
n By Jeff Lyons

U.S. Supreme Court Justice Sandra 
Day O’Connor (Ret.) will be on hand 
when the award named in her honor 
is presented to Pennsylvania Superior 
Court Judge Anne E. Lazarus at the June 
12 Quarterly Meeting and Luncheon. 
U.S. Court of Appeals Judge Marjorie 
O. Rendell, a previous recipient of the 
O’Connor Award, will deliver the Judge 
A. Leon Higginbotham Jr. Memorial 
Public Interest Lecture at the event.

“We are thrilled that Justice O’Connor, 
the first woman to sit on our nation’s 
highest court, will be on hand for the 
20th anniversary presentation of the 
award named in her honor,” said Chan-
cellor Kathleen D. Wilkinson.

Before coming to the Supreme Court, 
Justice O’Connor served as an assistant 
attorney general in Arizona and was a 
member of the Arizona state Senate. She 
was elected as a judge on the Maricopa 

County Superior Court in 1974 and was 
selected to serve on Arizona’s Court of 
Appeals in 1979. Justice O’Connor was 
appointed to the Supreme Court in 1981 
by President Ronald Reagan. She served 
for more than 20 years and retired in 
2006. But retirement has not slowed her 
down. She launched iCivics, an online 

civics education venture aimed at middle 
school students in 2006. She has also 
written several books in addition to her 
efforts to advance young people’s under-
standing of government. She wrote the 

2008 children’s book “Finding Susie” as 
well as her memoir “The Majesty of the 
Law: Reflections of a Supreme Court 
Justice.”
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Justice O’Connor at June 12 Quarterly;
Judge Lazarus to Receive O’Connor Award

CNA Insurance Program Credit at Bench-Bar
n By Jeff Lyons

Philadelphia Bar Association mem- 
bers automatically receive a 5 percent 
credit applied on a per attorney basis to 
their CNA bar endorsed professional 
liability coverage. A CLE seminar to be 
presented at the 2013 Bench-Bar & An-
nual Conference will entitle attendees, on 
a per attorney basis, to an additional 7.5 
percent risk-control credit for two years.

Registration is now open for the 
Bench-Bar & Annual Conference at 
Revel in Atlantic City, N.J. on Friday and 
Saturday, Oct. 4-5, 2013.

A total of 22 CLE programs and 7 
CLE credits are available at this year’s 
conference. A new addition to this 
year’s conference will be a Law Practice 
Management track among the 22 CLE 
seminars that will be offered. 

The Bench-Bar & Annual Conference 

provides attendees with the opportunity 
to earn continuing legal education credit 
while networking with colleagues and 
members of the bench. Hundreds of at-
torneys and judges are expected to attend.

Full conference early-bird registration 
rates are $369 for members and $219 for 
Young Lawyers Division members, public 
interest and government attorneys. For 
non-members, the full rate is $519. This 

Women in the Profession Committee Co-Chairs Lauren P. McKenna (left) and 
Regina M. Foley (right) present flowers to Pennsylvania Superior Court Judge 
Anne E. Lazarus in honor of her being named recipient of the O’Connor Award.

Justice Sandra Day O’Connor
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The Young Lawyers Division will 
present an Evening of Comedy That Cares 
on Thursday, May 9 at Helium Comedy 
Club with comedian Myq Kaplan, a final-
ist in “Last Comic Standing” in 2010.

Kaplan has appeared on the “Tonight 
Show,” the “Late Show with David Let-
terman,” “Comedy Central Presents,” and 
“Conan,” among others. His CD, “Vegan 
Mind Meld,” was one of iTunes’ 10 best-selling comedy albums 
in 2010.

“The Comedians” magazine calls him “a comedy machine, in 
the best possible way. The way that some machines vend soda 
or prevent other machines from killing future revolutionaries - 
that’s how Myq Kaplan does comedy: relentlessly, methodically, 
unblinkingly.”

The event includes open bar and a buffet dinner. Doors open 
at 6 p.m. and the show begins at 8 p.m. Helium Comedy Club 
is located at 2031 Sansom St. The last day to purchase tickets is 
May 7. No refunds for cancellations will be issued after May 7. 

Sponsors include Leadership Gift - Blank Rome LLP; Pepper 

Hamilton LLP; and 
Volpe and Koenig, 
P.C.. Partnership Gift 
- Cozen O’Connor; 
Fox Rothschild 
LLP; and Krasno, 
Krasno & On-
wudinjo. Friendship 
Gift - Chimicles & 
Tikellis LLP; Dil-
worth Paxson LLP; 
German, Gallagher 
& Murtagh, P.C.; 
Martin LLC; Saltz, 
Mongeluzzi, Barrett 
& Bendesky, P.C.; Scarab Consulting; and White and Williams 
LLP. Fellowship Gift - Gay Chacker & Mittin, P.C.; Law Offices 
of Bernard M. Gross; Philadelphia Trial Lawyers Association; and 
Wilson Elser Moskowitz Edelman & Dicker LLP. 

For sponsorship information, contact Tracey McCloskey at 
215-238-6360 or tmccloskey@philabar.org.

I recently attended The National 
Judicial College’s 50th anniversary 
symposium on “Civility in the American 
Justice System: Promoting Public Trust 
and Confidence” as an invited partici-
pant. Judges and lawyers from around the 
country gathered in Philadelphia over a 
two-day period to examine civility.

We studied model codes of conduct, 
and split into small groups to begin the 
creation and drafting process for new 
Principles of Civility for The National 
Judicial College. At the end of the sympo-
sium, we came away with suggestions on 
how to promote civility among litigants, 
lawyers and judges. It was an exciting 
opportunity to be in the company of 
esteemed judges, including some from 
the highest courts in their states, and top 
thought leaders to talk about civility.

Judge William F. Dressel, president of 
The National Judicial College, opened 
up the program referring to the mean-
ing of “civility” and “incivility” (which is 
in fact a word). “As the cornerstone of a 
civil society, it is essential that America’s 
judicial system not only serve and be 
accountable to its citizens, but demon-
strate a high level of civility as well,” Judge 
Dressel said.

Retired Oregon Supreme Court Chief 
Justice Paul J. De Muniz gave the keynote 

address on “The Impor-
tance of Civility in the 
Courts,” referring to the 
current political climate 
in Washington, which he 
said is actually no differ-
ent than it was hundreds 
of years ago. He pointed 
to the discourse between 
political figures going 
back to colonial times.

“During the election of 
1800, the partisan press 
referred to John Adams as a ‘hideous her-
maphroditical character’ and to Thomas 
Jefferson as ‘a mean-spirited, low-level 
fellow,” Justice De Muniz said.

Fortunately, Justice De Muniz noted 
“incivility in the practice of law and in the 
courts has not been a part of the institu-
tionalized culture of the American justice 
system.”

“To the contrary, for the most part 
‘civility’ among and between members 
of the bar, and civility amongst lawyers, 
judges and those resolving their disputes 
in a court, has been the norm throughout 
our country’s legal history,” Justice De 
Muniz said.

Justice De Muniz also quoted from a 
speech to the American Bar Association 
in 1998, when Justice Anthony Kennedy 

discussed civility and 
judicial independence as 
connected values, neces-
sary to a country founded 
on the rule of law.

Civility “has deep roots 
in the idea of respect for 
the individual,” Justice 
Kennedy said. “We are 
civil to each other because 
we respect one another’s 
aspirations and equal 
standing in a democratic 

society. Civility defines our common 
cause in advancing the rule of law.”

One of the goals of The National 
Judicial College is to ensure that judges 
and lawyers work together to make sure 
that civility continues to be taught and 
passed down to each generation.  I have 
made civility one of our hallmarks this 
year, and it will be the focus of a program 
at our Bench-Bar & Annual Conference 
this fall. As lawyers, we can and must be 
civil and can still be effective advocates in 
the process.  

At the symposium, bar associations 
were identified as being one of the 
resources in which our bar leaders can 
model and teach our young lawyers about 
civility. I referred to my columns on 
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Tell Us  
What You Think!
The Philadelphia Bar Reporter 
welcomes letters to the editors for 
publication. Letters should be typed. 
There is no word limit, but editors 
reserve the right to condense for 
clarity, style and space considerations. 
Letters must be signed  to verify 
authorship, but names will be withheld 
upon request. Letters may be mailed, 
faxed or e-mailed to: Jeff Lyons, Senior 
Managing Editor, Philadelphia Bar 
Reporter, Philadelphia Bar Association, 
1101 Market St., 11th floor, Philadel-
phia,  PA 19107-2955. Phone:  (215) 
238-6345. Fax: (215) 238-1159. E-mail: 
reporter@philabar.org.

Frontline

Lessons From Judicial College
Symposium on Civility in Law

By Kathleen Wilkinson

continued on page 6

Myq Kaplan Headlines YLD Comedy Night May 9

Myq Kaplan
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Visit philadelphiabar.org to register 
for this Bar Association event.
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Podcast
Spotlight

Visit philadelphiabar.org for a pod- 
cast from this Bar Association event.

Use your 
QR code 
reader to link 
directly to 
this resource.

Levy Cites City’s Revival, Notes More to Be Done
young lawyers division

n By Benjamin F. Johns

The Center City District, created 
in the 1990s in the midst of a financial 
crisis, has worked to remove graffiti, 
clean sidewalks, improve the landscape, 
and enlist community service representa-
tives to transform Philadelphia from a 
“dirty and dangerous” city to a “clean 
and safe” one. 

Paul R. Levy, president and CEO of 
the Center City District, discussed Phila-
delphia’s urban renewal over the past 50 
years at a Young Lawyers Division 20/20 
program on April 12. He said that as a 
result of substantial improvements made 
to the city’s public transit system between 
the 1950s and 1980s, approximately 
70 percent of Center City workers now 
commute daily on public transporta-
tion. Despite this progress, Philadelphia 
was on the brink of bankruptcy by the 
1990s due largely to the loss of federal 
funding. Center City was left with a 
significant inventory of vacant buildings 
and, as Levy described it, was a “9-to-5” 

downtown. 
The turnaround was also attributable 

to the city’s decisions to focus on arts and 
culture, and to upgrade the Convention 
Center. According to a recent survey cited 
by Levy, only New York City has more 
arts and cultural institutions per resident 
than Philadelphia.

Levy’s comprehensive presentation 
covered a wide range of data and statis-
tics. One of the most interesting trends he 
cited was the rapid growth in the number 
of outdoor cafes in Center City. When 
they were first legalized in 1995 there 
were no outdoor cafes, but by 2012 there 
were 274. He joked it is now impossible 

to lose weight being in Center City.
Philadelphia has also experienced a 

population increase for the first time in 
60 years. Levy attributed this change to 
the 10-year tax abatement, increased fuel 
prices, and return of empty nesters into 
the city. 

As for current and future projects, 
Levy discussed an ongoing initiative to 
upgrade streetlights to double and triple 
the amount of nighttime illumination 

Paul R. Levy has led Philadelphia’s Center City District since its founding in 1991.

continued on page 20
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More than 1,000 runners and walkers are ex-
pected to take part in the 34th Annual Philadelphia Bar 
Association 5K Run/Walk on Sunday, May 19 along 
Martin Luther King Jr. Drive.

This is one of the oldest and most respected events of 
its kind in Philadelphia. The Run/Walk format provides 
the opportunity for athletes of all levels to participate in 
this charity event to benefit the Support Center for Child 
Advocates.

Many different competition divisions are available, 
including open run, individual run, Bar Association, legal 
team, corporate team, male and female and age groups. 
Law firms and companies may enter 5K Run teams. For 
an application contact Michael Berkowitz at mjberkow-
itz@crbcp.com or 215-567-2010 (ext 132). Deadline for 
team registration is May 11.

Awards will be presented to the top finishers in each 
age group and the overall male and female winners. 
A $300 prize will be awarded to any Philadelphia Bar 
Association runner who can defeat 13-time defending 
champion Neill W. Clark. The prize is sponsored by 
Neill’s friends at Philadelphia Runner. All participants 

who complete the Run or Walk 
will receive a short-sleeve T-shirt. 
Children between the ages of 5 and 
10 are encouraged to join in the 
Buchanan Ingersoll & Rooney Kids’ 
Dash, a 200-yard non-competitive 
dash.

The Philadelphia Bar Associa-
tion’s Green Ribbon Committee 
is partnering with Community 
Recycling’s ShoeBox Recycling for 
sneaker donations at this year’s 5K 
Run/Walk to benefit the Support 
Center for Child Advocates.

All of the proceeds from your 
sneaker donations will go to the SCCA. 
Simply bring any unwanted sneakers to the event on 
Sunday, May 19 and drop them off in one of the collec-
tion boxes. For shoes that can be repurposed, consider 
putting a note and your email address into one of the 
shoes to track their trek via ShoeBox Recycling’s Sole-
Mate program.

