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Temple Law Launches Institutional Membership 
with the Philadelphia Bar Association 
THE PARTNERSHIP EXTENDS ALL THE BENEFITS OF ASSOCIATION MEMBERSHIP TO TEMPLE 

LAW STUDENTS, FACULTY, AND STAFF WHO HAVE J.D. DEGREES. 

lM By Rachel Kipp 

The Philadelphia Bar Association and 
Temple University’s James E. Beasley 

School of Law have launched a part- 

nership that allows Temple Law to 
become an institutional member of the 
Association. 

This program provides membership 

to the Philadelphia Bar Association for 

Temple Law students, faculty and staff 
who have J.D. degrees. The membership 
offers a number of resources to Temple 

Law students, including mentoring 

opportunities, both through a bar-wide 

program and through the Association's 
practice- and interest-specific Sections 
and Committees. 

“This partnership is a wonderful 

opportunity for our law school com- 

munity, most importantly for our stu- 
dents,” said Temple Law Interim Dean 

Rachel Rebouché. “The mentorship and 

professional development that member- 

ship in the Philadelphia Bar Association 
offers will be invaluable to them as they 

prepare for and enter practice.” 

“We are excited to enter into this new 

partnership with Temple and the oppor- 
tunity to connect more deeply with 
Temple students, faculty and staff,” said 
Philadelphia Bar Association Chancellor 

Wesley R. Payne, IV. “We're particularly 
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happy to offer valuable membership 

resources to law students, who we view 

as future leaders of our organization and 

within our community.” 

Temple attend all 

Association Section and Committee 

meetings for free, as well as many other 

members 

events. In addition, students automati- 

cally become part of the Association's 

Young Lawyers Division, which holds a 

number of educational, networking and 
philanthropic events throughout the 
year. Membership also provides students 
with leadership and learning opportuni- 

ties through writing competitions, spe- 

cial educational programs, pro bono 

opportunities and the chance to write 

for bar publications. 

“Membership in the Philadelphia 

PHILADELPHIA 
BAR ASSOCIATION 

Temple 
University 

Bar Association allows law students to 

get a jump start on their careers, and 

provides valuable professional develop- 

ment opportunities to Temple faculty 
and staff,” said Andrea Morris-Tracey, 

the Bar Association’s manager of mem- 

ber services. “We're excited to work with 
Temple to develop up-and-coming legal 
talent.” 

Katerina Krohn, a third-year law stu- 

dent at Temple, is also one of the law 

school’s student liaisons to the executive 
committee of the Association’s Young 
Lawyers Division. She said her involve- 

ment has made a big difference in her 

professional development. 
“T knew that I wanted to practice law 

in Philadelphia so it was really impor- 

tant to get to know other attorneys 

and to build a network that would last 

throughout my career,” Krohn said. 

“Whether it’s meeting different attor- 

neys or attending events, there are so 

many ways to get involved.” 

In 2021, Drexel University’s Kline 

School of Law was the first law school to 

become an institutional member of the 

Association. 

“Law schools are among our most 

valuable partners as we work to expand 

opportunities for legal professionals in 

Philadelphia, and build a strong mem- 

bership model for the future,” said Bar 

Association Executive Director Harvey 

Hurdle. “We thank Temple and Drexel 

for their leadership in helping us develop 

this initiative, which we hope to expand 

to include other educational institutions 

in the area.” 
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Reflecting on 220 Years 
wo hundred and twenty years ago this month, on March 13, 1802, 71 
attorneys, three justices and the Chief Justice of the Pennsylvania Supreme 

Court formed The Law Library Company of the City of Philadelphia, the 
organization that would later become the Philadelphia Bar Association. ~ 
Our Association’s origins were about sharing law books, knowledge and other 

resources, and rooted in the idea that by coming together as a group, we could 
do so much more for the betterment of the City and the profession than would 
be possible for an individual. 

‘That spirit has always been an intrinsic part of what it 

means to be a Philadelphia lawyer and a key mission of the 

Philadelphia Bar Association. On March 23, we will offi- 

cially celebrate 220 years at our Spring Quarterly meet- 

ing at The Bellevue Hotel. We will look back on our his- 

tory, with a special emphasis on the last 

20 years, and honor 2021 Chancellor [34'S RV8F\ ee) 
Lauren McKenna and this year’s 50-, 60- 

and 70-year club members. We will also 

look forward with a panel of young lead- 
ets discussing their vision for our com- 

munity’s future. 

Part of what makes our community 

special is that it is built on a foundation 

of strong volunteer leadership. That 
includes the amazing legacy created 

by our past chancellors — one that I’m 

proud to carry forward this year. But 

it’s also much more than that: Our accomplishments 
as an organization would not be possible without any 

of our volunteers: members of the Board of Governors, 

Section and Committee chairs and more. They would 

also not be possible without the support of each and 

every member. Any successes that the Association has 

had in its more than three centuries of existence are all 

of ours to share. 

In 2002, our community held a year-long bicen- 

tennial celebration. In some ways it seems like yester- 
day, but also a very long time ago, particularly when 

you think about some of the technological changes 

that have taken place since then. And as I think back 

on some of our Association’s accomplishments over 

20 years, the inspiring thing is that there are truly too 
many to name. 

But to highlight just a few: 

We have continued to be your voice on issues that 

matter to our profession. Our Association supported 

successful efforts to defeat the New Jersey bona fide 

office rule, to construct a new unified building for the 

First Judicial District’s Family Court, and to stop mul- 

tiple attempts to impose a statewide tax on profes- 

sional services, including legal services. 

We have maintained our strong connection with 

the judiciary. Our Judicial Commission has continued 

  

to perform the crucial service of vetting judicial can- 
didates and issuing recommendations based on their 

qualifications. And the regard that voters have for the 

Commission's work is increasingly evident at the polls, 

with winners’ lists that are dominated by “Highly 

Recommended” and “Recommended” 
candidates. In addition, we have not 

hesitated to speak out when the inde- 

pendence of our judiciary is challenged, 
including during the 2020 Presidential 
Election and with our efforts to oppose 

House Bill 38, which would create rep- 

resentative districts for appellate court 

judges. 
We have strongly advocated for 

diversity in the profession and a more 

equitable and inclusive society. Our 

Association has actively sought oppor- 
tunities to initiate critical conversations and to engage 
our community in making progress toward a more 

equitable society and legal profession. Since becom- 

ing a statewide CLE provider in 2016, we have incor- 
porated DEI throughout the curriculum. We created 
the Justice Sonia Sotomayor Award to recognize indi- 

viduals and groups within our community who have 

made substantial contributions to achieving equal par- 

ticipation and inclusion in our profession — and we 
were honored to have Justice Sotomayor join us for 

the first presentation of the award. We supported the 

overturning of Pennsylvania's same-sex marriage ban, 

and spoke in favor of marriage equality. We have 

and will continue to speak out against racism and to 
amplify and elevate diverse voices and groups within 
our community. 

We have built effective partnerships with 

Philadelphia's public interest sector. Promoting equal 
access to justice is a key tenet of our mission as an 
Association, and we are proud of the strong legacy of 
our Civil Gideon and Access to Justice Task Force. Our 

partnerships in this area have contributed to achieve- 

ments including the passage of Right to Counsel for 

low-income Philadelphians, the implementation and 
  

continued on page 3 
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Tara Phoenix Named Associate Director of 
Philadelphia Bar Association Office of Diversity 
IN HER NEW ROLE, PHOENIX, WHO WILL CONTINUE TO SERVE AS DIRECTOR OF CONTINUING LEGAL 

EDUCATION, WILL OVERSEE DEI PROGRAMMING AND STRATEGIC PARTNERSHIPS 

lM By Rachel Kipp 

Tara Phoenix has been named associate director of 

the Philadelphia Bar Association’s Office of Diversity, 

overseeing programming and strategic partnerships 

related to diversity, equity and inclusion. Phoenix will 

also continue to serve as director of continuing legal 
education. 

“As the hub of Philadelphia's legal community, it is 

critical that the Philadelphia Bar Association promote 

a culture where all members are fully involved and 

empowered because they feel that they are welcome and 

that they belong,” said Chancellor Wesley R. Payne, IV. 

“In her role as CLE director, Tara has been an integral 

part of that ongoing effort, including developing inno- 
vative educational programming related to DEI. Her 
deep experience and expertise will serve us well as the 

Association continues to make diversity, equity, inclu- 

sion and belonging a priority.” 

In her new role, Phoenix will focus on implement- 

ing consistent diversity, equity and inclusion standards 

across the Association, developing and delivering edu- 
cation and training on DEI, and developing new strate- 

gic partnerships for the Association on addressing DEI 

challenges in the legal profession. She will also track the 

effectiveness and impact of the Association's strategic 

goals and programming related to DEI. 

“I consider myself to be a diversity champion who 

embodies, fights for, and promotes all aspects of diver- 

sity, inclusion, belonging, and equity — not just in my 

workplace, but in all areas of life and community,” 

Phoenix said. “I am excited to be able to continue this 

work not just through continuing legal education, but 

also by helping to incorporate DEI principles and prac- 

tices throughout the Association and its culture.” 
A graduate of West Chester University, Phoenix 

  
“lam excited to be able to 

continue this work not just 

through continuing legal 

education, but also by helping 

to incorporate DEI principles 

and practices throughout the 

Association and its culture.” 

  

has been director of continuing legal education at 

the Association since 2015 and brings two decades 
of experience in the adult education and compli- 

ance industry. Since the Association became a state- 

wide CLE provider in 2016, Phoenix has incorpo- 

rated DEI content throughout the curriculum, with 

programs including the impact of bias on juries and in 

the courtroom; the role of the general counsel in pro- 

moting diversity; legal issues facing LGBTQIA youth 

and older adults; and training in cultural competency 

and humility. 

“Diversity, equity and inclusion are an integral part 

of education in all aspects,” Phoenix said. “In an edu- 

cational context, diversity can enrich the learning pro- 

cess, enabling individuals to draw on their peers’ much 
wider and more varied experiences. It also better pre- 

pares individuals with a cultural competence necessary 

to navigate the diverse community they practice within 

beyond their normal circle of reference.” 

Phoenix serves as the Association's staff liaison to 
its diversity-focused committees and also as a resource 

and member of the regional affinity bar associations. 

She has served as an advisor and consultant to update 

and include diversity principles in the Pennsylvania 

state-mandated CLE program, Bridge the Gap, includ- 
ing writing the definition of cultural competency used 

within the training, and also on two resolutions advo- 

cating to make DEI a CLE requirement for lawyers in 

the Commonwealth. 
“Tara has long been a leader in DEI within our 

Association, and within the Philadelphia legal com- 

munity as a whole,” said Executive Director Harvey 

Hurdle. “As we continue to work as a community to 

address inequality within the legal profession, Tara has 
the knowledge, skills, and relationships necessary to 

build partnerships that lead to tangible progress.” 
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continued from page 2 
  

success of the City’s eviction diversion 

program, and the formation of Take 
Action Philly, a coalition group that 

unites lawyers, government, community 
groups and residents to respond to fed- 

eral and state policy decisions on issues 

including voter access and election law, 

immigration, health care, education and 
housing. 

