
by Jeff Lyons

A resolution that supports legislation
calling for the creation of a modest state-
wide filing-fee surcharge to establish an
“access to justice” fund for the neediest
Pennsylvanians has been unanimously
approved by the Board of Governors.

The legislation, which would impose a
$5 filing fee surcharge on first filings in the
appellate and trial civil courts and $4 in
the municipal courts, district justices as
well as the filing of deeds, mortgages and
property transfers, has been supported by
108 members of the state House of
Representatives, according to Louis S.
Rulli, who spoke before the Board in sup-
port of the measure.

“To have the kind of support that this
legislation has at the outset is remarkable,”
said Rulli, a professor at the University of
Pennsylvania School of Law. Rulli said the
measure was introduced into the state
House of Representatives on Jan. 30.

The resolution was approved at the
Board’s Feb. 28 meeting.

Rulli estimates that about $5 million
would be generated by the fund every
year, which would be distributed by the
Pennsylvania Interest on Lawyers Trust
Account Board to provide for civil legal
services for the indigent.

Rulli said 27 other states, including
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Welcoming the ABA

The Saint Thomas More Society of
Philadelphia will sponsor a Mass to cele-
brate the 200th anniversary of the Phila-
delphia Bar Association on Tuesday,
March 12 at the Cathedral Basilica of
Saints Peter and Paul, 18th Street and the
Parkway, beginning at 12:30 p.m. All
members of the legal community are
invited to attend.

The principal celebrant of the
Bicentennial Mass will be Bishop Robert
P.  Maginnis, D.D., V.G., M.Div., Vicar
General of the Archdiocese of

Philadelphia. The homilist is Monsignor
James J. Graham, J.C.D., M.Div., Judicial
Vicar for the Archdiocese.

The Saint Thomas More Society of
Philadelphia is an organization of Cath-
olic lawyers, judges and law professors,
the main purpose of which is to promote
and foster high ethical principles in the
legal profession.

From its start in 1949, the Society has
been affiliated with the Philadelphia Bar
Association and has actively participated
with the Association in activities affecting

the legal community. 
James M. Crowley, president of the St.

Thomas More Society, said: “The 200th
anniversary of the Philadelphia Bar
Association is a chance for the Catholic
lawyers of Southeastern Pennsylvania to
reflect on the seriousness and responsi-
bility of our profession.”

The Bicentennial Mass is scheduled
for 12:30 p.m. so that members of the Bar
will be able to attend the Philadelphia
Bar Association’s Century 3 Commem-
orative Dinner during the evening. 

March 12 Red Mass to Mark Bar’s Bicentennial

Banners with the Bar Association’s Century 3 logo flap in the
breeze along Market Street, welcoming attorneys to Philadelphia
for the ABA Midyear Meeting held in Febr u a ry. U.S. Supre m e
Court Justice Anthony Kennedy (top photo at right) was one of the
many luminaries in town for the event. Association Chancellor
Audrey C. Talley (right) dances at the Philly Block Party held at
Loews Philadelphia Hotel on Feb. 1. More coverage of the ABA,
Pages 8-9.

continued on page 14
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by Allan H. Gordon

More than 2,000 years ago the
Greek philosopher Haraclitus observed
that “there is nothing permanent
except change.” And since then, the one
thing that hasn’t changed is the con-
stancy of change itself.

This fact is evident all around us,
every day of our lives.

Most recently, the Supreme Court of
Pennsylvania announced changes in
the administration of the Philadelphia
Court of Common Pleas. Judge James J.
Fitzgerald replaces Judge John W. Her-
on as administrative judge of the Trial
Division and Judge Myrna P. Field
replaces Judge Esther R. Sylvester as
administrative judge of the Family
Court Division. In addition, Justice
Ralph Cappy has stepped down as our
Philadelphia liaison justice and Justice
Sandra Schultz Newman has moved
into Justice Cappy’s position.

To begin with, commendations are
in order for Justice Cappy, Judge
Herron and Judge Sylvester. Justice
Cappy (who will be the Court’s Chief
Justice before long) has an enviable

record of service and has been atten-
tive to the needs and concerns of
Philadelphia and its court system.
Judge Herron achieved a great deal
during his time at the helm of the Trial
Division including the creation of the
new commerce court, the elimination
of case backlogs and a successful effort
stressing the importance of jury ser-
vice. Judge Sylvester oversaw reforms
in the Family Court including efforts to
ensure that individuals involved in the
dependency system are provided with
a court experience that is timely, fair
and fruitful. We thank Justice Cappy

and Judges Herron and Sylvester for
their leadership and look forward to
their continuing service.

Your Philadelphia Bar Association
has enjoyed positive, productive rela-
tions with all of these judges and we’ve
been there to help improve the court
system every step of the way. Anytime
we had suggestions to make or ideas to
offer, our input was generally well-
received. In fact, many ideas that
developed from our own leaders, sec-
tions and committees became court
policy. The commerce court is the most
obvious (though hardly the only) case
in point. At the end of last year, our
Bar Association leaders enjoyed a cor-
dial meeting with the members of the
Supreme Court. Since then I have met
with Justice Ronald D. Castille and spo-
ken with Justice Newman. I am pleased
to count them both as friends and I
look forward to meeting with Justice
Newman next month. As Justice New-
man has noted, the Justices from our
area are working together along with
the entire court so that, as Justice
Newman puts it: “everyone is collegial.”
That is an admirable goal and recog-

nizes the importance of a court system
that works for the good of all. I have
also met with Judge Fitzgerald and will
soon meet with Judge Field. And of
course the Association enjoys a very
close working relationship with
Common Pleas Court President Judge
Frederica A. Massiah-Jackson. So, the
productive dialogue between the
bench and bar will proceed and we
expect that our ideas and initiatives
will continue to enjoy a friendly recep-
tion.

Justice Newman and Judges
Fitzgerald and Field are prepared for
the challenges they face and are well-
equipped to undertake their new
assignments. They bring a wealth of
experience and know-how to their
positions and they have demonstrated
that they have earned the public’s
trust.

There are important matters facing
our courts and our justice system.
Some of the most critical issues of the
day will be decided by our courts and
our judges in the coming months and
years. Building and maintaining a pro-
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Change Brings Opportunity to Courts

continued on page 4

Dear Colleagues,
Recently our legal community lost

one of its most valuable, most respect-
ed and most vivacious members:
Dianne M. “Deenie” Greitzer. 

Deenie Greitzer was a great friend of
our Philadelphia Bar Association and of
our Bar Foundation. She chaired our
1992 Andrew Hamilton Ball and made
it a classy, memorable and hugely suc-
cessful evening for all. And, Deenie and
Martin Greitzer’s generous contribu-
tions to our Bar Foundation and other
worthy causes set an example for all
Philadelphia lawyers to follow. By the
way that she lived her life, Deenie

showed us that being a true profes-
sional also means being a warm, car-
ing, gracious human being. It was
always a joy to be in her company. 

We express our sincere sympathy to
Marty, to her family and to her many
friends and colleagues. So that her
memory may live on, we encourage
you to send memorial contributions to
the Bar Foundation or to The Dianne
Greitzer Fund for Colon Cancer
Research, c/o Trustees of the University
of Pennsylvania, 3535 Market. St.,
Philadelphia, Pa. 19104. 
Sincerely,
Allan H. Gordon, Chancellor 

Mourning Loss of ‘Deenie’ Greizter

Dianne M. Greitzer

Save the Date for Upcoming Events
Several notable events are coming

up, so make sure to leave room on
your calendar. Among the events:

• Law Week 2002 will run from
April 27 to May 4. This year’s theme
is “Celebrate Your Freedom -
Assuring Equal Justice For All.”

• The Federal Bench Bar
Conference will be held Friday, June
14 at Ashbourne Country Club, Oak
Lane and Ashbourne Road in
Cheltenham, Pa. The conference
begins at 8 a.m. and includes a conti-
nental breakfast, reception and lun-
cheon. Golf will also be available for

those who are interested.
• The 14th Annual

Philadelphia Bar Foundation
Golf Classic will be held Monday,
June 24 at Saucon Valley Country
Club in Bethlehem, Pa. Last year’s
event, also held at Saucon Valley,
raised more than $100,000 for the
Philadelphia Bar Foundation.

• The Annual YLD/USI
Colburn Golf Outing will be held
Monday, July 22 at the Philadelphia
Cricket Club in Flourtown, Pa.

The tournament begins with a
shotgun start at 1 p.m.  Registration

will begin at 11:30 a.m., during which
time a BBQ lunch will be served and
the driving range will be opened.
The event concludes with a buffet
and awards ceremony at the club.  

The cost is $200 per person which
includes greens fees, carts, all meals
and prizes.

Proceeds from sponsorship of the
tournament will benefit the
Philadelphia Bar Foundation.

Look for more information on all
upcoming Association events on the
Bar’s Web site, www.philadelphi-
abar.org .
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New Philly VIP Chief Outlines Her Go a l s
(Editor’s note: Philadelphia Bar

Reporter Editor-in-Chief Bruce H.
Bikin sat down with Sharon
Browning, new executive director of
Philadelphia VIP, to find out her
plans for the organization.
Browning began work last month.) 

by Bruce H. Bikin

Question: What do you
see as the future of VIP in
the pro bono arena?

Browning: I think VIP is
experiencing a renewal. It has
a firm foundation rooted in
the hard work and dedication
of those who have carried and
nurtured it until now, and it
has vast potential for meeting
the needs of the poor in
Philadelphia. I see the organi-
zation continuing to grow
and attracting the talents of
more attorneys, with a result-
ing increase in the number of
cases we’re able to take.
Perhaps soon the definition of
‘a Philadelphia lawyer’ will be
one who freely engages in pro
bono work.

Q: Where does VIP fit in
the pro bono legal com-
munity? What does it offer
that people can’t find
somewhere else?

Browning: VIP’s clients
are those with needs that no
one else can or will address.
They are usually not part of
specialty population that
other public interest or legal
services groups serve, and are
therefore the most in need of
pro bono assistance. Others in
the legal community have
referred to VIP as “the hub” of
the pro bono wheel in
Philadelphia. That’s an accu-
rate description; VIP attempts
to fill a huge gap in the deliv-
ery of legal services to the
poor.

Q: What do you think
VIP needs to make it more
effective in delivering
legal services to the indi-
gent?

Browning: I think I’ll be
better able to answer this
question two months from
now. At this point, I want to
make sure that VIP’s relation-
ship with CLS and PLA is as
collaborative and efficient as
possible. And obviously,
recruitment of more volun-
teers is key. Fewer than 16
percent of lawyers currently
do pro bono work or are full-
time legal service or public

interest lawyers. So more than
80 percent of all attorneys do
not engage in pro bono activ-
ity. At the same time, 80 per-
cent of the poor in Philadel-
phia have unmet legal needs.
I find the statistical similarity
between unmet need and
untapped legal expertise
striking; it almost defines the
problem and the solution.