The Philadelphia Bar Association 
is being joined as corporate level 
sponsors this year by  FirsTrust; 
Wawa; Buchanan Ingersoll & 
Rooney PC; Caesar Rivise Bernstein 
Cohen & Pokotilow Ltd.; Philadel-
phia Runner; Iron Mountain; The 
Legal Intelligencer; Veritext; Land-
mark Legal Solutions; Reliable; and 
Capital Project Management, Inc. 

In addition, to date, the follow-
ing law firms have also signed on 
as legal sponsors for the 2013 Run/
Walk: Anapol Schwartz; Cozen 
O’Connor; DLA Piper; Drinker 

Biddle & Reath LLP; Fox Rothschild LLP; Marshall 
Dennehey Warner Coleman & Goggin, PC; Panitch 
Schwarze Belisario & Nadel, LLP; Pepper Hamilton 
LLP; RatnerPrestia; Raynes McCarty; Sandals & Associ-
ates, P.C.; Thorp Reed & Armstrong, LLP; Woodcock 
Washburn LLP; and Zarwin Baum DeVito Kaplan 
Schaer Toddy P.C.

34th Annual 5K May 19; Donate Old Sneakers 

   Web Check
Visit philadelphiabar.org to register 
for this Bar Association event.

Use your 
QR code 
reader to link 
directly to 
this resource.

Judicial
Commission
discussion
Teresa F. Sachs (left), chair of 
the Commission on Judicial 
Selection and Retention, and 
Chancellor Kathleen D. Wilkin-
son appeared on 6ABC’s Puerto 
Rican Panorama with host 
Diego Castellanos on April 20 to 
discuss the judicial commission 
ratings for the May 21 primary. 
To read the recommendations 
of the Judicial Commission, 
please visit philadelphiabar.org.

civility lessons from George Washington 
and Abraham Lincoln in the January and 
February issues of the Philadelphia Bar 
Reporter, citing to how Washington and 
Lincoln conducted themselves very civilly 
at all times. I also discussed the importance 
of civility this year.

There was also discussion of social media 
influences and how personal interaction 
today seems lacking as compared to the 
past. In today’s economy, now more than 
ever, bar associations are being encour-
aged by The National Judicial College to 

help teach law students and young lawyers 
about civility and professionalism, so in 
today’s age of social media, they know how 
to conduct themselves as professionals.

In fact, this point was recently made 
at the successful Chancellor’s Leadership 
Institute program last month on “20th 
Century Associates in a 21st Century Legal 
Environment.” Also, through our Bar 
Association, we have a very strong legal 
community, which is very close geographi-
cally, and our members therefore know 
that they will encounter each other time 
and time again.  

Later on this year, I will review our 
Working Rules of Professionalism adopted 
by our Board of Governors more than 20 

years ago and our subsequent Principles 
of Professionalism and use what I have 
learned to make sure our Bar Associa-
tion is at the forefront of these important 
principles.  

Justice De Muniz asked us to all model 
“the ethical, civility and professionalism 
values that characterize excellent lawyers 
and that foster the public’s confidence and 
trust in the American justice system.”

I likewise ask all of you to continue to 
do so.  

Kathleen D. Wilkinson (Kathleen.Wilkinson@
wilsonelser.com), a partner with Wilson Elser 
Moskowitz Edelman & Dicker, is Chancellor of 
the Philadelphia Bar Association. 

Frontline
continued from page 3
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Use your 
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ChanCellor’s leadershiP institute

With Leadership,
Integrity Matters
n By Mary-Kate Breslin

When it comes to leadership, integ-
rity matters and attorneys often need to 
get out of their comfort zones, speakers 
at the April 11 Chancellor’s Leadership 
Institute said.

The speakers for the program were 
Judge Kathryn Streeter Lewis, who 
teaches at Villanova University School 
of Law, and Emilie R. Ninan, managing 
partner at Ballard Spahr LLP’s Wilming-
ton, Del., office. The program was held at 
Ballard’s Center City office.

Ninan suggested “getting out of your 
comfort zone,” using her personal aver-
sion to public speaking as an example. 
After making a point to practice her pub-
lic speaking skills, Ninan found it became 
easier over time. 

Ninan recalled that she was a quiet 
child and therefore did not necessarily 
stand out as a future leader. After earning 
a place as a partner at her law firm, and 
being the first woman of color to do so 
at that firm, she realized that it was her 
responsibility to make certain she was not 
the last.

“I really care about the professional 
development of others who are flowing in 
a similar path,” she admitted. She com-
pared and contrasted her leadership roles 

at a private law firm, and bar organiza-
tions. Her goal-oriented advice: be sure 
that the “organization is in a better place 
than when you started, have a certain 
vision of where you want the organization 
to go, and be able to make tough deci-
sions.” Stated simply, “Focus on what is 
best for the client and best for the firm.”

“The journey for me began in Phila-
delphia,” shared Judge Lewis, who retired 
from the Philadelphia Court of Common 
Pleas. Born and raised in Philadelphia 
and the product of Philadelphia public 
schools, Judge Lewis said, “It is important 
that we recognize the great potential we 
have in our Philadelphia public schools.” 
Judge Lewis attended the University of 
Pennsylvania after strong encouragement 

from her high school guidance counselor. 
Two other people who she cited as having 
significantly affected her journey as a 
leader were her father and her fourth-
grade teacher. 

When Judge Lewis expressed to her 
father her desire to be an attorney, he re-
sponded, “If you are willing to work hard 
and do what it takes, you can become a 
lawyer.” Her father provided more sage 
advice to her and her siblings growing up 
such as, “Education is key. Hard work 
is not optional, it is required. You are 
to have respect for yourself and you are 
expected and required to show respect to 
others.”

Judge Lewis recommended lawyers, 
and people in general, should always 
be looking for opportunities to have a 

positive impact on someone’s life even 
when it requires stepping out of one’s job 
description. 

The speakers also responded to a 
question concerning whether men and 
women approach leadership differently. 
Judge Lewis articulated an “expectation 
of differences between men and women 
because there are so many projected 
stereotypes of women in charge, and men 
in charge.” Ninan stated she prefers to 
“reserve judgment for each person as an 
individual.”

Mary-Kate Breslin (marykatebreslin39@
gmail.com), an assistant city solicitor with the 
Philadelphia Law Department Tax Unit, Real 
Estate Division, is an associate editor of the 
Philadelphia Bar Reporter.

Emilie R. Ninan (left) listens as Judge Kathryn Streeter Lewis addresses the 
Chancellor’s Leadership Institute on April 11. 

workers’ Comp
honors Jacobs
 
Marc S. Jacobs (at right 
in left photo) was pre-
sented with the Workers’ 
Compensation Section 
Martha Hampton Award at 
a special luncheon held by 
the section on April 11 at 
The Rittenhouse Hotel. Mi-
chael W. McGurrin (at left) 
introduced Jacobs. The 
award is presented to the 
compensation attorney or 
judge who best exemplifies 
Hampton’s commitment to 
the profession while main-
taining a unique and close 
personal relationship with 
members of the bar and 
bench. The luncheon also 
featured remarks from co-
median Joe Conklin (right). 
More than 100 attorneys 
and judges attended.
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iP Committee reception

aPPellate Courts Committee

Judge Stevens Wants Superior Court on the Road
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n Thomas L. Bryan

One of Pennsylvania Superior
Court President Judge Correale F. Ste-
vens’ goals as judge has been to increase 
community involvement and contact by 
the court. To that end, Superior Court 
judges will continue to hold panels across 
the state.

President Judge Stevens held once of 
those panels on April 8 with members 
of the Appellate Courts Committee. So 
far this year, Superior Court judges have 
visited the University of Pennsylvania, 
Chester County, Northampton County 
and Beaver County. They plan on visiting 
Dallas High School in Luzerne County, 
Temple University, Drexel University, 
Penn State, and Dickinson later this year.  

Judge Stevens addressed several topics 
beginning with panel composition. He 
emphasized that the judges do not pick 
their own panels. Superior Court panels 
are composed of three judges, and could 
include any mix of the 15 commissioned 
judges and the five senior judges, and 

these panels are chosen at random. Judge 
Stevens also dismissed concerns about 
panel shopping, pointing out that judges 
are regular people with regular lives, 
families and schedules, and if a judge is 
switched on a case, it is often because of 
conflict with his or her personal schedule. 
Judge Stevens shared that the Pennsyl-
vania Supreme Court hears only about 
7 percent of the cases decided by the 
Superior Court, which means that most 

of the Superior Court decisions are the 
law in Pennsylvania.  

At one point Judge Stevens voiced a 
concerned that there may be misconcep-
tions going around about the Supreme 
Court. He feels that any impression 
that Supreme Court decisions are made 
strictly along political lines and with 
strict political motivations is incorrect, a 
perception he called harmful to the entire 
judiciary. He challenged that a close look 
at Pennsylvania Supreme Court decisions 
will reveal that many, if not most deci-
sions, are not decided along strict political 
lines.   

The meeting also included contribu-
tions from some of the Superior Court 
staff members in attendance. Philip Yoon, 
who has been a legal clerk for three dif-
ferent Superior Court judges, became the 
new chief staff attorney with the Superior 
Court’s Central Legal Staff on March 25. 
Yoon emphasized that the court welcomes 

input from attorneys and from bar asso-
ciations around Pennsylvania. Other staff 
members pointed out that the number of 
pro se cases have increased slightly, mostly 
in domestic relations and mortgage 
foreclosure decisions. This may be a result 
of the recent economic crisis. It was also 
noted that the Superior Court has been 
issuing many remands in family cases 
recently, especially in the Eastern District. 
These cases are remanded for a more 
thorough analysis, where trial judges did 
not follow the new custody factors in 
their decisions. For anyone interested in 
learning more about the Superior Court 
and its cases, data regarding the volume 
and numbers of cases dealt with by the 
Superior Court can be found on the 
Superior Court website.  

Thomas L. Bryan (thomaslbryan@gmail.com) 
is an associate editor of the Philadelphia Bar 
Reporter.

Appellate Courts Committee Co-Chairs Carl A. Solano (left) and Kimberly A. 
Boyer-Cohen join Pennsylvania Superior Court President Judge Correale F. Ste-
vens before the Committee’s April 8 meeting. 
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Visit philadelphiabar.org for a pod- 
cast from this Bar Association event.

Use your 
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directly to 
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The Intellectual Property Committee held a student networking event on 
April 10. Pictured from left are Mark Vogelbacker (speaker), Larry Rickles 
(speaker), Christina Frangiosa (IP Committee co-chair), Brad Reubens 
(speaker), Andrew Salvatore (moderator), John O’Malley (IP Committee 
co-chair), and Jacqueline Lesser (speaker). The IP Committee holds the 
event to provide an opportunity to students wishing to enter the field of 
intellectual property law to speak with lawyers practicing in the field.
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Workers Often Unaware of Right to File Complaint
n By Annie M. Kelley

Employees are often not aware of the right to 
file an internal or external complaint against an em-
ployer, or may struggle over whether to even complain 
of suspected gender discrimination for fear of retaliation. 
Similarly, employers do not usually set out to have dis-
criminatory policies or practices, but a lack of knowledge 
of the law can result in Equal Pay Act (EPA) liability 
without realizing it.  

The Women’s Rights & Labor and Employment Law 
Committees hosted a discussion surrounding the Equal 
Pay Act and gender discrimination on April 2.   

Panelists Wanda Flowers, Tracey E. Diamond and 
Christine shared their experience on topics including 
negotiating employment contracts, pursuing remedies for 
violations of the Equal Pay Act and litigating claims for 
gender discrimination involving unequal pay.

Flowers explained that on a basic level, the EPA 
statute provides that an employer cannot pay employees 
differently based on gender for essentially equal work, 
under the same working conditions. The statute protects 
employees from wage discrimination on the basis of 
gender. Starkly different from bringing a Title VII gender 
discrimination claim, the EPA has no intent requirement. 
The EPA imposes strict liability on employers, even 
unintentionally, for wage discrimination on the basis of 

gender.  
Title VII gender discrimination 

can be a bit tougher to prove, as the 
McDonald Douglas inference of 
discrimination or a mixed motive 
defense involves a burden shifting, 
which ultimately rests with the plain-
tiff. Generally when an employee has 
a claim under the EPA, they have 
a Title VII claim as well, and both 
claims may be simultaneously filed. 
Title VII  has requisite number of 
employees (15). If, for example, a 
person works for a small firm, they 
may not have a claim under Title 
VII, but could still bring a corresponding claim under the 
EPA or Pennsylvania Human Relations Act.

A major problem for employees, or potential plaintiffs 
in a gender discrimination suit, is that it is often difficult 
for an employee to learn that they are receiving unequal 
pay. There are laws that protect the rights to communi-
cate employee pay, bonuses and benefits, but this is not 
usual water cooler discussion, nor do employers tend 
to communicate employees’ salaries. Diamond, who 
counsels employers, noted that when reviewing employee 
handbooks, she makes sure there is no language that 
could discourage sharing such information.  

