
of abusive client if doing so will 
not be prejudicial to client.

2017-75T Disbarred 
adverse lawyer who is still repre-
senting client should be reported 
to Disciplinary Board.

Compiled by David I. Grunfeld 
(DGrunfeld@astorweiss.com), of 
counsel to Astor Weiss Kaplan & 
Mandel, LLP and a member of 
the editorial board of The Phila-
delphia Lawyer. 
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Another Sunny Day for Phila. Bar Assn. 5K 

The 2017 Philadelphia Bar Association 5K Walk/Run raised 
more than $100,000 for Support Center for Child Advocates 
on May 21. Starting at Fairmount Park’s Memorial Hall in 
Philadelphia, the race attracted more than 1,300 individual 
participants. This year’s race was dedicated to the memory 
of Stephen J. Anderer, an avid supporter of the 5K and 
Support Center for Child Advocates. Joshua Hibbs earned 
the title of first place in the male division with a time of 
15:41. Faye Hellman claimed the top spot in the female 
division with a time of 18:49.

Top left: Runners launch from the starting line. Bottom left: 
Runners cross the one-mile marker. Below: Chancellor-
Elect Mary F. Platt with Aussie (left) and Chancellor 
Deborah R. Gross with Bohdi, their faithful cheerleaders.
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New Member Benefit: Holman Premier Partners 

The Philadelphia Bar Association 
has joined Holman Automotive’s Premier 
Partners Program as a corporate partner. 
Members of the Association are now eli-
gible for competitive, no-haggle pricing on 
vehicles from a variety of brands.

Members must login to  
www.PhiladelphiaBar.org to access the link 
to register for this member benefit.

Once registered, you will receive an 
email confirming that you are enrolled and 
you can then sign into the Premier Partners 
website. Holman Automotive has dealer-
ships in New Jersey, Pennsylvania and 
Florida.

Getting started is easy. Program special-
ists have created a stress-free process to help 
you find your next vehicle. They will guide 
you through the process from start to fin-
ish, working directly with the dealerships 
to help you find the car, truck or SUV of 
your dreams! 
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Nearly 70 percent anticipate positive results 
from the possibility of tax reform.

Optimism among business owners 
about the U.S. economy and their outlook 
for their own businesses has reached levels 
never-before seen in the 15-year history of 
the PNC Small Business Outlook Survey, 
a semi-annual telephone survey of small- 
and medium-sized business owners. For 
this month’s interview, I sat down with 
Les Carter, wealth strategist, PNC Wealth 
Management®, to learn more about the 
participants’ feedback that was collected 
this spring.

Mary Ashenbrenner (MA):  What key 
findings indicate that business owners are 
feeling better about the U.S. economy?

Les Carter (LC): We found that 88 
percent of the business owners that were 
surveyed this spring are optimistic about 
the near-term outlook on the national 
economy, up from 71 percent in the fall 
and 56 percent from the previous year. 
Eighty-nine percent are optimistic about 
their local economy, up from 77 percent 
in the fall of 2016. The hope we found in 
the fall survey has, for many, turned into 
enthusiasm and is consistent with other 
indicators of improved confidence. It 
remains to be seen, however, if this increase 
in optimism will convert into improve-
ment in real economic activity.

MA:  And what did the survey show 
about their confidence in their own com-
panies’ prospects?

LC:   Among survey participants, expec-
tations for the performance of their own 
companies markedly improved. Almost 
all of them – 94 percent – are optimistic 
about their own company’s outlook for 
the next six months, compared to 85 
percent in the fall and last spring. Further, 

62 percent of the 
business owners 
surveyed anticipate 
sales increases in the 
next six months, the 
highest since spring 
2007; 57 percent 
anticipate an 
increase in profits, 
the highest since 
spring 2005, and 
28 percent expect 
increased full-time 
hiring, the highest proportion of businesses 
since spring 2012. Though economic 
fundamentals have not changed appre-
ciably since the fall, it is encouraging that 
business owners are anticipating greater 
sales and profits. These are key indica-
tors we look for when predicting broader 
economic growth.

