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Judge Idee C. Fox Honored with
2021 Justice Brennan
Distinguished Jurist Award

93rd Chancellor
Snyder Recognized for
Steady Leadership in
a Challenging Year

By Rachel Kipp

Judge Idee C. Fox, President Judge of the Philadelphia
Court of Common Pleas, was honored as the 2021
recipient of the Justice William J. Brennan, Jr.
Distinguished Jurist Award on Sept. 30 at the Bench-
Bar Conference opening reception.

The Brennan award recognizes a jurist who has
made a significant, positive impact on the quality of

administration of justice in Philadelphia.
“The Philadelphia Bar Association is honored to

recognize Judge Fox, who embodies these qualities,”
said Chancellor Lauren McKenna. “She continues to
lead the court system during challenging times with a
focus on fairness and compassion. We are grateful for
her decisive and collaborative leadership.”

continued on page 6

By Rachel Kipp

During the opening reception of the Bench-Bar
Conference, 93rd Chancellor Judge A. Michael
Snyder (ret.) was honored for his leadership of the
Philadelphia Bar Association during 2020, including
helping to guide the organization through the early
days of the COVID-19 pandemic.

“Through all of the ups and downs of 2020, Mike
provided a needed voice of calm and reason, along
with decisive and collaborative leadership,” 2021
Chancellor Lauren P. McKenna said. “He left our
Association in a strong position both organizationally
and financially, which has been so valuable to me as I
took the leadership reins this year.”

Executive Director Harvey Hurdle said, despite
being unable to meet in person, he and Snyder
developed a strong partnership through daily 8 a.m.

continued on page 6
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KATAYUN I. JAFFARI 
FOR VICE CHANCELLOR 
OF THE PHILADELPHIA 
BAR ASSOCIATION

PROVEN LEADER AND ADVOCATE
Experience | Vision | Passion | Service

 
Katayun Jaffari | kjaffari@cozen.com
Remember to renew your membership or join the Philadelphia Bar Association at philadelphiabar.org

Dear Colleagues,

I am excited about my candidacy for Vice Chancellor of the Philadelphia Bar Association. 
I’d like to take this opportunity to highlight what uniquely positions me to serve as your 
Vice Chancellor — I am an experienced advocate, a visionary problem solver, a passionate 
leader and ally, and a committed volunteer. I bring a unique and dynamic perspective to the 
role of Vice Chancellor and will always serve in the interest of our members.

   EXPERIENCE. Having maintained a robust private 
practice throughout my career, I understand firsthand 
the challenges lawyers face, and what it takes to 
meet them. Clients, and the nonprofits for which I 
have volunteered, call on me to solve problems that 
seem unsolvable.

   VISION. Clients and colleagues have looked to me to 
lead missions and build pathways to success. In my 
roles at the Philadelphia Bar Association, I used the 
strategic skills I have developed to achieve tangible 
results for the Association.

   PASSION. My deep-seated perseverance is fueled by 
the desire to ensure that all voices are heard and that 
everyone has a sense of belonging. Our success is built 
on our diversity and commitment to support each other.

   SERVICE. I am deeply committed to serving those in 
need and have volunteered countless hours to pro bono 
service, including representing abused and neglected 
children and detained immigrants, traveling to Haiti 
to help in the wake of the earthquake, and – most 
recently – assisting refugees from Afghanistan. I have 
also served on many nonprofit boards in service of our 
shared community. I will bring this spirit of service to my 
role as Vice Chancellor. 

   LEADERSHIP. I have honed my leadership abilities 
as President of the Support Center for Child Advocates, 
chairing the Board of Governors and the Business 
Law Section of the Philadelphia Bar Association, on 
numerous nonprofit boards, and currently as Chair 
of the Corporate Governance and Securities practice 
group at Cozen O’Connor.

It would be an honor to apply my skills for the benefit of the Association as your Vice Chancellor, and I humbly  
ask for your support. I would love the opportunity to connect with you, learn from you, and grow with you.  
Please reach out at kjaffari@cozen.com. To learn more about me and my vision for the Bar, visit:  
cozen.com/KathyJaffariForViceChancellor

“ Kathy is an extraordinary leader whose mix of compassion, determination, 
and consensus building is essential for Bar Association leadership. ” 

–  Leonard A. Bernstein, Partner at Holland and Knight, past President of the Support Center for Child 
Advocates, and past Chair of the Business Law Section of the Philadelphia Bar Association
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Imagine you risk losing your
home, have to sign a binding
contract or are forced to
navigate the Court system
without the benefit of three
years of law school and years
of legal practice. It’s daunting
to consider, but for many low-
income Philadelphians, it’s a
reality. Many Philadelphians
are unable to afford a lawyer
and have no choice but to
handle complicated legal

matters on their own. They are forced to become “experts” in
real estate, probate, business or family law in order to save their
homes, settle disputes with spouses or parents, protect their
livelihoods or carry out a loved one’s wishes.

As lawyers, we have a professional and moral obligation to
take on pro bono work. As the COVID-19 pandemic drags
on, the need has never been greater. Philadelphia’s legal services
community is struggling to find volunteers to meet the rising
demand.

This year, the National Celebration of Pro Bono will be held
from October 24-31.  The American Bar Association’s Standing
Committee on Pro Bono and Public Service launched this effort
in 2009 in response to the global financial crisis, which spurred
a greater need for free and low-cost legal services. Navigating
increased responsibilities at home and the transition to remote
work has been challenging for all of us, but I encourage you
to think about how you can become engaged or re-engaged in
taking on pro bono work.

For inspiration, look no further than the pages of this
month’s Bar Reporter: This issue includes a calendar of local
events that are part of the National Celebration of Pro Bono.
Every issue includes our Pro Bono Spotlight, which highlights
the strong pro bono partnerships between local law firms and
individual lawyers and Philadelphia’s vibrant nonprofit legal
services community.  We highlight how Philadelphia Volunteer
Lawyers for the Arts helps clients pursue their invention dreams
and CORA Good Shepherd Mediation Program’s support of
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Chancellor’s Column

The Inestimable Value of Pro Bono
the city’s eviction diversion program.  We also spotlight the
special relationship that developed between one lawyer and
her client as part of the Barristers’ Association of Philadelphia
and Philadelphia Lawyers for Social Equity’s pardon coaching
program.

At the Philadelphia Bar Association, the importance of pro
bono work is part of our leadership structure. All members of
the Board of Governors are expected to perform pro bono work,
and to identify those efforts annually as a requirement of their
leadership.  This keeps the commitment to pro bono work at
the forefront of who we are as Philadelphia lawyers and allows
us to meet our responsibilities to Philadelphians, the court
system and the legal community.  We want the Association’s
leaders to make Philadelphia a better and safer place to live and
work.

I was first introduced to pro bono work as a young lawyer
while serving as a volunteer for Philadelphia VIP.  Part of my
practice focuses on real estate-related work and specifically title-
related issues.  Most of the cases I handled involved “tangled
titles” and allowed me to help Philadelphia families secure clear
ownership of their homes. When a person’s home is at risk, it is
critical that they have capable representation who can help them
navigate the incredibly challenging legal issues. Volunteers for
Philadelphia VIP and other organizations do that every day and
are the unsung heroes of our community.  As I learned early on,
providing legal assistance, whether it involves saving someone’s
home or some other issue, is not only critical to helping the
client, but it is incredibly fulfilling.

As lawyers, we are blessed with the education, skills
and connections to tackle challenging legal issues.  Our
backgrounds allow us to help those who can’t otherwise afford
legal representation. If the upheaval of the 18 months has
caused you to disengage from pro bono work, consider how to
get involved again.  If you’ve never done it before, the Pro Bono
Directory on the Association’s website can help you get started.
I promise you will be so glad you did.

Lauren P. McKenna (chancellor@philabar.org) is the 94th
Chancellor of the Philadelphia Bar Association.

By Lauren P. McKenna

Whether you’re new to pro bono work or already involved, join us in
participating in the American Bar Association’s annual National Pro Bono

Celebration from Oct. 24-31.

Go to page 10 for a list of events going on in Philadelphia during the week.
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The next few months of programming will bring
many exciting events for the YLD and Bar Association.
First, we are incredibly excited to announce that our
Mentoring Launch Party will be held at the new
W Hotel on October 20. This will be the first Bar
Association event ever held in this venue. The event
will be co-hosted by the Mentoring and Professional
Development Initiative Committee to help re-launch
the Bar Association’s mentoring program. Mentors and
mentees will be paired based on their practice areas and
goals. Our sponsor for the event is Esquire Depositions.
The YLD is extremely excited about this event as we
believe it embodies a number of our initiatives and
goals set for this year.

The following week, on October 27, the YLD will host its monthly happy hour in
conjunction with the Hispanic Bar Association. In November, the Bar Association will
hold its highly anticipated Member Appreciation event, which will be followed by myriad
of holiday parties from several sections and committees.

While highlighting the numerous exciting events approaching this fall, it is equally
important to emphasize the importance of self-care and mental hygiene. The Bar
Association’s Mental Health and Wellness Committee hosts several events and activities
that provide an opportunity for our members to come together and decompress. I
encourage everyone to consider attending one of their events.

While outlining our upcoming events, I would be remiss if I did not take a moment to
congratulate our 2021 YLD Diversity Scholarship recipients. In evaluating the candidates,
YLD’s Diversity Committee not only looks at the candidates’ academic credentials, but also

their involvement in the community, along with their leadership skills and commitment
to practicing law in Philadelphia following graduation.

The goal of the scholarship is to identify and promote local law students who will be
future leaders within the bar and highlight their respective affinity bar associations. This
year, we selected the following individuals as we felt they best exhibited the aforementioned
qualities:

Sierra Stockley
Ella Perry

Kimberly-Joy Walters
Denisse Guevara

Tue Ho

While we were disappointed that we could not hold our Annual Diversity Scholarship
Reception this year, our Diversity Scholarship winners will be invited to join us in
celebration at our annual holiday party on December 2. Congratulations to the 2021
YLD Diversity Scholarship Winners! We are proud to support your accomplishments and
continued success!

Andre J. Webb (webba@ggmfirm.com), a partner at German, Gallagher & Murtagh, is
chair of the Young Lawyers Division.

YLD Update

An Exciting Fall Lineup for the Young
Lawyers Division

By Andre J. Webb

“The YLD is extremely excited about this event as we
believe it embodies a number of our initiatives and goals

set for this year.”