All panelists stressed the impor-
tance of employee outreach to teach 
and learn the rights of employees. 
It is also important for an employee 
who thinks they may have a claim to 
memorialize things in writing. For 
instance, an email from an employee 
to an employer stating “I recently 
raised concerns about my compen-
sation package, and now I have a 
bad review,” is good documentation 
to have while still on the job. Oral 
complaints are still protected, but it 
is good for a client to protect rights 
and preserve claims of discrimination 

or unequal pay as much as possible.  
Employees should remember to always conduct them-

selves properly and make sure they’re doing what needs 
to be done on the job. If a possible gender discrimination 
issue comes up, employers will be more supportive of 
a productive employee than an insubordinate one. The 
bottom line is to be an effective employee, speak up if 
something is wrong, and to file a formal complaint. 

Annie M. Kelley (anniemkelley@gmail.com), law clerk to 
Philadelphia Court of Common Pleas Judge Albert J. Snite Jr., 
is an associate editor of the Philadelphia Bar Reporter.

Podcast
Spotlight

Visit philadelphiabar.org for a pod- 
cast from this Bar Association event.

Use your 
QR code 
reader to link 
directly to 
this resource.

womens’ rights/labor and emPloyment law Committees
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•	Mcare Fund
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Court Approval of Minors, Wrongful Death & 
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We are Lawyers Providing Cash Flow Solutions for Lawyers & Their Clients
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1500 John F. Kennedy Blvd., Philadelphia, PA 19102

LawyersFundingGroup.com		•		215-569-0111
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The Polk-Lepson Research Group recently 
released its annual survey of professionalism in the work-
place focusing on new graduates. The survey showed 
alarming trends in terms of how recent graduates are 
viewed, specifically that only 44.8 percent of new grads 
exhibit professionalism in their first year on the job.  

In particular, the perception of new graduates is that 
they have a sense of entitlement, frequently abuse IT, lack 
focus, and lack work ethic as compared with their seniors. 
In fact, the survey shows the perception of young profes-
sionals is getting worse.

At this point, I’m guessing the more senior attorneys 
are nodding in agreement, and the young attorneys are 
shaking their heads noting how unlike past generations 
they are on the clock for 24 hours due to technology.

I think back to Will Smith’s song “Parents Just Don’t 
Understand” which has the line “you’re only 16, you 
don’t have a rep yet.” Well, if you are from Gen Y, it does 
not matter how old you are, you do have at least some 
rep. Because there is a good chance you are labeled with 
the same brush as the rest of your generation. I can’t say 
whether this reputation is earned or not, because I don’t 
have past generations to compare. But the fact is that 
the perception is there, and young attorneys looking to 
succeed and advance in their careers must individually 
address and overcome these labels. 

So what is professionalism, and how is it defined? Pro-
fessionalism is the conduct, aims or qualities that char-
acterize or mark a profession or a professional person. In 
other words, it’s the behavior expected out of an attorney 
that is based on how other attorneys act. While individu-
alism is an admirable quality, the survey found that most 
employers believe new employees should change to meet 
the expectations of their employers.

Why is professionalism important? Because in employ-
ers’ minds, it’s the minimum requirement necessary 
before they can put you in front of a client or stakeholder. 
Your career can be hindered if your employer feels you 
present as being too young.

So how can we improve our professionalism?
First, our appearances matter, and it matters even more 

so as young attorneys. You don’t need to have the most 
expensive suit in a room, but make sure you are never 
the most casually dressed person in a room. If you are 
attending professional events the default attire should be 
to dress in a suit.

Secondly, ease up on the cell phones and Internet. 
One of the largest complaints according to the survey was 
texting at inappropriate times, excessive use of social me-
dia, and excessive use of cell phones for personal calls. In 
general, laptop requirements in college taught us that it is 
acceptable to have our laptops accessible during meetings, 

but it is a bad habit 
to use any electronic 
media when others 
are speaking (unless it 
is to take notes).

But the most im-
portant way to improve professionalism is to learn from 
your peers. Not only watching how your employers and 
coworkers behave but through exposure to other attor-
neys at various stages in their careers. For me, I’ve found 
that my activities in the Bar Association are an invaluable 
source to understanding the qualities that characterize the 
successful members of our profession. Through exposure, 
not only to fellow young lawyers, but members of the bar 
at large, young lawyers can identify the qualities that are 
common to successful attorneys and take these qualities 
back to their workplace. There are small cues, when to 
use humor, when to criticize, how to lead, and how to fit 
in to a work force with multiple generations.

Although it is possible this is just a cyclical generational 
clash and one day Gen Y will be complaining about  
Generation Z.

Aneesh A. Mehta (amehta@vklaw.com), an associate with 
Volpe and Koenig, P.C., is chair of the Young Lawyers Division.

YLD Update
By Aneesh A. Mehta

Take Steps to Improve Professionalism

2013 Philadelphia County 
Court Rules 

The Legal Intelligencer’s Philadelphia County Court Rules is a “must-have” for  
attorneys practicing in the county, or any surrounding county. 

It contains the Civil, Criminal, Juvenile, Family, Orphans’ and Municipal Court Rules.  
Additionally, it provides the most up-to-date information directly from the courts,  
which sets this Rule book apart from any other publication or website.

Editor’s notes highlight when rules have been adopted, amended or rescinded  
along with their effective dates.

Included is a CD-ROM with writable forms in Word and PDF formats.

To order, call 800-722-7670, ext. 2453 
visit www.lawcatalog.com/phila13 
or scan the QR code to the right.

Many Significant Updates for 2013
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n By Matthew A. Hamermesh

Pro bono work has its own rewards 
in professional satisfaction and develop-
ment. And representing nonprofit com-
panies, which have compelling missions, 
is truly fulfilling. I’ve also learned that 
handling pro bono matters in your own 
practice area makes the whole experience 
even more enjoyable.

For me, these factors came together re-
cently when Philadelphia Volunteer Law-
yers for the Arts asked me to represent the 
Prince Music Theater. Formally known as 
the American Music Theater Festival, the 
Prince needed legal assistance in working 
out its financial difficulties with its bank. 
This representation brought home to me 
three important lessons for any nonprofit 
financial work-out: the need for com-
mitted board members who support the 
organization; the importance of a com-
pelling narrative, both of the past and the 
future; and the critical need for dedicated 
people in management to bring these two 
factors together.

Founded in 1984, the Prince is a non-
profit charitable theater formed to pro-
mote and educate the public concerning 
the legacy of American musical theater. In 
2000, the theater purchased and reno-
vated a historic movie theater on Chest-
nut Street to create a home for its varied 
and award-winning programs. The Prince 
funded the building through contribu-
tions and a tax-exempt bond issue, but in 
2007 and 2008 fell into a dispute with its 
bank over how to resolve the debt.  

PVLA asked us to become involved 
when a sheriff’s sale appeared imminent.  
Fortunately, through the efforts of various 
counsel, including my firm, the sheriff’s 
sale was stayed for a year. When a stay 
was no longer available in late 2010, the 
Prince filed for bankruptcy. All told, these 
efforts allowed the Prince sufficient time 
to work to resolve its situation.

Over the following years, we worked 
with the Prince to develop a workable 
financial solution.  Initially, a group of 
dedicated supporters and board members 
– led by Karen and Herb Lotman and 
Ron Kaiserman – proposed the financial 
basis for a proposal to the bank. Through 
mediation – both in the bankruptcy 
court and the Third Circuit’s appellate 
mediation program – we used this initial 
support to come to an agreement with 
the bank on a payoff amount. This al-
lowed the Prince’s Board to bring in other 
support to fulfill the agreement with the 
bank. In the end, we were able to confirm 
a plan of reorganization that will allow 

the Prince to regain its former success and 
continue to fulfill its charitable mission.

We could not have achieved this result 
without three key elements stated earlier. 
First and most important, a nonprofit 
cannot overcome financial difficulties 
without strong and active board sup-
port. With the Prince, the Board and its 
leaders’ ongoing dedication to the Prince’s 
mission was critical. Their active involve-
ment in promoting the Prince’s mission, 
as well as their direct and indirect finan-
cial support, allowed the Prince to emerge 
from bankruptcy.  

Second, the presence of a compelling 

narrative about what the organization had 
accomplished and expected to do in the 
future was critical to pulling stakeholders 
together for a successful workout. In the 
case of the Prince, its powerful history 
of developing new theatrical work and 
educational programs for underprivileged 
youth motivated all stakeholders to work 
toward a resolution to continue that vi-
sion into the future.

Finally, dedicated management is nec-
essary to bring these two other elements 
together.  In our case, Marjorie Samoff, 
one of the founders of the Prince and its 
longtime director, worked tirelessly to 

keep the Prince’s mission at the forefront 
of our efforts. She was able to keep every-
one involved – including both the lawyers 
and the Board – focused on our goal.  

By bringing these three elements 
together, we were able to assist the Prince 
Music Theater to emerge renewed from 
its financial difficulties. For me, achieving 
that goal for a local institution was both 
professionally satisfying and personally 
fulfilling.  

Matthew A. Hamermesh (mah@hangley.com) 
is a shareholder with Hangley Aronchick Segal 
Pudlin & Schiller.

Prince Theater Rescued from Financial Difficulties
Pro bono sPotlight - PhiladelPhia volunteer lawyers for the arts
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special early-bird rate for members is good through Sept. 
13. 

Another highlight of the weekend will be the Friday 
night reception at Revel’s HQ nightclub. Prices for the 
2013 Bench-Bar & Annual Confer-
ence are being kept at 2012 levels.

In addition, we are pleased to offer 
a special Revel hotel room group rate 
to our Bench-Bar attendees. A rate of 
$179 plus tax is available Friday, Oct. 
4 and a limited number of rooms are 
available at $149 plus tax for Thurs-
day, Oct. 3. You must be a registered 
attendee of the Bench-Bar & Annual Conference in 
order to reserve a room at the group rate. Once you are 
registered for the conference you will receive instructions 
on how to make your room reservation.

Sponsors for the 2013 Bench-Bar 
& Annual Conference include USI 
Affinity; The First Judicial District of 
Pennsylvania; Insurance Adjustment 
Bureau, Inc; JAMS, The Resolution 
Experts; Love Court Reporting; 
M. Burr Keim Company; Robson 
Forensic, Inc.; US Claims Inc.; 

LawCash; MCS; AppearByPhone; The MCS Group; 
iDiscovery Solutions; ParenteBeard; and Kroll Ontrack. 
For sponsorship information, contact Tracey McCloskey 
at 215-238-6360 or tmccloskey@philabar.org.

Maria A. Feeley, a partner at Pepper Hamilton LLP, 
and Julia Swain, a partner with Fox Rothschild LLP, 
are co-chairs of the Bench-Bar & Annual Conference. 
Bench-Bar Committee vice chairs are John Encarnacion, 
an associate at White and Williams LLP; Scott W. Reid, a 
partner with Cozen O’Connor; and Mindee J. Reuben, a 
partner with Weinstein Kitchenoff & Asher LLC.

Von Seldeneck
to Speak May 13
Judith M. von Seldeneck, founder, chair and 
CEO of Diversified Search, will be the speaker at the 
Monday, May 13 Chancellor’s Leadership Institute 
program.

For 35 years, von Seldeneck has been a pioneer in the 
search industry and a leader in placing qualified women 
and diversity candidates. She will discuss the value that 
she and her award-winning firm place on high-potential 
leaders with diverse perspectives and unique views, and 
share her personal journey and reflections on leadership. 
An audience Q&A opportunity will follow.

She was a founder of the Forum of Executive Women 
more than 30 years ago which today is the largest as-
sociation of women business leaders in the Philadelphia 
area. Prior to starting Diversified, von Seldeneck served as 
executive assistant to Vice President Walter F. Mondale.

The program begins at 12 p.m. in the 11th floor 
Conference Center at the Bar Association, 1101 Market 
St. There is no cost to attend this program. Lunch is 
available for purchase to those who register in advance.

Bench-Bar
continued from page 1

retirement testimony

Chancellor Kathleen D. Wilkinson testifies 
before the Pennsylvania House Of Represen-
tatives Judiciary Committee – Subcommittee 
on Courts on April 18 regarding the manda-
tory retirement age for judges in Pennsylva-
nia. Pennsylvania Bar Association President 
Tom Wilkinson, the Chancellor’s husband, also 
testified. House Bill 79 seeks to increase the 
mandatory retirement age for judges to 75.