MA: What, if anything, did you learn 
about business owners’ opinions on Wash-
ington, and how the new administration’s 
policies might affect their companies?

LC: Their view is somewhat mixed 
regarding their thoughts on Washington. 
Overall, 42 percent say they expect the 
policies of the new administration and 
Congress to have a positive impact on their 
businesses this year. One-third say it’s too 
early to predict, and 17 percent say it will 
have no impact. Only nine percent antici-
pate a negative effect.

MA: Do the survey respondents believe 
that the proposed easing of regulations on 
business owners will help improve their 
companies’ bottom line?

LC: Generally, it seems business owners 
are hopeful about the pro-business stance 
they are seeing from Washington, and are 
eager to see what regulation and policy 
changes may be ahead. But they seem to be 

taking a wait-and-see attitude, 
as it takes time for these kinds 
of changes to generate longer-

term impacts. In fact, only 44 percent of 
business owners surveyed say they would 
anticipate a bump in profits if regulations 
were eased or eliminated. When it comes 
to hiring, one-third say reductions in regu-
lations would have a positive impact.

MA: Which of the pro-business policies 
from the federal government seem to top 
the agenda of business owners?

LC:  When asked specifically about 
potential policy reform, survey respondents 
cited corporate tax reform as the single 
most anticipated change, viewed favorably 
by nearly seven in 10 business leaders. But 
business owners are more evenly divided 
when it comes to the impact of potential 
trade restrictions or tariffs: 33 percent are 
in support, 32 percent oppose and 31 
percent are unsure. 

Mary E. Ashenbrenner (mary.ashenbrenner@
pnc.com or 215-585-1041) is a senior vice 
president with PNC Wealth Management.   

The material presented in this article is of a general nature and 
does not constitute the provision by PNC Financial Services 
Group, Inc. (“PNC”) or its affiliates of investment, legal, tax, or 
accounting advice to any person, or a recommendation to buy 
or sell any security or adopt any investment strategy. Opinions 
expressed herein are subject to change without notice. The 
information was obtained from sources deemed reliable. Such 
information is not guaranteed as to its accuracy. You should 
seek the advice of an investment professional to tailor a 

financial plan to your particular needs. For more information, 
please contact PNC at 1-888-762-6226.
PNC uses the marketing names PNC Wealth Management® 
and Hawthorn, PNC Family Wealth® to provide investment, 
wealth management, and fiduciary services through its 
subsidiary, PNC Bank, National Association (“PNC Bank”), 
which is a Member FDIC, and to provide specific fiduciary 
and agency services through its subsidiary, PNC Delaware 
Trust Company or PNC Ohio Trust Company. PNC also uses the 
marketing names PNC Institutional Asset ManagementSM, 
PNC Retirement SolutionsSM, Vested Interest®, and 
PNC Institutional Advisory SolutionsSM for the various 
discretionary and non-discretionary institutional investment 
activities conducted through PNC Bank and through PNC’s 
subsidiary PNC Capital Advisors, LLC, a registered investment 
adviser (“PNC Capital Advisors”). Standalone custody, 
escrow, and directed trustee services; FDIC-insured banking 
products and services; and lending of funds are also provided 
through PNC Bank. Securities products, brokerage services, 
and managed account advisory services are offered by PNC 
Investments LLC, a registered broker-dealer and a registered 
investment adviser and member of FINRA and SIPC. Insurance 
products may be provided through PNC Insurance Services, 
LLC, a licensed insurance agency affiliate of PNC, or through 
licensed insurance agencies that are not affiliated with PNC; 
in either case a licensed insurance affiliate may receive 
compensation if you choose to purchase insurance through 
these programs. A decision to purchase insurance will not 
affect the cost or availability of other products or services 
from PNC or its affiliates. PNC does not provide legal, tax, 
or accounting advice unless, with respect to tax advice, PNC 
Bank has entered into a written tax services agreement. PNC 
does not provide services in any jurisdiction in which it is not 
authorized to conduct business. PNC Bank is not registered 
as a municipal advisor under the Dodd-Frank Wall Street 
Reform and Consumer Protection Act (“Act”). Investment 
management and related products and services provided to a 
“municipal entity” or “obligated person” regarding “proceeds 
of municipal securities” (as such terms are defined in the Act) 
will be provided by PNC Capital Advisors. 
“PNC Wealth Management,” “Hawthorn, PNC Family Wealth,” 
and “Vested Interest” are registered service marks and “PNC 
Institutional Asset Management,” “PNC Retirement Solutions,” 
and “PNC Institutional Advisory Solutions” are service marks 
of The PNC Financial Services Group, Inc. 
Investments: Not FDIC Insured. No Bank Guarantee. May Lose 
Value.