Q: What do you see as
your first objective as
executive director?

Browning: To listen. And
listen. And then listen some
more. I want to hear what all
the constituencies have to say
about VIP. What do all those
concerned hope for this orga-
nization? How do they per-
ceive VIP’s strengths?
Weaknesses? What are the
needs, and what might their
own contribution to meeting
them be? What suggestions
do people have for VIP? I’m
eager to get as much input as
I can.

Q: What is your long-
range plan for VIP?

Browning: I haven’t
developed one yet, and won’t
until I’ve spoken with many,
many people. I do, however,
believe that the long-range
future of pro bono work in
Philadelphia is excellent. I
would love to see a close-knit,
collaborative network of pro-
bono, legal service and public
interest lawyers and groups
all thriving in a legal commu-
nity that is fully supportive of
all of them. It will be great
when those who work for the

common good don’t have to
compete with each other and
continuously scramble for
funds. It’s an abundant uni-
verse and I anticipate abun-
dance for VIP.

Q: What do you think
are the most valuable per-
sonal attributes you bring
to the job of executive
director?

Browning: I have a pas-
sion for justice and a commit-
ment to meeting the needs of
the poor. I’m an effective
communicator and a collabo-
rative administrator, both of
which will benefit VIP. I also
have a great fondness for
people in general, and a firm
belief in the inherent good-
ness of almost everyone. I
think that will help me be an
effective bridge between dif-
ferent groups and constituen-
cies, and being a bridge is
what I love to do.

Q: Why do you want to
be executive director of
VIP?

Browning: I see this job
as an effective way of working
on justice issues with both the
legal community and those
who are poor. It really is my
fantasy job. In addition to
matching legal needs to legal
resources, I think there is an
educational part of this job
that also really attracts me;
the opportunity to raise
awareness about the needs of
the poor in Philadelphia. I
love this quote from
Thucydides: “Justice will not
come until those who are not

injured are as indignant as
those who are.” There are
many opportunities in this
position to evoke and channel
that indignation, I’m looking
forward to it.

Q: What first attracted
you to the pro bono
arena?

Browning: You may not
want to print this answer, but
this is the truth. I went to law
school because I had a
Messiah complex and saw
myself as the savior of the
poor. Honestly. It was years
before I saw the arrogance of
that, but I think I’ve gotten
over it by now. What hasn’t
changed at all, though, and in
fact has only deepened, is my
firm belief that without equal
access to justice, poverty will
never be ended. And the only
way for all poor folks to get
that access is for lawyers to
take their cases on a pro bono

basis.
Q: What is the shelf life

of an executive director?.
How long can you keep
the job and stay fresh and
excited about it?

Browning: Well, I have no
idea. I do know that any job
gets stale after awhile if
there’s no new life in it. So the
key is to continue to be open
to new directions, and stay
alert to emerging needs and
creative ways of meeting
them. It’s also important to
keep a sense of balance with
all the other riches in my life.
There’s a wonderful song with
lyrics that say “Our life is
more than our work, and our
work is more than our jobs.” I
feel fortunate because for me,
this particular job is very
much a part of what I see as
my work, as well as my life. I
don’t envision tiring of it
quickly.

Members of the Philadelphia VIP staff include (from left) staff attorney Isabel Acevedo, receptionist Ava Martinez, executive director Sharon Browning,
office manager Tanya Rambert, executive assistant Terri Jett, managing attorney Judith Himes and program assistant/paralegal Ivy Edlow (in front).

“I think VIP is experiencing a renewal. It has a firm foun-

dation rooted in the hard work and dedication of those

who have carried and nurtured it until now, and it has

vast potential for meeting the needs of the poor in Phila-

delphia. I see the organization continuing to grow and

attracting the talents of more attorneys, with a resulting

increase in the number of cases we’re able to take.

Perhaps soon the definition of ‘a Philadelphia lawyer’

will be one who freely engages in pro bono work.”
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fessional, honest, fair and efficient court system has never
been more important than it is right now. As major issues
are faced along the road ahead we are never going to agree
with one another on everything all of the time. But we are
in agreement on the major goals and we do seek to be
partners in the public interest to create and sustain a top-
flight court system. We feel good about the partnerships
we’ve created and the progress we’ve made.

Change always brings opportunity: to learn; to improve;
to grow; to thrive.

For the most part, that’s the way the Philadelphia Bar
Association has viewed things for 200 years now. And that’s
the way we’ll continue to view the challenge of change.

Allan H. Gordon, a partner at Ko l s b y, Gordon, Robin, Shore &B e z a r, is Chancellor of
the Philadelphia Bar Association. His e-mail address is ch a n c e l l o r @ p h i l a ba r. o r g .

FRONTLINE
continued from page 2

Pro Bono Ac t i v i s t s
De s c r i be Plight, 
Needs to Task Fo r c e
by Jeff Lyons

For more than three-and-a-half
hours, advocates of the neediest
Philadelphians gave passionate testi-
mony about the state of pro bono legal
services before the Association’s Pro
Bono Task Force.

The Feb. 19 hearing was held fol-
lowing a directive from Chancellor
Allan H. Gordon. The Task Force is
designed to examine how the legal
community provides legal services to
the needy in the city. The Task Force
will issue a report to the Chancellor by
April 30.

“The public hearing itself reaffirmed
the commitment and desires of the Bar
to continue and improve pro bono ser-
vices,” said Task Force co-chair
Seymour Kurland.

“The task force heard many interest-
ing proposals for the improvement of
pro bono legal services in the city,”
Kurland added.

Many of those who testified talked
about the need for more attorneys to
do more pro bono work, while others
described the frustration clients felt
when trying to get their questions
answered. 

“There’s no centralized place for
people to go for help. There needs to
be a face at some point, rather than
just a phone call,” said Paul Kazaras,
assistant executive director of the
Philadelphia Bar Association, who was
speaking as a private attorney.

Karen Buck, executive director of
the Senior Citizen Judicare Project, said
her agency serves more than 9,000
senior citizens every year.

“Without pro bono attorneys, we

would not be able to meet the needs of
thousands of elders who come to us
for help every year,” she said.

“There needs to be a real push of
this task force and the Bar Association
to strongly encourage all attorneys to
do pro bono work,” Buck said.

Michael Fingerman, former presi-
dent of Philadelphia Volunteers for the
Indigent Program, said more money
was needed to help the pro bono
agencies in the city survive. He sug-
gested increasing filing fees with the
state Supreme Court to help pay for
pro bono.

“The volunteers we have are simply
not enough. The percentage (of attor-
neys performing pro bono work) is still
bad. Do we push as a Bar Association
to make pro bono mandatory? The
need is there,” Fingerman told the
panel.

“Would there be a backlash if (pro
bono) was mandatory? Probably. All
attorneys should be doing pro bono
work; from the youngest associates to
the most senior partners,” he said.

“Pro bono seems to be the world of
the junior associate and that’s not
right,” said Robert W. Meek, a member
of the Board of Governors and super-
vising attorney with the Disabilities
Law Project. “More senior attorneys
need to get involved.”

Sharon Liebhaber, director of public
service careers at Villanova University
School of Law, said pro bono work
helps both the attorneys and the
clients.

“Pro bono sensitizes lawyers to the
needs of low-income people. It really
opens their eyes. Pro bono provides a
real benefit to lawyers,” she said.

“When people ask me why I do pro
bono work, I tell them it’s just the right
thing to do,” she said.

Liebhaber said major impediments
face attorneys who want to do pro
bono work. Often, she said, there’s a
lack of time and support from an attor-
ney’s firm.

“We need a sincere commitment
from the firms that pro bono really
counts,” she said.

Carl Oxholm III, former secretary of
the Board of Governors and now vice
president and general counsel at
Drexel University-MCP Hahemann,
had a list of suggestions to improve the
pro bono climate in the city.

“I know you realize by now that a
history of pro bono service should be a
condition precedent to election as a
bar leader,” Oxholm told the panel.

“I trust you have already decided to
recommend that every bar leader
should be carrying at least one pro
bono case at all times. And I trust you
have already decided at this point that

bar associations like the Philadelphia
Bar Association must, simply must, be
direct and full owners of general pro
bono programs like Philadelphia VIP.
There’s no question that Philadelphia
VIP’s funding should be restored by
the Philadelphia Bar Association, is
there? No,” he said.

Among Oxholm’s suggestions: 
• Have law firms cut the number of

mandatory billable hours to 1,850 per
year from 2,200.  By cutting pay and
ending the practice of offering financial
incentives for billing more hours, it
would inspire pro bono work.

• Have the Philadelphia Bar
Foundation use its endowment to set
up a program where clients could call
one toll-free number to find an attor-
ney and direct their call to the right
agency.

• Have neighborhood churches,
synagogues and mosques sponsor free
legal clinics each month, staffed by
attorneys who belong to the congrega-
tions.

Task Force co-chairs Aretha Delight Davis and Seymour Kurland listen to testimony at the
Feb. 19 hearing.

The Women’s Rights Committee and the YWCA
of Philadelphia will present the program “Women
in the 21st Century: Our Past, Our Future” on
Thursday, March 21 from 5:30 to 7 p.m. at the PBI-
PBEC Education Center at the Wanamaker
Building.

The presenters will be Victoria Velkoff of the
U.S. Bureau of the Census and Karen Johnson of
the National Organization for Women.

The program will examine the crucial chal-
lenges women around the world will face over the

next decade and the policy issues that will deter-
mine women’s lives. The way women can use
their skills and experience to make a difference in
their communities and nation will also be dis-
cussed.

Admission is free for this program, which
includes a reception and presentations.

To attend this program, please RSVP to the
YWCA of Philadelphia by March 15.  For more
information call (215) 790-9006 or e-mail
ywcaphil@bellatlantic.net.

Women’s Rights Committee-YWCA
Program Focuses on Future of Women
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The Philadelphia Bar Association
will celebrate its 200th anniversary at a
Century 3 Commemorative Dinner on
Tuesday, March 12 at the Park Hyatt
Philadelphia at the Bellevue, Broad and
Walnut streets.

The keynote speaker will be author
David McCullough, whose biography
“John Adams” hit The New York Times
Best-Sellers List at number one.

McCullough has been called a
“master of the art of narrative history.”
His books have been praised for their
exceptional narrative sweep, their
scholarship and insight into American
life, and for their literary distinction.

In the words of the citation accom-
panying his honorary degree from Yale,
“As an historian, he paints with words,
giving us pictures of the American
people that live, breathe, and above all,
confront the fundamental issues of
courage, achievement, and moral char-
acter.”

