


Currently, a trial attorney at Fineman  
Krekstein & Harris, PC, Mary represents 
clients in federal and state court litigation.  An 
honors graduate of Mount Holyoke College 
and Georgetown University Law Center, she 
began her career at Montgomery McCracken 
Walker & Rhoads LLP in Philadelphia, where 
she practiced law for 31 years, including 22 
years as an equity partner representing global 
corporations and closely held companies in class 
actions and individual cases. While honing her 
leadership skills through Association activities, 
Mary developed close relationships with lawyers 
outside her firms and practice area.  Now, she 
wants to help Philadelphia lawyers benefit from 
all the Association offers.

Mary has been a poster child for “having it 
all” as an attorney, wife and mother.  She and 
her husband, Earl Ekas, live in Newtown Square 
where they have raised their son, Eric, 21, 
and daughter, Katie, 17. While not exactly the 
“Mary, Mary, Quite Contrary” of the nursery 
rhyme, Mary is known among her friends 
and colleagues as a hard-working, highly 
independent critical thinker, who doesn’t take 
“no” for an answer.  Once she makes up her mind 
and sets a goal, she goes after it tenaciously and 
accomplishes what she’s after.  

Next year, she’ll be turning her attention—and 
her considerable talents—to advocating, leading, 
and leaning in on behalf of the Philadelphia Bar 
Association and all its members. 
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A s Mary F. Platt takes the helm as the 91st Chancellor of the Philadelphia 
Bar Association in January 2018, she brings to the job 20 years of 
experience in the leadership of the Association, a record of success as a 
litigator and mediator, and contributions to numerous organizations in our 

legal community.  Mary is poised to catapult her considerable energies, expertise and 
experience to benefit all the Association’s members when she becomes Chancellor. 
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DEBORAH WEINSTEIN: Why has it been important to 
you to be involved as a leader in the Association over 
the past 20 years? 

MARY F. PLATT: I have benefitted tremendously from my 
participation in the Association, and believe that participation 
in the Association can have a very positive impact on an 
attorney’s career and how much they enjoy the practice of 
law.  For me, at every stage—from associate to partner and 
beyond—participation in the Association has enabled me to 
improve my skills, raise my profile, develop relationships 
with other attorneys, judges, referral sources and potential 
clients, and keep up with changes in the law and our ethics 
rules. As a younger attorney, the Association also helped me 

develop my leadership skills. Plus, membership has made my 
job as an attorney more satisfying by enabling me to do pro 
bono work, and participate in an organization that contributes 
greatly to the Philadelphia community, works to improve our 
laws, our system of justice, and our profession and takes a 
stand on issues that I care about as an attorney.   

What made you decide you wanted to be Chancellor 
of the Philadelphia Bar Association? 
It became apparent to me over time that the Chancellor 
plays a major role in deciding what the Association does 
for its members, our system of justice and the Philadelphia 
community. I thought my experience as an Association  leader 
and an attorney who has practiced in different-sized law firms 
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would help me make decisions for the Association that would 
serve the interests of our members, our legal community and 
the larger Philadelphia community. 

Some people question the relevance of bar 
associations.   What roles does the Philadelphia Bar 
Association play in the practice of law today?
Attorneys today need to engage in activities outside their firms 
to reach their full potential and build satisfying practices. 
They need to connect and develop relationships with other 
lawyers and judges, raise their profiles in the legal community, 
increase their knowledge of the law, and develop leadership 
skills and relationships that help them advance in their careers.  
The Association can make all of this happen for its members. 
For example, it provides members with opportunities to lead 
Sections, the Young Lawyers Division and Committees, to 
work with others in organizing programs for these groups, to 
showcase their talents by presenting at CLE programs, and to 
learn about new areas of the law and improve their practices 
by attending CLEs for credit or no credit.  The Association 
also is the means by which attorneys in Philadelphia can work 
together on projects that improve our system of justice and 
ensure equal access to justice. 

The Association is a nonpartisan organization that plays a 
major role in protecting our core values as attorneys—namely, 
the rule of law, separation of powers, First Amendment and 
civil rights, appropriate law enforcement, access to justice and 
independence of the judiciary. The Association can make a 
big difference in our city when we take a position on these 
issues, on the state level when we work in concert with the 
Pennsylvania Bar Association and other local bar associations, 
and on the federal level when we work together with the ABA.

What do you hope to achieve as Chancellor in 2018? 
I want to focus the Bar Association on serving member 
needs and planning for the future. I would like to see every 
Philadelphia attorney gain as much from the Association as I 
have, and develop a plan that keeps the Association focused 
on our core values and goals over time.  

The Association is the voice of Philadelphia’s legal 
community and I intend to speak out on issues that impact 
the legal profession and our system of justice. I also want 
to help our members become more active and engaged in 
the Association’s Committees, Sections, YLD and CLE 
programs; provide leadership and other opportunities for our 
members to advance in their careers; and make it easy for our 
members to meet the ever-growing need for pro bono legal 
services and work together to ensure equal access to justice. 

I want to increase member benefits and attract new members 
to the Association, along with helping lawyers manage their 
practices, understand and utilize technology to support their 
practices, and promote wellness in their own lives and their 
colleagues’ lives. We also need to connect members with the 
business community and other referral sources and make our 
profession a more inclusive one.  
 
The practice of law is changing. How do you plan to 
respond to these changes? 
We are seeing dramatic changes in the practice of law that 
will accelerate in the years to come. These changes include 
the proliferation of multidisciplinary practices, law firms 
adding non-legal affiliates, and the increasing use of artificial 
intelligence systems in the practice of law and our judicial 
system. I want to revive the Law Practice Management 
Committee and add “Technology” to its name so that we can 
help lawyers and judges understand and address technological 
changes that are starting to transform the practice of law, in 
addition to helping lawyers manage their practices and their 
offices. I also want to work with our Professional Liability and 
Professional Guidance Committees to ensure that our Rules 
of Professional Conduct address these changes in a way that 
protects clients.   