Small Business Owners’ Confidence About 
U.S. Economy Soars to Record Highs

PNC Perspectives

 By Mary E. Ashenbrenner

parents, the Pennsylvania Association of 
Rural and Small Schools and the NAACP 
all filed suit against legislative leaders, state 
education officials and the governor alleg-
ing that the Commonwealth and its leaders 
have failed to meet the standards of the 
state constitution. 

The case has been appealed to the 
Supreme Court of Pennsylvania, which will 
soon decide whether the plaintiffs’ claims 

are justiciable. Churchill and Urevick-Ack-
elsberg remain optimistic, but know they 
have a long battle in front of them. 

Anyone interested in more information 
is encouraged to contact the Public Interest 
Law Center of Philadelphia. 

Benjamin C. Frommer (bfrommer@lssh-
law.com) is an associate at Langsam Stevens 
Silver & Hollaender.

Pa. Schools
continued from page 13

how veterans are somehow “broken” 
from their service. Our focus is not on 
our differences, but on what binds us 
together. The Action Tank has observed 
the erosion of people’s willingness to 
work and live for the function of an 
effective society. We have learned the 
necessity of this social capital. Who better 
to take on these societal problems than 

those who have previously taken on 
these challenges together? Our experi-
ence as veterans has led to a unique type 
of growth and resilience that can be 
leveraged for the benefit of our commu-
nity. Philadelphia, with her rich history 
of serving as the founding city of our 
military branches, is perfectly suited to 
launch this initiative.

Ryan E. Peters (petersr@pepperlaw.com) is 
an associate at Pepper Hamilton LLP. 

Action Tank
continued from page 18
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5 Tips for Choosing Cyber Liability Insurance
Law firms spend a large amount of 
time, effort and money protecting their 
clients’ interests, but one often-overlooked 
area involves protecting their clients’ 
confidential or proprietary electronic data 
subject to cyber breach. 

Here are five tips that should be consid-
ered by law firms seeking to purchase or 
renew a cyber security policy:

1. First party and third party 
coverage. There are generally two catego-
ries of risk and potential liability for data 
breaches: 

•	 First-party risks - potential costs for 
loss of or damage to the firm’s own 
data due to a cyber attack. 

•	 Third-party risks - the policy-
holder’s potential liability to clients, 
government or regulatory entities 

resulting from a data breach.

Optimal cyber liability insurance 
contains coverage for both first- and third-
party claims.

2. Unencrypted device protection. 
Contemporary lawyers do most of their 
work on computers, much of the time out-
side of the office. This creates a significant 
potential for cyber security claims from the 
theft or loss of unencrypted devices such as 
laptops or flash drives that contain confi-
dential or proprietary client information. 

3. Information in the control of 
third parties. Although law firms may 
take every precaution possible to protect 
data in the firm’s own electronic system, 
some policies do not provide protection for 
data breaches that occur when confidential 

information is in the hands of third parties 
like copy vendors or litigation support 
companies. 

4. Data restoration costs. Many 
cyber security policies do not cover costs 
to replace, upgrade, update, improve or 
maintain a computer system that was 
breached. Data restoration costs can be 
extremely prohibitive, and any law firm 
that runs the risk of a data breach should 
ensure that its cyber liability coverage 
would reimburse the firm for data recovery 
costs.