TOLAWYER LAWYER REFERRALS
For details on placing a Lawyer to Lawyer referral ad, contact Shawn D. Phillips at 215-557-2340 or sphillips@alm.com.

Cibik & Cataldo, P.C.

Bankruptcy Specialists
certified by the American Board of

Certification for over 25 years

philadelphiabankruptcylawyers.com
ccpc@ccpclaw.com

Call or Text Us At:

215-735-1060

Michael A. Cibik - Super Lawyers Rated and
 Former Chapter 7 Trustee

Michael A. Cataldo - Super Lawyers Rated

For Complex Real Estate

and Title Insurance Matters

- Easement Disputes

- Ownership Issues

- Title Insurance

- Borrower/Mortgagee Problems

- Landlord/Tenant Disagreements

- Opinions rarely impugned

Expert Witness/Mediator

SAMPLE COMPLEX EXPERT
 WITNESS MATTERS

Need A Game Changer?

Robert M. Schwartz
610-212-7344 | robertm.schwartz@gmail.com
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The Philadelphia Bar 
Foundation’s annual 
event celebrates 
Philadelphia’s public 
interest community, 
civil legal aid 
organizations, and the 
law firms and businesses 
that partner with the 
Bar Foundation to 
support the vibrant 
and essential civil 
legal aid system in 
our community. This 

celebration is more important than ever this year, as our 
nonprofit partners have been working tirelessly to help 
individuals and families across the community during 
an ongoing pandemic and increasing climate challenges. 
The 2021 Access to Justice Awards Benefit will be held 
on November 9, 2021 at 5 p.m. The event is virtual again 
this year, and while we sincerely miss being together in 
person, we promise another engaging experience.  

We are thrilled to honor this year’s incredible award 
recipients. Nilam A. Sanghvi, legal director at our 
nonprofit partner, the Pennsylvania Innocence Project 
(and a former Officer and Trustee of the Bar Foundation 
for many years), will be receiving the 2021 Philadelphia 
Bar Foundation Award for her unwavering dedication to 
the fight for equal access to justice. White and Williams 
LLP is the recipient of our 2021 Pro Bono Award for their 
outstanding pro bono work, partnering with numerous 
civil legal aid organizations in Philadelphia to provide 
volunteer legal support for over three decades. We are 
especially excited to celebrate our third-ever Trailblazer 
for Justice: William T. Coleman, Jr. Coleman, a native 
of the Germantown neighborhood of Philadelphia, 
spent his career as an attorney, judge, and prominent 
political figure fighting to advance civil rights across the 
United States. The Trailblazer for Justice Award honors 
his life-long commitment to civil rights and the critical 
importance of the rule of law in a pluralistic democratic 
free society.   

Sponsorship opportunities are available for businesses 
that support the legal industry or business community, 
and for those who are interested in supporting the 
Philadelphia public interest community. Law firms can 
support the Foundation by becoming a 2021 Unified 
Giving Partner. Along with the generosity of our 
individual donors, our Unified Giving partners make 
everything that we do at the Bar Foundation possible 
– supporting our nearly 40 nonprofit partners through 
grantmaking, and building system-wide capacity 
through programs, and fellowships, and much more. 
We look forward to celebrating all of our supporters’ 
commitment to the fight for equal access to justice on 
November 9. There’s still time to become a Unified 

Giving partner and event sponsor – please visit our 
website at www.philabarfoundation.org to learn more.  

Registration for the 2021 Access to Justice Awards 
Benefit is now open. The event is free and open for 
all to attend. You can register on our website at www.
philabarfoundation.org. This is proving to be another 
unprecedented year, and civil legal aid organizations 
and the public interest community stepped up once 
again. Please join us in celebrating and supporting their 
dedication and commitment to equal access to justice.  

Meredith S. Auten (meredith.auten@morganlewis.com), 
partner at Morgan, Lewis & Bockius LLP, is acting 
president of the Philadelphia Bar Foundation. 

Bar Foundation

Celebrating Our Partners and the Public 
Interest Community

By Meredith S. Auten
“Th[e] celebration is more 

important than ever this year, 
as our nonprofit partners have 

been working tirelessly to 
help individuals and families 
across the community during 

an ongoing pandemic and 
increasing climate challenges.” 
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Comprehensive
Medical Cost Projection & Life Care Plans

for Future Needs
Alex Karras Consulting, LLC

1659 Brook Lane, Jamison, PA 18929
Telephone: 215-530-5041
Facsimile: 267-224-4486

Web: www.AlexKarrasConsulting.com
Email: alex@alexkarrasconsulting.com

Of All the Catastrophic Personal Injury
Attorneys in the country, your clients

chose you.
Now make sure their future is headed in the

right direction…

“Judge Fox is intelligent, learned and fair, but most 
of all she is compassionate,” said Stephanie Resnick, 
managing partner of the Philadelphia office at Fox 
Rothschild and chair of the Brennan award committee. 
“She is a go-to person within the court system and is 
a problem solver. Her integrity and dedication are 
unrivaled.” 

In her acceptance speech, Fox said the courts have 
faced many challenging times in the past few years, 

including the COVID-19 pandemic, social unrest 
following the murder of George Floyd and a tumultuous 
presidential election where Philadelphia became a focus.  

Fox said keeping the courts operational and 
providing the public with the access it needed during 
the past year and a half has been a team effort in 
innovation and leadership by the judiciary, the Bar and 
other stakeholders.  

Fox
continued from page 1

phone calls. “What I got every morning of 2020 from 
Judge Snyder was a much-needed dose of optimism, 
which made it easier to get through some terrible 
times.” 

Rachel Kipp is the director of communications and 
marketing at the Philadelphia Bar Association.

Snyder
continued from page 1

Judge Snyder (center) with Chancellor Lauren P. 
McKenna (far right) and Philadelphia Bar Association 
Executive Director Harvey Hurdle Jr.

continued on page 19
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Incorporation
CONTACT OUR OFFICE TODAY

Submit your request online:
www.mburrkeim.com

or call 215-563-8113

M. BURR KEIM COMPANY
Corporation Service for Attorneys Since 1931

M. Burr Keim Company has specialized in the preparation and filing of corporate documents and furishing corporation and

limited liability company outfits and related supplies at reasonable prices to attorneys since 1931. We emphasize courteous,

convenient expeditious service and often render assistance to attorneys regarding their corporate and limited liability company

organization work without charge.

215-563-8113 (Fax) 215-977-9386 |  info@mburrkeim.com |  2021 Arch Street, Philadelphia, PA 19103-1491  WWW.MBURRKEIM.COM

SERVICES FOR ALL STATES

CONVENIENT • COURTEOUS
SAME DAY SERVICE

Limited Liability
Company Formation

and

Celebrating our

90th
year!

Pennsylvania

Same-Day

Expedited

filing service

available

Nominations are now open for the Philadelphia Bar Association’s prestigious Justice Sandra Day O’Connor Award. Named in honor of the first woman Justice of the U.S. Supreme
Court, the award is given annually to an outstanding woman attorney in the Philadelphia area. The winner is expected to exemplify the qualities that Justice O’Connor has demonstrated
in her life and work. Nominations are due by Thursday, Oct. 28 2021. The nomination form and criteria can be found in the News section of the Philadelphia Bar Association website.

Nominations Open for 2021 Justice Sandra Day O’Connor
Award

NEWS BRIEFS

Rue Landau has joined the Philadelphia Bar Association as the director of law and policy. Landau spent 2020-2021
as the Beck Chair at Temple University’s Beasley School of Law, where she taught housing law. She was previously the
executive director of the Philadelphia Commission on Human Relations (PCHR) and the Fair Housing Commission
(FHC).

“Rue brings deep experience in law, public policy and advocacy, and we are excited to have her join our team,” said
Harvey Hurdle, executive director of the Philadelphia Bar Association. “Her efforts to increase access to justice and
equality in the City of Philadelphia align perfectly with our Association’s mission.”

At the Bar Association, Landau’s role will focus on working with Association staff and volunteer leadership on a
number of legislative, legal services and public interest efforts.

“The Philadelphia legal community plays a key role in promoting diversity and the elimination of bias and
discrimination in the justice system, both in our City and in the Commonwealth as a whole,” Landau said. “The
Philadelphia Bar Association has been and will continue to be a hub for those efforts, and I look forward to helping to
forward and strengthen that work.”

Rue Landau Joins the Philadelphia Bar Association as
Director of Law & Policy
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Pursuant to Section 12.1 of the Philadelphia Bar 
Association bylaws, notice is hereby given to all 
members of the Philadelphia Bar Association that the 
following amendments to the bylaws of the Philadelphia 
Bar Association were considered at the May 27, 2021 
Board of Governors meeting and were approved for 
submission to the members. Members may vote by 
secret ballot on the proposed amendments during the 
annual election, with voting commencing November 
15, 2021, and concluding December 13, 2021. 

Amendments to Bylaws Article VII, and more particularly 
Sections 7.3.2 and 7.3.2.8, regarding the composition of 
the Commission on Judicial Selection and Retention, as 
follows: 

ARTICLE VII JUDICIAL SELECTION 

7.3.2    The Commission shall consist of 3536 persons, 
each of whom shall be entitled to vote, as follows: 

7.3.2.1 The Chancellor, the Chancellor-Elect, and the 
Vice Chancellor. 

7.3.2.2 The President Judge of the Court of Common 
Pleas of Philadelphia County and the President Judge of 
the Philadelphia Municipal Court. 

7.3.2.3 The District Attorney of Philadelphia; the City 
Solicitor of the City of Philadelphia; and the Chief 
Defender of the Defender Association of Philadelphia. 
Every calendar year, each of the individuals listed in this 
Section 7.3.2.3 may appoint a designee to serve instead of 
that individual as a member of the Commission for that 
year; provided that the designee agrees to consistently 
attend meetings of the Commission throughout the 
year. 

7.3.2.4 The Chair of the Young Lawyers Division; the 
Chair and one additional representative of the Criminal 
Justice Section; provided that one shall be employed 
by a prosecuting authority and the other shall be a 
criminal defense attorney; the Chair or Co-Chair of 
the Family Law Section; the Chair or Co-Chair of the 
Probate and Trust Section; the Chair or Co-Chair of the 
Public Interest Section; the Chair or Co-Chair of the 
State Civil Litigation Section; and a representative of the 
Business Law Section who shall be a business litigator 

appointed by the 
Executive Committee of 
the Section. 