McCullough, who earned his degree
in English literature from Yale, received
the Pulitzer Prize for his monumental
“Truman.” He is twice a winner of both
the National Book Award and the pres-
tigious Francis Parkman Prize. For his
work overall he has been honored by
the National Book Foundation
Distinguished Contribution to
American Letters Award, the National
Humanities Medal, the St. Louis
Literacy Award, the Carl Sandburg
Award and the New York Public
Library’s Literacy Lion Award.

His books include “The Johnstown
Flood,” “The Great Bridge,” “The Path
Between the Seas,” “Mornings on
Horseback,” “Brave Companion” and
“Truman.” None of these books have
ever been out of print — a rarity among
writers.

In addition to being a sought after,
worldwide lecturer, McCullough has
been editor, essayist, teacher and famil-

iar presence on public television as
host of numerous programs. He is a
past president of the Society of
American Historians. He has been
elected to the American Academy of
Arts and Sciences, and has received 31
honorary degrees.

The celebration begins with a cock-
tail hour at 6:30 p.m. Dinner is at 7:30
p.m. Tickets are $125 per person, which
includes cocktail hour with open bar
and dinner with wine service. The
dress is business attire. Please make
your reservations by Monday, March 4.

In addition to the Century 3
Commemorative Dinner, the Bar
Association is celebrating its 200th
anniversary - which falls on
Wednesday, March 13 - with numerous
gala events throughout the year; a
commemorative issue of its quarterly
magazine The Philadelphia Lawyer, detail-
ing the history of the Association; and
a special tribute in the magazine,

"Legends of the Bar," which lists 160
extraordinary Philadel-phia lawyers,
from 1656 to the present, and their
efforts to affect change in their com-
munity. 

Please make         reservations for the Philadelphia Bar Association’s Century 3
Commemorative Dinner. Tickets are $125. Checks should be made payable to the
Philadelphia Bar Association.

Name:

Firm:

Address:

Phone:                                                         Fax: 

E-Mail:

Philadelphia Bar Association Century 3 Commemorative Dinner
Tuesday, March 12 at 7:30 p.m. (6:30 p.m. Cocktails) at the Park Hyatt Philadelphia at the Bellevue

• Featuring keynote speaker David McCullough, Pulitzer Prize-winning author

C redit card payments should be faxed to Bar Headquarters at (215) 238-1267.

Credit Cardholder:

Visa                          MasterCard                         American Express

Card number:

Expiration date:

Signature:

R e t u rn to:
Century 3 Commemorative Dinner
Philadelphia Bar Association
1101 Market St., 11th fl.
Philadelphia, Pa. 19107-2911

Century 3 Commemorative Dinner

McCullough to De l i ver Keynote Ad d r e s s

David McCullough

Postal Service Issues
Century 3 Envelope

The U.S. Postal Service has issued a special commemorative
envelope marking the Bicentennial of the Philadelphia Bar
Association. The envelope bears the distinctive “Century 3”
logo on satin cloth framed in gold tone. The hand-cancelled
postmark will be dated on the Association’s 200th bir t h d a y,
March 13, 2002, and posted from the “3rd Century Station,”
Philadelphia 19107. The envelope features a 50-cent
Benjamin Franklin stamp. The limited edition envelopes will
be distributed to official Bicentennial sponsors and other par -
ticipants in Bicentennial events. Each keepsake envelope
comes in its own clear plastic protective sleeve. 
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by Jeff Lyons

The question of what will happen to
the people arrested and charged in
connection with the Sept. 11 attacks on
America was discussed at a Feb. 25
Chancellor’s Forum.

“Suppose we arrest 10 masterminds
of this plot outside of the United States.
How do we try them?” asked Peter F.
Vaira, one of the course planners for
the Chancellor’s Forum “The Trial of the
September 11 War Criminals.”

Vaira said there were three suggest-
ed venues for trials of the suspects.
One would be an international crimi-
nal tribunal, similar to what is being
convened for former Yugoslavian
President Slobodan Milosevic. Another
venue would be a traditional trial in
federal court, which is where suspects
in the first World Trade Center bomb-
ing were tried. A third venue would be
some sort of military commission,
which has been used for spies and
saboteurs throughout American histo-
ry.

Vaira moderated the Chancellor’s
Forum, which was attended by about
200 people. Vaira is a former U.S.
Attorney who also served as a Navy
Judge Advocate for five years. Other

panelists included  John E. Riley, a for-
mer member of the U.S. Attorney’s
Office who successfully prosecuted and
deported a Nazi war criminal; Col.
Peter D. Menk, National Guard Adviser
to the U.S. Army War College in
Carlisle, Pa.; and Judge Patricia M.
Wald, who served on the bench for the
International Criminal Tribunal for the
former Yugoslavia from 1999 to 2001.

The panel debated the different
venues and discussed advantages and
problems with each. The death penalty
could be used for defendants convicted
in a wartime tribunal, Menk said, while
Wald said European opposition to cap-
ital punishment would be a likely hur-
dle in an international court.

Wald said it would take several
months to get an international criminal
court established, since no current
courts have the jurisdiction for war
crimes proceedings. She said the estab-
lishment of a new court would also
cost a great deal of money, noting the
international criminal tribunals used
for Yugoslavia and Rwanda took up to
10 percent of the United Nations’ bud-
get. But she said there would be more
credibility for an international court
around the world. Other panelists said
the United States would not have con-

trol of the proceedings in international
court. 

Menk said the biggest negative of
using military tribunals would be the
negative perceptions around the world.
He said the makeup of the tribunal
would be up to the person who con-
venes the court.

Federal court would be an option
for a small number of cases, but a high
volume of these cases would be too
much for the U.S. criminal justice sys-
tem to handle, Riley said. “We could
handle one or two or three big cases,
maybe. If we do more than that, it
would become a problem.”

Menk also pointed out the logistical
problems of dealing with evidence
that’s halfway around the world. “The
United States doesn’t control the crime
scene. We can’t just tape it off until
we’re done with our investigation,” he
said.

Another problem to deal with
would be admissibility of confessions
obtained by officials of foreign govern-
ments. “We’d be hard-pressed to use
this kind of confession that wouldn’t
meet some criteria of due process,”
Riley said, noting that some of the con-
fessions might be coerced from sus-
pects.

Chancellor’s Forum

Panel Discusses Fate of Suspe c t s
Charged in Sept. 11 At t a ck s

Professional Responsibility 
Committee

Unauthorized
Practice of
Law Debated
by Evelyn Boss Cogan

A recent meeting of the Professional
Responsibility Committee addressed
the very complex and controversial
issue of the unauthorized practice of
law and multijurisdictional practice at
its Feb. 20 meeting.

In general, a lawyer may not repre-
sent clients before a state tribunal or
otherwise practice law within a partic-
ular state unless the lawyer is licensed
by the state or is otherwise authorized
to do so. However, it is universally rec-
ognized that lawyers commonly engage
in cross-border practices technically
engaging in the unauthorized practice
of law. For example, litigators go to
states other than that in which they are
licensed to review documents, inter-
view witnesses, enter into negotiations,
provide legal counsel, gather informa-
tion or perform other duties relating to
the representation. Similarly, lawyers
who have expertise in some area of
federal law such as securities, antitrust
or intellectual property law are often
retained by clients outside the state in
which they are licensed because of
their particular expertise. These activi-
ties probably violate Rule 5.5 of the
Rules of Professional Conduct which
prohibits the unauthorized practice of
law. Most agree that some reform in
the rules, authorizing multijurisdiction-
al practice, is needed. However, it’s the
nature of the reform that is being hotly
debated.

The guest speakers for the meeting
were Susan Hackett, general counsel for
the American Corporate Counsel
Association and Lawrence Fox, a part-
ner with Drinker, Biddle & Reath, LLP.
Hackett introduced her “common
sense” proposals for reform in a chang-
ing world and profession. Today
“clients and their legal matters, as well
as lawyers, are mobile, wired, virtual
and borderless.” Hackett posed several
queries and polled the audience. And
not surprisingly, nearly everyone in
attendance had engaged in the unau-
thorized practice of law. She stated that
the rules need to be updated to reflect
realities of modern practice.  She
recounted the Birbower case that
brought the issue into sharp focus. The
California Supreme Court held that
New York lawyers who assisted a
California corporate client in connec-
tion with a California arbitration were
barred from collecting fees pursuant to

Peter F. Vaira (left) and John E. Riley prepare at the Feb. 25 Chancellor’s Forum on trying Sept. 11 war criminals.

continued on page 17
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by Marla A. Joseph

Imagine the horror. Just two hours
ago your plane touched down on the
Big Island, you checked into your luxu-
rious hotel and you are working on
your first Mai Tai. Suddenly, you are
overcome with this overwhelming
desire to check in with your office and
you decide to listen to your voice mail
messages. To your dismay, your secre-
tary left the following message: “I hope
you are enjoying your vacation. I did
not want to spoil your trip by telling
you this news, but your supervising
partner told me that it was only fair for
me to give you two weeks notice be-
fore I left the firm.” The rest of the mes-
sage is a blur and you are convinced
that by the time you return to your
office your life will be in utter turmoil.

I tell you this dramatic story not to
frighten you, but rather, to remind you
that in order to succeed, it is essential
to have loyal and competent support
staff. As a ninth-year associate I have
had the pleasure of working with some
incredible secretaries, but I have also
had the misfortune of working with
some secretaries who, to put it gently,
left a little bit to be desired and caused
me many sleepless nights. So for all of
you attorneys who are interested in
developing a strong relationship with a
skilled secretary who truly wishes for
you to succeed, I have prepared a short
quiz, at the conclusion of which you
will learn where you fall on the boss
spectrum. But the trick is that this test
will only work if you are truly honest
with yourself.

Question 1: It is your first week
on your new job and the managing
partner decided that it would behoove
you to work with his secretary since
his workload has been decreasing. The
problem is that his secretary, who is 15

years older than you, considers this
new assignment a demotion. Thus, she
refuses to acknowledge your presence
except when she is working on your
assignments. Moreover, she is bad-
mouthing you at the water cooler
whenever she gets a chance.  Do you:
A) Ignore the situation, in hopes that
eventually she will recognize your
sparkling personality and be overcome
with a desire to help you succeed; B)
Request to meet with her privately to
discuss her concerns and develop a
timetable to establish a good working
relationship; or C) Set a meeting up
with the managing partner, telling him
that he will have to choose between
his secretary or you because one of
you is leaving. 