5. Payment card industry liabil-
ity. A growing number of law firms now 
accept payments by credit card, making 
them more of a target for hackers. If a data 
breach is tracked back to your law firm, 
you may face liability for a breach imposed 

via the payment card industry, but some 
cyber liability insurance policies provide 
coverage for such liability.

For more information contact USI 
Affinity at 610.537.1446.
For more information about insurance, visit the Philadelphia 
Bar Association Insurance Exchange at www.usiaffinityex.com/
PhiladelphiaBar. For Lawyers’ Professional Liability and other 
business coverage, you can continue to visit  the regular Phila-
delphia Bar Association Insurance Program website at www.
mybarinsurance.com/PhiladelphiaBar. If you’d like to talk to 
someone about insurance and benefits options for Philadelphia 
Bar Association members, call USI Affinity Benefit Specialists at 
1-855-874-0267.
For over 75 years, the divisions of USI Affinity have developed, 
marketed and administered insurance and financial programs 
that offer affinity clients and their members unique advantages 
in coverage, price and service. As the  endorsed broker of the 
Philadelphia Bar Association and more than 30 other state and 
local bar associations and with more than 30,000 attorneys in-
sured, USI Affinity has the experience and know-how to navigate 
the marketplace and design the most comprehensive and inno-
vative insurance and benefits packages to fit a firm’s individual 
needs.

QuiCk BiteS

n  By James Zwolak 

    

Many believe that the team of Michael Solo-
monov and Steven Cook have been the coolest face of 
Philly chow over the last decade. From their flagship, 
nationally renowned Zahav, and the decadent fried 
chicken/donuts mini-empire Federal Donuts; to the 
whipped, airy goodness of their hummus emporium 
Dizengoff, “CookNSolo” have not come close to a stinker 
yet. Even their newest casual eatery, Rooster Soup, uses 
the chicken bones from “Fed ‘Nuts” for soup stock and 
redirects its profits to Philadelphia’s Broad Street Minis-
try. In other words, they simply rule.

Millennial attorneys know this. I had three new assis-
tant city solicitors tell me that I had to try out CookNSo-
lo’s newest venture, Goldie. As with Dizengoff, Goldie 
branches off Zahav’s Israeli roots with a minimalist vegan 
menu containing only four items: falafel, salad, fries and 
shakes.

I had been warned to get there before noon to avoid 
the crowds of millennials standing in line out to the street, 
and they were right. My fellow quinquagenerian city 
attorney, who for anonymity’s sake we will call “Frank,” 
were the oldest people there by 20 years, but no matter.

Goldie’s falafel, containing spices created by the La 

Botte spice shop in New York City, comes on a pita baked 
by Dizengoff, has a base of tehina, salad and cabbage, 
and can be topped by either amba, harissa, or schug, 
but no feta; this is pure Israeli and vegan fare. The pita, 
always excellent at Dizengoff, had a perfect texture and 
held up well to the ingredients. The earthy amba topping 
Frank’s falafel was extremely well balanced; the harissa 
topping added a surprisingly mellow vibe to his sandwich. 
However, the same could not be said of the schug, which 
I ordered having never heard of it. This fiery green sauce, 
popular in the Arabian peninsula as well as Israel, almost 
knocked me off of my stool. I can inhale hot condiments 
in my sleep, but this was almost too overpowering. I give 
Goldie’s chef, Caitlin McMillan, serious props by “kickin’ 
it up a notch” to the unsuspecting diner. At $7, they are 
reasonably priced.

I did not have the salad. The fries, which I had doused 
with shawarma spice, were crisp and better than those 
famous, overrated “crab fries.” But Goldie’s “piece de 
resistance” are its “tehina shakes.” Concocted with a 
vegan base of tehina, they come in either original, turkish 
coffee, mint-chocolate or coconut flavors. We tried them 
all except for the coconut, and they were all outstanding. 
Creamy, sweet and refreshing, Goldie’s shakes made me 
realize the uselessness of dairy. I could see them branching 
out into tehina custard next.