7.3.2.5 The Chair 
or a Co-Chair of the 
Appellate Courts 
Committee; the Chair or 
a Co-Chair of the LGBT 
Rights Committee; the 
Chair or a Co-Chair 
of the Municipal 
Court Committee; the 
Chair or a Co-Chair 
of the Women in the 
Profession Committee. 
If a committee listed in 
this Section 7.3.2.5 has 
one or more co-chairs, 
on or before January 
15 of each year one 
of the co-chairs shall 
notify the Chancellor 
as to the identity of the 
co-chair who will serve 
as a member of the 
Commission for that 
year. If that notification 
is not given by January 
15, the Chancellor 
shall designate one of 
the co-chairs to serve 
as a member of the 
Commission for that 
year. 

7.3.2.6 Four Voting Members of recognized standing, 
judgment and independence, one of whom shall 
be appointed by the Chancellor each year, with the 
approval of the Board, to serve for a term of four years 
each, one term expiring on December 31 of each year, 
with a limitation of two consecutive four-year terms. 
Thereafter, the Voting Member shall be eligible for 
reappointment to the Commission after a lapse of 11 
months from the expiration of the Voting Member’s 
term. The Chancellor, on or before January 15 of each 
year, shall appoint with the approval of the Board, the 
successor to the lawyer member whose term expired on 
December 31 of the previous year. 

7.3.2.7 Four non-lawyers, two of whom shall be 
appointed by the Chancellor each year, with the 
approval of the Board, to serve for terms of one year and 
two of whom shall serve for a term of two years each, 
one term expiring on December 31 each year, with no 
limitation on the number of terms. Such persons shall 
be selected from the public at large and be persons of 
recognized standing, judgment and independence, who 
have demonstrated their interest in the administration 
of justice in Philadelphia. The Chancellor, on or before 
January 15 of each year, shall appoint, with the approval 
of the Board, the successors of the members appointed 
pursuant to this Section 7.3.2.7 whose terms expired on 
December 31 of the previous year. 

7.3.2.8 The Chair or the Executive Director of 
Community Legal Services as designated by its Board; 
the President or a representative of the Asian-Pacific 
American Bar Association of Pennsylvania, as designated 
by its Board; the President or a representative of the 
Barristers’ Association of Philadelphia, as designated by 
its Board; the President or a representative of the Hispanic 
Bar Association of Pennsylvania, as designated by its 
board; and the President or a representative of the South 
Asian Bar Association of Philadelphia, as designated by 
its board; and the President or a representative of the 
Clifford Scott Green Chapter of the Judicial Council of 
the National Bar Association, as designated by its board. 
Any individual designated pursuant to this Section 
7.3.2.8 must be a Voting Member in order to serve on 
the Commission. 

7.3.2.9 A member of the board of the Philadelphia Trial 
Lawyers Association, as designated by its board; and a 
member of the board of the Philadelphia Association 
of Defense Counsel, as designated by its board. Each 
individual appointed pursuant to this Section 7.3.2.9 
shall serve for a term of two years, with a limitation 
of three consecutive two-year terms. Thereafter, the 
individual shall be eligible for reappointment to the 
Commission after a lapse of 11 months from the 
expiration of the member’s term. Any individual 
designated pursuant to this Section 7.3.2.9 must be a 
Voting Member in order to serve on the Commission. 

Notice to Philadelphia Bar Association Members Amendments 
to Bylaws Article VII 

PHILADELPHIA BAR ASSOCIATION BYLAWS

ATTORNEY DISCIPLINARY / ETHICS MATTERS
STATEWIDE PENNSYLVANIA MATTERS  

NO CHARGE FOR INITIAL CONSULTATION

Representation, consultation and expert testimony in  
disciplinary matters and matters involving ethical issues, 
bar admissions and the Rules of Professional Conduct

James C. Schwartzman, Esq.
• Judge, Court of Judicial Discipline
• Former Chairman, Judicial Conduct Board of Pennsylvania
• Former Chairman, Disciplinary Board of the Supreme Court of 

Pennsylvania
• Former Chairman, Continuing Legal Education Board of the 

Supreme Court of Pennsylvania
• Former Chairman, Supreme Court of Pennsylvania Interest on 

Lawyers Trust Account Board
• Former Federal Prosecutor
• Selected by his peers as one of the top 100 Super Lawyers in 

Pennsylvania and the top 100 Super Lawyers in Philadelphia
• Named by his peers as Best Lawyers in America 2015 Philadelphia 

Ethics and Professional Responsibility Law “Lawyer of the Year,” 
and in Plaintiffs and Defendants Legal Malpractice Law

1500 Market Street, East Tower, Suite 1800  •  Philadelphia, PA 19102 
(215) 751-2863
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n  By Jared D. Correia

If you remember the 
old rotisserie grill 
commercials with Ron 
Popeil, then you’ll 
recall the sublime 
appeal of the product: 
“Set it, and forget it.” 
That’s the dream, right? 
Personified by a whole 
chicken. Drop it into 
the device, set the timer, 
pull it out when the 

timer bings: it’s perfect. 
This is often how attorneys try to treat administrative 

responsibilities: they set fees, and never reset them; they 
buy software, and never look with a critical eye toward 
the continued effectiveness of that software; they draft 
fee agreements, and never update them. 

Let’s linger on that last one, because, if you haven’t 
updated your engagement agreements since the Bush 
administration (the first one), there may be some 
important components you’re missing that reflect recent 
changes to law practice. 

So, here’s a short (and, non-exhaustive) list, to get 
you thinking about how to modernize your engagement 
agreements: 

• At this point, every state has some type of data 

security law. A recent change to the American Bar 
Association’s Model Rules of Professional Conduct 

(which has now been adopted by most states) makes 
it clear that a lawyer’s grasp on legal technology 
(including for data security) is part and parcel of 
an attorney’s professional competency. In this 
environment, it makes sense for law firms to add 
a technology clause to fee agreements, describing 
the technology tools it uses, and the inherent risks 
of technology, while also getting client signoff 
on those two items. This is also helpful from a 
transparency perspective, and can help to inform a 
clause respecting communication options. 

• Law firm clients usually don’t grasp the legal 
process to the extent that attorneys think they do. 
And, those same law firm clients are often stressed 
about the legal work being done for them, as well 
as the underlying issues that led to that legal work 
needing to be done. Certainly, these law firm clients 
are going to try to contact their lawyers a bunch, 

by whatever means they can (like text), and then 
complain when their attorneys don’t respond. The 
reason for this state of affairs is, in part, the fact 
that attorneys aren’t very forthcoming about how 
they would like clients to contact them. So, laying 
out communication protocols in an engagement 
agreement can be extremely helpful for all parties. 
The law firm can relay directly to the client: 
appropriate hours for communication, preferred 
communication media, and expected law firm 
response time, among other things. 

• A significant number of law firms allow 
accounts receivable to stack up, largely because 
those law firms are continually collecting in 
arrears, after the work has already been done, and 
there is dampened motivation for clients to pay in 
full. A simple solution is to shift to an evergreen 
retainer, which the client tops off on a recurring 
basis, such that money is always available in trust. 
Add this clause to your fee agreement, and watch 
your collection rate skyrocket, as your accounts 
receivable shrink.  

Jared D. Correia is the founder and CEO of Red Cave Law 
Firm Consulting. If you want to learn more about building 
a modern law firm, the Philadelphia Bar Association now 
offers discounted law practice management consulting 
services from Red Cave Law Firm Consulting. Get started 
today!

Reengage: It’s Probably Time to Review Your Fee 
Agreements 

MEMBER BENEFITS: LAW PRACTICE MANAGEMENT CONSULTING

n  By Jeffrey E. Donovan

Fraud has been up considerably since the start of the 
pandemic. Check fraud and identity theft, along with 
everyday money movement activities, have seen a sharp 
increase. Your bank works diligently to prevent these 
types of things from happening, but there are steps that 
we encourage business owners to take as well.  

Utilizing bill pay instead of sending checks is highly 
recommended. This not only saves time and money, 
but also protects your account information from being 
exposed. If you do still send checks, enroll in Positive or 
Reverse Positive Pay. Positive Pay is when you provide 
a list of outstanding checks to the bank. Those— and 
only those—checks are then honored when they are 
presented to the bank. Anything that is not on that list 
is immediately rejected and sent back to the presenting 

bank.  
If Positive Pay doesn’t fit your business model, then 

Reverse Positive Pay could be the answer. When enrolled 
in Reverse Positive Pay, you will receive a daily alert of 
any checks presented on your account the night before. 
This gives you an opportunity to review and decide if 
any of those checks are fraudulent prior to their posting 
to your account. If everything looks good, you simply 
go on with your morning. If not, flag the fraudulent 
check, and it will be returned.  

ACH Debit Block is also highly recommended. By 
doing this, you are proactively providing your bank 
with a list of companies that are allowed to debit your 
accounts (payroll or insurance companies are most 
common). If someone tries to debit your account and 
they are not on this pre-authorized list, the transaction 
is automatically declined, and you are notified.  

These are some of the ways we recommend our 
clients add that extra security to their accounts and 
online platform. I recommend you speak with your 
business bankers at your respective banks and see what 
kind of options you have. These services are typically 
complimentary and only take minutes to enroll. If you 
have any questions,

Jeffrey E. Donovan is the VP  Business Development 
Manager at JPMorgan Chase Bank.

Protect Against Fraud By Adding Extra Security to 
Your Financial Accounts

MEMBER BENEFITS: CHASE
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Mediation and ADR Solutions
provided by

The Honorable
Thomas I. Vanaskie (Ret.)

 24 years4  on the Federal bench (Third Circuit
Court oft  Appealsf  and Middle District oft  Pennsylvania)l i )f

•  Unmatched credentials and experience makes him uniquely qualifiedy
to assist partiest  resolve disputes with guidance that ist  informed,
impartial, fair andr  objective

•  Available to resolve disputes in business and commercial, class action
and mass tort, employment, ERISA, insurance, antitrust, securities,
intellectual property, civil rights and personal injury casesy

•  Serves as a Special Master inr  complex litigationx  and is highly
experienced in the area of e-discoveryf andy  privilege review

Hon. Thomas I. Vanaskie (Ret.)
1500 Market Street,t  East Tower,t  Suite 1800, Philadelphia, PA 19102A

215.568.7560  •  tiv@stevenslee.com

A STEVENS & LEE/GRIFFIN COMPANY

www.stevenslee.com

Whether you’re new to pro bono work or already
involved, join us in participating in the American Bar
Association’s annual National Pro Bono Celebration
from Oct. 24-31.