Question 2: It’s Friday afternoon
and you have an appellate brief due on
Monday. After spending two weeks
drafting and redrafting the brief and
checking and rechecking the repro-
duced record, you are finally comfort-
able filing the brief and reproduced
record. You review the cover letter and
count and recount the copies until you
are certain that you are complying
with the Rules of Appellate Procedure.
Your secretary left at 4:30 p.m. to file
the documents at the post office and

obtain a certificate of mailing in accor-
dance with the applicable rules. You
kick back over the weekend feeling
relieved that the brief is completed.
On Monday morning you get a call
from the prothonotary’s office advising
you that instead of receiving two
copies of the brief and reproduced
record you negligently filed the origi-
nal brief and 15 copies with them!  Do
you : A) Apologize to your secretary for
not escorting her to the post office to
ensure that the documents were
enclosed with the correct envelopes; B)
Schedule a lunch meeting with your
secretary (after you have had the
opportunity to cool down) to discuss
what went wrong ; or C) Scream at
your secretary and threaten to fire her
if she ever again makes such an igno-
rant mistake.

Question 3: You have spent the
better part of your morning searching
for opposing counsel’s motion to com-
pel discovery which you swore that
you left on your secretary’s desk the
evening before last, along with a dicta-
tion tape. This is the third time this
week that you believe your secretary
misfiled something so you begin lec-
turing her regarding her poor organi-
zational skills. Suddenly you remember
that you took the motion home to do
legal  research on Lexis. Do you A)
Apologize for the lecture and take her
to The Striped Bass for dinner;  B)
Apologize and admit that you are both
human and prone to mistakes, and
suggest that if either of you remove
sensitive documents from their files
that you work out a system so that the
document can be located at a
moment’s notice; or  C) Come in early
the next morning and hide the motion
under a pile on her desk.

OK, it’s time for the results. If you
answered “A” to two or more questions,

consider yourself a wimp. You’re prob-
ably letting secretaries push you
around for fear of being labeled the
office jerk. While it’s important for the
support staff to like you, it is equally
important for them to respect you. The
next time your secretary makes an
error, it is important for you to critique
her, but also continue to reward her.
With a little work, you will probably
have a loyal comrade who is ready to
stick with you for the long haul.

If you answered “C” to two or more
questions, consider yourself a ball-
buster. At the rate you are going, not
only will you never have a secretary
last more than a couple of months
with you, but you will begin to alien-
ate the other attorneys at your firm as
well. You are also risking your job
security, as many partners will stand
by their secretaries to the end, realizing
that in today’s legal market the associ-
ates will be gone in a couple of years
anyway. It is time to take a sensitivity
training course so you can learn more
effective ways to constructively criticize
your support staff.

If you answered “B” to two or more
of the questions you have truly be-
come a model boss. All of the secre-
taries in the office are probably vying
to work for you because you respect
them and treat them as equals, while
offering helpful criticism, when neces-
sary.  This approach will create loyal
co-workers and help you to achieve
success in your career.   And don’t for-
get to send your secretary flowers on
Secretaries’ Day (which the more politi-
cally correct refer to as Professional
Administrators’ Day) on April 25th! 

Marla A. Joseph, chair of the Young Lawyers Division, is
managing associate in the Worker’s Compensa t i o n
department at Sacks, Weston, Smolinsky & Albert. Her e-
mail address is mjoseph@sa ck s l a w. n e t .

Y L D  U P D A T E

What Kind of Boss Are Yo u ? Quiz Yo u r s e l f

Foreign LLM
Students Honored

at Reception
Enid H. Adler, immediate-past chair of the International Law
Committee, meets with foreign law students during the commit -
tee’s annual reception for foreign LLM students on Feb. 11. From
left are Enver Caliskan (Turkey), Yang Ge (China), Jia Wu (China)
Napaphan Petchninbut (Thailand), Adler, and Christian Ar d e n
Jouy (France).
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American Bar Association Midyear Meeting

Better Communication Improves Leadership
by Mark A. Tarasiewicz

As the definition of leadership
changes and evolves more rapidly than
ever before, bar association leaders
must adapt to such change by devel-
oping effective message models to bet-
ter communicate with their members.

This was the advice of local public
relations experts and the Chancellor-
Elect of the Philadelphia Bar
Association during a National
Association of Bar Executives work-
shop held in conjunction with the
American Bar Association’s Midyear
Meeting in Philadelphia.  The discus-
sion featured real-life examples of
effective message models, as well as
suggestions on implementing a com-
munications plan that delivers results.

“The Language of Leadership:
Communicating Clearly, Leading
Effectively,” was held Jan. 30 at the
Philadelphia Marriott.  The discussion
was moderated by Philadelphia Bar
Association Associate Executive
Director Daniel A. Cirucci.

Recounting some of her own com-
munication strategies in her campaign
for Chancellor, Chancellor-Elect Audrey
C. Talley stressed the need to form a
team of trusted, talented and well-con-
nected people to help craft a strong,
but human message.

“I can’t emphasize how important it
is to work with a lot of people and use
the resources you know,” Talley told
the room of 70-plus Bar executives
from across the country.  In Talley’s

case, this included consulting with a
volunteer professional political strate-
gist who counsels candidates for public
office.

“The ultimate goal was, when the
day for the Bar election arrived, that
every attorney in the greater
Philadelphia area would feel like they
really knew me,” Talley said.

By creating her own unique logo,
highly focused newsletters, and a slo-
gan (“The Leaders’ Choice For All of
Us”) that emphasized the endorsements
of some respected luminaries of the
legal community, Talley intentionally
crafted a message of strength – one
that has come to take on even greater
meaning in the current political cli-
mate.

“A thought-out, methodical plan is
always the starting point,” observed
Cirucci, who has directed the Bar
Association’s communications and
public affairs activities for more than
20 years.

Karen Connor, president and chief
executive officer of Connor
Communications, Inc., stressed the
importance of creating memorable
materials that don’t confuse people
when trying to communicate a mes-
sage effectively.  She pointed out the
specific benefit of using simple words,
metaphors and triangular phrases to
promote retention among members.

Lisa Packer, director of media rela-
tions at The Children’s Hospital of
Philadelphia, analogized crafting a
message for a peer group to crafting

one for a larger audience.  The real dif-
ference, she said, is knowing how best
to work with the news media to influ-
ence public opinion.

“Being a leader means knowing
with solid confidence what your
strengths are, being willing to
acknowledge what your lesser
strengths are, and being willing to
abandon those things that are clear to
you that are your weaknesses,” said
Packer.

She suggested that some of today’s
business leaders have lost sight of the
true definition of leadership in an
effort to be more politically correct and
embrace everyone else’s point of view.

David W. Brown, partner and senior
vice president of the Starr Group,
stressed that the identity of an organi-
zation is most often defined by the
organization itself, not just by one per-

son serving as a representative.
The first step in a successful com-

munications strategy, Brown said, is to
conduct research about who you are as
an organization — as defined by your
membership — and acknowledge what
issues are important to your members.

Next, he said, is to find a way to
create a ubiquitous presence for your
organization.

“[Learn] how to make sure that your
message stays out there in a manner
that’s going to impact the audience
you’re trying to reach,” said Brown.

“Every organization – [no matter]
how large, how small, or if they have a
budget or not – has some kind of insti-
tutional personality…and somehow
you’ve got to figure out how to choose
your moments to communicate that
message in a manner that’s going to
stick.”

Audrey C. Talley Daniel A. Cirucci

ABA Honors
Judge Green

U.S. District Court Judge Clifford Scott Green vis -
its with Philadelphia Common Pleas Court
P resident Judge Frederica A. Massiah-Jackson
at a Feb. 2 reception in Gr e e n ’ s honor at the
American Bar Association’s Midyear Meeting.
Judge Green received a Spirit of Excellence
Award from the ABA’s Commission on Racial and
Ethnic Diversity in the Profession.
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A BA Rocks With Philly Block Pa r t y

Chancellor Allan H. Gordon (center) welcomes ABA members to the Feb. 1 festivities along with former
Chancellors Clifford E. Haines (left) and Abraham C. Reich. 

Danny and The Juniors perform some of their greatest hits.

Members of Mummer T i m e
play some Mummers stan-
d a rds at the beginning of
the Block Par t y. Mummer
Time, a collection of some
of the best performers of the
c i t y ’s Mummers, played at
the Rockin’ Block party at
Loews Philadelphia Hotel
on Feb. 1. More than 700
people attended the event.

The Crystals (above) were also part of the evening’s entertainment, as was a Rocky impersonator who was joined by YLD Executive
Committee member Natalie Klyashtorny (left) and Linda Kazmerski.

Photos by
Jeff Lyons
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A Short Look Back and a Celebration 
by Bruce H. Bikin

Organizations and associations that
last longer than the life span of their
founders do so because they meet an
important need, fill an important void,
for society. The Philadelphia Bar
Association is now embarking on its
third century of existence. That says a
great deal about the association, its

activities and the members who lead
and participate in those activities.
Celebrating the dawn of our third centu-
ry is something we should all reflect
upon.  

In this issue of the Bar Reporter, we
have put together a collection of front
pages from issues in our archives that
are decades old. The Philadelphia Lawyer,
the Association’s quarterly magazine,

recently published a bicentennial com-
memorative edition. These publications,
as well as the social events scheduled
throughout the year, are important to
attend and to participate in while cele-
brating our history.  

Organizational history is nothing
more than institutional memory. Yet,
institutional memory, like personal
memory, is what gives us, and our

actions, meaning and context.  It can
make us proud of our accomplishments.
It can make us ashamed of our short-
comings. It can give us determination to
be better and to make things better.  The
Philadelphia Bar Association does all
those things.

We make ourselves better by organiz-
ing and discussing the issues that effect
the practice of law in Philadelphia. We

1972

1980

1990 1991 1992 1993

1981 1983 1984

1973 1974 1975
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 of Philadelphia Bar History
make ourselves better by speaking and
writing on topical issues related to our
practices. We make ourselves better by
lobbying our governments, local, state
and federal – for better laws – and better
judges.  We make our society better by
perpetuating the rule of law and partici-
pating in upholding that rule of law.  

Now is the time we should celebrate
our history. We should celebrate who we

are and what we are as individual
lawyers and as an association. We
should reminisce about our triumphs
and failures with our colleagues. We
should appreciate and enjoy the two
association publications that have been
written and compiled to enlighten us on
our shared history. We should renew our
dedication to our professionalism and
our profession. We should share our

pride with our clients, our family and
each other.  

Being a Philadelphia lawyer is pretty
special.  The fact that we have been
around so long should make us all
proud.

Bruce H. Bikin, a partner at Montgomery, McCrack e n ,
Walker and Rhoads, LLP, is editor-in-chief of the
Philadelphia Bar Reporter.

C O M M E N T A R Y

1994 1995 1999 2000

1985 1987 1988 1989

1976 1977 1978 1979
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Association Chancellor Allan H. Gordon (left) and (from left) Phillies vice president Michael
Stiles, Century 3 Committee Chair and former Chancellor Abraham C. Reich, Phillies presi -
dent David Montgomery and Century 3 Commemorative Dinner Chair and former Chancellor
R o b e r t C. Heim meet behind home plate at Veterans Stadium in preparation for Bar
Association Night at the Phillies on Saturday, June 15.