CookNSolo are so successful because their casual 

concepts like Fed’ Nuts and Dizengoff are both easily rep-
licated for multiple locations, as well as being completely 
unique. However, with Goldie, they venture onto turf 
with excellent competition, like Mama’s on 20th Street. 
Will the hype keep up? I do not know. For now, just come 
for the shakes, and stay for the falafel.

Goldie is located at 1526 Sansom St., Philadelphia.

James Zwolak (James.Zwolak@phila.gov) is a divisional 
deputy city solicitor for the City of Philadelphia.

Rock Stars Behind Zahav Keep Expanding  
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CALENDAR OF EVENTS

July 3
Independence Day: offices closed.

July 4
Independence Day: offices closed.

July 6
Law School Outreach Committee: brown 
bag lunch program, 12 p.m., 11th Floor 
Conference Center.

July 10
Family Law Section: meeting, 12 p.m., 
Philadelphia Family Court, 1501 Arch 
St., 15th Floor, Philadelphia.

July 11 
CLE - VIDEO ENCORE: Family Permanency 
Planning for Immigrants: 12 p.m., 11th 
Floor Conference Center Register: 
PhiladelphiaBar.org. 
Business Law Section Executive Com-
mittee: meeting, 12 p.m., Dechert LLP, 
Cira Centre, 2929 Arch St., 21st Floor, 
Philadelphia. 
Law Firm Pro Bono Committee: meeting, 
12 p.m., Ballard Spahr LLP, 1735 Mar-
ket St., 48th Floor, Philadelphia. 
Medical Marijuana and Hemp Committee: 
meeting, 12 p.m., 10th Floor Board 
Room. 
Citywide Summer Associate Event: 6 
p.m., Front & Palmer, 1750 N. Front 
St. Register: PhiladelphiaBar.org.

July 12
CLE - VIDEO ENCORE - New Protections 
for LGBT Individuals in the Workplace: 

12 p.m., 10th Floor Board Room. 
Register: PhiladelphiaBar.org.

July 13
CLE - VIDEO ENCORE - Ethics Pro Bono 
Representation & Naturalization: 9 a.m., 
11th Floor Conference Center. Register: 
PhiladelphiaBar.org. 
Law School Outreach Committee: brown 
bag lunch program, 12 p.m., 11th Floor 
Conference Center. 
Legislative Liaison Committee: meet-
ing, 12 p.m., 10th Floor Board Room. 
Lunch: $9.

July 14 
CLE - VIDEO ENCORE - Tips & Practice 
Tools From Workers’ Comp Bench: 12 
p.m., 11th Floor Conference Center. 
Register: PhiladelphiaBar.org. 
Philadelphia Lawyer Editorial Board: 
meeting, 12:30 a.m., 11th Floor Com-
mittee Room South. 

July 17 
Public Interest Section Executive Commit-
tee: meeting, 12 p.m., 10th Floor Board 
Room.

July 18 
Cabinet: meeting, 12 p.m., 10th Floor 
Board Room. 
CLE - VIDEO ENCORE - Litigation Lessons 
From VW Emissions Scandal: 12 p.m., 
11th Floor Conference Center. Register: 
PhiladelphiaBar.org. 
Civil Rights and Immigration Law Com-

mittee: meeting, 12 p.m., 11th Floor 
Committee Room South. 

July 19 
CLE - VIDEO ENCORE - Ethical Implica-
tions of Elder Investment Fraud: 12 p.m., 
11th Floor Conference Center. Register: 
PhiladelphiaBar.org. 
Legal Line: 5 p.m., LRIS Offices.

July 20 
Foundation Board: meeting, 12 p.m., 
Citizens Bank, One Logan Square, 13th 
Floor, Philadelphia. 
Family Law Section Executive Committee: 
meeting, 12 p.m., 11th Floor Commit-
tee Room South. 
Law School Outreach Committee: brown 
bag lunch program, 12 p.m., 11th Floor 
Conference Center.  
YLD Cabinet: 12 p.m., 11th Floor Com-
mittee Room. 
YLD Law Student Outreach Networking 
Happy Hour: 6 p.m., U-BAHN, 1320 
Chestnut St., Philadelphia. Register: 
PhiladelphiaBar.org.