The Access to Justice’s Task Force’s 

work has been recognized with a record 

five Harrison Tweed Awards from the 

American Bar Association, including 

two within the last 20 years. 

We have continually found new and 

creative ways to celebrate and come 

together as a community. From Bench- 

Bar to YLD Affinity Bar Quizzo, net- 

working happy hours to Member 

Appreciation Week and more, our 

Association has been a place for the legal 

community to socialize, to network and 

to make a positive impact. We've raised 

thousands of dollars for local nonprof- 

its through our charitable giving efforts 

and honored individuals and groups 

who have gone above and beyond to 

make Philadelphia a better place to live 
and work. Even when the pandemic kept 

us apart physically, we creatively pivoted 

to offer fulfilling virtual experiences that 

were a bright spot during an isolating 

and often lonely time in our lives. 

My involvement in the Bar 

Association has resulted in lifetime con- 

nections and friendships, and I know 

I’m not alone. Even if you don't remain 

in Philadelphia for your entire career, 

the experiences you have here with our 

Association continue to resonate — and 

we can see proof of that in all of the for- 

mer members who continue to cheer us 

on from afar. 
In the 1700s the term “Philadelphia 

Lawyer” was used to describe lawyers 

who were particularly adept, commit- 

ted and clever. A common phrase of the 

times was “Only a Philadelphia lawyer 

could have done it!” Our Association's 

history is a testament to the power of 

Philadelphia lawyers, and what we can 

accomplish together. 

  

Wesley R. Payne, IV is Chancellor of the 

Philadelphia Bar Association. You can 

email him at chancellor@philabar.org 
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Prioritize Your Mental Health 
Mental health. We don’t talk about it enough in our 

profession, but we are aware of the issues that plague 

us. Stress, anxiety, depression, panic, substance abuse. 

Those conditions existed amongst lawyers (and humans 

alike) before the pandemic. It has been two years since 

weve been forced to stay 

in our homes, socially dis- 

tance, and force fed fear 

each time we turn on the 

news or open social media. 

Those mental health issues 

have become more patent 

and pervasive. Although 

Mental Health Awareness 

Month is two months 
away, I feel there is no bet- 

ter time than the present 

  

to share my own struggles 

and how I sought help, and to implore everyone to do 

the same. 
I struggled with anxiety and depression and Obsessive 

Compulsive Disorder beginning in my adolescence. I 

had no idea where the darkness inside of me came from, 

but it took until college for me to ask for help. I was 
poorly balancing school, work, and a personal life and 

felt as though I had three different identities. I had a 

panic attack. Once I began seeing a therapist, I could 

begin to familiarize myself with my own thoughts and 

feelings. After that, I began to open up to my loved ones 

and learned that my family has a history of depression 

and that my friends had similar issues. 

Therapy, in and of itself, was great. I could begin 

to work on me in a way that I'd never known. But it 

was also great for my interpersonal relationships — 

mostly. I opened up to my friends about my feelings 

on situations. I could have more meaningful conversa- 

tions with my significant other. I was able to learn more 

about myself and my family to get a better understand- 

ing of who I am. Obviously, some people choose to 

see personal growth as an affront to the state of nature. 

Therapy taught me to do my best to ignore the haters. 

Since then, I’ve been through two professions — beer 
sales and the law — each of which have their strengths 

and weaknesses. Selling beer, I struggled with direction 

and self-worth and, obviously, drinking. Since enter- 

ing my practice of law, I’ve had increased anxiety, com- 
passion fatigue, burn out, sleep issues — you name it. 

Now, the pandemic has only zoomed in on these afflic- 

tions. Life and work have bled into one another. Yet, 

I remain dedicated to therapy. I meet with my doctor 

once a week to work out conflicts that arise internally 

or externally and to have an independent person help 

V, 
VAN DER VEEN 

HARTSHORN & LEVIN 

me through the journey of life. 

The American Bar Association in partnership with 

the Hazelden Betty Ford Foundation released a journal 

article in 2016 called “The Prevalence of Substance Use 

and Other Mental Health Concerns Among American 

Attorneys.” Among the 13,000 attorneys surveyed, it 

found 28% struggle with depression and 19% have 
symptoms of anxiety. Additionally, 21% qualify as 

problem drinkers — more than triple the rate of the 

general population. About 11% of attorneys surveyed 
have had suicidal thoughts. 

The Bar Association is a resource for assistance with 
mental health and substance issues. The Wellness and 

Quality of Life Committee aims to increase the collec- 

tive wellness of Bar Association members, including 
activities that get us outdoors, and by promoting practi- 
tioner’s health. We have the Mentoring and Professional 

Development Program that connects lawyers and law 

students with more experienced lawyers. Though a 

mentor can help with networking, they are also capable 
of helping navigate through professional issues. 

Two other amazing resources include Lawyers 

Concerned For Lawyers Pennsylvania, a confidential 

support system that understands the stresses of law 

school and legal practice. You can get help now by 

calling 1-888-999-1941. Lastly, if you are having sui- 
cidal thoughts or know someone who is call the Suicide 

Prevention Lifeline at 1-800-273-8255. 

  

Mike Jones is 2022 Chair of the Young Lawyers Division. 

Happy to introduce our top talent as we grow 

Abigail Cohen, Esq. Joyce Adelugba, Esq. Joseph Hauschildt, Esq. David H. Klayman, Esq. Jack V. Munley, Esq. Albert Robles , Esq.   
PHILADELPHIA OFFICE: 1219 SPRUCE STREET, PHILADELPHIA, PA 19107 

ALLENTOWN OFFICE: 609 HAMILTON STREET, SUITE 7, ALLENTOWN, PA 18101 

P: 215-546-1000 « MTVLAW.COM 
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Reimagining the Equal Justice Center 
There have been some exciting developments with 

the Equal Justice Center (EJC) project in the last sev- 

eral months. When the COVID-19 pandemic made 

proceeding with the construction of a physical build- 
ing impossible, the project team met with our stakehold- 

ers and nonprofit partners 
and began to focus on 
pursuing programmatic 

elements of the EJC that 

could be implemented 

even in the absence of a 
physical location. ‘This 
shift is consistent with 
the trend towards remote 

legal service delivery mod- 
els that were spawned by 

the pandemic and have 
proven to be very effective. 

  

We focused first on conducting a readiness assess- 

ment and technology review with the long-term goal of 
developing a centralized intake system pilot program. 
The Foundation engaged Novus Insight for this work. 

Phase 1 of this undertaking, which took place in 2021, 

included interviews with a core group of providers, a 

survey of the broader civil legal aid community, and 

an assessment of technology in order to fully under- 

PHILADELPHIA 
BAR ASSOCIATION 
philadelphiabar.org 

GO THE DISTANCE IN APRIL 
BY TAKING CLEs WITH US! 

stand the technology and data processes and challenges 

among our legal aid providers. 

Some of the key takeaways from the Novus Report 

include: 

¢ Demand for legal aid services significantly exceeds 

internal organizational capacity. 
¢ The biggest challenges around intake and referrals 

are tied to privacy protection and system navigation. 

¢ Improving system navigation, both between cli- 

ents and providers, AND among providers, offers valu- 

able opportunities for improving service delivery; and 
e Solutions must be equitable and accessible, 

including adaptions across languages and different 

technologies. 

In Phase 2, the Foundation is looking forward to work- 

ing with our legal aid nonprofit partners to design a frame- 
work for system navigation, and to explore the develop- 

ment and use of legal aid navigators. This endeavor will 

involve exploring the establishment of accessibility, data 

sharing, and data privacy standards to which all partners 

would agree to adhere. At the same time, the Foundation 
intends to ensure that those most impacted by the ineq- 

uities of the status quo, are included in the process of 

defining and designing these innovations. The EJC proj- 

ect team will engage directly with end-users in order to 
elevate community voices to better understand needs 

Make this compliance month a knockout by taking 

il al - a 
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advantage of our timely programming! © 
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We're offering dozens of programs this month that are designed help you meet your 

2022 CLE requirement in ways that enrich your practice. 

JOIN OR RENEW NOW AND SAVE: All Philadelphia Bar Association members in good 
standing receive six free CLE credits that can be used on any of our one- or two- 
credit live webcasts - a more than $300 value! 

~ <i + ont + age 

and barriers, and to better inform the development and 

implementation of community-based justice hubs or legal 

empowerment zones throughout the City. 
Philadelphia is not alone in trying to address 

these challenges. Several states, including Florida, 

Illinois, Michigan, Minnesota, 

and Washington, have some form of coordinated 
intake, triage, and/or referral systems that they have 

implemented to improve the delivery of legal ser- 

Massachusetts, 

vices. According to findings from the Legal Services 

Corporation, 86% of the civil legal problems faced by 

low-income Americans in a given year receive inade- 

quate or no legal help. As legal practitioners, we know 

that unrepresented litigants are far less likely to receive 

just outcomes. This failure to deliver on the promise 

of equal justice under law demands our attention and 
action. The EJC project team intends to learn from 
other jurisdictions and, in turn, to share what we dis- 

cover and develop with others. 

We are excited about the future of the Equal Justice 

Center Project. You can read the full report from Novus 
and learn more about the EJC on the project website 

https://www. philaequaljusticecenter.org/. 

  

Meredith S. Auten is president of the Philadelphia Bar 

Foundation. 
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EVENTS 

2022 Chair Evan T. Miller and 2021 Chair Ernest Holtzheimer with Bernard W. 
Nicole J. Aiken-Shaban accepts the Committee Chair of the Year award, which Smalley of Raynes & Lawn, who accepted the Albert S. Dandridge Ill Diversity 
she shared with Healthcare Law Committee Co-Chair Adam G. Yoffie. Award on behalf of the late Amber M. Racine. 

Katayun I. Jaffari accepts the Dennis H. Replansky Memorial 
Award. 

i 

— — Se he 

Business Law Section Chair Ernest Holtzheimer addresses the group. 
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Bernard W. Smalley and Adara Combs with Albert S. Dandridge Ill. Franchise Law Committee members receive the Committee of the Year award. 

BIZ LAW RECEPTION (tis PAGE AND OPPOSITE PAGE) 

The Business Law Section held its Annual Reception on February 10 at the Four Seasons Hotel Philadelphia at the Comcast Center. Award winners were Katayun I. Jaffari 

of Cozen O’Connor (Dennis H. Replansky Memorial Award), Amber M. Racine of Raynes & Lawn (posthumously awarded the Albert S. Dandridge III Diversity Award), the 

Franchise Law Committee (Committee of the Year Award Winner), and Nicole J. Aiken-Shaban and Adam G. Yoffie (Committee Chairs of the Year Award). The event was 

sponsored by Eckert Seamans (gold); Ballard Spahr LLP, Blank Rome LLP and Lundy Beldecos & Milby, P.C. (silver), and Computershare and Stevens & Lee (bronze). 