Save June 15
for Bar Night
at the Phillies

Join your colleagues for a night at
the ballpark on Saturday, June 15 as the
Phillies take on the Baltimore Orioles
on Philadelphia Bar Association Night
at the Phillies.

A limited number of 200- and 300-
level seats are available. Tickets are $24
each for 200-level seats and $20 for
300-level seats, a discount of $2 off
each seat.

Look for a ticket order form in
upcoming editions of the Philadelphia
Bar Reporteras well as on the
Association’s Web site, www.philadel-
phiabar.org 

It’s the only visit to Philadelphia this
season for the Orioles and the only
team from the American League East
the Phillies will play this season. This
year’s interleague play pits the Phillies
against the American League Central’s
Cleveland Indians, Detroit Tigers,
Minnesota Twins and Chicago White
Sox.

Last season, the Phillies challenged
for the National League East champi-
onship until the very last weekend of
the season. Don’t miss out on another
season of excitement with the Phillies.

❏
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list•serve \noun\
An automatic elec-
tronic mailing
list, allowing
users to partici-
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join \verb\ To
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by Marc Reuben

The opening of the new Kimmel
Center, with its grand concert venue,
reopens the old discussion over what
exactly an acoustician is. Acoustics is
the business of how things sound, and
builders and planners of concert halls
have been wrangling for centuries over
construction details that are supposed
to enhance natural sound.

The most famous builders of the-
aters, the ancient Greeks, carved large
rows of stone seats into the sides of
hills to form the ideal outdoor theatri-
cal venue. The stage was always at the
bottom front of the theater and the
sound from the stage was bounced off
the stone seats, so that there was an
excellent echo. Even the presence of an
audience did not dull the bright
sounds in a Greek theater. The central
stage was a Greek invention, and so
was the proscenium arch.

It was said that the Greeks chose the
location of their theaters for the maxi-
mum sound that the natural features
of the property could enhance. Stone
bounced sound, and an upward tilt to
rows of seats helped make the sight
and sound better in the back rows.

The Greek ideals of theatrical design
have followed us throughout the ages.
Although the idea of theatrical design
was changed by the extensive use of
churches for theatrical presentations in
Europe, the theater returned to the fore
in the late Renaissance. By that time,
the design of the indoor theater reflect-
ed the social trends of post-feudal
Europe. Classes of people were seated
in different parts of the theater. The
stalls (now known as the orchestra)
were open areas without seats – for the
poor. The rich sat in boxes on the sides
of the building. No one really cared
about the sound reproduction in the
theater, although some of the buildings
had the good fortune of being built
with natural echo capability.

As music began to reach more of an
audience, patrons and composers
began to pay more attention to how
the inside of the hall could be made to

enhance the echo and reverberation of
the sounds made on stage.

In Philadelphia, one of the most for-
tunate examples of the ability of natur-
al features to carry sound is at the
“whispering benches,” a set of stone
seats at the entrance to the old
Centennial Exhibition in Fairmount
Park. Sit at one of the seats and whis-
per and the person at the other end –
some 20 yards away – should be able
to hear you clearly. There is a well situ-
ated below the seats, and the whispers
echo.

The Academy of Music, which
opened in 1857, is an ornate hall mod-
eled after the opera house at La Scala
in Milan, Italy. It is a splendid baroque
auditorium said to be very cold
acoustically.  For years conductors have
tried to coax it to better reflect and
amplify the sound of an orchestra.
Leopold Stokowski, the fabled conduc-
tor of the Philadelphia Orchestra, tried
rearranging the sections of the orches-
tra, placing musicians on elevated plat-
forms, building a shell for the hall (to
reflect the sound off the back of the
auditorium), and finally called for a
new hall. After Stokowski, who was the
most sound-conscious conductor of his
day, Eugene Ormandy allowed elec-
tronic amplification of the orchestra.
When Ormandy left, new conductor
Ricardo Muti pitched for a new hall
with better acoustics, and after his
departure, the movers and shakers
decided to do something about a new
hall. Hence, the Kimmel Center.

The Kimmel boasts the ability to
reconfigure itself for each performance.
Through a system of hydraulic lifts and
mechanized portions of wall material
(which can expand and contract), the
ability of the hall to reflect and absorb
sound waves can be adjusted. This is
hardly a new concept, although prior
attempts to adjust the surface of con-
cert halls have not exactly been
remarkable.

In 1937, the great Italian Arturo
Toscanini was given the NBC
Orchestra, an orchestra created for him
after he was forced to leave Italy by
Mussolini. The first broadcast was
Christmas 1937 and for weeks musi-
cians and carpenters had been testing
the studio in Radio City to make sure
the sound was perfect. On opening
night a sour look came over Toscanini’s
face as he conducted the concert. None
of the planners remembered an audi-
ence would be seated in the studio and
that their clothes would absorb the
sound. The sound of that studio was
never right for the years Toscanini con-

ducted there.
In 1962, Lincoln Center opened as

the new home to the New York
Philharmonic. The designers of the hall
called all sorts of experts to listen to
the sound and the echo. Many musi-
cians came to listen to the preliminary
rehearsals. Finally, the designers called
on Stokowski. He took a seat in the
back of the hall and asked the orches-
tra to play the first three chords of
Beethoven’s “Eroica” Symphony
(Number 3). They did. “You called me
too late,” Stokowski told them. Twenty
years later, the hall was completely
remodeled for sound.

Few halls, save those built over geo-
graphic anomalies, have ever been suc-
cessfully designed for great sound
enhancement. Although electronics can
be used to enhance some elements of
instrumental sound, the prize remains
a great, natural sound unenchanced by
gizmos. With the Kimmel Center, hope
springs eternal.

Marc Reuben is a sole practitioner who has been wri t i n g
a bout the arts and media since 1973 .

A R T S  &  M E D I A

The Kimmel Center’s performance halls can be reconfigured to adjust the sound for different performances.

The Sound of the Sound of Music

Although electronics can be used to enhance some elements of instru-

mental sound, the prize remains a great, natural sound unenchanced by

gizmos. With the Kimmel Center, hope springs eternal.

3/02 PBR  3/27/02  10:36 AM  Page 13



14 MARCH 2002 / BAR REPORTER

The complexities and chal-
lenges facing Family Courts
are the focus of a WOMENS
WAY 25 Educational Forum,
“Continuing Changes in
Pursuit of Justice for Women,”
on Thursday, March 21, from
5:30 to 7 p.m. at Moore
College of Art and Design,
20th Street  between Race and
Cherry streets.

A reception will follow the

moderated panel discussion.
The Philadelphia Bar
Association is among the
community collaborators on
the forum

Existing laws hold out the
promise that child support
will be vigorously enforced,
child custody disputes fair,
divorce settlements equitable,
protection from abuse orders
just, and children protected.

Family Courts are the forums
in which these major, life
altering decisions affecting
families are made: where chil-
dren will live, who will raise
them and make parental deci-
sions about them, who will
support them and who will
protect them from abuse and
neglect.

Tens of thousands of fami-
lies are in the Family Court

system each year. However,
too few resources in light of
massive needs impede fair-
ness and have a negative
impact on the region’s econo-
my and quality of life.

Moderators for the forum
are Lynn A. Marks and Lynn
Yeakel. Panelists include Frank
Cervone, the Hon. Esther R.
Sylvester, Carol Tracy, and
Stella Tsai. Admission is free,

but you must register. 
Call (215) 735-1276 or visit

the Women’s Way Web site at
www.womensway.org/ww25
for more information.

This year, WOMENS WAY,
the nation’s oldest women’s
fund raising federation, is cel-
ebrating its 25th anniversary
with “A Celebration of
Change,” a mixture of educa-
tion and celebratory events.

Family Court Focus of Womens Way Fo r u m

Looking for a special way 
to remember someone?

Philadelphia Bar Foundation director Heather M. Bendit meets with Gerald A. McHugh
Jr., president of the Bar Foundation, and Fernando Chang-Muy, adjunct professor of
law and non-profit management consultant at the University of Pennsylvania Law
School, on Feb. 1. The group participated in a workshop on defining the role of the
board and staff in non-profit organizations as part of the ABA’s Midyear Meeting.

Bar Foundation Leaders
Take Part in ABA Workshop

Public Sector Lawyers
to Meet in Texas in April

Public lawyers from across the
nation will meet and share ideas for
successfully managing an office at the
American Bar Association Government
and Public Sector Lawyers Divison’s
Public Law Office Management
Conference on April 12-13 at the
Sheraton Gunter Hotel in San Antonio,
Texas.

Take advantage of this rare oppor-
tunity to learn from management
experts and from your colleagues
about how to operate an efficient, cost-
effective and top-notch public law
office. Because the Philadelphia Bar
Association is co-sponsoring this con-
ference, members are entitled to a dis-
counted registration fee.

Highlights of the conference include:
• Technology in the Public Law

Office with Andrew Z. Adkins III,
Director, Legal Technology Institute,
University of Florida, Levin College of
Law; author, Computerized Case Man-
agement Systems: Choosing and Imple-
menting the Right Software for You;

• Ethical Issues that Arise in Office

Management dealing with romantic
relationships within an office or with a
client, drug/alcohol issues, over-
demanding clients, and personality
conflicts;

• Establishing an Effective Legal
Team covering orientation, training,
mentoring and supervising;

• Public Lawyers and the Media
examining interview strategies, applica-
tion of relevant ethics rules, and prepa-
ration for crises;

• Recruiting and Retention focusing
on ethnic and racial diversity, salary
issues and creating an environment
that fosters retention;

• Improving Trust and Confidence of
Clients and the Public covering out-
reach via newsletters, effective use of
an office Web site and evaluation of
office services.

For further information or for regis-
tration materials, please contact Theona
Salmon at 202-662-1023 or
salmont@staff.abanet.org or visit the
Division’s Web site: www.government-
lawyer.org.

New Jersey, Ohio, Florida,
Texas, Maryland and
Massachusetts, already have
similar filing-fee mechanisms
in place. 

With the number of pub-
licly funded legal services
lawyers down from 435 in
1980 to just 200 this year, “the
need is now more than ever”
for a fund like this, Rulli said.

In other business, the Board
unanimously approved a reso-
lution opposing the elimina-
tion of mandatory arbitration
for uninsured and underin-
sured motorist claims.

According to Melvin R.
Shuster, co-chair of the State
Civil Committee, the elimina-

tion of mandatory arbitration
would inundate the court sys-
tem with nearly 20,000 new
cases each year.

“There is lots of support
from all around the state for
this,” added Committee co-
chair Richard S. Seidel.

The resolution directs the
Chancellor to bring the resolu-
tion to the attention of the
governor, insurance commis-
sioner and the General
Assembly to urge them to
oppose the proposed elimina-
tion of mandatory arbitration
of these cases.