July 21 
Social Security Disability Committee: 12 
p.m., 11th Floor Conference Center. 
Lunch: $9. 
Criminal Justice Section Executive Com-
mittee: meeting, 12:30 p.m., 11th Floor 
Committee Room South.

July 24 
ADR Committee: meeting, 12 p.m., 11th 
Floor Conference Center. Lunch: $9.  
YLD Executive Committee: meeting, 12 
p.m., 10th Floor Board Room.

July 25 
Fee Disputes Committee: meeting, 12 
p.m., 11th Floor Committee Room 

South.   
Real Property Section Executive Commit-
tee: meeting 12 p.m., Ballard Spahr LLP, 
1735 Market St., 48th Floor Mattoon 
Room, Philadelphia.  
Women in the Profession Committee: 
meeting, 12 p.m., 10th Floor Board 
Room. Lunch: $9. 
CLE - VIDEO ENCORE - Conservatorship 
Law 101: 12:30 p.m., 11th Floor Confer-
ence Center. Register: PhiladelphiaBar.
org.

July 26 
LGBT Rights Committee: meeting, 12 
p.m., 11th Floor Committee Room.  
CLE - VIDEO ENCORE - Investigating & 
Challenging Wrongful Convictions: 12:30 
p.m., 11th Floor Conference Center. 
Register: PhiladelphiaBar.org. 
Employee Benefits Committee: 12:30 
p.m., 11th Floor Committee Room 
South. Lunch: $9.

July 27 
LRIS Committee: meeting, 8:30 a.m., 
11th Floor Committee Room South. 
Law School Outreach Committee: brown 
bag program, 12 p.m., 10th Floor 
Board Room. 
Board of Governors: meeting, 4 p.m., 
10th Floor Board Room.

July 28 
CLE - Emotional Damages in Harassment 
Cases: 12 p.m., 11th Floor Conference 
Center. Register: PhiladelphiaBar.org. 
Senior Lawyers Committee: meeting, 12 
p.m., 10th Floor Board Room.

July 29 
Immigration Naturalization Clinic: 9:30 
a.m., 11th Floor Conference Center.

Note: While the following listings have been verified prior to press time, any scheduled 
event may be subject to change by the committee or section chairs. Lunches are $9 for mem-
bers and $15 for non-members, unless otherwise indicated. Register online for most events 
at PhiladelphiaBar.org. Unless otherwise specified, all checks for luncheons and programs 
should be made payable to the Philadelphia Bar Association and mailed to Bar Headquar-
ters, 1101 Market St., 11th Floor., Philadelphia, PA 19107-2955. 

Board of Law Examiners to Welcome 
Qualified Candidates to the Pennsylvania 
Bar Regardless of Immigration Status” 
adopted by the Philadelphia Bar Associa-
tion Board of Governors on Dec. 15, 
2016, Resolution 108 would support the 
principle that bar admission should not 
be denied based solely on immigration 
status.

Resolution 115 would support the 
appointment of counsel at federal govern-
ment expense to represent all indigent 
persons in removal proceedings in immi-
gration courts and before the Board of 

Immigration Appeals and, in the absence 
of federal action, would encourage state, 
local, territorial and tribal governments to 
appoint legal counsel in such proceedings.

The Board of Governors has reviewed 
each of the resolutions and supports the 
goals of each resolution. The Philadelphia 
Bar Association supports adoption by 
the ABA House of Delegates of proposed 
Resolutions 104, 108 and 115.

To view the full Philadelphia Bar Asso-
ciation resolution, visit  
PhiladelphiaBar.org.