  A 

® Recording 

Rachel Kipp (she/her) 

RAVE 1AM 1101.42) 

Mike Stackow (he/him) 

  
A BOARD OF GOVERNORS RETREAT 

Members of the Board of Governors share a champagne and chocolate toast during the board’s February 15 retreat. 
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Philadelphia Bar Association Leadership 
Remembers Former Chancellor Bill Fedullo 
HE WAS THREE-TIME CHAIR OF THE ASSOCIATION'S COMMISSION ON JUDICIAL SELECTION AND RETENTION 

lM By Rachel Kipp 

Former Chancellor William P. 

“Bill” Fedullo, a three-time chair of 

the Commission on Judicial Selection 

and Retention who used his year as 

Chancellor in 2014 to spearhead a legal 

community-wide effort to support pub- 

lic schools, has died. 

“Bill Fedullo dedicated numer- 
ous hours of his time over multiple 
decades to serving the Philadelphia 

legal community through his work at 

the Philadelphia Bar Association,” said 

Chancellor Wesley R. Payne, IV. “He 

was a dedicated leader and volunteer 
with a broad vision for how our com- 

munity can work collaboratively to pro- 

mote justice and equality.” 

As Chancellor in 2014, Fedullo led 

the Association in speaking out in favor 

of marriage equality after a U.S. District 

judge struck down Pennsylvania's same- 

sex marriage ban and in supporting 
action on climate change. He also spear- 
headed the Association’s opposition to a 

bill that would have cut the number of 

seats on the state Supreme and Superior 

courts and a measure to impose a tax on 
clients who seek legal services. 

At a time when Philadelphia pub- 

lic schools were struggling for fund- 

ing, he made public education a pri- 

ority, launching the Save Our Schools 

  

(SOS) campaign. The Bar Association 

advocated for more dedicated funding 

for schools; brought education leaders, 

stakeholders and experts together for a 
summit focused on solutions, and also 

created a program to pair law firms, 

individual attorneys and other organiza- 

tions with local public schools to pro- 

vide the schools with ongoing financial, 
program and volunteer support. 

“As lawyers, we know instinctively 

that justice and equality demand the 

promise of a quality education. Without 
it, the promise of opportunity and 

growth is a broken promise,” Fedullo 

wrote in the January 2014 edition of 

The Philadelphia Bar Reporter. 

He is survived by his wife, former 

Chancellor Rochelle M. Fedullo, and 

their son, William H. Fedullo. 

“He cared deeply about the 

Philadelphia community,” his son 

William H. Fedullo said. “He used his 

chancellorship to look beyond the legal 

world to do everything the Association 

could for a deeply and unjustly under- 

funded school district. As a plaintiff's 

attorney, he was a model of care, com- 

passion, and competence for his cli- 

ents, a counselor at times of great pain 
and distress. Every day of my practice, I 

strive to match his model of loyalty and 

perseverance for my clients.” 
A member of the Bar Association 

for 46 years, Fedullo served as chair of 

the Association’s Judicial Commission 

in 2004, 2009 and 2020, and was also 

two-time chair of the Campaign for 
Qualified Judges, the Association's polit- 
ical action committee. The Commission 

works with the investigative teams to 

perform due diligence and issue rec- 

ommendations for candidates for the 
Philadelphia Court of Common Pleas, 
Philadelphia Municipal Court and the 
statewide appellate courts. 

“He loved the Judicial Commission 

and to him what the Commission did 
was really, really important,” said Charlie 

Klitsch, the Bar Association’s longtime 

director of public and legal services. 

Klitsch, who retired in 2021, oversaw 
the Commission as part of his role. 

In addition to Fedullo’s time as 

Chancellor and his work with the 

Judicial Commission, he also served as 

a member of the Association’s Board 

of Governors, a two-time co-chair of 

the State Civil Litigation Section, chair 

of the Brennan Award, Law Week 
and Lawyer Referral and Information 

Service (LRIS) committees, and as presi- 

dent of the Philadelphia Bar Association 

Historical Society. 

“Bill had a very calm and steady 

hand in doing all of this, as he did with 

Judicial Commission, as he did when 

he was Chancellor, and that truly was 

a hallmark of the man,” said former 
Chancellor Sayde Ladov, who co-chaired 

the LRIS Committee with Fedullo. “He 

was just a calm, steady, forthright indi- 

vidual, but he was never far from being 
good-humored or cracking a joke.” 

One of three children, Fedullo was 

born in Philadelphia and spent most of 

his childhood in Brigantine, N.J., before 

moving back to the city during high 

school. He majored in political science 

at Temple University and earned his law 

degree at Widener University in 1976. 

In addition to his involvement with the 
Bar Association, Fedullo was also a past 

Chancellor and board member of the 

Justinian Society, a board member of the 

Philadelphia Trial Lawyers Association, 

and a member of the House of Delegates 
of the Pennsylvania Bar Association. He 

was also a board member and past board 
chair for SeniorLAW Center. 

  

  

LAWYER o LAWYER REFERRALS 

  

For details on placing a Lawyer to Lawyer referral ad, contact Shawn D. Phillips at 215-557-2340 or sphillips@alm.com. 
  

ADR     
THOMAS B. HELBIG, ESQ. 
  

¢ Auto-UM/UIM 
¢ Bad Faith 

Premises Liability 
Products Liability 
Civil Rights   

Diplomate, National Academy 

of Distinguished Neutrals (NADN) 

Medical Malpractice 

  

      

  

ImELBIG 
helbigmediation.com   

tbhelbig3@aol.com +» 570-558-1430 
305 Linden Steet, Scranton, PA 18503 

  

Cibik Law, P.C. 

Bankruptcy Specialist certified 

by the American Bankruptcy Board of 

Certification for over 25 years 

philadelphiabankruptcylawyers.com 

mail@cibiklaw.com 
Call or Text Us At: 

  

Michael A. Cibik - Former Chapter 7 Trustee 
Super Lawyers Rated 

Avvo 10.0 Rating 

Filed or Involved in 15,000+ Bankruptcy Cases in over 40 Years 
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Bar Association 

CLE? 

CONTINUING LEGAL 
EDUCATION 
PHILADELPHIA BAR ASSOCIATION 

  

    
www.PhiladelphiaBar.org 
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BOOK REVIEW 
  

A Treatise for Trial Lawyers 
ll Reviewed by Abraham C. Reich 

and Nathan M. Buchter 

Five years ago, we had the opportunity to review 

a remarkable Fourth Edition of the treatise: Business 

and Commercial Litigation in Federal Court. The Fifth 

Edition of that treatise has now been released, which we 
have reviewed. The breath and scope of its content has 

greatly expanded, further upgrading an already invalu- 
able resource for trial lawyers. 

The Fifth Edition is, in effect, a new treatise. 

Business and commercial litigation has significantly 
evolved over the past five years. As a result, the Fifth 

Edition adds 26 new chapters and two additional vol- 

umes (now 16 in total) addressing an array of new sub- 

jects, such as artificial intelligence, climate change, 

political law, shareholder activism, space law, third- 
party litigation funding, valuation of a business, and 
virtual currencies. The chapters carried forward from 

the Fourth Edition have also been extensively revised 

due to the many changes in the law over the past five 
years. 

The 373 principal authors of the Fifth Edition 

include 32 distinguished judges and many of the 

best-known litigators in the United States, includ- 

ing the likes of David Boies and Theodore V. Wells. 
Keeping with the Philadelphia legal community's 

  
rich tradition of further- 

ing scholarships, the Fifth 

Edition includes contribu- 

tions from distinguished 

federal judges — Hon. Jane 
R. Roth, U.S. Court of 

Appeals for the Third Circuit 

(Coordination of Litigation 
in State and Federal Courts) 

and Hon. Paul S. Diamond, 

U.S. District Court for 

the Eastern District of 

Pennsylvania (Director and 
Officer Liability). The Fifth 

Edition also includes works 

from local, experienced, and 

    

highly regarded practitio- 

ners: J. Gordon Cooney, Jr. 

and Gregory T. Fouts (Class 

Actions), Mathieu J. Shapiro 

(Director and Officer 

Liability), and, Patrick J. O’Connor and Michael B. 
de Leeuw (Collections). 

When we wrote the last review of this treatise five 

years ago, third-party litigation funding was relatively 

new and had an uncertain ethical foundation. Today, 

it is quite common. If you have not yet considered or 

      
  

TEL.: (215) 742-1846 

FAX.: 1-215-754-4800 

E-mail: doctorronphd@comcast.net 

Cleo AAA Clq tg RATT   

PhD, ABVE, CEA 

NJ-Licensed Rehabilitation Counselor 

encountered third-party litigation funding, be prepared 

as you may soon. 
The Fifth Edition’s new chapter on this topic “Third- 

Party Litigation Funding” by Steven K. Davidson and 

Michael J. Baratz (Steptoe & Johnson LLP) is an excel- 

lent resource and starting point for that preparation. It 

begins with some preliminary considerations and then 

analyzes the subject's major issues, such as the fund- 
ing agreement, ethical considerations, and legal chal- 

lenges. Like most chapters in the treatise, it ends with 

practice aids. 

Robert L. Haig, editor-in-chief, has again done an 
exceptional job with this treatise. As he states in the 
forward, the publication is “unique” in several respects 

— principally because “no other book . . . combines in 

depth treatment of federal civil procedure with sub- 

stantive law in the areas most commonly encountered 

by commercial litigation.” 

In closing, the Fifth Edition is a valuable tool for 

any trial lawyer — offering a simple, yet comprehensive 

and current, introduction to those areas of procedural 
and substantive law that commercial litigators are likely 
to encounter in their practices. While the cost of a full 

set is a bit steep at $2,088, the Fifth Edition is worth 

every penny in our view. All royalties from its sales go 

to the ABA Section of Litigation. The Fifth Edition is 
also available through Westlaw. Do not miss the oppor- 
tunity to get this valuable resource. 

  

Abraham C. Reich is chair emeritus at Fox Rothschild LLP 

ana Nathan M. Buchter is a senior associate at the Firm. 

Ronald L. Rosenberg, 

Diplomate, American Board of Vocational Experts 

Cert. Earnings Analyst, American Rehab. Economics Assn. 

8001 Castor Avenue, PMB 182, Philadelphia PA 19152 
  

Vocational Rehabilitation. 

University. 

Ronald LL, Rosenberg, Plo 

Dr. Rosenberg is a Forensic Vocational Expert and Economist, a Certified Rehabilitation 

Counselor (licensed in NJ), and a Licensed Psychologist in PA and DE. 

He has been in the rehabilitation field for 40 years. He holds a Diplomate from the American 

Board of Vocational Experts (since 1991) and has been a Certified Earnings Analyst from 

the American Rehabilitation Economics Association (since 1997). He has been performing 

forensic vocational evaluations for over twenty years in PA, NJ, NY, DE, MD, and federal court 

jurisdictions. He has testified in over 50 cases entailing person } injury, workers compensation, 

family law, and social security as, well as many more written evaluations in these matters. 