   Web Check
Visit philabenchbar.com to register 
for this Bar Association event.
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Former Chancellor Clifford E. Haines (left) and Board of Governors Secretary Sophia Lee were speakers at an April 18 naturalization ceremony sponsored by 
the Philadelphia Bar Association at the U.S. Courthouse. U.S. District Court Judge James Knoll Gardner welcomed 89 people from 33 countries as the newest 
American citizens. Haines is also a former president of the Pennsylvania Bar Association. 

haines, lee help newest Citizens Celebrate
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n By Heather J. Austin

Demonstrated expertise is the best way to att-
ract a potential client. According to Tim Hunter, senior 
vice president and general counsel of Radian Guaranty, 
he only adds lawyers to his stable of outside counsel 
who know his business, mortgage insurance. He attends 
events such as the annual Mortgage Bankers of America 
Legal Issues Conference, where he is exposed to lawyers 
who understand the business. Addressing the Solo and 
Small Firm Committee on April 9, Hunter advised 
practitioners seeking new opportunities to indentify 
trade groups in which prospective clients participate and 
pursue opportunities to speak on conference panels.  

Hunter does not look to advertising, super-lawyer list-
ings, etc. He said a super-lawyer listing suggests the attor-
ney spends a lot of time on self-promotion, which is not 
important to him. Hunter also cautioned against circulars 
and communiqués that do not target the prospective 
client’s needs. He does not want blast emails, especially 
those relating to legal issues that are not relevant to his 
business. Likewise, Hunter resists lunch invitations used 
as a tool to get business, unless a senior person within his 
organization, a friend or a colleague suggests he attend. 
When looking for counsel to handle matters outside 
of Philadelphia, Hunter seeks recommendations from 
competitors using trade groups such as the Mortgage 
Insurance Companies of America. Attorneys should not 
be shy about using their friends or their current clients to 

recommend them and help them to 
meet new prospective clients.      

When Hunter develops a relation-
ship with an attorney he trusts, he 
continues to use that attorney. There 
is no need to make the stable of 
attorneys larger than it needs to be. 
At the same time, however, Radian 
strives for balance and will not give 
all of its work to one firm. Hunter 
discussed some successful techniques 
that have resulted in new counsel 
relationships.  

Radian has developed longstand-
ing relationships with several firms, 
most of which are larger firms. While litigators who 
handle the company’s larger litigation matters have suc-
cessfully participated in “beauty contests” to which they 
have typically been invited, many other professional op-
portunities arose out of prior relationships. For instance, 
an attorney who was known to the company when she 
worked for the Pennsylvania Department of Insurance 
handles most of the company’s 50-state insurance regula-
tory compliance work. When she left the Department, 
Radian began to use her and has followed her from firm 
to firm.  

Radian often seeks attorneys who have a niche practice 
uniquely suited to the company’s needs. For instance, the 
company’s current government relations and lobbying 

team consists of the former chief of 
staff to Daniel Patrick Moynihan 
and the former chief of staff to Newt 
Gingrich. Despite their ideological 
differences, the two work together 
effectively, bringing with them their 
unique experience and a team with 
a broad knowledge of finance that 
allows them to navigate the relevant 
financial and political fields.  

Small firms also represent the 
company, especially in matters relat-
ing to transactional work, contracts, 
vendor agreements, privacy issues 
and intellectual property. Radian has 

the ability to handle this work internally; however, when 
overwhelmed, the company looks to smaller firms with 
relevant expertise. For instance, an attorney who es-
sentially works as a solo practitioner handles most of the 
company’s human relations litigation.  She represented 
the company when she worked for a larger firm, and the 
company continued to use her when she opened her own 
practice. According to Hunter, the relationship between 
the company and the lawyer is more important than the 
firm, and he will follow a lawyer with whom he is happy.       

Heather J. Austin (heather.austin@wilsonelser.com), an associ-
ate with Wilson Elser Moskowitz Edelman & Dicker LLP, is 
editor-in-chief of the Philadelphia Bar Reporter.

solo and small firm Committee

Search Trade Groups When Seeking New Clients
Podcast

Spotlight
Visit philadelphiabar.org for a pod- 
cast from this Bar Association event.

Use your 
QR code 
reader to link 
directly to 
this resource.
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The Delicate Balance Between Work, Home Life
n By Lauren Strebel 

Philadelphia Bar Association 
Chancellor Kathleen D. Wilkinson and 
Pennsylvania Bar Association President 
Thomas G. Wilkinson provided insight 
on their careers and how they balance 
their busy professional and personal lives 
at an April 2 program sponsored by Ms. 
J.D.

Ms. JD is a nonprofit, nonpartisan 
organization dedicated to the success 
of women in law school and the legal 
profession. The conversation began with 
why they both decided to become lawyers 
and how they got involved with their 
respective bar associations. Kathleen was 
inspired to be a lawyer after growing 
up watching lawyers portrayed on TV. 
She brought posters to the event of her 
favorite woman lawyer, Amanda Bonner, 
from the movie “Adam’s Rib,” played by 
Katharine Hepburn. She joined the bar 
because of her desire to give back to the 
legal community. Tom originally wanted 
to be a journalist, but decided to switch 
his career path to become a lawyer. His 
desire to join the bar was sparked by his 
interest in politics and legal ethics.

Both said that by getting involved 
with the bar, whether in a local, state or 
national chapter, young lawyers can con-
nect with others in the profession, take 
on leadership positions, and grow both 
personally and professionally. Kathleen 
added, “bar associations have resources 
that are not available anywhere else.” For 
example, there are committees to answer 
questions one might be nervous to ask a 
colleague or superior and programs that 
feature some of the top leaders in the 
profession.

In fact, when asked what they would 
have done differently in their legal careers, 
both said they would have joined the bar 
associations as young lawyers, or even 
during law school. Tom said resumes that 
reflect active bar membership, especially 
in committees relevant to a niche practice, 
show potential employers a vested inter-
est in the profession, and could separate 
candidates from the pack. He also urged 
the young lawyers and law students in at-
tendance to be curious enough to develop 
their skills by attending bar events and 
staying current on developments in their 
field.

From there, the conversation shifted to 
work/life balance. Kathleen’s secret is to 

try not to take herself too seriously. Her 
motto of the year is “Keep Calm and Car-
ry On” because she knows that though 
her work life can get overwhelming, ulti-
mately, when the job needs to get done, 
she will get it done. Tom encouraged the 
attendees to have “outlets” to take their 
minds off of their to-do lists, such as the 
gym or gardening. He encouraged the 
group to “remain positive, professional 
and civil.” To preempt unnecessary stress, 
he suggested maintaining open com-
munication with clients, colleagues and 
superiors.

Kathleen explained that if you reach 
out and make it known that you want to 
get involved in bar association programs, 

people will be more than willing to 
include you in the process. She suggested 
volunteering to take minutes, assist with 
upcoming programs or suggest a future 
program.

When it comes to time management, 
Kathleen said she has always been a 
multi-tasker. It helps knowing that if she 
falls behind, she can always catch up. 
“When you love what you do, [some-
times] you have to work on weekends.”

Lauren Strebel (lauren.a.strebel@gmail.com) 
is a 2014 J.D. Candidate at Earle Mack 
School of Law at Drexel University.

Kathleen and Tom Wilkinson talk about bar service and work/life balance at an April 2 Ms. JD program. 
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FLORIDA ATTORNEYS

Personal Injury 
Law Firm

Referrals Welcome 
(561) 266-9191

Personal Attention 
Family Owned 
Trial Attorneys

2160 W. Atlantic Ave., 
Delray Beach, FL, 33445

561-266-9191
aronberglaw.com

COLLECTIONS & 
ENFORCEMENT 
OF JUDGMENTS

Drew Salaman
30 year lecturer/course planner

Pennsylvania Bar Institute

“He wrote the book”

Contingent Fees Available

Salaman Grayson, P.C.

100 South Broad Street
Philadelphia, PA 19110

(215) 568-7575
drew@salamangrayson.com

The Judgment Doctorsm

NURSING HOME
ABUSE 

AND NEGLECT
Bedsores, Falls, Dehydration/

Malnutrition, Unexplained Injury 
or Death, Wandering, Medication 

Errors, Failure to Thrive
Experience and Committed to this 

Specialized Litigation.
Author and lecturer.

Litigating throughout Pennsylvania.
Referral fees protected.

Call Marty Kardon
215-568-5885

Kanter, Bernstein and Kardon, P. C. 
1617 JFK Blvd., Suite 1150

Philadelphia, PA 19103
kardon@kbklaw.com

www.kbklaw.com

TAXPAYER  
REPRESENTATION

JOSEPH R. VIOLA, P.C.
THE PUBLIC LEDGER BUILDING, SUITE 940

150 SOUTH INDEPENDENCE MALL WEST
PHILADELPHIA, PA 19106-3410
(800) 305-4926 • (215) 825-5080

jrviola@comcast.net
www.jrviola.com

•	IRS	Audits	&	Examinations

•	IRS	Collection--Liens,	Levies	&	
Seizures

•	Offers	In	Compromise	&	Installment	
agreements	(Full	&	Partial	Payment)

•	IRS	Appeals/U.S.	Tax	Court

•	Refund	and	Abatement	Actions

•	State	and	City	Tax	Disputes

tolawyer    lawyer referrals
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

Mediation Solutions of Pennsylvania, LLC  
provides divorce and custody mediation  
services in Pennsylvania. We will work with  
clients to discuss and enable them to make  
personal decisions.
 
Mediation can offer clients the opportunity to 
make appointments around their schedule and 
give them an opportunity to minimize time 
spent in court.  Meet with lawyers or a former 
judge to fairly resolve these difficult issues.

Contact: 
Mediation Solutions of  

Pennsylvania, LLC 
(215) 568-4529 

www.MediationSolutionsofPA.com

Custody and Divorce  
Mediation Services
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n By Kishwer Vikaas

Two years ago, Central High
School student Melisa Nelson was ter-
rified of public speaking. She knew she 
wanted to improve her skills. But how? 
Enter the Central High School Mock 
Trial Team, one of more than 30 teams 
from across the city. On a recent Satur-
day, the unassuming 17-year old Nelson, 
now a senior, took the witness stand in-
side an overflowing courtroom at Temple 
University Beasley School of Law and put 
her five-hour-a-day practices to work. 

In a clear, composed voice she 
embraced the role assigned her, that of 
an engineer testifying as an expert in a 
third-degree murder trial. Her overall 
poise, as well as calm in the face of cross-
examination from the opposing team, im-
pressed the panel of scoring judges, which 
included an actual judge and leading 
lawyers from the city’s top firms. At the 
conclusion of the trial, Nelson received 
an Outstanding Witness Award. “I was 
rather surprised,” Nelson confessed. “I 
thought everyone did an excellent job.”

Nelson was just one of 15 students 
present on Saturday, as finalists from 
Girard College and Central High School 
faced off in a tense two-and-a-half-hour 
trial. The audience included the daughter 
of Cecil B. Moore, who fought to inte-
grate Girard College, as well as the daugh-
ter of Judge William M. Marutani, whose 
ruling opened Central High School to 
girls in 1983. 

Local high schools have competed in 
the John S. Bradway High School Mock 
Trial Competition, hosted by the Young 
Lawyers Division, Temple-LEAP and 

Temple Law for the last 33 years. Central 
won in 1986 and again last year. And on 
this Saturday, they celebrated their third 
victory. 

Their long road to the city champion-
ships included wins over teams from St. 
Joseph’s Preparatory School, Chestnut 
Hill Academy, William Penn Charter 
School, Roman Catholic High School 
and Germantown Friends. 

“The best mock trial teams are able to 
create communities that support students 
both in the courtroom and outside,” says 
Julian Thompson, attorney advisor to the 
Central team. 

Ten years ago, Thompson graduated 
Central High School, a two-year veteran 
of the school’s mock trial team. Three 
years ago, he returned to Philadelphia and 
Central, as a graduate of Morehouse Col-
lege and Harvard Law and a member of 
both schools’ trial teams. “Once I finished 
law school, I realized that I didn’t want 
to practice,” says Thompson. “What I 
appreciated all along was the educational 
aspects of using law to teach people about 
things – both inside and outside law.”

Today Thompson works as a project 
manager for City Year, an AmeriCorps 
program that partners with high-need 
public schools to provide full-time 
targeted student interventions. But four 
days a week, evenings belong to Central’s 
mock trial team, where he collaborates 
with Ronald Romoff, a teacher at Central 
and his former coach, and Kate Miltner, 
another attorney-coach. 

Thompson knows firsthand the 
impact mock trial can have on a young 
person’s confidence. When Romoff first 
convinced Thompson to join the team 

as a junior, he was immediately hooked. 
“I used to sit on the L bus on my way to 
Plymouth Meeting Mall, where I worked 
at the Popeye’s and just pour over the cas-
es,” he recalls fondly. “It was great because 
they would give us these complicated fact 
patterns and I would find my brain could 
just run for miles with it.” The experience 
was his first exposure to law.

“I was really smart, but writing was re-
ally challenging for me,” recalls Thomp-
son. “It was much easier for me to express 
myself in public speaking and rhetoric.” 
He sees the same pattern in today’s high 
school students. 