Here is a list of events going on in Philadelphia during
the week:

 Support Center for Child Advocates: “How to
Handle a Child Abuse Case,” Two-Part Virtual

Training Program”
8:30 a.m.-1 p.m., Tuesday, October 26 and Wednesday,

October 27 (must attend both virtual sessions)

Learn more and register: https://sccalaw.org/trainings/
how-to-handle-a-child-abuse-case-virtual-new-

volunteer-attorney-training/

SeniorLAW Center: “The Nuts and Bolts of
Representing Grandparents Raising Grandchildren,”

Virtual Presentation
10-11 a.m., Tuesday, October 26

Learn more and register: https://seniorlawcenter.org/
event/the-nuts-and-bolts-of-representing-grandparents-

raising-grandchildren/

HIAS Pennsylvania: “Introduction to Current Topics
in Immigration Law,” Virtual Presentation”

12-1:30 p.m., Wednesday, October 27

Register: https://docs.google.com/forms/d/e/1FAIpQLS
e9IIkOLpdjC3HtXrfknOg0utoS7ztPpHLsSeKuyrs5Isf

6Pw/viewform

HIAS Pennsylvania: “Substantive Training On
Asylum Law,” Virtual Presentation”

12-2 p.m., Thursday, October 28

Register: https://docs.google.com/forms/
d/e/1FAIpQLSesDMHu3crg4YMYOkO_

vwUEzVk7T_NL8I59E8rTPZmbRfZQOQ/
viewform

Philadelphia VIP: “How Volunteer Attorneys
Empower Our Community,” Virtual Presentation”

12-1 p.m., Thursday, October 28

Register: https://www.phillyvip.org/events/
welcome-to-vip-2021/

The need is greater than ever – learn how you can get involved

2021 NATIONAL PRO BONO WEEK

Join Us for the Philadelphia 2021 Celebration of
National Pro Bono Week

For more information about public interest legal services organizations in Philadelphia, visit the Philadelphia Bar Association website to view our Pro Bono Opportunities
Guide and the Directory of Public Interest Legal Organizations.
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PHILADELPHIA LEGAL ASSISTANCE

Philadelphia’s Families Need a Safe Child Custody 
Supervised Visitation and Exchange Site 
n  By Arly Smith-Pearson and Susan Pearlstein

Right now, many Philadelphia families are separated 
because there is no way for parents to visit with their 
children. In child custody cases, parents are sometimes 
ordered by Family Court to have supervised visits with 
their children.  

Prior to the pandemic, supervised custody was 
available for families at Philadelphia’s Family Court for 
several hours on Sundays. This was the only provider of 
such supervised time in Philadelphia for families. The 
facility was overwhelmed by the number of families who 
required the supervision, resulting in parents waiting in 
long lines, a sometimes loud and chaotic environment, 
and inadequate protections for survivors of domestic 
violence bringing children to the facility.  

COVID-19 required Family Court to close its doors. 
While Family Court has reopened to the public and has 

returned to in-person court operations, COVID has 
prevented it from reopening the supervised visitation 
site. 

As attorneys at Philadelphia Legal Assistance, we 
assist parents in navigating how to keep themselves and 
their children safe while sharing custody with an abusive 
parent. We represent survivors of domestic violence as 
they fight for safe child custody arrangements in a system 
where options are extremely limited. For the past 17 
months, we have seen parents struggle as the only option 
for supervised custody was unavailable. This created 
extremely difficult situations as parents had to find 
alternatives to keep their children safe while facilitating 
contact with an abusive parent. We have seen the Court 
order parents to go to private supervised visitation centers 
that were actually closed, order parents to have visitation 
on Sundays at Family Court, even though the building 
was closed to the public, and order abusive parents to 

see children “in the community” to ensure the child’s 
safety, sometimes with the abused parent acting as the 
supervisor. More parents were ordered to exchange their 
children at police districts, which exposes young children 
to trauma and crime and leaves survivors vulnerable to 
harassment and stalking. The reality is that for over a 
year, many parents have lost all ability to contact their 
children and other parents have been forced to allow 
their children to visit with abusive parents in unsafe 
environments.  

A bill being considered by Pennsylvania’s legislature 
could mean that many more families will be required to 
have supervised custody and face the untenable situation 
in Philadelphia. “Kayden’s Law,” was proposed to protect 
children and prevent tragedies such as the death of 7-year-
old Kayden Mancuso. Kayden was tragically killed by 

continued on page 23

n  By Kaitlin Files

“Character transcends all.” This was the overriding 
theme for this year’s Workers’ Compensation Martha 
Hampton award ceremony. The award is bestowed 
annually on the lawyer or judge who best exemplifies 
those qualities which were important to Martha J. 
Hampton: compassion to others and dedication to the 
ideals of Workers’ Compensation Law. As someone who 
never had the pleasure of meeting Martha Hampton 
before she passed away, I have learned over the years 
that she was a well-known, well-respected, and well-
liked workers’ compensation lawyer. Most recipients 
of the award over the years have spoken fondly of their 
interactions with Martha. This year’s recipient, Jean 
Chey, spoke of her deep friendship with Martha who 
was her mentor and best friend, lending further insight 
into Martha’s character as well as Jean’s own attributes.  

To start off the award ceremony this year, Mitch 
Golding gave some background as to who Martha was, 
the purpose of the award, some background on Jean, 
and the reasons why Jean was chosen as this year’s 
winner. The Martha Hampton Award is not an award 

for the fanciest dressed, the most aggressive, the most 
influential, or the most experienced lawyer (though the 
recipient may very well also hold those categories). It 
is not an award for an attorney who treats his or her 
fellow attorneys with disrespect. In fact, it is an award 
that honors the exact opposite of those attributes.  

As Mitch put it when introducing Jean, who he had 
the opportunity to work with for a period of time, you 
have to be a generally nice and democratic person who 
practices basic human decency. For those of us who 
have had the pleasure of working with Jean Chey, we 
know she deservedly won the award this year. As Mitch 
eloquently put it, Jean has many of the attributes that 
Martha admired: smart, always available for anyone 
who has a legal question, ethical and honest, treats all 
people with respect, loyal to all the people she holds 
dear, and an available mentor to young attorneys.  

When Jean delivered her acceptance speech, she 
noted that the award highlights important roles 
that Martha held – advocate, educator, lecturer and 
friend. Jean spoke of first starting work in the workers’ 
compensation field early in her legal career, a practice 
area in which she did not plan to stay long. However, 

training with Martha changed everything for Jean who 
has continued to practice workers’ compensation to 
present. Jean spoke about the lessons she learned from 
Martha, both in and out of the courtroom. Two lessons 
she learned and shared during her speech: This is a small 
bar, so what goes around comes around; and be very 
conscious about the reputation you make for yourself. 
These are valuable lessons often hard-learned for young 
attorneys. Jean was blessed to have such a great mentor 
in Martha so early in her legal career.  

This year’s Martha Hampton’s award ceremony 
focused on the importance and value of friendship in our 
bar during a time when our world needs the reminder 
about what truly matters most. Congratulations to 
Jean Chey on your well-deserved award, and thank you 
for your friendship and decency among the Workers’ 
Compensation Section of the Philadelphia Bar 
Association.  

Kaitlin Files is founder/owner of The Law Office of Kaitlin 
Files, LLC. 

Workers’ Compensation Section Honors Jean 
Chey as 2021 Martha Hampton Award Winner

WORKERS’ COMPENSATION SECTION
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Calendar of Events
October 2021 �

Register at philadelphiabar.org and keep checking the CLE and Events 
calendar for more CLE and events added daily.

For questions regarding Philadelphia Bar Association CLE, 
contact Director of Continuing Legal Education Tara D. 
Phoenix at 215-238-6349 or tphoenix@philabar.org.

Section Chairs
Private Meeting
October 4 at 8:30 a.m.

Family Law Section
October 4 at 12 p.m.

Professional Guidance 
Private Meeting
October 5 at 12 p.m.

Delivery of Legal Services Committee
Private Meeting
October 6 at 8:30 a.m.

Law School Outreach Committee
Private Meeting
October 6 at 10 a.m.

State Civil Executive Committee
Private Meeting
October 6 at 11 a.m.

*** CLE - Clinical Trials in a Post-COVID 
World 
October 6 at 12 p.m.
1.0 SUB credits - Speakers Live via Webcast

State Civil Town Hall
October 6 at 12 p.m.

Criminal Justice Executive
Private Meeting
October 6 at 12:30 p.m.

CLE - Commerce Court Post-COVID: 
2021 Practice Update
October 7 at 12 p.m.
1.5 SUB credits - Speakers Live via Webcast 

Technology Committee of the Probate 
and Trust Law Section
October 7 at 12 p.m.

Committee Chairs
Private Meeting
October 8 at 8:30 a.m.

ADR Committee of the Family Law  
Section
October 8 at 12 p.m.

*** CLE - The Intersection of Death and 
Divorce
October 12 at 12:30 p.m.
2.0 SUB credits - Speakers Live via Webcast

Business Law Executive
Private Meeting
October 12 at 12 p.m.

Appellate Courts
October 12 at 12 p.m.

*** CLE - COVID-19 and Schools
October 14 at 12 p.m.
2.0 SUB credits - Attend Live Via Webcast

Legislative Liaison Committee
October 14 at 12 p.m.

Elder Law and Guardianship Committee 
of the Probate and Trust Law Section
October 14 at 12 p.m.

Diversity Advisory Panel 
Private Meeting
October 15 at 8:30 a.m.

*** CLE - Lucia 2.0: Using Seila Law Get 
Remands
October 15 at 12:30 p.m.
1.0 SUB credits - Presenter Live via Webcast

The Philadelphia Lawyer Editorial Board
Private Meeting
October 15 at 12:30 p.m.

Block Clean-Up
Hosted by the Probate and Trust Section, Wellness 
Committee and Register of Wills
October 16 at 10 a.m.

*** CLE - Basic Mediation Training - Day 
1
October 18 at 9 a.m.
6.5 SUB credits - Speakers Live via Webcast

Public Interest Executive Committee
October 18 at 12 p.m.

*** CLE - Basic Mediation Training - Day 
2 
October 19 at 9 a.m.
6.5 SUB credit - Speakers Live via Webcast

Diversity Committee of the Probate and 
Trust Law Section
October 19 at 12 p.m.