What, if any, plans do you have to serve the needs 
of citizens of Philadelphia?
Philadelphia is the poorest large city in the country, and as 
lawyers, we must ensure that our legal system works for all 
citizens of Philadelphia. The Association must continue to 
help its members provide pro bono services to low-income 
residents of Philadelphia and continue to work with the court 
system to ensure that everyone has equal access to justice. The 
Association also must provide members with opportunities to 
address the impact of poverty on the citizens of Philadelphia 
because our members work in the city and many of them live 
in the city.  

 
What would you like to tell us about your 
background?      
I spent most of my years growing up in Cherry Hill, N.J., and 
a few years growing up outside Pittsburgh.  My three brothers 
and I are the first generation in my family to attend college.  
My father who enlisted in the Navy after the attack on Pearl 
Harbor, fought in World War II, married my mother after the 
War ended, and never attended college. My mother graduated 
college after my brothers and I went to college, and then 
worked as a social worker until she was 76 years old.
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The Association is a nonpartisan organization that plays a 
major role in protecting our core values as attorneys—namely, 

the rule of law, separation of powers, First Amendment and 
civil rights, appropriate law enforcement, access to justice and 

independence of the judiciary. 



What made you decide to become an attorney? 
Were there people who inspired or encouraged you 
to become a lawyer?  
My father, who was a sales manager for RCA, admired and 
had great respect for lawyers.  He encouraged my two brothers 
and me to become lawyers. Both my parents always told me 
I could do anything I set my mind to doing, and attending a 
women’s college convinced me that they were correct, gave 
me confidence, and motivated me to pursue a legal career.  I 
wanted to become a lawyer because having grown up during 
the civil rights era, I saw the law as a means for improving 
our society.  

Who have your mentors been? Who has helped you 
get where you are now?
As an associate, I worked with many of the senior litigation 
partners at Montgomery McCracken who mentored me and 
helped me become the first woman partner whose practice 
focused on general litigation. As an associate and a partner 
at Montgomery McCracken, I was fortunate to be surrounded 
by women lawyers who supported each other and mentored 
younger lawyers. We were one of the first Philadelphia law 
firms to form a “women’s lawyer group” that met regularly to 
discuss firm policies that impacted women lawyers, counsel 
women associates on how to advance into the partnership, and 
plan events to help women lawyers develop business. 

I wanted to become a lawyer because having grown up  
during the civil rights era, I saw the law as  

a means for improving our society.  
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Women colleagues in the Association also helped me 
become an Association leader. In 1997, you opened the 
door to Association leadership for me by recommending to 
the Chancellor that I co-chair the Women in the Profession 
Committee with you. A few years later, past Chancellor Doreen 
Davis, who was practicing at Montgomery McCracken, 
encouraged me to run for the Board of Governors and 
appointed me chair of the Federal Courts Committee. Doreen 
and other former women Chancellors Debbie Willig, Audrey 
Talley, Jane Dalton and Kathleen Wilkinson, as well as Leslie 
Miller, the first woman President of the Pennsylvania Bar 
Association and my friend from college, always encouraged 
me to participate in the Association and run for an office.  

You’ve long been a strong advocate for advancing 
the careers of female attorneys. Is there more that 
the Association and Philadelphia lawyers can do to 
lean in?
Yes. The Association has long been on the forefront of 
working to help women lawyers advance in the profession. 
While the number of women in the profession has steadily 
increased over the years since we co-chaired the Women in 
the Profession Committee, gender bias continues to exist and 
gender parity appears elusive in many sectors of the profession. 
The Association needs to continue to lead the charge and do 
everything we can to lean in to promote equality and remove 
the glass ceilings so that women attorneys can advance in the 
profession.  

You also have been a champion for diversity in the 
profession.  What do you plan to do with respect to 
diversity in our profession?
Our profession has become more diverse over the course 
of my career, but unequal pay and implicit biases continue 

to create obstacles to the development and advancement of 
diverse lawyers.  The Association needs to encourage lawyers 
to promote equality and overcome these biases so that all 
lawyers are given equal opportunities to develop their skills and 
succeed in their careers. The Association plays an important 
role in changing the culture of our profession by bringing new 
people into the active ranks of the Association, making certain 
that the membership reflects our entire Philadelphia legal 
community, enabling our members to develop relationships 
with one another, and supporting the wonderful work that the 
affinity bar associations do for their members.  In addition to 
encouraging diverse members to get involved in all aspects 
of the Association, I will promote and support an inclusive 
culture where everyone feels respected and valued.  

What advice do you have for younger attorneys, 
particularly those wanting to ‘have it all’ like you?  
My advice to young attorneys is to join the Association so that 
they can develop leadership skills and valuable relationships 
with peers and senior lawyers, and participate in programs 
that will raise their profile in the legal community. They also 
should find a practice and workplace that allows them to enjoy 
their work and their family.  Women attorneys sometimes ask 
me, “When should I have a baby”?  I tell them, “Go ahead 
and have one now!  There is no best time to have a baby and 
practice law, and having a baby is too important to postpone 
for your job.” Attorneys must work hard, but it is important 
for them not to neglect their personal and family lives.  

Deborah Weinstein (dweinstein@weinsteinfirm.com), president 
of The Weinstein Firm, is a member of the Editorial Board of The 
Philadelphia Lawyer.