“In the long term, I appreciate what 
mock trial means for minority students,” 
says Thompson. “I find that minority 
kids have difficulty in fields connected to 
literacy and English. But minority kids 
– African-American kids especially – even 
if they are uncomfortable with reading 
or writing have a skill in rhetoric public 
speaking related to African-American oral 
traditions.”

As Thompson’s third year as an advisor 
comes to a close, he’s seen his students 
flourish both academically and otherwise. 
“They grow in the courtroom in terms of 
knowledge of procedures, but I’m more 
impressed at their ability to lead the team 
outside of the classroom. They’ve created 
this inclusive culture where kids can really 
be comfortable.” 

One of those leaders is 18-year-old co-
captain Darien Carter. “I was not always 
a public speaker, it was really scary as a 
sophomore when attorneys from other 
teams cross-examined me,” recalls Carter, 
who played a witness his first year. He 
admits that initially, he struggled on the 

team. 
But he persevered and in his junior 

team, came back as an attorney for the 
team. His favorite part? “There’s always 
a few seconds before you start speaking 
when you’re terrified you’ll fumble. But 
then there’s this eureka moment. And 
boom, you’re on fire” says Carter. 

Carter, now a senior whose college 
plans will lead him to either Morehouse 
or Howard University, watched as the 
team was awarded the city championship. 
“This was one of my last trials in Phila-
delphia,” says Carter, who will be there 
this coming Friday as the team prepares 
for the state championship in Harrisburg. 
“I’ve come full circle.”

Kishwer Vikaas (kishwer.vikaas@gmail.com) 
is a fourth-year evening student at Temple 
University Beasley School of Law.
Editor’s Note: This article originially appeared at newsworks.org 
and is being used with permission.

Mock Trial Program Helps High Schoolers Grow
“They grow in the 
courtroom in terms 
of knowledge of pro-
cedures, but I’m more 
impressed at their 
ability to lead the 
team outside of the 
classroom. They’ve 
created this inclusive 
culture where kids can 
really be comfortable.” 

tolawyer    lawyer referrals
For details on placing a Lawyer to Lawyer referral ad, contact Lana Ehrlich at 215-557-2392 or lehrlich@alm.com.

For more information on placing a Lawyer 
to Lawyer referral ad, please contact 

Lana EhrLich at

215-557-2392 or lehrlich@alm.com
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Professional Engineer/
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Justice O’Connor is a frequent lecturer 
and was presented with the Presidential 
Medal of Freedom by President Barack 
Obama in 2009. Arizona State Univer-
sity named its law school after Justice 
O’Connor.

The 2013 O’Connor Award recipient, 
Judge Lazarus, was elected to Superior 
Court in 2009 and served as a judge on 
the Philadelphia Court of 
Common Pleas from 1991 to 
2009. She also served as legal 
counsel to the Philadelphia 
Orphans Court before being 
voted onto the bench and 
practiced in the estates depart-
ment at Ballard Spahr LLP. 

In letters nominating Judge 
Lazarus for the O’Connor 
Award, she was praised for her 
commitment to mentoring 
“young and not so young” women law-
yers. Former Chancellor Sayde J. Ladov 
said of Judge Lazarus “there has never 
been a time when I have not consulted 
‘Judge Anne’ before engaging in a new 
professional endeavor. Her wise counsel 
is not only practical and ethical to the 
maximum degree but it is borne out of 
her own varied life experience.”

“I’m awed by the honor. It’s a very 
small exclusive club that I never thought 
I’d be a part of,” Judge Lazarus said. “I 
was floored by what some of the letters 
said about me because I didn’t think 
what I did was so special. I thought this 
was what you were supposed to do. I’m 
thrilled they thought that way about me.”

“Judge Lazarus’ mentoring across the 
legal community combined with her 
impeccable resume, diligent work ethic 
and extraordinary legal accomplishments 
made her an obvious choice for the award 
this year,” said Women in the Profession 
Committee Co-Chair Regina M. Foley.

“Throughout her career, Judge Lazarus 
has worked tirelessly to guide the profes-
sional development and advancement 
of women in both the legal profession 
and the community,” said committee 
Co-Chair Lauren P. McKennan. “As an 

esteemed jurist and a leader 
in both state and local legal 
initiatives, Judge Lazarus also 
serves as an important role 
model for all women in the 
profession.  It is truly fitting 
that Judge Lazarus, who serves 
the ideals represented by Jus-
tice O’Connor so well, is the 
recipient of the Sandra Day 
O’Connor Award this year.”

The O’Connor Award is 
conferred annually on a woman attorney 
who has demonstrated superior legal tal-
ent, achieved significant legal accomplish-
ments and has furthered the advancement 
of women in both the profession and the 
community. 

Judge Rendell, recipient of the 2004 
Sandra Day O’Connor Award, began her 
legal career at Duane, Morris & Heck-
scher, where she became the firm’s second 
woman partner. She was appointed to 
the U.S. District Court for the Eastern 
District of Pennsylvania in 1994 and 
the U.S. Court of Appeals for the Third 
Circuit in 1997.

An active member of the Philadelphia 
community throughout, she is a trustee 

of the University of Pennsylvania, Chair 
of the Board of Overseers of the Univer-
sity of Pennsylvania’s School of Nursing 
and a board member of Penn Medicine. 
Additionally, she serves on the Trustees 
Council of Penn Women and the univer-
sity’s External Affairs and Neighborhood 
Initiatives Committees. She helped to 
found Avenue of the Arts, Inc. in 1993, 
developing Broad Street into a world-class 
cultural and performing arts district. She 
also served as vice chair of the Kimmel 
Center for the Performing Arts.

Judge Rendell established a Philadel-
phia Reads/Power Partners Chapter at the 
federal courthouse, and leads the Power 
Partners Program, allowing two public 

school classrooms to visit the federal 
courthouse to receive weekly one-on-
one reading in approximately 20 federal 
judges’ chambers. 

Judge Higginbotham was the first 
African American to serve on the U.S. 
District Court for the Eastern District 
of Pennsylvania, who also served as chief 
judge of the Third Circuit Court of Ap-
peals. A legal and civics giant and scholar, 
he was a lifelong champion of individual 
rights, with a career that spanned nearly 
half a century.

The June 12 Quarterly Meeting will be 
held at the Hyatt at The Bellevue, Broad 
and Walnut streets beginning at 12 p.m.

June Quarterly
continued from page 1

Philadelphia Bar Association Quarterly Meeting and Luncheon
Wednesday, June 12, at 12 p.m. at the Hyatt at The Bellevue, Broad and Walnut streets

 
• Remarks from U.S. Supreme Court Justice Sandra Day O’Connor (ret.)

• Presentation of Justice Sandra Day O’Connor Award to Pennsylvania Superior Court Judge Anne E. Lazarus
• Presentation of the Judge A. Leon Higginbotham Jr. Memorial Public Interest Lecture by U.S. Court of Appeals Judge Marjorie O. Rendell

Please make _______ reservations for the Philadelphia Bar Association’s Quarterly 
Meeting and Luncheon. Tickets are $55 for members and $70 for non-members. 
Checks should be made payable to the Philadelphia Bar Association.
 
Name: ___________________________________________________
 
Firm/Employer:  _____________________________________________
 
Address: _________________________________________________
 
_______________________________________________________
 
Phone: ___________________________ Fax: ____________________
 
E-Mail: ___________________________________________________

Return to:
Quarterly Meeting and Luncheon
Philadelphia Bar Association
1101 Market St., 11th floor
Philadelphia, Pa. 19107-2955

Credit Cardholder: ___________________________________________
 
_____ Visa   _____  MasterCard   _____ American Express

Card number: ______________________________________________

Expiration date: _____________________________________________

Signature: ________________________________________________

Credit card payments should be faxed to Bar Headquarters at (215) 238-1159 • Purchase tickets online at philadelphiabar.org

Fifty-three new members of the 
Bar Association’s 50-, 60- and 70-Year 
Clubs will be honored at the June 12 
Quarterly Meeting & Luncheon for 
their years of service to the bar. 

The following is a list of Year Club 
honorees for 2013:
 50-Year Club

Robert L. Arangio, Jerome E. 
Bogutz, Leonard J. Cooper, Gerald 
Decker, Judge Alfred J. DiBona Jr., 
Walter M. Dinda, Stuart F. Ebby, John 
B. Eurell, Joel Paul Fishbein, Lewis H. 
Gold, Gregory M. Harvey, Jerome A. 
Hoffman, Ellis R. Jacobs, Warren J. 
Kauffman, Thomas R. Kellogg, Jerold 
G. Klevit, Judge Daniel J. Lawler, 
Arnold Machles, Edwin S. Moore 
III, Thomas B. Morris Jr., Andrew 
F. Napoli, John H. Potts, Robert S. 

Price, Raymond J. Quaglia, E. Gerald 
Riesenbach, Lila G. Roomberg, 
Richard J. Ruth, Thomas B. Rutter, 
Alan Schwartz, David A. Silverstein, 
Edward Stock, Judge Carolyn E. 
Temin and Peter F. Vaira. 
60-Year Club

Warren M. Ballard, Robert F. 
Blanck, Judge Edward J. Bradley, 
Ralph W. Brenner, Joseph P. Flanagan 
Jr., Joseph H. Foster, Max Goldberg, 
Maxwell P. Gorson, Bernard Granor, 
Bernard N. Katz, Edward W. Madeira, 
Domenic Masciantonio Jr., George 
H. Nofer, George J. O’Neill, Herbert 
L. Ocks, Judge Meyer Charles Rose, 
Stanton L. Triester, William David 
Webb and Minturn T. Wright.
70-Year Club

Herbert Brener.

Bar to Honor Year Club Members

Judge 
Marjorie O. Rendell
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health Care reform uPdate from usi affinity

SHOP Exchange Delayed until January
n By Brian McLaughlin

The words in the title were enough 
to get the hearts of both opponents and 
supporters of the Health Care Law to 
skip a beat. Is it possible that after all of 
the debate and work the federal govern-
ment pulled the insurance exchanges in 
April? That is not what has happened. 
Exchanges are still slated to be available 
in January 2014 with enrollment begin-
ning in October. So what changed?

Health reform calls for a new insurance 
marketplace, specifically for small busi-
nesses, starting next year. The Small Busi-
ness Health Options Program (SHOP) 
is designed to assist small businesses to 
buy more affordable health insurance on 
the exchange. SHOP was scheduled to 
open in 2014, but full implementation 
has been delayed due to “operational chal-
lenges.” There has been some confusion 
about this in the industry – this does not 
mean the SHOP will not open. Rather, 
the SHOP will open, but instead of hav-
ing the “employee choice” option, where 
employers select a level of coverage and 
employees choose any qualified health 

plan from any carrier at that level, there 
will be only one insurance choice. This 
delay is for the 33 states in which the fed-
eral government runs the exchange; states 
running their own exchanges will have 
the option to delay having their SHOP 
open in 2014. 

For this one-year delay, an employer 
will only be able to select from one quali-
fied health plan from a carrier to offer its 
employees. Is this the only delay we will 
face in implementation of the exchanges 
or is this the leading indicator of things 
to come? Only time will answer that 
question.

We also received further clarification 
on the 90-day waiting period. For plan 
years beginning on or after Jan. 1, 2014, a 
group health plan and a health insurance 
carrier offering group health insurance 
coverage may not apply any waiting 
period exceeding 90 days. This rule 
applies to both grandfathered and non-
grandfathered plans. A waiting period is 
the period that must pass before cover-
age for an employee or dependent who 
is otherwise eligible to enroll under the 
terms of a group health plan can become 

effective.
Many plans have waiting periods that 

end the first day of the month following 
90 days. The proposed regulations clarify 
that this will not be permissible; plans 
will need to be amended to comply with 
the requirements. When counting the 
90 days, all calendar days are counted 
beginning on the first day of the waiting 
period, including weekends and holidays. 
If the 91st day falls on a weekend or holi-
day, the plan or carrier may choose to per-
mit coverage to be effective earlier than 
the 91st day, for administrative conve-
nience, but the effective date of coverage 
may not be later than the 91st day.

For individuals who are in a waiting 
period for coverage before the effective 
date of these regulations, beginning on 
the first day the requirement applies, the 
waiting period can no longer apply to the 
individual if it would exceed 90 days with 
respect to that individual. For example, 
if an employee begins work as a full-time 
employee on Oct. 1, 2013 and prior to 
Jan. 1, 2014 the plan provides full-time 

employees are eligible for coverage after a 
six-month waiting period, the employee 
must be given the opportunity to elect 
coverage that begins no later than Jan. 1, 
2014 (which is 93 days after the em-
ployee’s start date) because otherwise, on 
Jan. 1, 2014, the plan would be applying 
a waiting period that exceeds 90 days. 
The plan would not be required to make 
coverage effective prior to Jan. 1, 2014.