Also at the Feb. 28 meeting,
Board Chair Jeffrey M. Lindy
said the Board, along with all
the section and committee
chairs, would hold a mini-
retreat in early June similar to

the one held annually in
January.

“It won’t be an all-day
event. We’ll do it right here (at
Bar Association headquarters)
and it will give us a chance to
candidly evaluate ourselves
and see how we’re doing,”
Lindy said.

In other business,
Chancellor Allan H. Gordon
discussed “reenergizing” the
Association’s education com-
mittee to help plan CLE cours-
es and work with the
Pennsylvania Bar Institute.
Gordon suggested the
appointment of an education
“czar” who would serve for
three years and would be
selected by the Chancellor,
Vice Chancellor and
Chancellor-Elect.

BOARD
continued from page 1

Through the Special Way to Remember program,
you can honor a colleague or loved one with a con-
tribution to the Philadelphia Bar Foundation. Since
1964 the Bar Foundation has distributed millions of
dollars in attorney gifts and other funds to public
interest groups that provide counsel and assistance to
the poor, disabled, elderly and children in our com-
munity.  Your gift will help serve the needs of
Philadelphians who have nowhere else to turn for
legal services.

If you would like to make a gift to the Foundation
as a meaningful expression of respect, please call (215)
238-6334.
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Four in-house human resources
attorneys kicked off the Business Law
Section Human Resources Committee’s
2002 monthly program series with live-
ly presentations concerning the U.S.
Supreme Court’s recent decision inter-
preting the Americans With Disabilities
Act.

The Jan. 25 event featured discus-
sants Albert D. D’Attilio, director of
labor relations for Philadelphia Gas
Works; Celia M. Joseph, assistant gener-
al counsel for Rohm & Haas Company;
Diane Loebell, assistant general counsel
for Unisys; and Stuart M. Sklar, staff
counsel for CDI Corporation.  

The presenters commented upon
the various implications for employers
and human resources of the Supreme
Court’s interpretation of the ADA in
Toyota Motor Manufacturing v. Williams.
Joseph explained the court’s decision
that a Toyota assembly line worker’s
carpel tunnel syndrome must affect
both her ability to perform a specific
job and activities related to daily living
to be covered by the ADA. In an opin-
ion written by Justice Sandra Day
O’Connor, the court determined that
“the central inquiry must be whether
the claimant is unable to perform the
variety of tasks central to most people’s
daily lives, not whether the claimant is
able to perform tasks associated with
her specific job.”

In contrast to media reports, the
presenters agreed that the ruling does
not mean that people with carpel tun-
nel syndrome are automatically barred
from the protections of the ADA.  

The court merely clarified the
applicable standard for proving the
existence of a disability when the
major life activity of performing man-
ual tasks is implicated. For the employ-
ee to qualify for the protections of the
ADA, the employee must be disabled
under the ADA’s definition. The

employee’s ability to perform manual
tasks must be substantially limited. The
test for whether the employee is sub-
stantially limited is the ability to per-
form activities such as performing
household tasks, bathing, brushing
one’s teeth, preparing meals, doing
laundry and dressing. Even with the
Toyotaruling, employers must still
adhere to the ADA’s basic rules and
standards.

“This is just the type of advanced,
intellectually challenging discussion
that the HR Committee seeks to facili-
tate.  Everyone left the meeting with an
enhanced understanding of the ADA
and its practical implementation,” com-
mittee co-chair Deborah Weinstein said
of the presentation.  

At the Feb. 22 meeting of the com-
mittee, presenters tackled another cut-
ting-edge employment issue, the
Family and Medical Leave Act. The pre-
sentation featured Nancy Abrams of
Spector Gadon & Rosen, P.C.; Robert J.
Bohner, associate general counsel,
office of the vice president and general
counsel of the University of
Pennsylvania and the University of
Pennsylvania Health System; Mary Ann
Melochiorre, first vice president, legal
and compliance, for Janney Montgom-
ery Scott; and Deborah Weinstein of
Eckert Seamans Cherin & Mellott, LLC. 

According to committee co-chair
Jane L. Dalton, as the FMLA approaches
the 10th anniversary of its enactment,
the issues for implementation of the
law have grown more complex.  In the
courts, FMLA cases have finally
reached the federal circuit courts of
appeal in large numbers and the U.S.
Supreme Court heard its first-ever
FMLA case during this term. At the Feb.
22 meeting, discussants addressed the
latest court decisions and human
resources issues concerning the FMLA.

The HR Committee provides pro-

grams for attorneys who devote a sub-
stantial portion of their practice to
advising businesses on human
resources and employment issues.
Dalton encourages all in-house counsel
and attorneys in firms providing coun-
sel on the business side to attend the
committee’s monthly programs.

At its December 2001 reception, the
Association’s Business Law Section
awarded Weinstein and Dalton the

“Business Law Section Chair of the
Year” Awards for 2001, the Committee’s
inaugural year.

This year, the HR Committee will
meet on the fourth Friday of each
month at 8:30 a.m. at Duane Morris
LLP, One Liberty Place, Suite 4200.
Contact co-chairs Jane L. Dalton (dal-
ton@duanemorris.com) or Deborah
Weinstein (dw@escm.com) for more
information.
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Human Resources Committee

Panels Spotlight ADA ,
FML A De ve l o p m e n t s

Speakers at the Human Resources Committee’s discussion on the Americans with
Disabilities Act included (from left) Stuart M. Sklar, Diane Loebell, Celia M. Joseph and
Albert D. D’Attilio.

The Philadelphia Bar Reporterwel-
comes law-related submissions for
publication. Articles relating to a
specific practice area, commentary,
book reviews, and letters to the
editors are welcome. Letters must
be signed to verify authorship, but
names will be withheld upon
request. All submissions will be
promptly considered by the Bar
ReporterEditorial Board.

Printed articles should be typed
double-spaced. Editors request that
those submitting electronically
note which word processing pro-

gram and version was used to cre-
ate the file or e-mail attachment.
Editors reserve the right to con-
dense for clarity, style and space
considerations.

Articles and/or requests for
publication may be mailed, faxed
or e-mailed and should be directed
to: Jeff Lyons, Managing Editor,
Philadelphia Bar Reporter,
Philadelphia Bar Association, 1101
Market St., 11th floor, Philadelphia,
Pa. 19107-2911. Phone: (215) 238-
6345. Fax: (215) 238-1267. E-mail:
reporter@philabar.org.

Send Us Your News, Views, Photos
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by James LaRosa and Gary Mintz

Over the past several months, as the
economy has slowed, more firms have
been aggressively seeking to hire part-
ners with portables or entire practice
groups in an effort to generate more
profits and revenues for their firms.

In such an active market, many
partners and practice group leaders are
faced with the question of whether
they should entertain inquiries, while
others try to decide if they should
proactively enter the market to test
their value, or the value of their group.
This article discusses some of the issues
that partners and practice groups often
consider when making these decisions.

A question that we often get asked
is what monetary amount of portables
makes a partner or practice group
attractive to prospective suitors. The
answer is the same answer we always
got from law school professors - “it
depends.” It depends on many factors
such as what is the amount and struc-
ture of the compensation package you
and/or your group require; how
expensive will it be to support you or
your group with support staff etc.; the
nature of the work that you have or
feel confident that you can develop,
with special emphasis on how strong
your relationship is with your current
clients; and, will the work that you
bring be enough to sustain you and/or
your group without needing to have
work supplied from other members of

your new firm.
With that being said, a partner with

portables generally needs at least
$400,000 to $600,000 of annual business
to be attractive as a business-generat-
ing partner with a large firm in this
region. Small and medium-sized firms,
however, may have an interest in attor-
neys with less than $400,000 in busi-
ness. Of course, the base compensation
structure of small and medium-sized
firms often will not be comparable to
the large firms.

While it never hurts to listen to
offers, partners and practice groups
must proceed with an abundance of
caution when making a move to
another firm. It’s very easy for a part-
ner or practice group to get into the
“grass is always greener” mindset, espe-
cially if things have not been going
well at their current firm. However, it is
extremely hard, if not impossible, to
undo a move once it has been made.
As anyone who has made such a move
can attest, the amount of time invested
in the due diligence process and edu-
cating clients as to the necessity of the
move, makes it very difficult to do
again anytime soon.

Of the many reasons to be consid-
ered when deciding whether to explore
a potential move, we find these reasons
to be mentioned most:

• Compensation structure at
current firm: Partners with portables,
and practice groups, assess the com-
pensation structure at their current

firm to determine whether it is equi-
table in the sense that it financially
rewards those individuals or practice
groups that provide the greatest finan-
cial rewards to the firm. Many partners
and practice groups are unhappy when
they have generated a disproportion-
ately high share of revenues or profit
for the firm but yet the compensation
structure forces them to be compensat-
ed at the same level as partners or
practice groups that have generated
significantly less revenue or profit. A
caveat here: it is important not to just
analyze this structure after you or your
group has had a great year. It must be
analyzed in light of how fair you found
your compensation to be in previous
years, and how you think the compen-
sation structure will serve you and
your practice group in future years if
the amount of business you generate
was to take a downturn.

• Conflicts: This is an issue that is
arising with greater frequency as the
large firms attempt to provide one-stop
legal shopping in the hopes of gaining
most or all of their clients’ legal work.
This can often lead to actual or politi-
cal conflicts, which may restrict the
type of work and clients that other
partners or practice groups in the firm
may develop from current or prospec-
tive clients.

• Management of firm: The past
decade has seen both financial highs
and lows in the legal-service market.
Many partners and practice groups
have been able to use these highs and
lows to assess the management of their
firm on such issues as: did the firm
overpay and overhire in the good

times; and, are profitable partners
being recognized and rewarded in
down times.

• Ability to support client needs:
Many partners and practice groups are
assessing whether their current firm
can support current or future client
needs. They look at things such as the
ability of the firm to handle the legal
needs of their clients outside of their
practice area; the firm’s commitment to
keeping current with the latest tech-
nology (this is especially true in com-
plex litigation, intellectual property
and large corporate and M&A work);
and the quality and job satisfaction of
associates, paralegals and support staff
that work on their clients’ matters.

• Missing the boat syndrome:
Similar to the “grass is always greener”
syndrome, with all the partner and
practice group movement in recent
years, many feel that if they don’t
make a move they are missing out on
great financial rewards. Depending on
many of the factors discussed in this
article that may or may not be true. As
touched upon briefly above, however,
the consequences of making a wrong
move can be financially and profes-
sionally devastating.  Most partners
and practice groups realize this and
avoid making the mistake of making a
move just for the sake of making a
move.