Cases that Dr. Rosenberg has been involved in have often led to favorable outcomes for the entity 

that has retained him. He has also performed evaluations or testified for governmental entities such 

as the Social Security Administration, the U.S. Department of Labor, and the Pem1sylvania Office of 

Dr. Rosenberg completed his undergraduate education in Sociology, magna cum laude, at 

Boston University. He went on to earn his M.Ed. in Rehabilitation Counseling also from 

Boston University. Finally, he completed his PhD in Counseling Psychology from New York 

He has several convenient office locations throughout the Delaware Valley, and other arrangements 

can be made to accommodate the needs of his clients. 
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WORKERS COMPENSATION 

Legislative Update: Act 95 of 2021 

  

i By Katie Mutschler 

Following the start of the COVID- 
19 pandemic, Governor Wolf issued a 
Disaster Declaration, which allowed for 

a suspension of the Section 449 require- 

ment for a claimant’s signature on 

Compromise and Release Agreements 
to be notarized or attested to by two wit- 

nesses. In September 2021, the Disaster 

Declaration was extended by the legisla- 

ture until March 31, 2022. 
On December 22, 2021, Governor 

Wolf signed into law Act 95 of 2021. 

Act 95 amended the language of Section 

449 of the Pennsylvania Workers’ 

Compensation Act and shall take effect 

in 60 days from December 22, 2021. 

The amendment to Section 449 relates 
to the obligation that Claimant's sig- 

nature on a Compromise and Release 

Agreement be attested to by two wit- 

nesses or notarized. Section 449 now 

includes the following language: 

“However, the attestation by two 

witnesses or acknowledgment before a 

notary public shall not be required if the 

employee, widow or widower or depen- 

dent appears before the workers’ com- 

pensation judge for the purposes of a 

hearing required under subsection (b) 

and provides a sworn oral statement that 

he or she understands the full legal sig- 

nificance of the agreement.” 

Accordingly, attestation by two wit- 

nesses or notarization is not required, if 

Claimant testifies at a hearing that they 
understand the full legal significance of 

the Compromise and Release Agreement. 
The requirement for Compromise 

and Release Agreements to be nota- 

rized or attested to by two witnesses has 

been suspended based on the Disaster 

Declaration. However, Act 95 of 2021 
makes this change permanent, so long as 
Claimant testifies at a hearing regarding 

their understanding of the agreement. 

Another change made by Act 95 of 

2021 is to Section 413 of the Workers’ 

Compensation Act. Previously, Section 

413 required that a Notification of 
Suspension/Modification contain an 

affidavit. However, Act 95 of 2021 
has amended Section 413 to now only 

require verification. 
The Notification of Suspension/ 

Modification (LIBC-751) has been 

revised to address this change and no lon- 

ger requires notarization. As of February 

20, 2022, the updated Notification of 

Suspension/Modification (LIBC-751) 

must be used to change a Claimant's 

payment status. However, it should not 

be used before that date, as this is when 
Act 95 of 2021 will take effect. 

  

Katie Mutschler is a staff attorney at 

AmtTrust Financial Services. 

  

Right to Counsel Begins in Philadelphia 
i By Rachel Kipp 

The City of Philadelphia and its partners have 

launched the first phase of the City’s Right to Counsel 

program. The legislation for the program was passed 

in 2019 with strong support of the Philadelphia Bar 
Association and its Civil Gideon and Access to Justice 

Task Force. Starting in February, low-income tenants 

who live in two zip codes encompassing parts of North 

and West Philadelphia can get free legal representa- 

tion through the program, which will eventually be 
expanded to cover all low-income Philadelphians. 

“Right to counsel provides critical aid to tenants fac- 

ing the loss of their homes, and is also a significant step 

toward reducing Philadelphia’s poverty rate and stabi- 

lizing our neighborhoods — it’s a win for both renters 
and landlords,” Chancellor Wesley R. Payne, IV said. 

“Right to Counsel also makes financial sense. Our 

Association's groundbreaking study, the Stout report, 

found that this program has the potential to save the 

“Right to counsel provides critical aid to 

tenants facing the loss of their homes, 

and is also a significant step toward 

reducing Philadelphia’s poverty rate 

and stabilizing our neighborhoods — it’s 

a win for both renters and landlords.” 

City millions of dollars each year.” 

Released in 2018, the Association’s study, conducted 

by Stout Risius Ross LLC, found that if the City of 
Philadelphia invested $3.5 million per year to fund 

counsel for eligible low-income tenants facing eviction, 

the city would save $45.2 million per year in quantifi- 
able eviction-related shelter, medical and social service 
costs and expenses, a return of over $12 for every $1 

spent. A 2019 update by Stout found that if the City 

invested $5 million in counsel for low-income ten- 

ants with household incomes under 200 percent of the 

federal poverty line, the City’s total estimated savings 

would be approximately $63 million. 

Right to Counsel will initially provide free legal 
counsel to tenants living in the 19121 and 19139 zip 

codes with annual gross incomes under $27,180 for a 

single person and under $55,500 for a family of four. 
Renters in those zip codes can call the Philly Tenant 
Hotline at 267-443-2500 to see if they qualify, and 

from there will be connected with the legal services 

agency that is the best fit to help with their case. 

“We are thankful for all the work that the City 

and our partners, Community Legal Services, 
SeniorLAWCenter, Philadelphia VIP, and the other 

members of the Philadelphia Eviction Prevention 

Project (PEPP) — Clarifi, Legal Clinic for the Disabled 

and the Tenant Union Representative Network — have 

done to make Right to Counsel a reality,” Payne said. 

“Combined with other efforts such as PEPP and the 

Eviction Diversion Program, Philadelphia is creating a 

national model for addressing its eviction crisis.” 

  

Spring Quarterly to Celebrate Bar Association's 220th Anniversary 
The Philadelphia Bar Association will celebrate its 

220th anniversary at the March 23 Spring Quarterly 

meeting at The Bellevue Hotel. 

The event will feature: 

* A celebration of the Association’s 220 years of his- 

tory, with a focus on the community's accomplish- 

ments in the last 20 years. 

* A panel discussion featuring young leaders from the 

legal community discussing their vision for the future. 

¢ Recognizing 2021 Chancellor Lauren P. McKenna. 

¢ Honoring the 2022 members of the 50-, 60- and 
70-Year Club. 

The panel discussion will feature Geneva Campbell 

Brown, associate senior counsel at Cigna Corp., and 

lead counsel for the Cigna Foundation; Jennifer L. 

Feden, associate at Ballard Spahr; P. Michael Jones, 

senior staff attorney at Philadelphia VIP, and Andrew 

Slom, founder of the Law Offices of Andrew M. Slom. 

‘The panel will be moderated by Chancellor Wesley R. 

Payne, IV. 

Doors for the event will open at 4:15 p.m. and 
the program will begin promptly at 4:30 p.m., with a 

90-minute networking reception to follow the program. 

Registration is available on the Philadelphia Bar 

Association website. The deadline to register in person 
is 5 p.m. Friday, March 18. Virtual registration is also 
available. 
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Post with us... 
Reach thousands of candidates today! 
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Congratulations to the 2022 Members 
of the o0- , 60- and 70 -Year Clubs: 

We look forward to honoring you at our 2022 Spring Quarterly on March 23. Is your 

name missing from the lists? Email Dawn Petit at dpetit@ philabar.org so we can include 

you among this year’s honorees. 

Bernard B. Kolodner 
  50 YEAR CLUB MEMBERS Hon. Nelson A. Diaz | 

Bruce M. Dolfman Frederick LaValley 

Joan Agran L. Mare Durant Jeffrey R. Lerman 
Daniel-Paul Alva Bernard Eizen Barry J. Levin 
E. Clive Anderson Michael D. Fioretti Kenneth G. Longo, Sr. 
Hon. M. Faith Angell Jeffrey M. Freedman John A. Lord 
Mitchell L. Bach David Gutin Robert H. Louis 
Robert S. Balter Ronald J. Harper John E. McKeever 

Stephen P. Barson Robert C. Heim Kenneth L. Mirsky 
Thomas E. Biron 

Peter C. Bowers 

George M. 

Chamberlain, Jr. 

Dennis L. Cohen 

Jon Gordon Hillsberg 
F. Warren Jacoby 

Ernest E. Jones 

Hon. Barbara A. Joseph 

Steven Kapustin 

Joseph C. Murray 

John M. Myers 
Robert A. Newman 

Justice Sandra S. 

Newman 

‘fae a 

William Pietragallo, II 

David L. Pollack 

David S. Rasner 

Michael H. Reed 

Stephen C. Richman 
Burton A. Rose 

Ronald |. Rosen 

Lawrence S. 

Rosenwald 

Gregory S. Rubin 
Drew Salaman 

Richard M. Sand 

Paul N. Sandler 

William R. Sasso 

James C. Schwartzman 

Gilbert J. Scutti 

James A. Shellenberger 
Stanley J. Sinowitz 

Wayne M. Thomas 

James T. Vernile 

Sol Howard Weiss 

David S. Workman 

60 YEAR CLUB MEMBERS 

John M. Fitzpatrick 

Gerald Gornish 

Ann E. Harrison 

Wilfred F. Lorry 

Stanley H. Cohen 

Joseph A. Walheim 

Bruce B. Wilson 

  

70 YEAR CLUB MEMBERS 

Hon. Harold Berger 

  

  

  

Incorporation 
an¢l imited Liability 

Company Formation 

SERVICES FOR ALL STATES 

  

CONVENIENT ¢ COURTEOUS 
SAME DAY SERVICE 

M. Burr Keim Company has_ specialized 

without charge.   
215-563-8113 (Fax) 215-977-9386 | info@mburrkeim.com | 2021 Arch Street, Philadelphia, PA 19103-1491 

    
CONTACT OUR OFFICE TODAY 

Submit your request online: 

www.mburrkeim.com 
or call 215-563-8113 

M. BURR KEIM COMPANY 
Corporation Service for Attorneys Since 1931 

in the preparation and filing of corporate documents and in 

related supplies at reasonable prices to 

service 

liability company organization work 

furnishing corporation and limited liability company outfits and 

attorneys since 1931. We emphasize courteous, convenient and expeditious 

render assistance to attorneys regarding their corporate and limited 

and. often   
PAs 
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Philadelphia Bar Association 
2022 Leadership 
Wesley R. Payne, IV .... 
Marc J. Zucker ............ 

Jennifer S. Coatsworth 

Michael J. Stackow...... 

Diane Penneys Edelman 

Matthew S. Olesh ........ 

Dino Privitera............... 

Board of Governors 

Chair, Kristine L. Calalang 

Vice-chair, Damaris L. 

Garcia 

Lauren M. Banton 

Ryan Becker 

Marissa Bluestine 

Winifred Branton 

William S. Braveman 

George A. Donnelly 

Maureen Farrell 

Melanie J. Foreman 

Ernest Holtzheimer 

P. Michael Jones 

Stephen T. Kulp 

Erin Lamb 

James R. Malone, Jr. 