Brian McLaughlin (Brian.McLaughlin@
usiaffinity.com) is vice president of USI Affin-
ity’s Benefit Solutions Group. For more infor-
mation about insurance and benefits options 
for Philadelphia Bar members, visit http://
www.mybarinsurance.com/philadelphiabar/

For more than 75 years, the divisions of USI Affinity have de-
veloped, marketed and administered insurance and financial 
programs that offer affinity clients and their members unique 
advantages in coverage, price and service. As the endorsed bro-
ker of the Philadelphia Bar Association and more than 30 other 
state and local bar associations, and with more than 30,000 at-
torneys insured, USI Affinity has the experience and know-how 
to navigate the marketplace and design the most comprehensive 
and innovative insurance and benefits packages to fit a firm’s 
individual needs.

inaugural hall of famer

SeniorLAW Center Executive Director Karen C. Buck (from left) joins 
Chancellor Kathleen D. Wilkinson, Bar Association Executive Director 
Ken Shear and his wife, Susie, at the SeniorLAW Center’s 35th Anniver-
sary Gala at the Ballroom at the Ben on April 17. Shear was among those 
inducted to SeniorLAW Center’s Hall of Fame. The other inaugural induct-
ees were Richard N. Weiner, founding board chair; Stephen A. Feldman, of 
Feldman and Feldman; Paul Carlin, now executive director of the Maryland 
State Bar Association; Shari J. Odenheimer of Blank Rome LLP; Marlene 
Kline, Judith B. Neale, Nancy R. Cobb, Angel Recchia and Laura Mintzer 
(posthumously). Pepper Hamilton LLP was honored as SeniorLAW’s Part-
ner of the Year. 
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The Philadelphia 
Bar Foundation’s 
25th Annual Golf 
and Tennis Classic is 
set for Monday, June 
24 at Green Valley 
Country Club in 
Lafayette Hill. 

While it is a great 
day to enjoy golf, ten-
nis, the weather and 
each other’s company, 
it is an even greater 
opportunity to raise money to support Philadelphia’s 
public interest legal services community and access to 
justice. After a day of golf or tennis, we join together for 
a silent auction and a surf-and-turf dinner. We again have 
the good fortune to be auctioning off an opportunity to 
play at the Lexus Champions for Charity national golf 
tournament at the legendary Pebble Beach Golf Resort. 
Play three famous courses over three days: Pebble Beach 
Golf Links, The Links at Spanish Bay and Spyglass Hill 
Golf Course, courtesy of Wilkie Lexus of the Main Line.

The Golf and Tennis Classic has raised more than $2 
million from our players, sponsors and donors over the 
years. This has enabled the Foundation to make more 
than $11 million in grants since our beginning in 1964. 

This chart shows the strength of our legal community. 
But as you have heard me say over and over again, while 
this is terrific, it is still not enough. We cannot sit back 
and pat ourselves on the back. We need to exponentially 
increase the amount of money raised so access to justice 
for all is ensured. The need to protect children, those 
with mental disabilities, immigrants, seniors and those 
wrongly accused is even greater now than it was in 1964. 
Lest you think the need is too great and your contribu-
tion to small, let me assure you the impact of every dollar 
contributed is enormous.

Just last month, The New York Times published “Im-
migrant Detainees and the Right to Counsel,” written by 
Ian Urbina and Catherine Rentz. They reported “studies 
have shown that having a lawyer during removal proceed-
ings vastly improves an immigrant’s ability to defend 
against deportation. Without counsel, only 3 percent pre-
vail in their asylum cases compared with 18 percent who 
have legal counsel.” Pennsylvania’s Interest on Lawyers 
Trust Account Board (IOLTA) recently issued a report on 
the impact of funding legal aid, noting that for each $1 
spent on legal assistance, a corresponding “$11 of quan-
tifiable economic outcomes and savings are realized and 
in excess of 2,600 jobs are supported, for all residents” 
of Pennsylvania. According to the IOLTA report, one in 
seven Pennsylvania residents is eligible for legal assistance; 

32 percent of children and 17 percent of the elderly in 
the city of Philadelphia live at or near poverty; and only 
one in five low-income people who experience a legal 
problem can get legal help. Clearly, funding of access to 
justice is essential to protecting individual’s basic rights 
and makes economic sense. 

So how can you help? Every stroke/dollar counts and 
there are many ways for you to contribute:

• $5 donation: Go Casual for Justice (October 2013).
• $35: check off donation on your Philadelphia Bar 

dues.
• $25, $50, $100 or more: Memorial or Tribute Gift. 

Donate at philabarfoundation.org.
• $65: YLD An Evening of Comedy That Cares, 

benefitting the Bar Foundation on Thursday, May 9. 
Purchase tickets at philadelphiabar.org.

• $200 - $450: Golf and Tennis Classic, Monday, June 
24, 2013. Register at philabarfoundation.org.

• $275-$750: Attend the Andrew Hamilton Gala on 
Saturday, Nov. 16.

• $1,000:  Andrew Hamilton Circle, a $10,000 
donation payable over 10 years which goes directly to 
our endowment. Contact LMacoretta@philabar.org for 
detailed information.

• Individual Giving: Any amount is welcome. Visit 
philabarfoundation.org to make a donation.

And finally, I am excited to announce that we will be 
auctioning off eight passes to the U.S. Open at Merion 
Golf Club from June 10-16. We will auction two passes 
for each day of play. Visit www.philabarfoundation.org 
for details. Thank you to Veritext Legal Solutions for its 
generous donation of these tickets.  

Deborah R. Gross (debbie@bernardmgross.com) of the Law Offices of 
Bernard M. Gross, P.C. is president of the Philadelphia Bar Foundation. 

Bar Foundation
Every Stroke and Dollar Makes a Difference

By Deborah R. Gross

Why I Give...
“This is
KTMC’s 
third con-
secutive year 
as the lead 
sponsor for 
the Phila-
delphia Bar 
Founda-
tion’s annual 
Golf and 
Tennis Clas-
sic. We are strong believers 
in the delivery of legal ser-
vices to those who can’t afford 
such services. The great thing 
about the Bar Foundation is 
the broad spectrum of chari-
ties that they champion and 
thus, your charitable dollars 
are spread among these well- 
deserving entities without you 
personally having to analyze 
which are the neediest chari-
ties in any given cycle. We are 
proud to be associated with 
the event and the Founda-
tion.”

David Kessler, Partner
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U.S. Millionaires Show Tough Love to Heirs
By Jackie B. Lessman

PNC Perspectives

Since 2004, PNC 
Wealth Management 
has conducted an an-
nual Wealth and Values 
Survey to gauge the 
opinions and attitudes of 
America’s wealthy. It has 
become a barometer not 
just of how the affluent 
spend their money but 
how they think about 
their wealth. In this 
month’s interview, I sat 
down with Stephen Pappaterra, senior 
vice president and managing director of 
wealth planning for PNC Wealth Man-
agement, to discuss some of this year’s 
findings. Steve has responsibility for the 
overall delivery of wealth planning advice 
to high-net-worth clients nationwide. 

What were some of the most surpris-
ing findings from the ninth annual 
PNC Wealth Management Wealth and 
Values Survey?

 Interestingly, the majority of today’s 
millionaires didn’t start out that way.  
According to the survey, three quarters 
said their financial situation growing up 
was “average,” while 12 percent said they 
grew up poor and only 12 percent said 
they grew up well off or wealthy. That 
may be one of the reasons they want their 
children to work hard and learn to be 
more self-sufficient, and not rely solely 
on their inheritance. These millionaires 
understand and appreciate the value of 
working hard for your own success.  

In fact, survey findings show that more 
than four in five American millionaires 
agree that each generation should be 
responsible for creating its own wealth, 
up significantly from the 65 percent who 
said the same thing in 2007. About a 
third of the millionaires surveyed antici-
pate a decline in the wealth they expect 
to pass on to the next generation. This 
number has more than doubled since this 
topic was addressed in the 2007 Wealth 
and Values Survey. However, 49 percent 
report that they expect to pass on at least 
$500,000 of wealth to their heirs. More 
than eight in 10 say raising successful, 
hard-working children is their most im-
portant goal, an increase from 75 percent 
from five years ago.

Why do larger numbers of wealthy 
Americans want the next generation to 
be more responsible for creating their 
own wealth?

It is human to want your children 
to have a better life than you have had, 

but too much financial 
support might, at some 
point, have negative 
long-term consequences. 
It is important to com-
municate early and 
often with children and 
grandchildren about 
their goals and expecta-
tions, both in terms 
of financial and life 
achievements. Ultimate-
ly, parents want their 

children to make their own way in life.
Do you find that wealthy parents are 

still providing some level of financial 
support to their children, despite their 
desire for them to make their own way?

Millionaires acknowledge they received 
some help from their own parents and 91 
percent of those surveyed are doing even 
more for their own children. Not surpris-
ingly, in light of the rising cost of educa-
tion, more than eight in 10 say they have 
or expect to provide financial support for 
higher education. Millionaire parents also 
strongly support basic purchases such as 
a car (61 percent) and down payments 
on homes (45 percent), as well as other 
general expenses. 

The survey also examined the notion 
of leaving a legacy. Are today’s million-
aires still concerned with how they will 
be remembered?

For most wealthy Americans, leaving 
a legacy goes beyond the simple step of 
transferring financial assets to the next 
generation. According to our survey, 
nearly half of American millionaires said 
leaving a legacy means being remem-
bered and passing on important family 
traditions. About 19 percent mention 
property as the biggest part of their legacy 
while 15 percent say the idea of leaving a 
legacy is an outdated notion.  

Is leaving a financial legacy ever 
enough?

Sometimes it is. Today’s millionaires 
expect financial aspects to be a significant 
component of their personal lega-
cies. Nearly nine in 10 intend to leave 
something tangible for the next genera-
tion. They intend to do this in a variety 
of ways: passing on property, family 
heirlooms, or ownership/participation in 
a business. About 46 percent of million-
aires expect to pass on assets through a 
trust fund. 

Are today’s wealthy Americans pro-
actively planning for their future?

A vast majority of wealthy households 

have taken some steps to plan for their ul-
timate transfer of wealth. Most have wills 
(82 percent) and some have established 
trusts (52 percent) and/or estate managers 
(52 percent). Among wealthy business 
owners, surprisingly few, only 15 percent, 
have a formal succession plan in place. 
Among those who already have set up a 
will, estate or trust plans, few have gone 
so far as to put in place any stipulations 
on how heirs access that inheritance – 
only 20 percent of millionaires.

 
Jackie Byrne Lessman, CFP® (jacqueline.
lessman@pnc.com; 215-585-5831), PNC 
Wealth Management Senior Vice President. 
For more information, visit pnc.com/wealth-
management 

 
Survey Methodology: The Wealth and Values Survey was com-
missioned by PNC to identify attitudes about wealth among high-
net-worth individuals, how it affects their lives and their needs in 
managing wealth. Artemis Strategy Group conducted the online 
survey in August and September 2012, 1,115 interviews were 
completed nationally including 560 millionaires with assets of $1 
million or more. Sampling error for 560 respondents is +/- 4.1 
percent at the 95 percent confidence level.

The material presented in this article is of a general nature and 
does not constitute the provision by PNC of investment, legal, tax 
or accounting advice to any person, or a recommendation to buy 
or sell any security or adopt any investment strategy.  Opinions 
expressed herein are subject to change without notice.  The in-
formation was obtained from sources deemed reliable.  Such in-
formation is not guaranteed as to its accuracy.  You should seek 

the advice of an investment professional to tailor a financial plan 
to your particular needs.  For more information, please contact 
PNC at 1-888-762-6226.

The PNC Financial Services Group, Inc. (“PNC”) uses the names 
PNC Wealth Management®,  Hawthorn, PNC Family Wealth® 
and PNC Institutional Investments® to provide investment and 
wealth management, fiduciary services, FDIC-insured banking 
products and services and lending of funds through its subsid-
iary, PNC Bank, National Association, which is a Member FDIC, 
and uses the names PNC Wealth Management® and Hawthorn, 
PNC Family Wealth®   to provide certain fiduciary and agency 
services through its subsidiary, PNC Delaware Trust Company.  
Brokerage and advisory products and services are offered 
through PNC Investments LLC, a registered broker-dealer and 
investment adviser and member of FINRA and SIPC.  Insurance 
products and advice may be provided by PNC Insurance Services, 
LLC, a licensed insurance agency affiliate of PNC, or by licensed 
insurance agencies that are not affiliated with PNC; in either 
case a licensed insurance affiliate will receive compensation if 
you choose to purchase insurance through these programs.  A 
decision to purchase insurance will not affect the cost or avail-
ability of other products or services from PNC or its affiliates.   
Hawthorn and PNC do not provide legal or accounting advice and 
neither provides tax advice in the absence of a specific written 
engagement for Hawthorn to do so.   

“PNC Wealth Management,” “Hawthorn, PNC Family Wealth” 
and “PNC Institutional Investments” are registered trademarks 
of The PNC Financial Services Group, Inc.