Resolution
continued from page 1

CONNECT WITH US
PHILADELPHIABAR.ORG

The Philadelphia Bar Association, 
founded in 1802, is the oldest 
association of lawyers in the 

United States.
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Elizabeth Preate 
Havey, of counsel to 
Dilworth Paxson 
LLP, has recently 
joined the boards 
of the Belmont 
Charter Network 
and The Pennsylva-

nia Society.

John Gullace, 
partner at Manko, 
Gold, Katcher & 
Fox, LLP, served 
as a panelist for a 
Strafford webinar 
titled, “Allocating 
CERCLA Liability” 

on June 6.  
 

Michael G. 
Fitzpatrick, part-
ner at Obermayer 
Rebmann Maxwell 
& Hippel LLP, was 
presented by the 
board of directors 
of the Ukrainian 

Federation of America with the 2017 
Alexander B. Chernyk Medal.

Matthew I. 
Whitehorn, part-
ner at Dilworth 
Paxson LLP, has 
been appointed as 
a member of the 
Pennsylvania Bar 
Association’s Legal 

Services to the Public Committee. 

The Public Interest 
Law Center elected 
Ellen Friedell, of 
Reaching Agree-
ment ADR LLC, 
as its vice chair, and 
Ellen Meriwether, 
partner at Cafferty, 
Clobes, Meriwether 
& Sprengel LLP, as 
its treasurer.

Kelly Dobbs Bunting, 
shareholder at 
Greenberg Traurig, 
LLP, spoke at the 
2017 SHRM An-
nual Conference in 
New Orleans, La. 

on June 19-21.

Riley Ross, owner of 
Ross Legal Practice, 
has been appointed 
to serve as a Hearing 
Committee Mem-
ber serving the Dis-
ciplinary Board of 
the Supreme Court 

of Pennsylvania.

Linda A. Kerns, 
of Law Offices of 
Linda A. Kerns, 
LLC, received the 
2017 Betty Murphy 
Award from the Re-
publican National 
Lawyers Association 

at the National Press Club in Washing-
ton, D.C. on May 5.

Richard L. Scheff, 
executive chair-
man and partner 
at Montgomery 
McCracken Walker 
& Rhoads LLP, has 
been named presi-
dent of the Partner-

ship for After School Education.

Pennsylvanians for 
Modern Courts 
has named David L. 
Hackett, member at 
Cozen O’Connor; 
Sophia Lee, partner 
at Blank Rome LLP 
and diversity chair 
for the Philadelphia 
Bar Association; and 
Joshua W. B. 
Richards, partner at 
Saul Ewing, LLP, to 
its board of direc-
tors.

“People” highlights news of members’ 
awards, honors or appointments of a 
community or civic nature. Send news to 
Thomas E. Rogers, senior managing editor, 
Philadelphia Bar Reporter, at  
trogers@PhilaBar.org.
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FOR MORE THAN 30 YEARS, Sidney L. Gold & Associates, 

P.C. has dedicated its practice to the field of employment law 

and civil rights litigation.  The firm’s attorneys take great pride 

in serving as both aggressive and compassionate advocates 

for victims of unlawful discrimination and harassment. As a 

result, the Martindale-Hubbell© Bar Register has certified 

Sidney L. Gold & Associates as a pre-eminent law firm in the 

field of labor and employment law.  More than 4,500 lawyers 

throughout Pennsylvania and New Jersey look to Sidney L. 

Gold & Associates to refer their clients. 
 

With a team approach, the firm’s attorneys represent clients 

in all aspects of employment law litigation, including all forms 

of workplace discrimination, sexual harassment, wrongful 

termination, retaliation, whistleblower, employment contract, 

wage and hour, and Family and Medical Leave Act claims. 

A boutique practice with a small-firm atmosphere, Sidney L. 

Gold & Associates provides personal attention to its clients, 

who, at the same time, benefit from the experience and 

expertise of the entire team.
 

Sidney L. Gold & Associates is proud of its skilled attorneys and 

is honored by the recognition Super Lawyers© has bestowed 

upon this year’s recipients.
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Valerie Weisman 
Burritt