Denise M. Mandi 

Brenda Marrero 

Mark Mazzanti 

Lauren P. McKenna 

Evan T. Miller 

Angella Middleton 

Bethany R. Nikitenko 

Nipun J. Patel 

Susan Pearlstein 

Riley H. Ross, Ill 

Melissa Ruth 

Nan Sato 

Scott S. Small 

Arly Smith-Pearson 

Andre J. Webb 

Brian G. Welsh 

Winston Z. Yuan 

Ying Zhou   

vocuueceuueeaueuaueuens Chancellor 

loeveeeaeeeees Chancellor-Elect 

beeeeuaeeeaes Vice-Chancellor 

bec ddeeeeeeeaaaneeeeess Secretary 
— Assistant Secretary 

bovueeeaueaeeueuaueaueaes Treasurer 

re Assistant Treasurer 

Non-Voting Members 

Meredith S. Auten 

Butler Buchanan, III 

Abraham C. Reich 

  

Counsel 

Lawrence J. Beaser 

  

Section and Division Chairs   

Business Law: 

Evan T. Miller 

Criminal Justice: Marissa 

B. Bluestine and Kathryn 
Coviello Cacciamani 

Family Law: Susan 
Pearlstein 

Probate & Trust Law: 

Kathryn H. Crary 

Public Interest: 

VikramPatel 

Real Property: Winifred 
Branton 

State Civil Litigation: 
Denise M. Mandi 

and Dino Privitera 

Tax: James R. Malone, ur. 

Workers’ Compensation: 
Hon. Francine Lincicome, 

Kaitlin Files and 
Joseph L. Ring 
Young Lawyers Division: 
P. Michael Jones 

Committee Chairs 

Achievement Award: 

Sophia Lee and 

Julia Swain 

Advancing Civics 
Education (ACE): Gregory 
S. Capps and Judge 
Henry Lewandowski   

Appellate Courts: 
Karyn Dobroskey Rienzi 
and Leah Mintz 

Bench-Bar Conference: 
Bethany R. Nikitenko 

and Kevin V. Mincey 

Justice Brennan 

Distinguished Jurist 
Award: TBD 

Charity Run: 
Maureen Farrell 
and H. Marc Tepper 

Civil Gideon and Access 

to Justice Task Force: 

Catherine C. Carr, 

Len Rieser and 

Joseph A. Sullivan 

City Policy: 
Charles M. Gibbs 
and David L. Hyman 

Civil Rights: Yolanda 

French Lollis and 

Christopher Markos 

Committee on Academic 

Engagement: Diane 

Penneys Edelman, Jill 

Friedman, Rafael A. 

Porrata-Doria, Louis S. 

Rulli, and Gwen R. Stern 

Corporate In-House 
Counsel: Romulo L. Diaz, 

Jr., David Kahn and 

Frank La Fontaine 

Delivery of Legal Services: 
Brian Richard Kisielewski, 

Anita Santos-Singh 
and Joseph A. Sullivan 

Diversity in the Profession: 

Maria L.H. Lewis and 

Shoshana Schiller 

Education Law: Michael |. 

Metz-Topodas 

and Sheilah Vance 

Election Procedures: 

Lauren P. McKenna 

Employee Benefits: 

Nancy L. Wasch and 
Matthew |. Whitehorn 

Environmental and Energy 

Law: Zachary J. Koslap 

and Kaitlyn Maxwell   

Federal Courts: Ryan 
Becker, Stephen R. 
Kovatis and David V. 
Dzara (Vice-Chair) 

Fee Disputes: Charles F. 
Forer and Hon. A. Michael 

Snyder (ret.) 

Government and Public 

Service Lawyers: 
Eugene D. Hsue 

Immigration Law: 

Wendy Castor Hess 

Insurance Programs: 
Kathleen Kirkpatrick and 

Douglas R. Widin 

Intellectual Property: 

Douglas Panzer 

International Law: Diane 

Penneys Edelman and 
Jeremy D. Heep 

Justice Sonia Sotomayor 
Diversity Award: 

Albert S. Dandridge III 

Labor and Employment 
Law: May Mon Post and 
Thomas J. Szymanski 

Large Firm Associate: 
Lauren Engel and 

Benjamin W. Stango 

Large Firm Management: 
Benjamin R. Barnett, 

Butler Buchanan, Ill, 

Vincent R. McGuinness, 

Jr., and Patricia B. 

Santelle 

Law Firm Pro Bono: 

Melinda Levine deLisle 

and Kathy E. Ochroch 

Law Firm Risk 

Management: Mark G. 
McCreary and Gina Furia 
Rubel 

Law Practice 
Technology Liaison: 
Daniel J. Siegel 

Law School Outreach: 

Pamela Mertsock-Wolfe 

Law Week: Marc J. Zucker 

Lawyer Referral & 
Information Service: 

William S. Braveman 

and Sayde J. Ladov   

Legislative Liaison: 

Aaron C. Finestone 

and Deborah G. Klehr 

LGBT Rights: 

Andrew Michael Slom 

Mentoring and 
Professional Development 
Initiative: 

Jennifer S. Coatsworth, 
Rochelle M. Fedullo 

and Regina M. Foley 

Mid-Size Firm Practice: 

TBD 

Municipal Court: 

Jenna Collins and 
Kristine Anne Phillips 

Pension: David F. Jones 

Professional Guidance: 

Alissa Mann and 

Sarah A. Sweeney 

Professional 

Responsibility: 
Josh J.T. Byrne and 
Deborah A. Winokur 

Public Interest Associates: 

Arly Smith-Pearson 

Senior Lawyers — 
Young at Heart: 

Rochelle M. Fedullo 

and Sayde J. Ladov 

Social Security Disability: 
Claire Grandison and 

Joseph B. Silver 

Solo and Small Firm 

Management: 
Kristine L. Calalang 
and Dino Privitera 

Wellness and Quality 
of Life: Antima G. 

Chakraborty and Maureen 
M. Farrell 

Women in the Profession: 

Catherine Barbieri, 

Michele R. Punturi 

and Neelima Vanguri 

Women’s Rights: 

Judy F. Berkman 

and Katayun |. Jaffari 
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CLE: KEY CONSIDERATIONS FOR ATTORNEYS SERVING ON A NONPROFIT BOARD 

Before Taking a Spot on a Nonprofit Board, 
Consider the Pros and Cons 

By Mary LeMieux-Fillery 

You have been invited to sit on a nonprofit board. 

What are the pros and cons that you as an attorney 

should consider when deciding to sit on a nonprofit 
board? In terms of pros, serv- 

ing on a nonprofit board could 

allow you to improve your 

current skill set and also allow 
you to apply your skills to a 

different context and for a dif- 

ferent purpose. It also presents 

an opportunity to try some- 

thing new, can increase your 

  

networking opportunities and 

expose you to you professional contacts and potential 

new clients. The cons can include the fact that you have 

to be prepared to tell other board members that their 

proposed legal questions may be outside of your area 

of expertise so you can give your opinion, but not nec- 

essarily a legal opinion. Also, you have to be aware of 

conflicts of interest. Many firms will not allow you to 

Judge Mark I. Bernstein (Ret.) 

Mediation & Arbitration 
Mw aYo a uebbetemride coe 

Judge Mark Bernstein (Ret.) 

provides mediation, arbitration, 

case consultation, and expert 

services, including AAA arbitrations. 

You can book in-person and Zoom- 

based services using his online 

scheduler at JudgeBernstein.org, 

sit on a nonprofit board unless and until you pass a full 
conflict check. 

Prospective board members and those already serv- 

ing on a nonprofit board must also do their due dil- 

igence. This includes checking the organization to 

ensure that it has a current tax exempt status. Further, 

you will want to check the mission statement to ensure 

that the organization is one that you can be passion- 

ate about and support. Lastly, you will want to review 

the organization's governing documents including their 
articles of incorporation and their bylaws to make sure 
that your service will comply with the rules pertaining 

to board service. 

When you are serving on a board you have to act 

as a full board to bind the organization, but the fidu- 
ciary duty to the board is the individual responsibil- 

ity of the board member. The board serves as the gov- 

erning body of the organization and because the board 

is standing in a fiduciary relationship to the organiza- 
tion, the board owes the organization a fiduciary duty. 

The board’s job is to determine the organization’s mis- 

sion, its program priorities, the strategies for achieving 

the mission and to ensure that the organization has the 
resources that it needs to fulfill its mission and that it is 

using its resources properly. 

Fiduciary duties of board members include the duty 

of care which means that you must act in good faith 
at all times and in the best interests of the organiza- 
tion. You also have to be making decisions in your own 

independent judgement. You owe a duty of loyalty to 

the organization and must act in a manner that you 
believe is in the best interests of the organization. Also, 
all confidential information of the board has to be kept 

confidential. 

Good corporate governance is key to successful non- 

profit organizations. Good corporate governance includes 
making sure that proper notice was sent out prior to the 

meeting and that a quorum was present for voting during 

the meeting. It is key that these items are documented in 

the board meetings in the event of an IRS audit. 

  

Mary LeMieux-Fillery (MaryF@ericshore.com) is an 

associate with the Law Offices of Eric A. Shore and is editor- 

in-chief of the Philadelphia Bar Reporter. 

  

    

2022 Edition of 

Judge Bernstein 
on Evidence       

SU PAtPe eels OMe aim anos 
  

  

Evidence with Comments & Annotations by the 

EM ld ae oa ILEUS Ov ae lie lb) 

    for purchase at JudgeBernstein.org.   

As trial courts struggled to keep current, appellate courts continued to clarify 

areas of Pennsylvania evidence, including products liability in light of Tincher, 

admissibility of “digital evidence” such as texts and social media posts, hearsay 

objections to WHET poe video, and ep a ere TPEV TALE ation. 

The 17" edition of Judge Bernstein on Evidence is complete and comprehensive. 

Written by a judge for judges, and used by judges across the Commonwealth, 

the book is an essential tool for every attorney who walks into a courtroom. 

Judge Bernstein resolved over 
10,000 cases as a Major Jury, Class 

Action, and Commerce Court team 

leader. He also presided over more 

Tire LOO Ree CINE lee tele rea: Cac ea hy 

of tort, commercial, class action, and mass tort cases. He brings this 

depth of experience to the valuation and resolution of civil litigation. 

foe ner Lek ion experienced, and objective perspective. 

Schedule Directly BY judg eBernstein.org 

TRIALS 
ON CONn Dea 

JUDGE 
the Hon MARK LI, 

BERNSTEIN jx 

The Trials of a 
Common Pleas Judge 
SUP ore Serica 
Coming in 2022, the final airy picas of The Trials of a 

Common Pleas Judge, the satirical time-travel novel 

of the Philadelphia courts of the early 1900s. You 

can read all the previously published chapters at 

udgeBernstein.org.   
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CLE: PROSECUTORIAL CONDUCT AND ITS IMPLICATIONS ON INNOCENCE 
  

How Shedding Light on Prosecutorial Misconduct 
Can Help Reform the Criminal Justice System 
i By Leah Cilo 

Prosecutorial misconduct undermines the credibil- 

ity of our criminal justice system, and it is often cited in 

cases of exoneration. Nevertheless, it is largely invisible 
when it occurs, and its existence is only confirmed long 

after the damage of wrongful conviction has happened. 