Investments:  Not FDIC Insured.  No Bank Guarantee.  May Lose 
Value.
Insurance:  Not FDIC Insured.  No Bank or Federal Government 
Guarantee.  May Lose Value.

© 2013 The PNC Financial Services Group, Inc. All rights re-
served. 
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throughout the city. He also addressed the 
work underway at City Hall’s Dilworth 
Plaza.  According to Levy, the initial lay-
out of the Plaza was done with a “fortress 
mentality,” complete with steps, walls, 
and barriers.  In contrast, the new plaza 
will have a café, open space, extensive 
greenery, and a thin sheet of water that 
will light up with color-coordinated mist 
as different trains pass underneath. Levy 
expressed his belief that these and other 

small-scale things will add up over time 
to become qualitative and make a positive 
difference in the city.

For all of the strides made by the city 
in recent years, Levy’s presentation did 
not paint an entirely optimistic pic-
ture. Detroit is the only other American 
city with a poverty level that is greater 
than Philadelphia’s – currently 28.4 
percent. A related, major problem facing 
the city is the lack of jobs. Since 1970, the 
number of jobs in New York, Boston and 
Washington, D.C. has increased substan-
tially, but in Philadelphia it has dropped 
by 25 percent. If that trend continues, 

there will be 60,000 fewer jobs in the city 
10 years from today. In light of this bleak 
job situation, 42.7 percent of Philadel-
phia’s residents already commute to work 
outside of the city. 

Levy said that modernizing the city’s 
tax policy is the key to addressing these 
issues. Philadelphia has the highest wage 
tax of the 50 largest American cities. Two-
thirds of Philadelphia’s tax revenue comes 
from taxes on wages and profits, Levy 
noted, segments that are mobile. This 
antiquated system of “taxing what moves” 
was created in a time when heavy indus-
try was centered in the city. Levy believes 

that the system should be modernized 
by moving a larger proportion of the tax 
burden to real estate, and proposed that 
the city should set a goal of establishing a 
3 percent wage tax by 2023. Ultimately, 
applying a lower tax rate on wages and 
profits will increase demand for real estate 
in Philadelphia and, in turn, increase the 
potential pool for real estate taxes.

Benjamin F. Johns (BFJ@chimicles.com), an 
associate with Chimicles & Tikellis LLP, is 
an associate editor of the Philadelphia Bar 
Reporter.

Paul Levy
continued from page 5

Chun Hing Restaurant
4160 Monument Road at Stout Road
(in the Pathmark Shopping Center)
Wynnefield Heights
(215) 879-6270

My entire family left our home late 
every Sunday afternoon for Chinatown. 
We drove enveloped within the cabin of 
a new shining black 1954 Buick Century 
whose chrome-laden bumpers reflected 
light onto every building we passed. In 
dense traffic near the Chinese Wall, the 
car’s radio hypnotized my sister and me 
with the suspense of the “Shadow,” fol-
lowed by the blurry drawls of Rochester 
bemoaning the penny-pinching propen-
sities of Jack Benny.

In the mid 50s, two Chinese restau-
rants created blocklong lines: South Chi-
na on 9th Street near Vine and Shanghai 
Garden on Race at 919. The queues were 
populated by “real eaters,” those whose 
bellies had stretch marks actually visible 
through the bloated transparency of thin 
cotton shirts, blouses, pants or skirts. It 
was not the custom to travel to China-
town to dine; rather to stuff oneself silly 
until glutted, then rest, and start all over 
again instantly.

Father ordered for the four of us, 
“Won-Ton Soup for six, please, extra 
noodles; eight shrimp egg rolls, extra 
mustard; two chicken chow mein; four 
orders of spareribs; three shrimp-in-lob-
ster sauce, a pork fried rice and two white 
rices; one pepper steak.”

Mom: “Won’t be enough.”
Pop: “All right, an egg foo and a 

shrimp chow mein.”
Mom: “Won’t be enough.”
Pop: “We’ll rest; we’ll see.”
Our waiter rattled off the choices in 

chronologically correct Chinese (the order 

in which each was to 
be served), pausing in 
between those for which 
we may have to wait. 
We drooled and nodded 
as if his banter were 
timed by a baton-like 
chopstick, conducting 
our stomachs to growl.

No sooner did our 
pompadoured waiter 
disappear through 
red vinyl doors into a 
bustling kitchen, than he was out again 
rolling a huge silver butler full of soup 
tureens, domed platters, glass teapots, 
bowls, dishes, silverware, cellophane 
packets of soy and, of course, a plethora 
of two-gallon pitchers of icewater. Need-
less to say, the size of the gratuity left at 
the end of the meal correlated in direct 
proportion to the alacrity with which 
plastic waterglasses were refilled during 
the repast.

As children, we were to learn the true 
meaning of charity.

Mom: “Silly Richard, you didn’t order 
ice cream; it comes with the Column B 
meal!”

Me: “Ma, I can’t breathe, I’ll bust.”
Mom: “That’s no excuse Mister-

Think-Of-Yourself-Only-Selfish-Person. 
Your sister maybe wants some extra. Try 
remembering to consider someone other 
than yourself.”

It seemed incomprehensible, view-
ing my little sister across the table, how 
she could even open her mouth.  She’d 
fallen into a stuporous coma after having 
willfully devoured humongous piles of 
rolls, noodles, ribs, goos and meins. Splat-
terings of rice dribbled from her messy 
mouth.

Nevertheless, Mom was able to force 

her lips open involun-
tarily by placing a thumb 
and index finger on 
either side of the kid’s 
cheeks, and pressing. It 
was not thereafter dif-
ficult to spoon-feed my 
sister the speckled vanilla 
ice cream I’d eventually 
ordered to be “chari-
table.”

Throughout the ride 
home, lactic explosions 

emanate from my sister’s biliously bulging 
body punctuating the radio airwave ban-
ter of Bert Parks on “Name That Tune,” 
and making cacophony of Hal March’s 
$64 questions. Near home, Kate Smith 
chokes while attempting to sing “God 
Bless America.”

•••
Upon entering Chun Hing, one views 

40 maroon four-seater billowy booths, a 
panopticon of a restaurant clearly girded 
in the old style of assorted rectangular or 
circular sizes in a room that’s silky-silvery-
wall-papered and huge. To your left sit 
Gov. Tom Corbett, former Mayor and 
Gov. Ed Rendell, and Mayor Michael 
Nutter. Not actually “them,” but their 
photos taken while seated somewhere far 
away.

I began patronizing this eatery more 
than 35 years ago when I discovered it at 
15th and Spruce, and then it transported 
its “column As and Column Bs” to 
Monument Road near City Avenue, the 
closest eatery to the WCAU and WPVI 
television stations. So, the Great Walls of 
Chun Hing are also adorned with histori-
cal (and sometimes hysterical) visages of 
youthful “barely framed” signed pho-
tographs of Hurricane Schwartz, Cathy 
Gandalfo, Rob Jennings, Marc Howard, 

Anita Brickman, Chad Pradelli and a 
beaming Renee Chenault-Fattah.

If you ask the owner why there are 
no portraits of the judiciary, he replies, 
“Judges too full abalone.”

Here’s what not to miss:
• Shredded Pork and Preserved Turnip 

Soup ($2.80): piles of glistening pork 
strips enveloped in a dark broth simmer-
ing with sliced, quartered turnips and 
shitake mushrooms. String bean shreds 
abound to add verdant color. This is not 
your simply wantonly prepared soup 
concoction. Each spoonful has depth 
and demeanor. (Avoid egg rolls and the 
Peking Duck roll – too greasy.)

• Brazenly brown Hot and Sour Soup 
($2.80): A textured, but not gelatinous 
bowl of Goldilocks’ “not too sour and 
not too hot” liquid bath for sliced but-
ton mushrooms and chopped Chinese 
vegetables. The meld warms your heart in 
fairy-tale fashion.

• Steamed Meat Dumplings (get an 
order and a half, 12 dumplings) because 
as large and brilliantly buoyant as they 
appear, they seem to disappear when 
your mouth begins to kiss their entrance 
upon your lips. The surrounding skin is 
membrane-thin, and the meat as juicy 
as fruit. A red sweet dipping sauce is 
served with the dumplings, and its best 
to also request bite-bristling chili oil and 
hot Chinese mustard. The engorged 
curvaceous crescents are invigorating and 
blessed, the best in the city. 

• Squid in Special Five Spice Sea-
sonings ($11.35): Like lightly coated 
calamari, these delicately al dente morsels 
simply grasp and generously donate the 
full aura of Chinese tastes and aftertastes. 
It’s made to be scalding-spicy, so ask for 
a slightly milder version. Shredded bok 

Feasts to Famine

By Skinny D’Bockol

Longtime Favorite Chun Hing Still Has It

continued on page 21
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choy and impossibly thin scallion sprinkles surround the platter’s essence.
• Sliced Pork with String Beans in Garlic Sauce ($12.95) or Sliced Pork 

Szechuan Style (double cooked) ($9.95), both blazing with chunks of marinat-
ed pork, the former with pea pods and mushrooms, the latter more heated and 
oiled and golden, fulfilling any Canton, Hunan and Szechuan proclivities.

• Shrimp with String Beans in Garlic Sauce ($12.95): These plumpest 
shelled shrimp are in fetal positions among deeply buttered high mounds of 
beans, done perfectly to a crunch.

The recipes are “old-time,” adapted toward “Western” tastes, tested for sub-
lime overindulging and gorgeously displayed. Repeat customers are all known 
by first names by a waitstaff that has remained the same for decades, serving 
so expertly that the food mirrors their joy in seeing you as a most fortunate 
cookie.

DONEE ERIS FELIX, MULTOS NUMERABIS AMICOS

Skinny D. Bockol (rbockol@msn.com), a sole practitioner, is an advisory editor of the 
Philadelphia Bar Reporter. Read his reviews online at bockol.com.

CALENDAR OF EVENTS

Wednesday, May 1
Delivery of Legal Services Committee: 
meeting, 8:30 a.m., 10th floor Board 
Room.
Rules and Procedure Committee: meet-
ing, 12 p.m., 11th floor Conference 
Center. Lunch: $8.
LegalLine: 5 p.m., 11th floor LRIS 
offices.

Thursday, May 2
Delivery of Legal Services Management 
Subcommittee: meeting, 9 a.m., 10th 
floor Board Room.
Senior Lawyers Committee: meeting, 12 
p.m., 11th floor Conference Center. 
Women in Intellectual Property Com-
mittee: meeting, 12 p.m., 11th floor 
Committee Room South. Lunch: $8.
Philadelphia Bar Reporter Editorial 
Board: meeting, 12:30 p.m., 10th floor 
Cabinet Room.

Monday, May 6
Family Law Section: meeting, 12 p.m., 
11th floor Conference Center. Lunch: 
$8.

Tuesday, May 7
Committee on the Legal Rights of Per-
sons with Disabilities: meeting, 9 a.m., 
11th floor Committee Room South. 
Women’s Rights Committee: CLE pro-
gram, 12 p.m., 11th floor Conference 
Center. Lunch: $8.

Wednesday, May 8
Section and Division Chairs: meeting, 
8:30 a.m., 10th floor Board Room.
Immigration Law Committee: meeting, 

12 p.m., 11th floor Conference Center. 
Lunch: $8.

Thursday, May 9
Legislative Liaison Committee: meet-
ing, 12 p.m., 10th floor Board Room. 
Lunch: $8.
YLD Comedy Night: 6 p.m., Helium 
Comedy Club, 2301 Sansom St. Tick-
ets: philadelphiabar.org.

Friday, May 10
Workers’ Compensation Section Execu-
tive Committee: meeting, 10:30 a.m., 
11th floor Committee Room South.
Workers’ Compensation Section: meet-
ing, 12 p.m., 11th floor Conference 
Center. Lunch: $8.
The Philadelphia Lawyer Editorial Board: 
meeting, 12:30 p.m., 11th floor Com-
mittee Room South. 

Monday, May 13
Business Litigation Committee: meet-
ing, 12 p.m., 10th floor Board Room. 
Lunch: $8.

Tuesday, May 14
Criminal Justice Section Executive Com-
mittee: meeting, 12 p.m., 10th floor 
Board Room.
Real Property Section Executive Com-
mittee: 12 p.m., 

Wednesday, May 15
Business Law Section Executive Com-
mittee: meeting, 12 p.m., 10th floor 
Board Room.
Young Lawyers Division Cabinet: meet-
ing, 12 p.m., 10th floor Board Room.
Federal Courts Committee: meeting, 

12:30 p.m., 11th floor Conference Cen-
ter. Lunch: $8.
LegalLine: 5 p.m., 11th floor LRIS 
offices.

Thursday, May 16
Family Law Section Executive Com-
mittee: meeting, 12 p.m., 11th floor 
Committee Room South.
Bar-News Media Committee: meeting, 
12 p.m., 11th floor Conference Center. 
Lunch: $8.