James LaRosa and Gary Mintz are recruiters with
J u ri S t a f f, Inc., the exclusively endorsed legal staffing
agency of the Philadelphia Bar Association. LaRosa can
be reached at (215) 751 - 9100, extension 302 or via e-
mail at jlarosa @ j u ri s t a f f.com. Mintz can be reached at
( 215) 751 - 9100, extension 315 or via e-mail at
g m i n t z @ j u ri s t a f f. c o m .

Career Planning and Placement
from

Career counseling and résumé review services
by appointment,

Mondays from 9 to 11 a.m. and Fridays from 1:30 to 4 p.m.
at Bar Headquarters. For an appointment, call Cindy Towers at 

(215) 751-9100, extension 301

Learn more at
www.juristaff.com or www.philadelphiabar.org

or call JuriStaff at (215) 751-9100, ext. 301.

JuriStaff, the only legal staffing agency endorsed by the Philadelphia Bar
Association, provides temporary, temporary-to-permanent and direct-hire

placements of attorneys, paralegals and support staff.

Career Corner

Portables Can Make You At t r a c t i ve for Move

A  March 21 professional liability
insurance seminar qualifies Bar Assoc-
iation members for a policy discount
and two hours of CLE ethics credits.

Association members can save 5
percent on their Association-sponsored
Lawyer Professional Liability Insurance
from Colburn Insurance Service when
they register for the upcoming
“Avoiding Legal Malpractice” seminar.
In order to qualify for the 5 percent
credit, a firm of one to three people
must have at least one attorney attend.
A firm of four or more people must
have 50 percent of the practicing attor-
neys attend or a minimum of 25 per-
cent if at least one of the participants is
a partner in the firm.

Attendees will learn about the
newest malpractice traps for attorneys,
as well those areas of practice most
vulnerable to claims and high-dollar
awards. Practical tips for claim avoid-
ance as well as what to do in the event

a claim or potential claim is made will
also be addressed. Professionals who
can answer attendees’ questions about
malpractice insurance and claims made
policies will be on the panel.  

This course is presented in coopera-
tion with the Pennsylvania Bar
Institute. The Pennsylvania Bar Institute
is approved by the Pennsylvania CLE
Board of the Supreme Court of
Pennsylvania as an accredited CLE
provider. This course has been
approved by the Pennsylvania CLE
Board for 2 hours of ethics instructions. 

The cost is $30 per person, which
includes registration, course materials
and continental breakfast. Check-in
and breakfast will begin at 8 a.m. The
course will be from 8:30 to 10:45 a.m.
The seminar will be held in the 11th
floor Conference Center of Bar
Association headquarters, 1101 Market
St. To register please contact Mary Jane
Bonfiglio at (215) 238-6319.

Liability Insurance Seminar Includes
Policy Discount, 2 CLE Ethics Credits
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The Homeless Advocacy Project
will hold its annual April Benefit on
Thursday, April 25 from 5:30 to 8 p.m.
in the Conservatory at the Park Hyatt
Philadelphia at the Bellevue, Broad
and Walnut streets.

The benefit, marking its 14th year,
is presented by PECO Energy along
with the Verizon Foundation and
Philadelphia Suburban Water.
Proceeds from the event will benefit

the Philadelphia Bar Association’s
Homeless Advocacy Project. HAP is a
501(c)(3) nonprofit organization that
provides free legal services to home-
less individuals, families and nonprofit
community groups developing afford-
able housing and other services for
homeless persons in Philadelphia.

Since December 1990, more than
300 volunteer attorneys, legal assis-

tants and law students have donated
their time and resources to this
important project. HAP volunteers
have helped more than 6,900 clients
and more than 144 community
groups. Through HAP, volunteers have
donated legal services worth more
than $9.3 million.

The evening will feature compli-
mentary hors d’oeuvres, wine, beer

and live jazz. An extensive silent auc-
tion will be held with a wide variety
of items including sports memorabilia,
dinners at the best Philadelphia
restaurants, original artwork, antiques,
collectibles and much more.

Tickets are $40 per person. For
information on sponsorship, please
call Marnie Boccella at the Homeless
Advocacy Project at (215) 523-9588.
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HAP Holding Annual Benefit April 25

a written fee agreement because under
California law, they violated the
California misdemeanor unauthorized
practice of law provision.

Hackett recommended that Rule 5.5
be changed to permit a lawyer to per-
form services for a client in another
jurisdiction on a “temporary” basis. Her
proposals would also permit a lawyer
who is an employee of a corporate
client to act on behalf of the client or
its organizational affiliates.

Fox is also an advocate of reform,
but stated that some of Hackett’s “com-
mon sense” proposals are problematic.
According to Fix, the “devil is in the
definition of ‘temporary.’ ” If a lawyer is
to be permitted to practice in another
jurisdiction on a “temporary” basis, it
must be clearly defined or it will be
incapable of enforcement. Fox was con-
cerned that the reforms now on the
table will favor out-of-state competi-
tion from New York, Delaware and
Washington, D.C. firms. Fox also articu-
lated his concerns regarding the pro-
posal’s impact on multidisciplinary
practice issues. Finally, Fox commented
that Hackett’s proposal gives favored
treatment to in-house corporate coun-
sel.

Evelyn Boss Cogan is co-chair of the Professional
Responsibility Committee and past co-chair of the
Professional Guidance Committee.

UNAUTHORIZED
continued from page 6

Two public interest legal organiza-
tions have moved. The AIDS Law
Project of Pennsylvania and the Center
for Lesbian and Gay Civil Rights now
share a floor and a conference room.
Please make a note of the new address-
es; phone numbers, faxes and e-mail
addresses have remained the same:

AIDS Law Project of Pennsylvania
1211 Chestnut Street, Suite 600
Philadelphia, PA 19107

The Center for Lesbian and Gay
Civil Rights

1211 Chestnut Street, 6th Floor
Philadelphia, PA 19107

Public Interest
Agencies Move
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Note: While the following listings have been verified prior to press time, any scheduled event
may be subject to change by the committee or section chairs.

Monday, March 4 
Public Interest Section Executive Committee – meeting, noon, 10th floor Board Room. 
Family Law Section – meeting, 4 p.m., 10th floor Board Room. 

Tuesday. March 5 
Delivery of Legal Services Advisory Committee – meeting, 8:30 a.m., 10th floor Board
Room. 
Real Property Section Commercial Leases Committee – meeting, noon, 10th floor Board
Room. 

Wednesday, March 6 
Delivery of Legal Services Committee – meeting, 8:30 a.m., 10th floor Board Room. 
Young Lawyers Division Executive Committee – meeting, noon, 10th floor Board Room. 

Thursday, March 7 
Alternative Dispute Resolution Committee – meeting, 12:15 p.m., 10th floor Board Room.
Lunch: $8.50. 
Civil Rights Committee – meeting, 12:15 p.m., 11th floor Committee Room. 
Environmental Law Committee – meeting, 12:30 p.m., 11th floor Conference Center.  
Philadelphia Bar Reporter Editorial Board – meeting, 12:30 p.m., 10th floor Cabinet Room. 

Monday, March 11 
Appellate Courts Committee – meeting, noon, 10th floor Board Room. Lunch: $7. 
Business Law Section Pro Bono Committee – meeting, 4:30 p.m., 10th floor Cabinet Room. 

Tuesday, March 12 
Solo and Small Firm Committee – meeting, noon, 10th floor Board Room. Lunch: $7. 
Diversity Committee – meeting, 12:30 p.m., 11th floor Committee Room. 
Red Mass - 12:30 p.m., Cathedral Basilica of Saints Peter and Paul.
200th Anniversary Commemorative Dinner – cocktails, 6:30 p.m., dinner, 7:30 p.m. Park
Hyatt Philadelphia at the Bellevue, Broad and Walnut streets. Tickets: $125. 

Wednesday, March 13 
Board of Governors Cabinet – meeting, noon, 11th floor Conference Center. 
Criminal Justice Section Executive Committee – meeting, noon, 10th floor Board Room. 
Medical-Legal Committee – meeting, 4 p.m., 10th floor Board Room. 

Thursday, March 14 
Elder Law Committee – meeting, noon, 10th floor Cabinet Room. 
Committee on the Legal Rights of Lesbians and Gay Men – 12:30 p.m., 11th floor
Committee Room. 

Friday, March 15 
Social Security and Disability Benefits Committee – meeting, noon, 11th floor Conference
Center. Lunch: $7. 
The Philadelphia Lawyer magazine Editorial Board – meeting, 12:30 p.m., 11th floor
Committee Room. 

Monday, March 18 
Business Law Section Executive Committee – meeting, noon, 10th floor Board Room. 

Wednesday, March 20 
Section chairs meeting with Chancellor – 8:30 a.m., 10th floor Board Room. 
Workers’ Compensation Section Executive Committee – meeting, 10:30 a.m.,  11th floor
Committee Room. 
Family Law Section Executive Committee – meeting, noon, 11th floor Committee Room. 
Workers’ Compensation Section – meeting, noon, 11th floor Conference Center. Lunch: $7. 
Federal Courts Committee – meeting, 12:30 p.m., 10th floor Board Room. Lunch: $7. 
Professional Responsibility Committee – meeting, 4 p.m., 10th floor Board Room. 
LegalLine – 5 p.m., 11th floor LRIS offices. 

Thursday, March 21 
Women in the Profession Committee – meeting, noon, 10th floor Board Room. Lunch: $7. 
Adoption Committee – meeting, noon, 11th floor Committee Room. 
Legislative Liaison Committee – meeting, 12:30 p.m., 11th floor Conference Center. 
Board of Governors – meeting, 4 p.m., 10th floor Board Room. 

Friday, March 22 
Philadelphia Bar Foundation Board of Trustees – meeting, noon, 10th floor Board Room. 

Tuesday, March 26 
Criminal Justice Section – meeting, noon, 11th floor Conference Center. Lunch: $7. 
Minorities in the Profession Committee – meeting, noon, 10th floor Board Room. Lunch: $7. 
Compulsory Arbitration Committee – meeting, noon, 11th floor Committee Room. Lunch: $7. 
Young Lawyers Division Cabinet – meeting, noon, 10th floor Cabinet Room. 

Wednesday, March 27 
Women’s Rights Committee – meeting, 12:15 p.m., 10th floor Board Room. 
Persons with Disabilities Committee – meeting, 12:30 p.m., 11th floor Committee Room. 

Thursday, March 28 
Lawyer Referral and Information Service Committee – meeting, noon, 11th floor Committee
Room. 
State Civil Committee – meeting, noon, 10th floor Board Room. Lunch: $7. 
Domestic Violence Committee – meeting, 3:30 p.m., 10th floor Cabinet Room. 

Friday, March 29 
Good Friday – Bar Association offices closed. 