Shedding light on such misconduct is key to reforming 

the criminal justice system. 

On January 20 the Criminal Justice Section hosted 

a CLE, entitled, “Prosecutorial Misconduct and Its 
Implication on Innocence,” to examine how to address 
this institutional problem, which has ruined several 

lives. The program featured speakers Ross Miller and 

Marissa Boyers Bluestine, who are assistant directors at 

the Quattrone Center for the Fair Administration of 

Justice at the University of Pennsylvania School of Law. 

The program also featured Thomas B. Schmidt, II, 

who is senior counsel at Troutman Pepper Hamilton 
and Sanders LLP, a fellow of The Pepper Center for 
Public Service, and co-counsel for the Pennsylvania 

Innocence Project. 

Attorney Miller noted that the goal of Quattrone 

Center is to identify structural problems in the criminal 

Expert Real Estate 

Representation “1® 

For All Your Client Real Estate Needs 

Unprecedented times call for deep knowledge and understanding. 

Provide superb counsel to your clients by recommending a real 

estate professional with confidence. 

Former practicing attorney and leading residential Realtor 

for 20 years. 

Adherence to the highest ethical standards. Achieving each 

client's goal is my only priority. 

justice system by collecting data. He added that while 

prosecutorial misconduct is often discussed publicly, 

it has rarely been studied with quantitative rigor. To 

fill this data gap, the Center examined published and 

unpublished appellate court opinions in Pennsylvania 

from 2000 to 2016 that have discussed complaints 

of prosecutorial misconduct. The study also included 
an electronic search for citations to the U.S. Supreme 

Court’s 1963 decision in Brady v. Maryland, in which 

the Court established that in criminal cases, the pros- 

ecution must turn over all evidence that might exoner- 
ate the defendant. Additionally, the Quattrone Center 

examined 106 exoneration cases that occurred during 

a 17-year time frame, and in 48 of them, prosecuto- 

tial misconduct was involved. Miller stressed that in 
many instances, prosecutorial misconduct slips through 

the cracks because only about 2% of all criminal cases 

result in a trial, while the other 98% are never evaluated 

by judges or juries. 
After Miller finished his presentation, Schmidt 

discussed his representation of Larry Trent Roberts, 

who was arrested in 2005, convicted of first-degree 

murder in 2007, and eventually acquitted in a sec- 

ond trial in 2019. Schmidt noted that the prosecutor 

Sophisticated Real Estate Practice, | prepare like you do. 

Contact me at any time to discuss how | can provide the best possible 

real estate service to your clients (and for your personal real estate 

needs as well). 

COMPASS RE | V\YNN~m ee as 

  

in the original trial failed to disclose a series of emails 
in which a prior district attorney told the attorney of 

the alleged eyewitness that criminal charges against 

the eyewitness were being withdrawn. ‘The original 

defense counsel was never able to cross examine the 

witness about the existence of this deal and the wit- 
ness testified that he was offered nothing in exchange 

for his testimony. During the retrial in 2019, cross- 

examination of this witness about the deal to with- 

draw criminal charges against him was integral to the 

defense and acquittal of Roberts. Yet, this satisfying 
ending should not obscure the fact that Roberts spent 

13 years in prison. 

Bluestine ended the program by noting that pros- 

ecutorial misconduct is best avoided by making trial 
motions and records public for later review and by cre- 

ating conviction integrity units, which examine the 

conduct of prosecutors in criminal cases. The crimi- 

nal justice system will only improve with open records 

and with an honest willingness to learn from identified 
mistakes. 

  

Leah Cilo (Icilo@paworkinjurycom) is an associate at 

Martin Law LLC. 
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JEFF CITY BLOCK 

Jeff “City” Block, Esq. 
Associate Broker 

jeff@jeffcityblock.com 

M 215.833.7088 (preferred) 

O 267.435.8015 
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DLSC IN THE COMMUNITY: COMMUNITY LEGAL SERVICES 
  

Advocating on Behalf of 
Low-Wage Workers in the Pandemic 

By David Huang 

As workplaces remain open dur- 
ing COVID-19 surges in the pandemic’s 
third year, workers are using their collec- 

tive voice to make change. Many essen- 

tial workers, including those working in 
health care, grocery stores, nursing 
homes, and schools, are orga- 

nizing protests and strikes 

across the country. In 

Philadelphia,  work- 
ers at the Wyndham _, 

Hotel recently went 

on strike to demand | 

better wages and — 

working conditions, — 
and service workers 
across the region have — 

come together to orga- 

nize for more worker power 
and recognition of the pandemic’s 
toll on immigrant workers and workers of 

color. 

Data from the first two years of the 

pandemic show that its impact has 
been uneven, with low wage workers, 

workers of color, and women bear- 

ing the brunt of the country’s eco- 
nomic pain. Women accounted for 
55% of the decline in the U.S. labor 

force since the start of the pandemic, 

despite making up only about 45% of 
the workforce. Black women, around 
8.5% of the total workforce, accounted 

for more than 12% of the decline. 

Data from the U.S. Bureau of Labor 

Statistics further confirm what worker 

advocates have known throughout 
the pandemic—the losses in employ- 

ment are most severe among the low- 

est-paid workers. Low wage workers 

are less likely to be able to work from 

home, risking exposure to COVID-19 

as essential workers, and they saw the 

steepest initial declines in employment 

at the start of the pandemic and expe- 

rienced the slowest recovery even as the 

economy rebounded. 
‘The expiration of expanded unemploy- 

ment benefit programs like the Pandemic 

Unemployment Assistance Program 

(PUA) and the COVID-related leave pro- 

visions of the Families First Coronavirus 

Response Act (FFCRA) left many work- 

ers with no guarantee of paid or unpaid 

time off or a source of income if they 

or a family member contract COVID- 

19. Workers are being forced to choose 
between their families’ health and their 
paycheck. For some who continue work- 

ing, the shortage of PPE, weak enforce- 

ment of already inadequate workplace 

safety standards, and limited 

> employer benefits like paid 
m sick leave or hazard pay 

   
   

  

   

   

  

     

s create an unsafe and 

unhealthy 

\ environment. 

| Health inequities 

further — endan- 

_ ger workers in 

| racial and ethnic 

' minority groups, 
putting them at dis- 

proportionately greater 

work 

e tisk of severe illness from 

COVID-19. 
The COVID-19 pandemic has 

exposed the inequities of our labor mar- 

ket and health system and the weakness 

of the social safety net. Low wage work- 

ers and their families are paying the 
price. This crisis requires directed solu- 

tions focusing on the most impacted 
workers, and Community Legal Services 
has assisted in this effort throughout the 

pandemic. For example, CLS’s employ- 

ment unit represented many women in 

the last two years on issues of access to 

unemployment benefits and leave from 

work due to childcare needs. CLS also 

helps workers get justice on the job by 

representing them in cases of unfair 

treatment like wage theft, denial of sick 

leave, sexual harassment, retaliation, and 

discrimination. Some other policy solu- 

tions community organizations have 

proposed include investing in home 

and community-based services; enhanc- 

ing unemployment insurance benefits; 
supporting worker-led campaigns to 

increase worker power through organiz- 

ing, and centering marginalized voices 

and communities in economic recovery 

efforts. 

On the city level, CLS has worked 

with a coalition of worker organizations 
in Philadelphia that came together dur- 
ing the pandemic to advocate for the 
Philadelphia Worker Relief Fund, cre- 

ated to support individuals in need who 

“Data from the first two years of the pandemic 

show that its impact has been uneven, with low 

wage workers, workers of color, and women 

bearing the brunt of the country’s economic pain.” 

were left out of state and federal fund- 
ing. Its recipients were nearly all people 

of color. 
This coalition also pushed for sev- 

eral citywide expansions of sick leave 
on an emergency basis to cover more 
workers during the pandemic. But 

these solutions were only temporary 

and did not address the long-term, sys- 
temic inequities that low wage work- 

ers face. CLS is continuing the fight 

by supporting workers and grassroots 

organizations to advocate for perma- 

nent changes in local, state, and federal 

laws that protect the rights of low wage 

workers and bringing complaints and 
litigation under these laws. The future 

of the American workplace depends 

on the success of these initiatives to 

create a more equitable economy. 

  

David Huang is an attorney at Community 

Legal Services in the Employment Units 

Workers’ Rights and Advocacy Project. 

Mediation and ADR Solutions 

provided by ’ 

The Honorable 

Thomas |. Vanaskie (Ret.)     
¢ 24 years on the Federal bench (Third Circuit 

Court of Appeals and Middle District of Pennsylvania) 

¢ Unmatched credentials and experience makes him uniquely qualified 

to assist parties resolve disputes with guidance that is informed, 

impartial, fair and objective 

¢ Available to resolve disputes in business and commercial, class action 

and mass tort, employment, ERISA, insurance, antitrust, securities, 

intellectual property, civil rights and personal injury cases 

Serves as a Special Master in complex litigation and is highly 

experienced in the area of e-discovery and privilege review 

STEVENS & LEE 
LAWYERS & CONSULTANTS 

A STEVENS & LEE/GRIFFIN ComPANy a 

Hon. Thomas I. Vanaskie (Ret.) 

1500 Market Street, East Tower, Suite 1800, Philadelphia, PA 19102 

215.568.7560 « tiv@stevenslee.com   
  

www.stevenslee.com 
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QUICK BITES 

Down the Coast: Taking on Sarasota, Florida 

  
The outside of C’est La Vie (above), and the mouthwatering pastry 

case inside (below). 
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By Lee A. Schwartz 

Dont get us started on how much we 
all feel cheated by the pandemic, and its 

impact on travel, eating out, attending 

events, etc. It has been ... unfortunate. 
For my Trusted Companion and I, we 

had not been on an airplane since May 

2019 (an absolute Shonda — aka Yiddish 

for “shame.”) 

With neither of us having spent time 

on the west coast of Florida, we decided 
to head down to Sarasota. We visited 

several communities and, of course, ate 

in restaurants. Below is a sampling of 

what we found and what we ate, if you 

happen to get there. 
Shore Restaurant: Shore is located 

on the happening St. Armands Circle 

in Sarasota. From what we found; it 
doesn’t get much better than this in 
this area. Shore is a chic, sophisticated 

restaurant, with its lights turned down 

low and a very laid-back vibe. Service 

is professional, attentive and unobtru- 
sive. During the season reservations are a 

must. The Thai curry mussels in coconut 

milk, with grilled focaccia smothered in 

pesto is delish. The other app we loved 

was the tuna tartare and avocado stack, 
served with house made wonton crisps. 

Really yummy. Shore was so good we 

went back a second time. During our vis- 

its, we ordered the miso marinated black 
grouper, the ahi tuna mignon (ordered 
twice by my Trusted Companion) and 

the cheeseburger. All were excellent. 