Cabinet
Private Meeting
October 19 at 12 p.m.

Employee Benefits
October 19 at 12:30 p.m.

Education Committee of the Probate 
and Trust Law Section
October 19 at 4 p.m.

DLSC Resource Management/ 
Development Subcommittee 
Private Meeting
October 20 at 8:30 a.m.

YLD Cabinet
Private Meeting
October 20 at 9 a.m.
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Register at philadelphiabar.org

***  This CLE is eligible to be taken 
for free as part of the six free 
CLE credits given to members 
in good standing. To take 
advantage of this benefit, enter 
the promo code MBRSFREE21 
at checkout. 

BE A 
PART OF IT 
A Community That Matters

DEADLINE: 
MARCH 31

•	 Valuable networking and leadership opportunities 
•	 Impact government decision making that affects the legal 

profession
•	 6 CLE credits to use on any of our one or two-credit programs 
•	 Discounts on shipping, office supplies, legal services 

platforms and mental health and wellness services
•	 Timely updates from the courts 
•	 New clients through our Lawyer Referral and Information 

Service
•    The chance to make a difference

MEMBER 
BENEFITS 
INCLUDE: 

JOIN US 
TODAY  
philadelphiabar.org

*** CLE - Basic Mediation Training - Day 
3 
October 20 at 9 a.m.
4.5 SUB/2.0 ETH credits - Speakers Live via Webcast

*** CLE - Pennsylvania Inheritance Tax 
Update 2021
October 20 at 11 a.m.
1 SUB credit - Panelists Live via Webcast

Philadelphia Bar Foundation Board 
Private Meeting
October 20 at 12 p.m.

Family Law Executive 
Private Meeting
October 21 at 12 p.m.

YLD Executive Committee
Private Meeting
October 25 at 12 p.m.

Diversity in the Profession Committee
Private Meeting
October 26 at 5:30 p.m.

LGBT Rights Committee
October 27 at 12 p.m.

LRIS Committee
Private Meeting
October 28 at 8:30 a.m.

Criminal Justice Section
October 28 at 12:30 p.m.

Board of Governors
October 28 at 4 p.m.

Former Chancellors Advisory Panel
Private Meeting
October 29 at 8 a.m.
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PHILADELPHIA CIVIL COURT UPDATE

A Review of Updated COVID Protocols in Philadelphia 
Civil Courts
n  By Scott Singer 

As practicing civil litigators, practice revolves around 
the Court. When courts closed in 2020, ours was one 
of many industries thrown into chaos. Philadelphia 
courts are now returning cases to trial and restoring the 
docket to normalcy. To achieve this, the Court has new 
protocols. On September 9, a panel of judges and staff 
led by Judge Daniel Anders presented these protocols to 
a pool of over 200 attorneys in a virtual event hosted 
by our Bar Association, the State Civil Litigation Section 
with the Philadelphia Trial Lawyers Association and 
the Philadelphia Association of Defense Counsel. The 
panel emphasized that for the near future, litigators 
should make every effort to settle appropriate cases and 
communicate settlement to the Court at least 24 hours 
before jury selection to preserve jury pools. The Court 
may contact those who settle after this deadline.  

Trial scheduling is impacted by the new protocols. 
For all cases going forward, as well as cases filed in 2021, 
pretrial conferences will follow the standard three-tier 
schedule: 12-months after filing for Expedited cases, 18 
months for Standard cases, and 24 months for Complex 

cases. Cases disrupted by the pandemic are being 
scheduled on an oldest-first basis by projected pretrial 
conference date. The Court understands all cases with 
projected pretrial dates in 2020 to have been scheduled. 
If you have a case with a projected pretrial date in 2020 
which has not yet been scheduled, contact the Court 
directly. The Court is currently scheduling the 850 cases 
whose projected pretrial dates fell in the first half of 2021. 
The Court expects those which were projected before 
March to be complete by the end of this month, and 
those which were projected before June to be complete 
by the end of the year. Trial Pool cases from this group 
expect to go to trial in Q4 2021 and Q1 2022, while 
non-Complex Date Certain cases expect to go to trial in 
Qs 1-2 2022. 

Complex cases which were disrupted will be required 
to meet-and-confer prior to their pretrial conference 
to agree to a trial date within one year of the pretrial 
conference. The Court will schedule trial for the agreed 
date if at all possible. However, if that date is unavailable, 
outside one year from pretrial, or there is no agreement, 
the Court will impose a date within one year. All Complex 
cases will also be required to attend a mandatory three-

hour settlement conference with the judge within 30 
days of trial. 

During this period, the Court will be requiring 
distancing. The Court insists that litigators be careful 
to precisely estimate needed trial time and courtroom 
personnel needs. Mandatory three-foot distancing is 
required inside City Hall and should be factored into 
estimates. Counsel tables accommodate up to two 
persons each. The Court encourages personnel-saving 
through sharing A/V workers and seating support staff 
in the gallery. Masks are required of all participants at 
all times. All personnel are expected to minimize contact 
with courtroom objects. Non-jury proceedings remain 
virtual or on the papers. 

The Civil Litigation Section is thankful to the courts 
for sharing this information for our members to apply in 
their practice for the foreseeable future. 

Scott Singer is a May 2021 J.D. graduate from the University of 
Denver Sturm College of Law, where he worked for a year in the 
Civil Litigation Clinic and founded the Student Plaintiffs Bar. 
He is currently clerking for Strokovsky LLC, awaiting results of 
the July 2021 Pennsylvania Bar Examination. 

Philadelphia Bar Association  
Member Appreciation Week:  
November 15-19, 2021

With kickoff event 5:30-8:30 p.m. November 15 at City Winery 
featuring a live band, food and honoring our 2021 Bar Stars!

Look out for more details on our website  
philadelphiabar.org. 

Save the Date to 
Celebrate YOU

All indoor guests of City Winery are asked to provide 
proof of vaccination, or a negative Covid Test within the 
past 72 hours. Please note that government mandates 
and the venue’s protocols are subject to change.
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Join or renew your Philadelphia Bar Association membership in October 
and enjoy the full range of benefits for the rest of 2021 – and all of 2022!

Get 15 for the Price of 12
philadelphiabar.org 

•   Free credits to put toward taking 
any of our 1- or 2-credit CLEs

•   Attend our Nov. 15 member 
celebration at City Winery for free

•   Vote in 2021 Bar Elections 

•   Timely updates from the courts, 
access to exclusive discounts, Bar 
publications, practice-specific 
listservs and so much more!

BUSINESS LAW SECTION: BOOTS ON THE GROUND

Business Law Section’s Boots on the Ground Initiative 
Helps Students Prepare for College, Careers

n  By Geneva Campbell Brown and Jon Hughes

The Business Law Section of the Philadelphia Bar 
Association continued former Chancellor Al Dandridge’s 
Boots on the Ground community service initiative by 
partnering with Philadelphia Futures for the second 
consecutive year. Philadelphia Futures is a non-profit 
organization that provides low-income, first-generation-
to-college students with the tools, resources and 
opportunities necessary for admission to and success in 
college. 

This year, the Section sponsored the hiring of an 
instructor for the organization’s Career Research and 
Exploration course for rising high school juniors to 
empower students to make clear, informed choices about 
their future through targeted career and professional 
development activities. 

Additionally, the following five members of the 
Section taught a session of the Career Research and 

Exploration course to share their education and career 
path to becoming an attorney:  

• Geneva Campbell Brown, associate senior counsel, 
Cigna Corporation 

• Amy Elise Farris, assistant general counsel, 
Aurobindo Pharma  

• Ernest D. Holtzheimer, partner, Montgomery, 
McCracken, Walker & Rhoads, LLP 

• Jon Hughes, partner, Montgomery, McCracken, 
Walker & Rhoads, LLP  

• Allie Misner Wasserman, partner, Dechert LLP 

These speakers developed a presentation that covered 
the steps to becoming a lawyer and what day-to-day life 
as an attorney entails, including an exercise to learn how 
to analyze complex legal issues by debating societal issues 
such as immigration and gun reform.  

The Section received feedback from Philadelphia 

Futures that the presentation was overflowing with 
engaging, informative takeaways. Multiple students 
left the presentation stating that they were considering 
a career as an attorney and that they expected the 
presentation to have a lasting impact. In particular, one 
student wrote about the presentation:  

“Today’s speakers taught me a lot about the legal field. 
I would say the law is a field I would see myself pursuing 
because I have always liked the idea of giving justice to 
those who deserve it.” 

The Section looks forward to continuing to sponsor 
programming for Philadelphia Futures next year through 
its Boots on the Ground initiative. 

Geneva Campbell Brown is associate senior counsel at Cigna 
Corporation. Jon Hughes is a partner at Montgomery, 
McCracken, Walker & Rhoads, LLP.  
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IN-PERSON EVENTS AT THE PHILADELPHIA BAR ASSOCIATION

Sept. 9 - Workers’ Compensation Happy Hour

Sept. 22  - State Civil 
Litigation Section 
Fall Fellowship 
Celebration

Sept. 17  - Naturalization Ceremony - Constitution and 
Citizenship Day

The Workers’ Compensation Section 
held a ‘Welcome Back’ Happy Hour 
on Sept. 9 at The Plaza at Chops. The 
Section also collected donations for 
Children’s Village and USCG Atlantic 
Strike Team at the event. 

Judge Marlene Lachman was honored with the State 
Civil Litigation Section’s first Lifetime Achievement 
Award at a ceremony and reception on Sept. 22 at 
the Stenton Terrace at The Logan Hotel.  

On September 17, Constitution and Citizenship Day, Chancellor Lauren McKenna spoke at a naturalization ceremony at 
the National Constitution Center. U.S. District Judge John R. Padova presided as 47 men and women from 29 countries 
became new U.S. citizens. 
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CLE: WAVE OF HATE: THE TREND OF ANTI-TRANS LEGISLATION SWEEPING THROUGH 
STATE HOUSES

Stemming the Tide of Anti-Trans Legislation
n  By Judy Stouffer 

On Aug. 19, the LGBT 
Rights Committee hosted 
a “Wave of Hate: The 
Trend of Anti-Trans 
Legislation Sweeping 
through State Houses” 
CLE. Moderated by 
James Perelman, Esq., 
Nussbaum Law Group, 
panelists included 
Professor Leonore 

Carpenter, Temple University Beasley School of 
Law; Brian McGinnis, Esq., Fox Rothschild; and 
Naiymah Sanchez, Trans Justice Coordinator, ACLU 
Pennsylvania. 