Sunday, May 19
34th Annual Philadelphia Bar Associa-
tion 5K Run/Walk: 8:30 a.m., Martin 
Luther King Jr. Drive. Registration: 
phillybarcharityrun.com.

Monday, May 20
Public Interest Section Executive Com-
mittee: meeting, 12 p.m., 11th floor 
Committee Room South.
Young Lawyers Division Executive Com-
mittee: meeting, 12 p.m., 10th floor 
Board Room.

Tuesday, May 21
Cabinet: meeting, 12 p.m., 10th floor 
Board Room.
Civil Rights Committee: meeting, 12 
p.m., 11th floor Conference Center. 
Lunch: $8.
Employee Benefits Committee: meet-
ing, 12:30 p.m., 11th floor Committee 
Room South. Lunch: $8.
Delivery of Legal Services Intake Sub-

committee: meeting, 3 p.m., 10th floor 
Board Room.

Wednesday, May 22
Medical Legal Committee: meeting, 12 
p.m., 11th floor Conference Center. 
Lunch: $8.
Eminent Domains and Appraisals Com-
mittee: meeting, 12 p.m., 10th floor 
Board Room. Lunch: $8.

Thursday, May 23
Board of Governors: meeting, 4 p.m., 
10th floor Board Room.

Monday, May 27
Memorial Day: Bar Association offices 
closed.

Tuesday, May 28
Women in the Profession Committee: 
meeting, 12 p.m., 10th floor Board 
Room. Lunch: $8.

Wednesday, May 29
Criminal Justice Section: meeting, 12 
p.m., 11th floor Conference Center. 
Lunch: $8.
LGBT Rights Committee: meeting, 12 
p.m., 11th floor Committee Room 
South.

Thursday, May 30
LRIS Committee: meeting, 12 p.m., 
11th floor Committee Room South.
Law School Outreach Committee: meet-
ing, 12 p.m., 11th floor Conference 
Center. 

Note: While the following listings have been verified prior to press time, any scheduled 
event may be subject to change by the committee or section chairs. Lunches are $8 for mem-
bers and $12 for nonmembers, unless otherwise indicated.

Register online for most events at philadelphiabar.org. Unless otherwise specified, all checks 
for luncheons and programs should be made payable to the Philadelphia Bar Association and 
mailed to Bar Headquarters, 1101 Market St., 11th fl., Philadelphia, PA 19107-2955. Send 
Bar Association-related calendar items 30 days in advance to Jeff Lyons, Senior Managing Edi-
tor, Philadelphia Bar Reporter, Philadelphia Bar Association, 1101 Market St., Philadelphia, 
PA 19107-2955. Fax: (215) 238-1159. Email: jlyons@philabar.org.

Feasts
continued from page 20

Crissa Shoemaker DeBree, business reporter for the Bucks County Courier Times 
and The Intelligencer; Jeff Blumenthal, staff reporter for the Philadelphia Business 
Journal; Bar-News Media Committee Chair Gina Furia Rubel; and Karl M. Smith, 
editorial director for Region’s Business recently met with the Bar-News Media Com-
mittee to discuss the shifting nature of the news industry.

shifting nature of news industry
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Regina M. Foley, a 
partner with Raynes 
McCarty, was a 
faculty member at 
the Pennsylvania Bar 
Institute program 
“Lights, Camera Evi-
dence!” on April 4.

Erin Loucks, an asso-
ciate at Deeb Blum 
Murphy Frishberg 
& Markovich, has 
been named to the 
Bethesda Project’s 
Young Professional 
Advisory Board. 
Bethesda Project is 

a nonprofit organization dedicated to 
finding and caring for homeless men and 
women in the Philadelphia area.

Mary Beth Gray, a partner with Kleinbard 
Bell & Brecker LLP, was a speaker at the 
Pennsylvania/Delaware Chapter of the 
ESOP Association’s Annual Spring ESOP 
Seminar on April 3.

Judges Daniel Anders and Ann Butchart 
of the Philadelphia Court of Common 
Pleas were presented with Mazzoni Cen-
ter Legal Services’ annual Justice in Action 
Awards at its Feb. 27 Open Bar event.

Judge Mark I. Bernstein of the Philadel-
phia Court of Common Pleas has been 
elected to the American Law Institute, an 
organization producing scholarly work to 
clarify, modernize and improve the law.

Ronald A. Kovler, a 
partner with Kovler 
& Rush, P.C., was 
course planner and 
speaker at the recent 
Philadelphia Trial 
Lawyers Association 
Luncheon Lecture 

series CLE “Crossing the Bridge – Penn-
sylvania and New Jersey Motor Vehicle 
Law – Imperfect Together.”

David F. Stern and Christopher C. Cara of 
Pond Lehocky Stern Giordano were guest 
lecturers in Judge Todd Seelig’s Workers’ 
Compensation class at Villanova Law 
School on April 9 and April 16.

Benjamin A. Leace and Robert A. McKin-
ley of RatnerPrestia were faculty members 
for the Pennsylvania Bar Institute’s 7th 
Annual Intellectual Property Law Insti-
tute on April 24-25.

Roberta D. Pichini, 
a partner with Feld-
man Shepherd 
Wohlgelernter 
Tanner Weinstock 
& Dodig LLP, was 
inducted as a Fellow 
in the International 

Society of Barristers at its annual meeting 
in Mexico on March 11.

Robert T. Szostak 
of Rubin, Glick-
man, Steinberg and 
Gifford, P.C., served 
as faculty for the 
Pennsylvania Bar 
Institute Medical 
Malpractice Update 

seminar presented on March 21.

Kenneth F. Fulginiti 
of Duffy + Partners 
was an instructor 
for the Pennsylva-
nia Association for 
Justice CLE program 
“What’s It Worth? 
Evaluating & Set-

tling Personal Injury Cases” on March 19.

C. Frederick Koenig 
III, founding share-
holder of Volpe and 
Koenig, P.C., served 
as a panelist at the 
American Bar As-
sociation Intellectual 
Property Law Sec-

tion’s 28th Annual Intellectual Property 
Law Conference in Arlington, Va. from 
April 3–5.

Manny D. Pokotilow, 
senior partner with 
Caesar, Rivise, 
Bernstein, Cohen 
& Pokotilow, Ltd., 
received the “Best IP 
Litigator of the Year 
Award for 2013 in 

Pennsylvania” from Managing Intellectual 
Property Magazine at its recent North 
American IP Awards 2013 dinner.

Jason A. Leckerman, a partner with Bal-
lard Spahr LLP, has been named one of 
Philadelphia Business Journal’s “40 under 
40.” The list recognizes 40 of Philadel-
phia’s professionals under the age of 40 
who demonstrate outstanding leadership 
in their industries and exceptional com-
mitment to their communities.

Julia Swain, a part-
ner with Fox Roths-
child LLP,  discussed 
distribution of assets, 
custody as well as 
divorce myths in a 
recent interview with 
CBS3 Eyewitness 

News’  Pat Ciarrocchi.

Nancy J. Winkler, a 
partner with Eisen-
berg Rothweiler 
Winkler Eisenberg 
& Jeck P.C., recently 
served on the Key-
stone State Civil 
Justice Issues Panel 

at the Perspectives on Mass Tort Litiga-
tion Symposium at Widener University 
School of Law’s Harrisburg campus. 

Jay M. Levin of Reed Smith LLP co-au-
thored an examination of recent develop-
ments in property insurance coverage 
litigation in the American Bar Associa-
tion’s Tort Trial & Insurance Practice Law 
Journal.

Matthew L. Wil-
son, a partner with 
Martin, LLC, was a 
faculty member for 
the Pennsylvania Bar 
Institute’s program 
“Tough Problems in 
Workers’ Compensa-

tion 2013” on April 9.

Anastasius Efstra-
tiades, a partner 
with Obermayer 
Rebmann Maxwell 
& Hippel LLP, 
discussed distribu-
torship agreements 
at the World Trade 

Center of Greater Philadelphia Export 
Finance Workshop in Plymouth Meeting, 
Pa.

Deborah J. Zateeny, a 
partner with Zateeny 
Loftus, LLP, was a 
course planner and 
panelist at “Advising 
Nonprofits: Top 10 
Policies and Practices 
for Nonprofit Or-

ganizations” sponsored by the American 
Law Institute. 

Judith Bernstein-Baker, executive direc-
tor of HIAS Pennsylvania, was part of a 
delegation of immigration policy experts, 
legal scholars, legislators, journalists and 
academics from 16 states to participate 
in a weeklong German Study Tour from 
April 14-19.

Michael C. Gross, a 
partner with Manko, 
Gold, Katcher & 
Fox, LLP, was a pan-
elist on the American 
Law Institute webi-
nar “Vapor Intrusion 
– Legal Concerns, 

Risk Management, and Scientific Factors 
for Attorneys and their Clients.” 

Jerry Lehocky, a 
partner with Pond 
Lehocky Stern Gior-
dano, participated 
in the Pennsylvania 
Bar Institute CLE 
“Tough Problems in 
Workers’ Compensa-

tion 2013” on April 9.

“People” highlights news of members’ awards, 
honors or appointments of a community or 
civic nature. Send information to Jeff Lyons, 
Senior Managing Editor, Philadelphia Bar 
Reporter, Philadelphia Bar Association, 
1101 Market St., 11th fl., Philadelphia, PA 
19107-2955. Fax: (215) 238-1159. E-mail: 
reporter@philabar.org. Color photos are also 
welcome.

People

The Public Interest Law Center of 
Philadelphia has announced the elec-
tion of five new members to its Board of 
Directors. 

Albert S. Dandridge III, Vice Chancel-
lor of the Philadelphia Bar Association, 
chair of the Securities practice group and 
Chief Diversity Officer at Schnader Har-
rison Segal & Lewis LLP, was elected as 
an ex officio member of the Board. 

Zachary R. Davis, a shareholder in the 
Labor & Employment department at 
Stevens & Lee; Michael J. Hynes, partner 
and co-chair of Shareholder Deriva-
tive Litigation Department at Faruqi & 

Faruqi LLP; Jonea Price, an associate at 
Weber Gallagher Simpson Stapleton Fires 
& Newby LLP; and Elizabeth Oquendo, 
staff attorney at the Legal Clinic for the 
Disabled, were all elected to the Board. 
Price and Oquendo will serve as ex-officio 
members of the Board.

The Law Center opened its doors in 
1969 as a local affiliate of the Lawyers’ 
Committee for Civil Rights Under Law, 
an organization established at the request 
of President John F. Kennedy during the 
Civil Rights Movement to address dis-
crimination and violence against African 
Americans.

Five Elected to PILCOP Board
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This trusted resource has been the #1 choice for attorneys, legal staff and businesses for 
over a century and is available in three formats: print, online and mobile, to use when 
you’re “on-the-go.”

The 2013 Legal Directory has over 17,000 attorney listings and 1,600 law firm listings. 
It is conveniently indexed so you can effortlessly find what you’re looking for in the 
Philadelphia, Mongtomery, Delaware, Chester & Bucks County areas. Each listing is 
complete with name, full address, phone, fax and email.

Print & online bundle: Retail $79.95

Sections include:
•	 Alphabetical listings of attorneys  

and law firms

•	 Index of attorneys/law firms by city/
county, as well as index of attorneys 
by area of concentration

•	 Corporate Counsel listing

•	 Judges Index

•	 Federal, Pennsylvania and 
County Government Listings

•	 Associations, Organizations and 
Law Schools

•	 Philadelphia Bar Association  
Key Contacts

•	 Products, Services and Experts 

Brought to you by 

the oldest association of 
lawyers in the United States  

&  

the oldest law journal  
in the United States

Visit www.lawcatalog.com/ld

Call 215-557-2453 

Mail the attached coupon

Scan the QR code with your SmartPhone

Order Your Copy Today!

The official Directory of the Philadelphia Bar Association

 The 2013 Legal 
Directory

PHILADELPHIA 

MONTGOMERY  

DELAWARE 

CHESTER 

BUCKS

Detach bottom portion and return with payment.

1617 JFK Boulevard, Suite 1750 • Philadelphia, PA 19103 •  800-722-7670 x2453  • Fax: 215-557-2301 • www.lawcatalog.com/ld

Title Quantity Price ($79.95 each) S&H ($7.00 each) 8% PA Tax TOTAL

2013 Legal Directory

Payment Method: Charge my:      VISA      MC      AMEX      Bill me later 

Name  Company/Firm

Card  # Exp. Signature

Address  City, State, Zip 

Phone  Fax 

E-mail* (required to confirm order)

* By providing your email address, you agree to receive information and special offers from The Legal Intelligencer and/or other divisions of ALM. Your order will be automatically renewed unless 
specified otherwise. If you are not completely satisfied after 30 days, simply return your product for a full refund excluding shipping & handling. See all of TLI book products at www.lawcatalog.com/pa.

 YES! Please send me the 2013 Legal Directory today!  
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