C’est La Vie: For those of you who 

are frequent readers of our reviews, you 
know my Trusted Companion is a bit of 
a Francophile. She is as much “a bit” of 

a Francophile as a Mercedes is “a bit” of 

a German car. I say this because we were 

driving around downtown Sarasota and 
passed C’est La Vie. Before she could say 

“Ah, a French place”, I said “So, when 

are we going there?” Answer: The next 

morning for breakfast. This small bas- 
tion of French deliciousness has both 
indoor and outdoor seating. I spoke 

with the owner, Geraldine Coutelle, 

who told me they have been in this loca- 

tion for 24 years, but unfortunately, they 

lost their other location in the beginning 
of the pandemic. That’s a shame. We 

ordered omelets, mine with veggies and 

my TC with brie and meat. They were 

scrumptious, and served with green sal- 
ads (very French) and baguette. If pastry 

is your jam, go inside. Many lovely items 

THE RESTAURANTS 

Shore Restaurant: 

465 John Ringling Blvd 

#200, Sarasota, FL 34236 

C’est La Vie: 1553 Main St, 

Sarasota, FL 34236 

Owen's Fish Camp: 516 

Burns Ct #7030, Sarasota, 

FL 34236 

Green Zebra: 476 John 

Ringling Blvd., Sarasota, 
FL 34236 

to choose from. 
Owen's Fish Camp: Also in down- 

town Sarasota, it is another “you have to 

get there” place. They do not take reser- 

vations. They begin seating at 4:30 p.m. 
for dinner. People start lining up outside 
at 2 p.m. On the day we went, there were 
180 people in line at 4:30 and the place 

seats 110 people inside. However, do not 

despair. We arrived at 7 p.m. to a three- 

hour wait inside. But, along with a cou- 
ple hundred folks, we sat in the “back- 

yard” and had dinner there. It is not 

quite the same menu, but there is plenty 

to choose from. We enjoyed grilled oys- 
ters, “peel your own” shrimp, barbequed 

shrimp and boiled peanuts (an acquired 

taste, to be polite). For dinner, I had 

some of the best jambalaya I have ever 

had and my Trusted Companion had 
the crab cake starter. The environment is 

super casual and friendly, with large pic- 

nic tables that you sit at and talk it up 

with your neighbors. Don’t miss it. 
Green Zebra: This is another super 

casual place, with organic, fresh food 

that is also on The Circle. My Trusted 

Companion loved the green smoothie, 

which was thick and delicious. I had 
an egg and mushroom wrap, and on 
another day, a turkey and avocado wrap. 

Everything was lovely. There are quite a 

few items to choose from, which are all 
made to order. Coffee is good, too. No 
reservations and super laid back. 

Overall, we would give the restau- 

rants we visited in Sarasota 4+ Stars. 

  

Lee A. Schwartz (LAS@LeeASchwartz. 

com) is the owner of Schwartz Law Firm, 

LLC. 
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The crab cake at Owen’s Fish Camp. The Ahi Tuna Mignon at Shore Restaurant. 

  
  

PRO BONO SPOTLIGHT: ACLU OF PENNSYLVANIA 
  

Ending Solitary Confinement 
on Pennsylvanias Death Row 
WS By Mark D. Taticchi 

It has been an incredible privilege to join with law- 
yers from the ACLU of Pennsylvania, the ACLU’s 

National Prison Project, the Abolitionist Law Center, 

and Kairys, Rudovsky, Messing, Feinberg & Lin 
LLP, in challenging the Pennsylvania Department of 

Correction’s (DOC) policy of holding all death-sen- 

tenced individuals in permanent, unreviewable soli- 

tary confinement from the moment of conviction until 

either they die in DOC’s custody or have their sen- 

tences overturned. 
Prior to our lawsuit, an individual on Pennsylvania's 

death row was isolated in a cell for up to 22 hours a 

day on weekdays and 24 hours a day on weekends. The 

inmates exercised alone in a small outdoor cage. He ate 
alone. He prayed alone. He was never permitted a con- 
tact visit with a friend, loved one, or spiritual advisor. 

His cell was illuminated 24 hours a day. What’s more, 

those conditions were universally imposed on all indi- 
viduals on death row, regardless of their behavior while 
incarcerated or other unique circumstances; in other 

words, even those individuals who incurred no disci- 

plinary infractions for decades could not thereby secure 

for themselves a less-restrictive housing setting or any 

degree of increased privileges. 

After extensive work to identify representative 

plaintiffs, we filed a putative class-action Complaint 

in federal court in Harrisburg in January 2018. Our 

Complaint both detailed the intense psychological 

trauma infzlicted on the individual plaintiffs and can- 

vassed the extensive medical and penological literature 

on the harmfulness and ineffectiveness of solitary con- 

finement as a tool of prison management. In terms of 

telief, we sought a declaration that the DOC’s solitary- 

confinement policy was wantonly cruel in violation of 
the Eighth Amendment and also denied due process 
by precluding death-sentenced individuals from ever 

obtaining review or reconsideration of the conditions 

of their confinement; we likewise asked that DOC be 
permanently enjoined from utilizing those practices. 

Following certification of the class and document 

discovery, we commenced settlement negotiations 

with DOC, which resulted in a sweeping agreement 

that effectively ended universal solitary confinement on 

Pennsylvania’s death row. In March 2020, the district 
court approved the settlement, formalizing the DOC’s 

agreement to treat death row as, in effect, a self-con- 

tained general population housing unit, where individ- 

uals would be subject to the same disciplinary rules, 

and the same general set of privileges and restrictions, 

as similarly situated individuals in non-capital housing 
units. 

Although some of the settlement’s provisions have 

been deferred due to the coronavirus pandemic (such 

as in-person mental-health evaluations and on-site 
inspections by an external monitor), our clients have 
continued to receive much of the other relief provided 

for in the settlement, including significantly greater 

time out of their cells and greater freedom of move- 

ment within their housing unit. And as coronavirus- 

related restrictions ease, the deferred aspects of the set- 

tlement are being implemented, and increased oppor- 

tunities for off-unit activity — communal religious 

worship, education classes, and expanded work oppor- 

tunities — will be afforded, as well. 
The case has been an incredible experience since its 

inception, but particularly during the settlement pro- 

cess: the opportunity to negotiate directly with counsel 

for the Commonwealth and to secure paradigm-shift- 

ing, life-altering relief for Pennsylvania's entire popula- 

tion of death-sentenced individuals was truly a singular 

experience — one I am both grateful and humbled to 

have had through this partnership with the ACLU of 

Pennsylvania. 

  

Mark D. Taticchi is a partner at Faegre Drinker Biddle & 

Reath LLP 
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PHILADELPHIA 
BAR ASSOCIATION 

Calendar of Events aula 

March 2022 

  

Register at philadelphiabar.org and keep checking the CLE and Events 

calendar for more CLE and events added daily. 
  

  

CLE - VIDEO ENCORE: Every Attorney 
Can Avoid Fee Disputes 
March 1 at 12 -— 1:30 p.m. 

1.0 ETH/0.5 SUB - ATTEND VIA WEBCAST 

Delivery of Legal Services Committee 
Private Meeting 

March 2 at 8:30 a.m. 

Law School Outreach Committee 
Private Meeting 
March 2 at 10 a.m. 

State Civil Executive Committee 
Private Meeting 
March 2 at 11 a.m. 

State Civil Litigation Section Town Hall 
March 2 at 12 p.m. 

Criminal Justice Executive 
Private Meeting 
March 2 at 12:30 p.m. 

Fraudulent Conveyance Task Force 
Private Meeting 
March 4 at 9 a.m. 

Family Law Section 
March 7 at 12 p.m. 

Professional Responsibility Committee 
March 8 at 12 p.m. 

Business Law Executive 
Private Meeting 
March 8 at 12 p.m. 

DLSC Intake Subcommittee 
March 8 at 3 p.m. 

  

CLE - Update 2022 - PA Eminent 
Domain Law 
March 9 at 12 — 1:30 p.m. 

1.5 SUB - SPEAKERS LIVE via WEBCAST 

Labor and Employment Law Committee 
March 9 at 12 p.m. 

Appellate Courts Committee 
March 9 at 12 p.m. 

YLD Networking Happy Hour 
March 9 at 5:30 p.m. 

Legislative Liaison Committee 
March 10 at 12 p.m. 

Education Law Committee 
March 10 at 12 p.m. 

Public Interest Committee of the 
Family Law Section 
March 10 at 12 p.m. 

  

**CLE - VIDEO ENCORE: 
Realm of Federal Tax Penalties 
March 10 at 12:30 — 2:30 p.m. 
2.0 SUB - ATTEND via WEBCAST 

Section and Committee Chairs Meeting 
March 10 at 4 p.m. 

ADR Committee of the 
Family Law Section 
March 11 at 12 p.m. 

  

  

CLE - Charitable Planning 
in Today’s Environment 
March 8 at 12:30 - 2:30 p.m. 
2.0 SUB - SPEAKERS LIVE via WEBCAST 

CLE - Basic Mediation Training - 
3-DAY Workshop 
March 14 at9a.m.-5p.m. 
6.5 SUB - SPEAKERS LIVE via WEBCAST 

  

CLE - Basic Mediation Training - DAY 2 
March 15 at9a.m.-—5 p.m. 

6.5 SUB - SPEAKERS LIVE via WEBCAST 

Diversity Committee of the Probate 
and Trust Law Section 
March 15 at 12 p.m. 

Employee Benefits 
March 15 at 12:30 p.m. 

Education Committee of the Probate 

and Trust Law Section 
March 15 at 4 p.m. 

  

CLE - Basic Mediation Training - DAY 3 
March 16 at9a.m.—5 p.m. 

4.5 SUB/2.0 ETH - SPEAKERS LIVE via WEBCAST 

Large Firm Associates Committee 
Private Meeting 
March 16 at9 a.m. 

Elder Law and Guardianship 
Committee of the Probate and Trust 
Law Section 
March 16 at 12 p.m. 

Wellness Committee 
March 16 at 12 p.m. 

Family Law Executive 
Private Meeting 
March 17 at 12 p.m. 

Foundation Board 
Private Meeting 

March 17 at 3:30 p.m. 

Diversity Advisory Panel 
Private Meeting 
March 18 at 8:30 a.m. 

  

CONTINUING LEGAL 

EDUCATION 
PHILADELPHIA BAR ASSOCIATION 

My Membership. My CLE.   

  

For questions regarding Philadelphia Bar Association CLE, 

contact Director of Continuing Legal Education Tara D. 

Phoenix at 215-238-6349 or tphoenix @ philabar.org. 

    

  

20 Philadelphia Bar Reporter March 2022 PhiladelphiaBar.org



Workers’ Compensation 
Executive Committee 
Private Meeting 

March 18 at 11:15 a.m. 

The Philadelphia Lawyer 
Editorial Board 
Private Meeting 

March 18 at 12:30 p.m. 

Public Interest Executive Committee 
March 21 at 12 p.m. 