2021 has officially surpassed 2015 as the worst year 
for anti-LGBTQ legislation according to the Human 
Rights Campaign. In Pennsylvania, HB 972 (Fairness 
in Women’s Sports Act) “disproportionally impacts 
young trans girls, but also makes women’s sports more 
inequitable for, especially, athletes of color. It’s not a bill 

that’s protecting women or girls and is against federal 
law.” (Sanchez)  

HB 300 (Fairness Act) would add protections to 
the 1955 Human Relations Act for sexual orientation, 
gender identity, and gender expression. “Until the 
equality act is passed, we’re going see continuous jabs at 
the most marginalized folks in the LGBTQ community, 
which are LGBTQ youth.” (Sanchez)  

Perelman asked how to prevent enacting anti-trans 
legislation. “What we have to do now is what we’ve had 
to do for decades: public education—going into the 
field and telling people what these bills are really about 
and what the stakes really are so those folks can educate 
neighbors. Then our legislature starts hearing from 
constituents, which works. It gives legislators who are 
not sure if they are going to come out in support or in 
opposition just enough will to say ‘no.’” (Carpenter) “It’s 
not about party; it’s about what we can do as a community 
to influence legislators to vote for pro-protective bills and 
against anti-LGBTQ bills.” (Sanchez) 

“A lot of these bills are coming from think tanks 
and extreme legal organizations. Their agenda is: ‘get 
these awful bills enacted into law.’” (McGinnis) “The 
amount and sophistication of misinformation being 

disseminated can’t be understated. There’s always some 
study that looks scientifically sound, that isn’t. We need 
to be equally sophisticated but intellectually honest. 
Folks on the other side don’t understand anything about 
trans people.” (Carpenter)  

Perelman then asked how many students the various 
trans athlete bills would impact. “Data collection is 
essential, whether pro or against legislation. Unfortunately, 
there is no data currently being collected. ‘Why are we 
creating bills for a problem that doesn’t exist?’” (Sanchez) 
“We have a data collection problem in understanding 
how to count trans and gender varying communities 
because of our obsessiveness with putting binary gender 
designations on everything. The lack of data provides 
cover to act as though virtually non-existent problems are 
enormous and everywhere.” (Carpenter) “These laws—
particularly the athletics laws—don’t just target trans 
youth. They also sweep into their ambit anyone who is 
or perceived to be gender non-conforming in some way. 
Given how invasive these laws are - chemical inspections 
of blood or physical inspections of children’s genitalia—
that’s underdiscussed.” (McGinnis) 

Sept. 30  - Bench-Bar Welcome Reception

IN-PERSON EVENTS AT THE PHILADELPHIA BAR ASSOCIATION

continued on page 19
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CLE: NAVIGATING THE FMLA AND ADA IN A POST COVID WORLD

Employee Leave During a Pandemic: What You Need 
to Know
n  By Mary LeMieux-Fillery 

FMLA eligible employees 
are entitled to take a total 
of 12 work weeks of leave 
during any 12-month 
period for any of the 
following reasons: the 
birth of a child, to care for 
a newly placed child from 
adoption or foster care, to 
care for a family member 
with a serious health 
condition, for an employee 

who has a serious health condition that prevents them 
from performing the essential functions of their position, 
or if a qualified exigency that may arise due to an eligible 
employee’s family member who is on active military duty 
or to care for an active service member that has an injury 
or illness. The FMLA applies to employers who have 50 
or more employees for 20 or more calendar workweeks.  

Under the FMLA, there is both foreseeable and 
non-foreseeable FMLA leave. With foreseeable FMLA 
leave, the employee must give the employer at least 30 
days’ notice when they have knowledge of an upcoming 

event for which they plan to take FMLA leave. With 
unforeseen FMLA leave, this would apply to an event 
that was accidental or one for which the employee did 
not expect. With unforeseen leave, notice may be given 
to the employer by the employee’s family member. In the 
case of a child who has a sudden onset of a condition, 
the employee can give their employer notice as soon as 
practical. When an employee makes a request for FMLA 
leave to the employer, whether it be foreseeable or non-
foreseeable, the employer must respond to an employee’s 
request for FMLA leave within five days of the request.  

In terms of employee rights, employees have the right 
to have their job restored upon return from FMLA leave. 
When an employee takes FMLA leave, the employer 
must hold the job position which the employee held 
and return the employee to that position upon the 
termination of their leave. If layoffs happen while the 
employee is out on leave and their job was eliminated, 
that employee does not have the right to reinstatement 
of their position.  

The Americans with Disabilities Act (“the ADA”) 
is an antidiscrimination statute that protects qualified 
employees who are disabled or qualified individuals 
that are associated with someone who is disabled, from 
discrimination by their employer. The employer needs to 

have 15 or more employees to have coverage under the 
ADA. An employee is qualified as being disabled under 
the ADA if they have a physical or mental impairment 
that substantially limits one of more major life activities 
or bodily functions. An employee is qualified if they have 
the skills, experience and education and also can perform 
the essential functions of their position with or without a 
reasonable accommodation.  

Under the ADA, COVID-19 may be a covered 
disability due to the substantial limitation on lung 
function. Long haulers are those individuals who have 
had COVID-19 and have “recovered” but are still 
reporting symptoms. Long haulers are covered under the 
ADA. Concerning vaccinations, employers can require 
vaccinations subject to reasonable vaccination policies. 
Exceptions to vaccination mandates include religious 
accommodations that would exclude an employee 
receiving the vaccine if it would violate a sincerely held 
religious belief.

Mary LeMieux-Fillery (MaryF@ericshore.com) is an associate 
with the Law Offices of Eric A. Shore and is editor-in-chief of the 
Philadelphia Bar Reporter.

CLE: “RACISM AND CAPITAL PUNISHMENT.”

How Bias Weaves Its Way Through Several Aspects of 
Death Penalty Cases 
n  By Leah Cilo 

If you think that the death 
penalty is a remnant of the 
bad old days, then look 
at recent federal habeas 
corpus opinions, and 
you’ll realize that the death 
penalty is still very much 
with us and that the courts 
are still issuing horrible 
decisions.  

On August 17, the 
Criminal Justice Section 

hosted a CLE, titled, “Racism and Capital Punishment.” 
The program featured attorney and author Marc 
Bookman who, before the moratorium of the death 
penalty in Pennsylvania, handled numerous capital 
cases while employed at the Philadelphia Defender 
Association. Bookman’s CLE discussion was a sobering 
reminder that the biases and injustices of capital trials 
are still being argued at the appellate level and that the 
decisions often place a stamp of approval on outrageously 

racist and antiquated practices.  
Bookman began by noting that death penalty cases 

are handled by teams and that it is critical that such teams 
have diversity among their members. He added that 
racism weaves through several aspects of death penalty 
cases, including ineffective counsel, overtly prejudiced 
juries and judges, and prosecutorial misconduct. One 
example is Andre Lee Thomas v. Bobby Lumpkin, 
Director, Texas Department of Criminal Justice, which 
is a death penalty case that was tried in 2006. In that 
litigation, the defendant, who is Black, killed his white 
ex-wife and their two young children. The case involved 
overtly racist elements. For instance, three members 
of the jury indicated in questionnaires that they were 
opposed to interracial marriage and felt that mixed-race 
children do not belong to the same race as either of their 
parents.   

Worse still, during the closing arguments, the 
prosecutor asked the all-white jury members if they 
wanted to risk allowing Thomas to potentially ask out 
their daughters and granddaughters. Yet, shockingly, 
the Fifth Circuit rejected the argument that the jury 
was racially biased, and it affirmed the death penalty as 

punishment for Thomas in April 2021.       
Antisemitism also continues in death penalty 

decisions, such as in Randy Ethan Halprin v. Lorie 
Davis, Director, Texas Department of Criminal Justice. 
In that case, the presiding trial court judge, a man named 
Vickers Cunningham, turned out to be anti-Semitic. In 
an affidavit generated years later, it was revealed that he 
referred to the defendant, Mr. Halprin, as an “effing Jew.” 
Judge Cunningham also wrote his will to ensure that 
his heirs would forfeit any inheritance if they married 
outside of their race or religion. In late 2019, despite these 
startling revelations, the Fifth Circuit held that Halprin 
was not entitled to relief because the case involved his 
second habeas corpus petition. Thankfully, however, the 
Texas State courts have delayed Halprin’s execution. 

Bookman’s book, “A Descending Spiral: Exposing the 
Death Penalty in 12 Essays” was released earlier this year. 
If the book is as thoughtful as his presentation, it should 
be a very interesting read. 

Leah Cilo (lcilo@paworkinjury.com) is an associate at Martin 
Law LLC. 
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CLE: EJECTMENT ACTIONS TRAINING

Best Practices for Enforcing or Defending Ejectment 
Actions
n  By Sam Scavuzzo 

Though tempered by a 
moratorium due to the 
pandemic, ejectment 
actions are anticipated to 
be on the rise in the future. 
On August 30, the First 
Judicial District’s Elder 
Justice & Civil Resource 
Center (“EJCRC”) 
presented a volunteer 
attorney training session 
entitled “Ejectment 

Actions” with practitioner tips on how to enforce and 
defend these actions, and participate in the court’s limited 
representative program. At the CLE, attorney presenters 
included Ralph J. Kelly of the McShea Law Firm, P.C.; 
Sanford L. Pfeffer, General Counsel at the Philadelphia 
Corporation for Aging, and Richard L. Vanderslice. 

The EJCRC is located in City Hall and provides 
resources for seniors and unrepresented parties. One 
hallmark of the EJCRC is its volunteer attorneys. “An 
overwhelming area of assistance we see is for ejectment 
actions,” said Suzanne Chow, EJCRC’s supervising 
attorney.  

Ejectments can arise following mortgage or tax sales 

in addition to fraudulent conveyances and involve the 
legal removal of someone from a property. “If you think 
you have good title and are trying to get someone in 
possession out of the property, it’s a good rule of thumb 
that an ejectment action is appropriate,” Vanderslice said. 

But whether or not title is good dovetails into a 
frequent issue, Kelly said – confusion between ejectment 
actions and quiet title proceedings. “Quiet titles actions 
usually surround the question of who has good title, 
versus whether a person has the right to occupy the 
premises,” Vanderslice said. 

Under the Pennsylvania Rules of Civil Procedure, 
property owners must file a complaint that outlines 
the property at issue, explains who is in possession, and 
details an “abstract of the title” in which he or she derives 
the authority to eject someone.  