Unless otherwise specified, all ch e cks for luncheons and programs should be made payable to the Philadelphia Bar
Association and mailed to Bar Headquarters, 11 01 Market St., 11th fl., Philadelphia, Pa. 191 07- 2 911. Send Bar
Association-related calendar items 30 days in advance to Managing Editor, Philadelphia Bar Reporter, Philadelphia Bar
Association, 11 01 Market St., Philadelphia, Pa. 191 07- 2 911. Fax: (215) 23 8 - 12 67. E-mail:r e p o r t e r @ p h i l a ba r. o r g .

C A L E N D A R  O F  E V E N T S

The Bar Association’s annual
Charity Run will be held May 19
on West River Drive adjacent to the
Philadelphia Museum of Art. The
Charity Run benefits the Support
Center for Child Advocates and The
American Diabetes Association. 

Last year’s race raised more
than $80,000.

This year’s event will be a 5-
kilometer (3.1-mile) race and a 5-
kilometer walk. New male-only
and female-only team competi-
tions will be held in addition to the
mixed team competition that has
been a feature of the race. 

The Bar Association is again
being joined by corporate sponsors
— Wawa, The Legal Intelligencer, USI
Colburn Insurance Service,
JuriStaff, Inc. and Burrups Packard. 

Also joining to sponsor races
are the following firms: 

• Blank Rome Comisky &

McCauley LLP
• Caesar, Rivise, Bernstein,

Cohen & Pokotilow, Ltd. 
• Cozen O’Connor 
• Fox, Rothschild, O’Brien &

Frankel, LLP
• Marshall, Dennehey, Warner,

Coleman & Goggin 
• Montgomery, McCracken,

Walker & Rhoads, LLP 
• Neil A. Morris Associates 
• Pepper Hamilton 
• Ratner & Prestia 
• Raynes, McCarty, Binder, Ross

& Mundy 
• Semanoff, Ormsby, Greenberg

& Torchia, LLC
• Wolf, Block, Schorr and Solis-

Cohen LLP
The open competition entry fee

will remain $20 for race registra-
tions postmarked by midnight May
13 and mailed to the Charity Run
Committee, Caesar, Rivise, Bern-

stein, Cohen & Pokotilow, Ltd.,
1635 Market St., 12th floor,
Philadelphia 19103. 

A late entry fee of $25 will be
charged for applications post-
marked after May 13. Registration
on race day will remain $30. 

There will again be a Bar
Association competition. The cost
will be $40 for members if registra-
tion is postmarked by May 14, $50
if postmarked May 14-16 and $60 if
paid on race day. The checks may
be made payable to The American
Diabetes Association. 

Team competition applications
may be obtained from Michael J.
Berkowitz at Caesar Rivise at (215)
567-2010. The deadline for team
registrations is May 11. For more
information, call the diabetes asso-
ciation at (610) 828-5003, Eric
Marz-luf at (215) 567-2010 or Tom
Bell at (215) 887-2050. 

23rd Annual Charity Run to be Held May 19

Regina Stango Kelbon, a partner at Blank
Rome Comisky & McCauley LLP, has been elect-
ed chair of the Board of Directors of the
Consumer Bankruptcy Assistance Project. Her
two-year term began in January.

Six new members were named to the Board
of Directors. They are Gretchen Santamour, a
partner at Wolf Block Schorr and Solis-Cohen
LLP; Prince Thomas, an associate at Fox,
Rothschild, O’Brien & Frankel LLP; Robert
Hoelscher, vice president and assistant general
counsel for Wachovia Corp.; Joseph DiGiuseppe,
deputy city solicitor in the tax unit of the City of
Philadelphia Law Department; Daniel Moss of
Frank & Rosen; and Alex Angelo, a paralegal at
Schnader Harrison Segal & Lewis.

This year, the Consumer Bankruptcy
Assistance Project celebrates its 10th year of
serving indigent clients who are in need of
Chapter 7 bankruptcy representation.

Bankruptcy Project
Names Kelbon Chair 
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Discrimination Not Recognized

To the Editor:
I appreciated your paper covering

the job concerns of older lawyers in
your February 2002 issue. However, I
was a bit surprised that age discrimi-
nation was not mentioned. Lawyers are
no more immune from being denied
employment due to their age than oth-
ers in our society. Indeed, the article’s
list of “major objections you might
encounter” in seeking a job are exactly
the type of comments made by an
employer who has age bias. If an older
lawyer has applied for a job, that
lawyer has essentially already decided
that he or she will not be “bored,” will
“fit into the firm’s salary structure,” will
“be happy with the salary” and not
mind “being told what to do by some-
body with less experience.” To assume
an older lawyer “will leave [if] ... a more
senior position” is found is as bigoted
as assuming a woman lawyer will leave
if she gets married. Ironically, as older
lawyers are often not even interviewed
due to these prejudices, few will ever
need Juristaff’s advice on how to han-
dle such “valid” employer concerns. Let
us recognize prejudice for what it is,
and let us be concerned when the
“exclusively endorsed legal staffing
agency of the Philadelphia Bar
Association,” Juristaff, publishes an age
employment article to more than
14,000 lawyers that exemplifies dis-
crimination against older lawyers with-
out even recognizing it.

Clifford Boardman
Boardman ANTI-DISCRIMINATION
Services, Inc.

Article Addresses Concerns
of Overqualification

To the Editor:
I would like address to Mr.

Boardman’s Letter to the Editor dis-
cussing our February 2002 article.   

First, I want to point out that the
headlines for our Bar Reporterarticles
are chosen by the editors of the publi-
cation. The headline, “Older Lawyers
Need Patience in Job Search” did not
truly reflect the point of the article. The
article addressed obstacles senior
(referring to “senior” in terms of experi-
ence, not age) attorneys face in obtain-
ing a new position. The purpose of the
article was to identify some issues that
job seekers in today’s tough market
face when applying for positions for
which they appear to be overqualified. 

Mr. Boardman seems to take offense
that we did not state the obvious, that
is, that there may be some employers
that will use the issues discussed in our

article to perpetrate discriminatory hir-
ing practices. Quite frankly, that is a
topic for a different article. Mr.
Boardman is implying, if not stating
directly, that employers could not have
the concerns discussed in our article
without having a discriminatory pur-
pose. This simply just is not true.

Employers in this economy regular-
ly receive resumes from attorneys with
significantly more experience than is
required for their opening. In wanting

to find the best fit for their position,
there are natural concerns that an
overqualified candidate may not be
happy with the job duties or salary. 

In fact, we are working with many
mid-level associates from large firms
that have been laid off and are dealing
with the same issues. These are attor-
neys in their mid-30s, however,
because they were making six figure
salaries and working on high-profile
cases, they are finding it very difficult

to get interviews from small or mid-
sized firms. Again, this has nothing to
do with age, but rather, the amount
and type of their prior experience and
salary history. Our article merely
sought to make senior (in terms of
experience) attorneys aware of the con-
cerns they may face so they can
address them in their job search. 

James LaRosa, Esquire 
JuriStaff Legal Staffing

L E T T E R S
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Bernard W.
Smalley , a share-
holder with Anapol,
Schwartz, Weiss,
Cohan, Feldman
and Smalley, P.C.,
was presented the
Pursuit of Justice
Award by the

American Bar Association’s Torts and
Insurance Practice Section on Feb. 1.
Smalley has also been elected to a life-
time appointment to the Board of City
Trusts, which oversees more than 110
trusts left to the City of Philadelphia
for charitable purposes.

Robert G. Fryling , a partner with
Blank Rome Comisky & McCauley LLP,
has been elected to the Board of
Directors of the American Civil
Liberties Union of Philadelphia.

Edward W.
Madeira Jr. , chair-
man emeritus of
Pepper Hamilton
LLP, was presented
with the American
Bar Association's
Meador-Rosenberg
Award for his con-

tributions to the administration of jus-
tice. The award was presented by the
ABA Standing Committee on Federal
Judicial Improvements at a dinner cer-
emony at the Pennsylvania Academy
of Fine Arts on Jan. 31.

David L. Cohen , chairman of Ballard
Spahr Andrews & Ingersoll, LLP, has
been named honorary chairman of the
Eastern Pennsylvania Chapter of The

Leukemia & Lymphoma Society's third
annual Legacy Gala. The gala will be
held March 23 at the Hyatt Regency
Penn's Landing.

Patrick J. O'Connor , vice chair of
Cozen O'Connor, has been named to
the Temple University Board of
Trustees.

Norman
Perlberger of
Perlberger Law
Associates, P.C.,
recently appeared
on "WIP Sunday," a
talk and call-in
radio show. He dis-
cussed various

aspects of divorce law in Pennsylvania,
New Jersey and Delaware.

Leonard Dubin , a partner at Blank
Rome Comisky & McCauley LLP,
participated in the Pennsylvania Bar
Association's Family Law Section
Winter Meeting in Philadelphia from
Jan. 18 to 20. He participated in
sessions on litigating a custody case
and practical and tactical issues
in relocation.

Michael F. Gerber , an associate with
Wolf, Block, Schorr and Solis-Cohen
LLP, has been appointed as a member
of the Lower Gwynedd Township Park
and Recreation Board.

Michael M. Meloy , a partner with
Manko, Gold, Katcher & Fox, LLP,
recently spoke at the Dickinson School
of Law Agricultural Symposium in
Carlisle, Pa.

Ian M. Comisky , Lawrence S. Feld ,
Norman E. Greenspan and Michael
D. Shepard of Blank Rome Comisky
& McCauley LLP participated in a

Pennsylvania Institute of Certified
Public Accountants continuing
professional education seminar in King
of Prussia on Dec. 17.

Lynn R. Axelroth , managing partner
of Ballard Spahr Andrews & Ingersoll,
LLP, has been elected to a three-year
term as a member of the Board of
Overseers of the Annenberg Center for
the Performing Arts of the University
of Pennsylvania, and has been
appointed to its Executive Committee.

Marc E. Gold , founding partner of
Manko, Gold, Katcher & Fox, LLP, took
part in a panel discussion on develop-
ment in institutional controls and
their ruse at RCRA brownfields at the

U.S. Environmental Protection
Agency's 2002 Resource Conservation
and Recovery Act National Meeting
Jan. 15-18.

P E O P L E

Names Are News
“People” highlights news of

members’ awards, honors or
appointments of a civic or com-
munity nature. Information may
be sent to Jeff Lyons, Managing
Editor, Philadelphia Bar Reporter,
Philadelphia Bar Association, 1101
Market St., 11th floor, Philadelphia,
Pa. 19107-2911. Fax: (215) 238-1267.
E-mail: reporter@philabar.org.

Photos are also welcome.

Justinians Honor Chancellor

Bar Association Chancellor Allan H. Gordon holds an obelisk presented to him by
Alexander B. Giacobetti, chancellor of The Justinian Society, during a luncheon on
Feb. 11 at the Union League.
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