Cabinet 
Private Meeting 
March 22 at 12 p.m. 

Real Property Executive Committee 
March 22 at 12 p.m. 

Diversity in the Profession Committee 
Private Meeting 
March 22 at 5:30 p.m. 

PHILADELPHIA 
BAR ASSOCIATION 

philadelphiabar.org 

JOIN US AS WE 
TOAST OUR 
LANDMARK 220th 

PY AYA AY 
TC Reece 

Innovating for the Future 

AN Oe a4 7a 
THE BELLEVUE HOTEL 

»§ A look at our community's 

accomplishments over the last 20 years 

»§ An insightful discussion about the future 

with the leaders of tomorrow 

»§ Networking, socializing and more. 

YLD Cabinet 
Private Meeting 
March 23 at 9 a.m. 

LGBT Rights Committee 
March 23 at 12 p.m. 

Spring Quarterly Meeting 
& Networking Reception 
March 23 at 4:30 p.m. 

Criminal Justice Section 
March 24 at 12:30 p.m. 

Former Chancellor’s Advisory Panel 
Private Meeting 

March 25 at 8 a.m. 

Civil Gideon Task Force 
Private Meeting 
March 25 at 12 p.m. 

YLD Executive Committee 
Private Meeting 
March 28 at 12 p.m. 

*** This CLE is eligible to be taken 

for free as part of the six free 

CLE credits given to members 

in good standing. To take 

advantage of this benefit, enter 

the promo code MBRSFREE22 

at checkout. 

Women in the Profession Committee 
March 30 at 12:30 p.m. 

LRIS 
Private Meeting 
March 31 at 8:30 a.m. 

Board of Governors 
March 31 at 4 p.m. 
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Segal 

   

  

¢ Harry M. Byrne, Erin E. McQuiggan 

and Andrew R. Sperl have been named 

partners at Duane Morris. 

e Jacob W. Segal has joined McMonagle 

Perri McHugh Mischak Davis as an associate. 

¢ A. Roy DeCaro is celebrating his 35th 

anniversary with Raynes & Lawn. 

* Dahesh Patel has joined Holland & 

McKnight’s Global Private Wealth Services 

Group as a partner. 

* Cathleen M. Devlin has been named 

chair of the Litigation Department at Saul 

Ewing Arnstein & Lehr. 

¢ Philadelphia Volunteer Lawyers for 
the Arts has received an $100,000 American 

Rescue Plan grant from the National 

Endowment for the Arts. 

THE LEGAL DIRECTORY = 

aeHtw Reams 
Toy 

  

    

Brought to you by 

PHILADELPHIA 
LAW aN O1O1V, 08 ON 

the oldest association of 

lawyers in the United States 

& 

CU ree ein ag 
the oldest law journal 
in the United States 

  

ATTORNEY DISCIPLINARY / ETHICS MATTERS 
SU a dit 
Pa St 

  

Representation, consultation and expert testimony in 
disciplinary matters and matters involving ethical issues, 
bar admissions and the Rules of Professional Conduct 

Judge, Court of Judicial Discipline 

Former Chairman, Judicial Conduct Board of Pennsylvania 

Former Chairman, Disciplinary Board of the Supreme Court of 
Pennsylvania 

Former Chairman, Continuing Legal Education Board of the 
Supreme Court of Pennsylvania 

Former Chairman, Supreme Court of Pennsylvania Interest on 
Lawyers Trust Account Board 

Former Federal Prosecutor 

Selected by his peers as one of the top 100 Super Lawyers in 
Pennsylvania and the top 100 Super Lawyers in Philadelphia 

Named by his peers as Best Lawyers in America 2015 Philadelphia 
Ethics and Professional Responsibility Law “Lawyer of the Year,” 
and in Plaintiffs and Defendants Legal Malpractice Law 

1500 Market Street, East Tower, Suite 1800 * Philadelphia, PA 19102 

(215) 751-2863 
  

MONTGOMERY | DELAWARE | CHESTER | BUCKS 

dohia Bar Association 

attorneys, legal staff and businesses for over a century and is 

ile, to use when you’re “on-the-go.” 

y listings and 1,600 law firm listings. It is conveniently indexed 

or in the Philadelphia, Mongtomery, Delaware, Chester & Bucks 

e, full address, phone, fax and email. 

— Federal, Pennsylvania and County Government 

Listings 

— Associations, Organizations and Law Schools 

— Philadelphia Bar Association 

Key Contacts 

Products, Services and Experts    
CaM aes eR Ue ee GEG 
please contact Shawn Phillips at sphillips@alm.com or 215-557-2340 
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QUICK TIP 
  

Avoiding the Nightmare of Missing a Deadline 
Substantial risks 

exist for law firms that 

fail to diligently moni- 

tor case dockets, read 

court orders and adhere 

to filing deadlines. The 

tisk management tools 

SiS) 
AFFINITY 

  

® 

to avoid these mis- 
takes are available and are not difficult to implement. 
This month’s In Practice... with CNA® highlights rec- 

ommendations to avoid the nightmare of a missed 

deadline. 

For more, visit https://insurancefocus.usiafhnity. 

com. 
For more information about insurance, visit the 

Philadelphia Bar Association Insurance Exchange at 

www.usiafhinityex.com/PhiladelphiaBar. For Lawyers’ 

Professional Liability and other business coverage, 

you can continue to visit the regular Philadelphia 

Bar Association Insurance Program website at www. 

mybarinsurance.com/PhiladelphiaBar. If youd like 

to talk to someone about insurance and benefits 

options for Philadelphia Bar Association members, 

call USI Affinity Benefit Specialists at 1-855-874- 

0267. For over 75 years, the divisions of USI Affinity 

have developed, marketed and administered insur- 

ance and financial programs that offer affinity cli- 

ents and their members unique advantages in cover- 
age, price and service. As the endorsed broker of the 

Philadelphia Bar Association and more than 30 other 

state and local bar associations and with more than 
30,000 attorneys insured, USI Affinity has the experi- 
ence and know-how to navigate the marketplace and 

design the most comprehensive and innovative insur- 

ance and benefits packages to fit a firm’s individual 

needs. 

  

Small World: Law Firm Niche Practice Options 
@ By Jared D. Correia 

Lots of law firm owners view them- 
selves as open for business, for any and 

all comers. And that line of thinking 

seems very logical, right? Our business 

wants to service as many people as pos- 
sible, so we can make as much money as 

possible. Well, sure; but your law firm 
is not ever-expanding, like the universe. 

Eventually, you'll reach a logistical stop- 

ping point, in terms of the work you can 
support. And then there’s the problem 

of expertise: The wider you open your 

practice areas, the more you'll need to 

know, or the more knowledge you need 

to acquire. Messaging can also get fuzzy 

the broader you try to market your law 

practice. We sell . . . everything? 

The more your law firm tends toward 

the general practice of law, the harder it is 

to differentiate yourself: And you end up 

competing with law firms with a more 

focused message and deeper expertise. 

That’s precisely why law firm owners 

niche down their practices, in order to 

build expertise, winning messaging, and 
... (wait for it): to reduce competition. 

The more focused your law firm 

becomes, the easier it is to sell your ser- 

vices and the fewer voices you have to 

compete with. If you're the one dude 
selling replacement gleats online, you're 

probably doing pretty well for yourself. 

‘The same thesis plays in the legal space. 

So, unless you're the only attorney 

for miles, with a well-appointed office 

sitting smack-dab in the middle of the 

town square, it makes sense to build and 

promote a niche. 
Fortunately, there are a lot of ways to 

refine down a law practice. 

In reality, there are very few (if any) 

true general practice law firms. Most 

attorneys or firm owners end up special- 

izing in three or four practices (which 

  

RED GAVE 
CONSULTING 

are likely interconnected for purposes 

of generating cross-referrals) — even if 

they don’t (or won't) directly market just 

those practice areas. That’s still a niche 

practice, even if the practice areas aren't 
thematically connected in any way; and, 

that practice can have a very focused 

message, branding and marketing strat- 

egy based on the reduction of services. 
And that’s only the first level. From 

there, the law firm can aggregate sub- 

practice areas around a main practice 

area, e.g. — the family law firm that offers 

divorce, estate planning, child custody, 

mediation, etc. With this heliocentric 

approach, everything orbits around a 

broader, overarching practice area. 

Go down another level, and the law 

firm owner could settle on a specific 

sub-practice area, and only concentrate 

on that, e.g., estate planning. 

From there, micro-niches are in play for 

law firm owners. How do you niche down 

from estate planning? Perhaps you only 

work on special needs trusts for children. 

Niches could also aggregate around 
revenue trends. For example, a firm 

working on office leases at the start of 

the COVID-19 pandemic converts to 

assisting in lease workouts. 
Building a niche practice offers lots 

of advantages. 

‘Thinking small can lead to big things. 

  

Jared D. Corveia is the founder and CEO of 
Red Cave Law Firm Consulting. Ifyou want 
to learn more about building a modern law 

firm, the Philadelphia Bar Association now 

offers discounted law practice management 

consulting services from Red Cave Law 
Firm Consulting. Get started today! 

  

The Benefits of a Student Loan Repayment Program 
Increasingly, individuals comprising 

today’s workforce are straddled with sig- 

nificant levels of student loan debt. At 

the same time, these workers are often 

conflicted as to whether they should 

focus on paying off their debt or set 
aside funds to pay for retirement. As an 

employer, adding a student loan repay- 

ment program to your employee bene- 

fit portfolio not only helps them address 
this dilemma, but also represents a tre- 

mendous opportunity to help attract 

and retain key talent. 

In today’s competitive job market, 

MY BENEFIT 
ADVISOR 

it’s not enough to simply offer the tra- 
ditional benefit portfolios of the past. 
Showing prospective talent and valued 

current employees that you care about 

their financial future by providing stu- 

dent loan repayment assistance goes a 
long way to help you stand out among 

your industry peers. And by struc- 

turing the program as a part of your 

voluntary benefits package, you have 

the ability to customize the program 
according to your workplace demo- 

graphics and budgetary capabilities. 

With these programs, the employer 

first decides how much, if any, they are 

willing to contribute into the program. 
Then, based on the vendor chosen, the 

program options include models focus- 

ing on refinancing, consolidation or 

payroll deductions. 

Offering a student loan repayment 
program not only helps students pay 

down their loan debt quicker and pro- 

vides them valuable cost savings, but 

employers benefit since it also helps to 

reduce the stress and anxiety levels of 

these employees, boosting their work- 

place productivity. 

The Philadelphia Bar Association 

offers its members access to My Benefit 
Advisor as a solution for employee 

benefits, including voluntary offer- 

ings. For more information about 
My Benefit Advisor, visit our website 
at philadelphiabar.mybenefitadvisor. 

com or contact Ray Keough at (610) 

684-6932. 

  

PhiladelphiaBar.org March 2022 Philadelphia Bar Reporter 23



Xam 
THE DEADLINE IS MARCH 31! 

BENEFITS INCLUDE:;| 

Use this QR Code 

to Renew Now: 
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