Ejectment can also be pleaded as a counterclaim if the 
defendant is not in possession of the property. Volunteer 
attorneys in EJCRC help parties may amend their 
pleadings to include ejectment, Vanderslice said. 

Due to the falsification of service affidavits to obtain 
default judgments, the First Judicial District requires 
a motion and hearing to obtain default judgment in 
ejectment – unlike civil litigation in which default 
judgment is done through notice and praecipe. “This 
added level of procedure allows a judge to determine if 
the movant is on the level,” Vanderslice said. 

Because of the representative nature of the training, 
Pfeffer addressed the ethical considerations for volunteer 
attorneys. First, he discussed issues of a capacity for 
clients and the need for informed consent. Attorneys 
should “avoid all preconceived notions leading into 
this representatives…. Old age does not equal lack of 
capacity. Capacity is enormously elastic and situational.”  

All the normal Pennsylvania Rules of Professional 
Responsibility apply to these client relationships, with the 
large exception being conflicts of interest. Rule 6.5 carves 
out limited representation agreements for nonprofit or 
court-appointed limited legal services programs, and 
robust conflict checking for an attorney individually or 
imputed through the attorney’s firm is not required. A 
conflict of interest only exists if the attorney is expressly 
aware of the conflict. “In many ways, this is a very good 
and remedial rule,” he said. 

Chow closed by encouraging attorneys to volunteer, 
and emphasized that EJCRC provides its volunteers with 
resources from experts like the panelists. Ultimately, if a 
case is too complex or outside a volunteer’s expertise, the 
EJCRC may decline cases, as well.  

Sam Scavuzzo (samuel.scavuzzo@phila.gov) is an assistant 
city solicitor with the City of Philadelphia Law Department’s 
Tax and Revenue Unit.

“Crisis truly tests your character,” she said. “As 
Justice Brennan said, ‘Law cannot stand apart from the 
social changes around it.’ And hasn’t that been what 
we’ve witnessed these past few years.” 

A South Philadelphia native, Fox aspired to be a 
lawyer from the age of 9. Her parents had a fifth-grade 
education and she recalled watching them struggle 
financially during her childhood. While working in the 
Poconos one summer as a teenager, she and a fellow 
member of the kitchen staff started talking about how 
Fox didn’t have enough money to go to college. Her 
co-worker told her where to go for help applying for 
scholarships and grants. Though she can’t remember the 
co-worker’s name, “I remember his face and I remember 
he changed my life.”  

She was the first in her family to attend college, 
earning her B.A. at the State University of New York 
at Stony Brook and her law degree from Washington 
University Law School in St. Louis. She worked in 
private practice in various areas of the law before being 
elected to the Philadelphia Court of Common Pleas in 
1995. She was retained in 2005 and again in 2015.  

Fox served in the Family Court Division, Domestic 

Relations Section, from 1996-2008, including as 
Supervising Judge from 2001-2005. She was reassigned 
to the Civil Trial Division in 2008, and appointed 
Supervising Judge of that division until 2018, when she 
was elected President Judge. Fox is a past winner of the 
Family Law Section’s Herbert R. Weiman, Jr. Award. 
In 2019, she received the Equal Justice Award from 
Community Legal Services. 

“As we join each other on this beautiful fall evening, 
let us not forget how it feels to be in a constant state of 
crisis,” Fox said. “Let us hope we can learn a great deal 
from this pandemic, not only to make our profession 
more efficient, but to make us more human, more 
empathetic to the people that we serve and more caring 
in our delivery of fair and impartial justice.” 

Rachel Kipp is the director of communications and 
marketing at the Philadelphia Bar Association.

Fox 
continued from page 6

Arkansas now gives medical providers an opt-out 
for non-emergency care for ethical or conscious-related 
reasons. “A law that broad might allow doctors to refuse 
to provide routine screening for cancer or other non-
emergency services because they don’t like the identity 
of the patient. That’s really scary.” (Carpenter) “Using 
personal beliefs to deny basic life necessities—once they 
start taking and restricting from one, they’ll restrict from 
all.” (Sanchez) “People in their everyday lives are being 
harmed by these laws.” (McGinnis) 

“Bills like this teach that differences and uniqueness 
shouldn’t be accepted by someone who doesn’t share 
those same identities and create a culture of violence 
and hate. We need to continue to work together to get 
comprehensive laws passed to protect all of us.” (Sanchez) 

Judy Stouffer (jstouffer@bkwfamily.com) is the law firm 
administrator at Berner Klaw & Watson; she is also a past 
president of The Philadelphia Association of Paralegals.

Legislation 
continued from page 17
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PRO BONO SPOTLIGHT - SENIORLAW CENTER

n   By William R. Cruse

The isolation of these past 18 months has been one of the 
most humbling and stressful challenges of our lives, but 
also an opportunity to reflect on what is most important 
and fulfilling to each of our souls. During the pandemic, 
volunteering with SeniorLAW Center to provide legal 
assistance to the Spanish-speaking members of our city’s 
senior community has reawakened my affection for 
Latin America and its culture. 

My initial connection with Latin America began 
after my sophomore years of high school, when I 
went on my first exchange program to Latin America. 
For three months, I lived with a host-family in Punta 
Arenas, Chile and attended school there. I returned 
home with a passion for the region and a deep-set desire 
to return there. The next summer I volunteered with the 
non-profit, Amigos de las Américas, and traveled to the 
Dominican Republic to work on a public health program 
in that nation’s poorest region bordering Haiti. For three 
months, I lived in a shack, without water or electricity, 
and spent my days constructing latrines to help prevent 
the spread of cholera and other maladies. I continued 
my passion for the Spanish language in college. I spent 
a summer in Buenos Aires, Argentina interning for a 
law firm and matriculated to La Universidad Autónoma 
de Madrid for my junior year. After college, I remained 
connected to the region, working for a Latin America-

focused investment banking group. 
Through Blank Rome’s longstanding partnership 

with SeniorLAW Center, a nonprofit organization that 
seeks justice for older people by using the power of the 
law, educating the community, and advocating on local, 
state, and national levels, I have been able to reconnect 
with my passion for the Spanish language and Latin 
America. I have been able to specifically focus my work 
with Spanish-speaking elders and the Latin community 
by providing important life-planning legal services for 
low-income seniors in the Greater Philadelphia area. 

Since starting this important work, I’ve counseled 
and served clients who came from Puerto Rico, the 
Dominican Republic, Mexico, Columbia, and other 
Latin American countries. I have heard remarkable 
stories from even more remarkable people, including the 
story of a Mexican couple who lost their ranch in Sonora 
Mexico to narco-gangs and the Italian-Uruguayan 
woman who left Italy for Uruguay as a girl because of 
the World War II to only flee that country for the U.S. 
decades later in the 1970s because of a military coup and 
dictatorship. 

I joined the SeniorLAW Center’s board of directors 
a year ago where, in addition to my fiduciary duties as a 
board member, I focus my efforts on trying to find ways 
to expand outreach in the Latino community. I encourage 
my fellow lawyers who have proficient Spanish speaking 
abilities to join and volunteer for SeniorLAW Center. It’s 
not only a great way to continue practicing the Spanish 
language but also a means to help and connect with – or 
reconnect with – the Latino community.  Whether or 
not you speak another language, join us in this work to 
move justice forward for those upon whose shoulders 
we all stand.  Visit www.seniorlawcenter.org for more 
information or contact Karen C. Buck, executive 
director at kbuck@seniorlawcenter.org. 

William R. Cruse is a partner at Blank Rome. 

Reward Your Soul: Help Seniors in Philadelphia’s 
Latino Community

“During the pandemic, volunteering 
with SeniorLAW Center to provide legal 

assistance to the Spanish-speaking 
members of our city’s senior community has 
reawakened my affection for Latin America 

and its culture.” 
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DLSC IN THE COMMUNITY: CORA GOOD SHEPHERD MEDIATION

n By Camila Pretel

In 2020, as the number of Philadelphia adolescents 
affected by gun violence grew by 65 percent, community 
leaders reasserted the importance of equipping our 
youth with conflict management education, community 
organizing skills, and restorative justice models in order 
to protect them from this crisis and to transform the 
conditions that created it in the first place. CORA Good 
Shepherd Mediation (CORA GSM), formerly Good 
Shepherd Mediation Program, a neighborhood justice 
center that has served Philadelphia since 1984, has two 
projects that address conflict that can become deadly: a 
diversion program for youth and a restorative dialogue 
program for repairing harm. 

CORA GSM’s diversion curriculum combines the 
indigenous tradition of Circle Practice with cognitive 
behavioral therapy exercises and popular education to 
help young people navigate and de-escalate conflict, 
advocate for their needs and the needs of their peers, 
develop generative decision-making skills, and garner 
a sense of agency and accountability. These recurring 
workshops take place on Saturdays and are open to youth 
(10 to 18 years old) referred by the legal system and 
schools. Participants learn to identify what caused them 
to commit a harmful act, reflect on the impact it had on 
themselves and others, and brainstorm an action plan for 
transforming the root causes of their harmful behavior.  

Often, participants come to realize that their actions 

are a symptom of larger, systemic issues targeting their 
community, and they become inspired to tackle the issue. 
A recent alumnus, Daniel Black, pointed out that many 
of his classmates and neighbors had not been given the 
resources nor support to develop healthy and productive 
approaches to conflict. Attending CORA GSM’s 
diversion program motivated Daniel to pursue a career 
in conflict resolution with the goal of making conflict 
management education accessible to everyone. 

When asked about his experience with the six-hour 
workshop, 18-year-old Daniel said, “I took away hope. 
After it was over, I had this thought; I felt like I had the 
opportunity to help people. From this, I can progress, and 
by me progressing, I can help people. I think restorative 
justice and mediation should be the first thing that 

happens before someone even gets sent to jail. Dealing, 
breaking and entering-- all these cases should be sent to 
a mediator. The person is already in a bad situation so, 
we should try to help them first instead of trying to hurt 
them more.”  

Following the diversion program, Daniel completed 
CORA GSM’s three-day Basic Mediation Training and 
began an accredited internship with CORA GSM. Now 
an aspiring lawyer and mediator, Daniel will be assisting 
CORA GSM in relaunching its longstanding Victim-
Offender Conferencing (VOC) program. 

VOC is a voluntary group dialogue process that offers 
those who have caused harm and those they have harmed 
an opportunity to meet face-to-face in a structured, 
secure environment to establish a mutual understanding 
of the events that transpired; promote accountability on 
the part of the person who caused harm; invite the person 
who was harmed to be heard, and draft a resolution 
agreement that meets the needs of all involved parties. 
CORA GSM’s Victim-Offender Conferencing program 
has proven to decrease recidivism rates. 

CORA GSM is proud to continue promoting peace 
across our neighborhoods.   

Camila Pretel is program administrator of Restorative 
Justice at CORA Good Shepherd Mediation (formerly Good 
Shepherd Mediation Program). 

Promoting Peace Through Diversion and Dialogue

“I took away hope. After it was over, I had 
this thought; I felt like I had the opportunity 

to help people. From this, I can progress, 
and by me progressing, I can help people.” 
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QUICK BITES: IRWIN’S 

n   By  James Zwolak

I wasn’t intending on reviewing Irwin’s. After all, its 
recent reboot from a solid Mediterranean joint to 
“transcendent” Italian cuisine from the defunct Res Ipsa 
café crew has been relentlessly fawned over by every 
critic in this town. But it was a fine excuse to get back 

CNA - Spyware, Schemes and Sticky Fingers: 
Reacting to Client Misconduct

QUICK TIP: USI AFFINITY - MY BENEFIT ADVISOR

Irwin’s – Don’t Waste Your Time

atop the breathtaking Bok Building for the first time in 
two years. I was totally prepared to pig out and enjoy 
the views.  

I at least did the latter. When Gia and I met our 
inescapable dining companions Nigel and Lola, we first 
had to produce proof of vaccination for the restaurant. 
Good idea. A very chill electronica soundtrack played 

A client’s past misdeeds 
are rarely a deal breaker 
for a prospective attor-
ney-client relationship. 
Every day, lawyers 
help clients address the 
consequences of illegal 
conduct and analyze 

the legal aspects of questionable conduct. These discus-
sions are consistent with a lawyer’s ethical responsibilities 
and lawyers are bound to preserve the confidentiality of 
their content. When clients consult a lawyer to further a 
fraudulent or criminal act, whether they seek assistance 
with committing a new act or benefiting from a past one, 
a lawyer’s ethical duties shift in a major way. 

For more information about insurance, visit the Philadelphia 
Bar Association Insurance Exchange at www.usiaffinityex.com/
PhiladelphiaBar. For Lawyers’ Professional Liability and other busi-
ness coverage, you can continue to visit the regular Philadelphia Bar 
Association Insurance Program website at www.mybarinsurance.com/
PhiladelphiaBar. If you’d like to talk to someone about insurance and 
benefits options for Philadelphia Bar Association members, call USI 
Affinity Benefit Specialists at 1-855-874-0267. For over 75 years, the 
divisions of USI Affinity have developed, marketed and administered 
insurance and financial programs that offer affinity clients and their 
members unique advantages in coverage, price and service. As the 
endorsed broker of the Philadelphia Bar Association and more than 30 
other state and local bar associations and with more than 30,000 attor-
neys insured, USI Affinity has the experience and know-how to navi-
gate the marketplace and design the most comprehensive and innova-
tive insurance and benefits packages to fit a firm’s individual needs.

For more, visit https://insurancefocus.usiaffinity.com 

in the background. Our young server told us all about 
the previous evening’s EDM show at Fort Mifflin, with 
former LCD Soundsystem frontman James Murphy 
spinning tunes. He opined that it “was the best concert of 
his life.” Sorry young man, if there is nary an instrument 
being played, it is NOT “a concert.”  

Before our first course, I was able to take some cool 
sunset photos of South Philly from the rooftop. It was 
the highlight of my evening. We ordered most of the 
mezze, all seemingly sensibly priced in the $12-18 
range. Gia and I had enjoyed a number of these dishes 
for similar prices during our summer trip to Greece; 
we were excited to try them. But when the plates came 
rolling out, my alarms immediately went off. I have a 
longstanding – and long ridiculed – “$4/bite rule”; if 
an item is that pricy (or portions that small), it better 
be the Iron Chef himself making it for you … which 
he actually did for us – along with Bobby Flay and his 
then-girlfriend, actress Stephanie March from Law and 
Order, a few tables away, shortly after their legendary 
Iron Chef battle – during NBA All-Star weekend in 
2002.  

I digress. Anyway, Irwin’s mezze was unquestionably 
$4/bite, and it was the opposite of Morimoto-level 
memorable. The grilled octopus was a handful of 
measly “tip-o-the-tentacle” pieces, each about half 
the size of a pencil. Ridiculous. The watermelon salad 
was delicious, but maybe one bite for each of us. The 
marinated Castelvetrano olives were a recommended 
bargain at $7, but were only a whopping half dozen in 
the order. At first, I quietly kept my gripes to myself, 
while my companions kept reinforcing their pre-meal 
confirmation bias, waxing poetic over every tiny bite.  

But Irwin’s fritto misto ended my silence. Perhaps 
unreasonably, I expected a facsimile of Cry Baby Pasta’s 
awesome big bed of mixed crustaceans; Irwin’s version 
consists of two large prawns, a couple of limp tempura 
veggies, and … like 8 slices of fried, “edible” lemon. 
Really? Of course, I devoured the plentiful slices. I like 
lemon.  

Irwin’s pastas come in two sizes, the “large” portions 
all exceed $25 (or roughly $5/bite). After viewing our 
“large” plate of watery bucatini, Gia quietly inquired 
“Did they bring out a small order by mistake?” I crankily 
sucked down my moderately edible two-bite share, 
becoming sullener by the milli-second. By dessert-
ordering time, I was done. I pitched a fit and whined 
“I don’t want any” to the server like a miserable toddler. 
My companions then babied me into trying Irwin’s 
dairy-free chocolate mousse and frangipane, which were 
both yummy and surprisingly decently portioned. After 
dinner, we promptly retreated to the Bok Bar to try to 
cheer me up. Much better. 

When Gia and I got home, we were still so hungry 
we made popcorn. It was seriously much better than the 
fritto misto or bucatini. My advice? Skip Irwin’s and just 
go hang at the Bok. 
  
James Zwolak (james.zwolak@philagov.org) is a divisional 
deputy solicitor in the City of Philadelphia Law 
Department.
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The sunset off the Bok roof
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People

“People” highlights news of members’
awards, honors or appointments of
a community or civic nature. Send
news to Brittany Anne Robertson,
communications associate at the
Philadelphia Bar Association, at

brobertson@philabar.org.

Adam T. Gusdorff,  partner
at Heckscher, Teillon,
Terrill & Sager, P.C.,
was named Best Lawyers
2022 Litigation-Trust and
Estates “Lawyer of the
Year” in Philadelphia.

her father in a murder-suicide during an unsupervised,
court-ordered overnight visit in 2018. Kayden’s mother
has been instrumental in calling for changes to prevent
another tragedy. Unfortunately, because Philadelphia
has no supervised custody site for families affected
by violence and abuse, it would be impossible for
Philadelphia to comply with Kayden’s Law.

A key component of Kayden’s Law is a
recommendation for “professionally supervised physical
custody” when there has been abuse or there is a
continued risk of harm to a child or household member.
Kayden’s Law defines supervisors as professionals who
have received education and training on domestic
violence, sexual assault, child abuse, and the impact of
domestic violence on children.

As it previously operated, the supervised custody site
at the Court could not fulfil Kayden’s Law’s mandates
as untrained Court staff and Sheriffs monitored
interactions between parents and children. Philadelphia
Family Court was not designed to provide the necessary
supports to children and parents that are required by
Kayden’s Law.

The reality is that Kayden’s Law cannot be
implemented in Philadelphia due to a lack of a facility
able to provide professional supervised custody. It is
likely other counties in the Commonwealth would be

in a similar predicament should the bill become law.
Since the beginning of the pandemic, the lack

of a safe exchange and supervised visitation site in
Philadelphia has created mass confusion for the Court,
separated families, and put domestic violence survivors
in danger. If Kayden’s Law is passed, more families will
be faced with the dilemma of needing a professionally
supervised custody site and having no options to turn
to in Philadelphia. Without a supervised visitation site,
the only option for the Court will be to suspend parents’
custodial rights, which is a constitutional violation, and
serves neither the parent nor child.

Philadelphia’s community of social service agencies,
in collaboration with City and Court leadership, must
create a safe exchange and supervised visitation site
that can weather events like the COVID-19 pandemic
and keep families safe. Survivors of domestic violence,
parents required to have supervised visitation, and
children, all deserve a safe and supportive environment
for visitation, and without it Kayden’s Law cannot be
implemented in Philadelphia.

Arly Smith-Pearson and Susan Pearlstein are attorneys
in Philadelphia Legal Assistance’s Family Law Unit.
Philadelphia Legal Assistance provides free legal services
in civil matters to low and no-income Philadelphians.
Ms. Smith-Pearson and Ms. Pearlstein represent survivors
of interpersonal family violence in family law matters
including child custody, support, protection from abuse
and divorce.

Custody
continued from page 11
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Reach thousands of candidates today!
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*Contributing Partner benefits – Recognized 
as “Contributing Partner” at Association 
Quarterly Meetings and Bench-Bar Conference; 
Sponsor table at Bench-Bar Conference in-person 
reception. Recognition on Association website 
and social media.

**Executive Partner benefits – Same benefits 
as Contributing Partner; plus, recognition in 
Association publications as “Executive Partner”. 
Recognition as Law Week Sponsor. One non-
webinar, non-CLE direct email to Association 
membership.

***Premier Partner benefits – Same benefits 
as Executive Partner; plus, receive two non-
webinar, non-CLE direct emails to Association 
membership. Logo with hyperlink on Association 
online registration pages. Recognition logo with 
hyperlink on bar-wide notices.

CONNECT WITH  
OUR COMMUNITY 
The Philadelphia Bar Association offers a wide range 
of sponsorship opportunities designed to meet your 
specific needs.

•	Contributing Partner 
Select $12,000 in benefits for $10,000 
and receive additional benefits.*

•	Executive Partner 
Select $18,000 in benefits for $15,000 
and receive additional benefits.**

•	Premier Partner 
Select $24,000 in benefits for $20,000 
and receive additional benefits.***

BUNDLE 
AND SAVE

FOR MORE  
INFORMATION, 
contact Tracey McCloskey,  
director of meetings and  
special events, at  
tmccloskey@philabar.org. 

philadelphiabar.org


